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While striving for the Chinese Dream, young people enjoy more opportunities to realize | | #5541 5| Hiik
their self-worth. This national aspiration not only maps out the country’s development path B,k o E
but also provides diverse platforms for young people to apply their talents, bridging the gap BT M “AER A
between personal ambition and national progress. ! BIHLE”

The opportunities are evident in several key areas. First, in technological innovation, the fEBEZ . KTk
state’s support for the renewable energy sector has enabled many young people to engage in NG

the research and development of new energy vehicles. This not only helps China take the lead 2 EErHHLE Y B
globally in this field, but also allows these young people to gain industry recognition and a | W, AT R
] y fAL ¥
strong sense of accomplishment. Second, on the cultural front, there is more encouragement i ARG 4
for diverse talents in arts, new media, and digital content creation. Young content creators use ) '

. ; s : ) . ) . 5| First. Second
short videos to introduce traditional Chinese crafts like paper-cutting and porcelain-making

gl
to global audiences, helping spread Chinese culture while establishing their own influence as : ; -
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cultural ambassadors. 2 ; e
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In short, the Chinese Dream provides young people with a stage to turn aspirations into
reality. Through opportunities in national key sectors, the realization of personal self-worth
goes hand in hand with driving the country’s progress.3 ;
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Part I1 é\ Listening Comprehension

Section (N

Conversation One

@ - vinix-

I must say I love our canteen. It’s such a great meeting point.

Yeabh, it really is, both for students and teachers. Shame about the food.
What do you mean? I think the food is fine.
I would say the food is just OK, but the prices are absurd, don’t you agree?

ExERE

[1] T don’t actually. I personally think they're perfectly appropriate. If it’s overpriced, why does it get so frantically

busy at lunchtimes?

ES

Hmm.You make a good point. I guess a lot of it is good value. Maybe even most of it. However, don’t you think six
bucks for a slice of apple crumble is beyond most students’ budgets?

W: Ah, yes, desserts are overpriced. I'll give you that. To be honest, I’ve forgotten about those, as I never eat them. [2]
I never really crave sweet things or any fancy delicacies. What 1 always go for is their scrambled egg. They have

such a great variety.
M: Yeah, those are good. They also come out really fast. [3] Actually, that’s one of the best things about the canteen,

the speed. If [ fancy something more substantial than a sandwich, but I don’t have much time for lunch, the
university canteen is always a good option. The kitchen staff work at such a brisk pace—they really deserve to be
complimented for it.

: Totally, and it’s such a great environment too. Like, the entire building is beautiful.

It is very nice.

£ =

: The massive glass windows make all the difference. | think they’re so cool. [4] Apparently, they did a massive

renovation a few years ago. It cost them a pretty penny.
M: Yeah, I'm not surprised. It’s a very versatile space, suitable both for eating and relaxing.
W: And for working.
M: You’re right, working too. I've used my laptop there once or twice, and there’s always a group project or meeting

going on at the far end.

G - mxirm-

1. What does the woman say about the food at the canteen? % T & ¥ 4584y, L+ TH L7
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2. How does the woman feel about the canteen’s sweet things or fancy delicacies?
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3. What does the man say is one of the best things about the canteen?

FLHHARERIFH—EAH LY
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B> ATEF, FAEI LR, BEUWmER. (K, KRAERITNMTZ -, PUEEER. 7 i
T b, COnEREE.
4, What did the canteen undergo a few years ago? £ % JUFW 2 M T 47
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Conversation Two
@) - wi iz

W: Hi, Tony. Today we’re talking about how managers can get along better with young people at work. [5] We often

hear young people today have a poor work ethic. That’s not really justified though, is it?

M: Not really. In reality, young people of this age group are as varied and multifaceted as any other generation.

=

: Yeah, but if you are struggling to work with young people in your workspace, what can you do?
M: Well, it’s essential to connect with them, to learn about their values. [6] It’s also really important to recognize the

way young people want to balance their work life with their personal life.

W: So, they generally don’t want to defer happiness in return for career advancement?

M: Absolutely. They are not willing to sacrifice their personal lives for their work lives. And this leads people to equate
that with an unwillingness to work hard.

W: Right, but that couldn’t be further from the truth, could it?

M: Young people will work extremely hard during their defined work hours. But they expect to have their time off, like
weekends and nights, free from work.

W: So, how should managers go about assessing young people’s productivity?

M: Generally, young people believe their productivity should not be measured by the number of hours they work—
since someone can work for 8 hours and accomplish next to nothing of significance for the company. [7] Instead,

young people measure their productivity levels by the quality of the work they perform.

W: But we often hear that young people want to feel more than just being a part of a big machine. Such a perspective
can be hard to discredit, can’t it? '
M: It’s important to legitimize their work. Young workers want to work on projects that matter to themselves, the

company or the world at large. [8] They must feel the need to stay working at a company whose values align with

their own.
W: Thanks for your advice.

ERIEW -
5. According to the woman, what view about today’s young people is not really justified?
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6. What does the man say is important for managers to get along better with young workers?
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7. How do young people measure their productivity levels according to the man?
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8. What companies does the man think would appeal to young workers?
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Section(BY

Passage One

Y - i i -

Many restaurants are trying to persuade customers to eat more sustainably, moving away from environmentally

unfriendly meat towards greener dishes. [9] Although it sounds counterintuitive, restaurants which include

specific vegetarian sections on their menus may be unintentionally encouraging customers to eat meat, a new

study suggests.

Behavioral scientist Linda Bacon, one of the study’s authors, said restaurants can have a positive impact on the
environment by encouraging their customers to choose more plant-based food and less meat. However, our findings
suggest that while certain restaurant menu designs can encourage some consumers to make pro-environmental food
choices, they can have the opposite effect on others.

[10] The study involved 750 people, half of whom frequently ate vegetarian food, and half of whom rarely ate it.

No vegetarians were included. They were given different menus and asked to choose a meal as if they were eating out
with friends.

Placing vegetarian dishes in a separate section did not have a significant effect on the choices made by infrequent
vegetarian food eaters. But it did have a notable effect on the frequent eaters, lowering their chance of picking a
vegetarian option by 65%.

The researchers also discovered that presenting a vegetarian dish as the chef’s recommendation or including a

more appealing description of a non-meat meal leads to a greater proportion of infrequent vegetarian eaters choosing
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a vegetarian option. [11] But again, these altered menu designs backfired with those who ate vegetarian food more

frequently, leading them to be less likely to choose a vegetarian dish.

CERVE -
9. What does a new study suggest about restaurants including vegetarian sections on their menus?
ATRAAEZREPOSERLHRS, —AHFLKATHA?
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10. How was the study carried out on 750 participants? iX 7 &F 70 & 4T 2750 % & 5 & P F R 697
A) i3 BE AT G AR R )
B) il W A R EE KRBT A,
C) BN HAEWIZEENS SEMRIEZRENS5E.
D) i EoR 2 5 HRAE KIERE LR E— B,
H-» SCE A AR ST S, XTI R TS0N, KR AL EERE, B b ARIEER
. BIRARS TIMARRRR, (RTINS AR — AR (. BEINCRN R B 45
; BGOSR B i frequently Firarely BB SC R RAY , SO R IERIES
11. How do altered menu designs affect frequent eaters of vegetarian food?
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Passage Two

@ - vinmx -

[12] Nottingham Trent University and the Chinese Academy of Sciences have been trying to find a way to prevent

deadly outdoor air pollution from penetrating indoors. They found that if pollution is frozen to around minus 18 degrees

Celsius in a condensing tube, the particles gather together and fall to the bottom, allowing fresh, clean air to pass
through. Their method was able to remove 99% of pollutants. It is hoped that the work could pave the way for simple
modification of air conditioning units, so that they can also clean polluted indoor air.

Outdoor air pollution in cities is a global problem, whether it be haze plaguing Kolkata or poor air impacting the

health of children in London schools. [13] While there are some existing technologies to purify indoor air, they can

be inefficient, expensive, or produce harmful byproducts. [14] When outdoor air quality is poor, people tend to spend

even more time indoors, but outdoor pollution also leads to indoor pollution, and people still suffer. It is estimated that

pollution is linked to over 40,000 early deaths in Britain each year.
Professor Gang Pan of the Chinese Academy of Sciences said, ““We have shown in our experiments that simply by
circulating polluted air through a small freezing chamber, we can remove most of the fine particles and gas pollutants.

[15] Our study makes it possible to add an air cleaner option to household appliances in areas which might experience

extremely poor air conditions. By controlling indoor air pollution and improving air quality in this way, this work could

be greatly beneficial to public health.”
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12. What does the passage say about Nottingham Trent University and the Chinese Academy of Sciences?

*k TETRAAEHRFRPEMAER, LFRHTHL?
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13. What do we learn from the passage about existing technologies to purify indoor air?

MLFFHATT BEAA T A A RGH 24587
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14. What do people tend to do when outdoor air quality is poor?
LEIEAMEREN, AMBESHI ALY
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15. What did Professor Gang Pan of the Chinese Academy of Sciences say about their study?
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Section(Td

Recording One

@ - vinmix-

Research recently carried out by my team suggests that fish may be self-aware. [16] A certain species of fish

recently passed the well-known mirror test—this is a test that demonstrates self-recognition in the animals. Only a few

animals, such as humans, apes, dolphins and some birds can recognise themselves in a mirror, and only these animals
capable of self-recognition will attempt to remove marks placed on their skin after noticing them in their reflection.
This ability suggests the level of higher intelligence and awareness. This is not shown by children until around 18
months. Until now, no fish has demonstrated the ability, but our experiments show the fish in question will scrape up
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against hard surfaces to remove marks placed on its body by our researchers after viewing itself in a mirror.

The behaviours we observe leave little doubt that this fish behaviourally fulfils all criteria of the mirror test as
originally laid out. The fish in our study never attempted to remove the marks when no mirror was present or when
the marks were just placed on the mirror. Unmarked fish also did not attempt to remove marks from themselves when
interacting with a marked fish on the other side of a window.

These results show either that fish are self-aware or that the mirror test, which is considered to be the gold

standard test used to denote higher intelligence, may be flawed. [17] What is less clear is whether these behaviours

should be considered as evidence that fish are self-aware, even though in the past, these same behaviours have been

interpreted as self-awareness in so many other animals. Depending on your position, you might reject the interpretation

that these behaviours in a fish satisfy passing the test at all. But on what objective basis can you do this when the
behaviours they show are so functionally similar to those of other species that have passed the test?

[18] Results from our research raise more questions than answers. What if self-awareness develops like an onion,

building layer upon layer rather than appearing all at once? Perhaps, in order to explore self-awareness further, we
should stop looking at responses to the mirror as a decisive test. Only with a richer theory of the self and a larger test

battery will we be able to determine all of the various levels of self-awareness, including where exactly fish fit in.

G - wxivm .-

16. What do we learn about the well-known mirror test? % T3 & 6445 ml4%, ®MN 7 @A)+ 47

A) ERER 7T A K S HFh C) EREIEHsE A FFHIRES .
B) ‘£ RER B BIYIAT R P B SRR RHAE - D) ‘E e AR SRR J1KF-

B> TEVREIEL, phEEEIEs], Aol Hod & &80 s A" —XE—FH TR A g A
T R . i, ERERAC.
17. What does the study by the speaker’s team show about the fish they experimented with?
PiEF A BT R R, KA R PT R &) & R AT ALY
A) BEJUPFARFE BRI BUER T APRE.  C) EifkR A Sric R A RE Y,
B) EMfT A5 RA& B RIGIRE LMz wAELl. D) EfE 151840 H UL EM AL LY,
§+ PHEETEVHSHRE], BT AR, X7 R GL A A2 B A R BRI, R
&, B BHRIE R A SARCH T AEFE HAS Y S LEBR Y BA ARERRI, BT, B
BAIEMA S, W HEBRIEWIC. WEIA . DR SUHES “ZaXiT AT 2T a R AL Enie
MBS LUR AL R BRI 2184 KA SR IHZAE 1T MFIE, SOSHER .
18. What does the speaker say about the results of their research? % T8 B K458, #EEH T H A2
A) ENTELWGSL T Sh P8 10 A bR C) EfffEEA1L—Mif.
B) Ef T AR HMBEERAR THERZEK, D) EfkMMBEEZ TEER.
;I? A EEIHERUGIRE], WNNMWIIEERTRWNEL FEE, RTMDPMNER TIEIAEH, O iFE#
PRE. HASHSFECRARR, MR .

Recording Two
WX -

Reading with a young child is important, but does it matter whether you read from an electronic book or
traditional print? As any parent knows, small children are generally keen on screens, so the finding from a new study
that very young children enjoy electronic books more than printed picture books may not come as a huge surprise.
[19] But the following additional findings might: both parents and children behave differently when reading electronic

versus printed picture books, and the children who read the electronic books learned more.

[20] Previous studies of young children have suggested that electronic books, which incorporate extra features
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such as dictionaries and images that depict story events, may have advantages over print. In fact, multiple studies

have found that electronic books support story comprehension and vocabulary gains beyond what is provided by
printed books. [20] But there’s also work suggesting that children sometimes invest less mental effort in learning from

electronic books, and the parents talk less about content when sharing such books.

The study we're looking at today aims to give us a better understanding of how good electronic books are for
young children. For this study, researchers videoed children aged 17 to 26 months reading with one of their parents.
Each parent and child pair was randomly assigned to read either two educational electronic books or two printed books
with the same content. While the parent read the words in the printed books aloud, the electronic books had audio of
voice actors reading the text.

The researchers found that parents who read the printed books pointed more frequently to pages than parents
who read the electronic books, but the opposite was true for the children. Children who read the electronic books also
commented more on the content and learned more new words than the children who read printed books. This greater
learning is ascribed to greater engagement with the electronic books.

It’s important to note that the electronic books in the study were simple. While they included background music,
animation and sound effects, there were no other extra features. It’s also important to note that there’s research on older
children finding that electronic books don’t always bolster learning. [21] Parents and educators need to be aware extra

features in electronic books may increase children’s participation with them. However, if these features don’t draw

attention to the educational content, they may not serve as a supportive feature.

BRI -
19. What finding from the new study might come as a huge surprise?
R MA T P A LKA T iR LA E] K A IRF?
A) G L AR SRR AN TSR L TR C) KR GH FHREAT N LAAEER
B) Z A TR 3 K b B 143 D) RIEEH T % T REF 2 B MR
ﬁ*ﬁﬁﬁiﬁﬂ B35 F MR RTRER S AW : HRIER oA SRREARN, KRB FIiTH
L RUAH, HAESEFBHEFER T ESMR. EUDJLP NN, YOVERER.
20. What do we learn about previous studies of young children reading electronic books?
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21. What extra features should be included in electronic books to bolster children’s learning?
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Recording Three
& - vinmix -

Let me be honest with you. If you are living your life full of regret, you are wasting your time. Why would you
go through life regretting the very decisions that made you who you are today? [22] There are plenty of unfavorable

decisions we’ve made, but does that mean we should regret them? No. I’ve had many moments where I sit and think

about all the things I wish I could have done differently. However, just because things could be different, it doesn’t
necessarily mean they would be better.

You don’t have to continually be thinking of all your past decisions and whether or not you made the right one.
You can’t go back and change anything. So what’s the point in worrying about it? [23] Every single decision you’ve

ever made, positive or negative, has made you the person you are today. We want to go back and change parts of our

past, but what would be the benefit of that? We would have lost the valuable knowledge from the lessons we learned.
There are reasons you make the choices you do, and that tells us about who you are. So when it comes to any decision
in life, be unapologetically yourself, because at the end of the day, it was you who made that decision.

With less time spent focused on regrets, you will finally have time to focus on the more essential things in life.
In any situation, you grow more as a person with every decision you make. [24] Life is full of lessons to learn, so we

can't let regret stop us from moving forward. We don’t know if we’ve made the right or wrong choice until after it has

already been made, so it can be easy to start regretting your decision.

But if the decision has already been made, what’s the purpose of dwelling on it? There isn’t one. All you can do is
move forward. You can’t let yourself sit there and worry about every past choice. We aren’t all perfect. Whenever you
make a decision, there will always be a possibility for regret later, but that’s how life is supposed to be. [25] You will
make poor decisions in life. We all do. But it’s what you do with the lessons learned that matters. Think about every

decision you’ve ever made. Were they always the best? Of course not. But look at how far you’ve come since then.

EKIE -

22, What should we do with the unfavorable decisions we’ve made?
STRMEBM B R LR E, ZMEZELH?
A) [FBTEIX S PE IR SR T KR, C) ik A S AER X EPE 5 1.
B) BELNTAT LU X SEPE WAL AR, D) EhHEZXERGE .
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23. What does the speaker say about every single decision we’ve ever made?

*k FHRMBELEGF-NRE, HEEFRTHAR?

A) BB TSR C) ERFRAITE AR,
B) ERZ K EE R D) BRI /EREE T AT A M 25

ﬁ" PHEF VRS PRI IR RGNS — e — iR ——aR s T BE AR, EITTA St
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24. What is life full of, according to the speaker? &I 35 F 69 .&, £E LB TH L7
A A] LA AT PR A S C) TWEM L AEEE .
B) Al LA ). D) T EE LR #

g?-’ PHEHEEVHETRE, ANERB THEEINSRBG, RIVAGELRIEREG A AL . dkar
AL, EMDSPHEN A, BONEMRER. HA=mIREE R L, aTHE% .
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25. What is said to be of real importance when we make poor decisions in life?

BERMNAELF PR BAREG R T, ARG AT RAAET R

A) FUREILL G T RES G 1 C) SE B RATRME .
B) f& A A 2 B B 25 Bl D) ¥ EN TR A A A RS .

E* VRS VRS R “RIRRIIGE" S 1A CRILE: ARAEATE Th 2 — SRR e, Ffl]
PN EHERARE, RO AL ZRIMARTE. ERBSHMWA B, M ERHER.
- HARAEAETYHE AR R, ATHER .

Part 111 61) Reading Comprehension ]

Section (I

© - 2wz -

FHATALBZME A CRMEFR, EREHARN—FIEV XM E SRR, AN12608 LA HA AEA
SEM LR, HEERAE AL, HRE 2RI ALYtk g,

HitFE, $ARCE—E TILERRTIARE S5 LM A KRid . F—6mEILES 716234,
MEERAE, — TRV RAERRSE T 2ARTE. ARGTTHILERIIF 28188 A E Rery i ZI M Fk .

SPlawoE S 500G B EEI AR, ARMNE 5 RS R I sE 7 RIS EHN—
MO EUAPIRES . 7ERLE 129|908, BIGEHTHVLREMAS S, AMRABEEALRESEN. AN—GITHEILE
Wit R R - REAZ KUK, C&dET ZHIHE, HALEFRSBUFRTE.

fEH AL, AR BAR A 5 H30) 24, LUGE P KL AESHECHBIRAS A
ANEZ Fib RAFENZA T R ERE MG, 3, S0FEE 321448,

MR, IHARIERMERR RRE. FE2OEEEREBRGIES: PEAERERBIREEM AL, B
Ko TAEMIHRAYLZER, SESSEHEL, RETHEMVEARE, BMTRARBNEEILEEE,

AL, JLPFATUEERNZE: A TEEHNIEPHSEEZRKALBSIHA: FRALMA KENLE
TAEESEBEMER, BABEEL, THHA QBRI B E .

Y23 E

26. I) once (adv. ¥ %; —K conj. —E )
(B EFlR FIEET R i People, KR MIHIE S Athought, HULAT%ED, ZSREALRIA—4 1R, &S E
Bl
@] A rhbutg | H A9 R 3T 5 2 4but science has shown that other animals do each of these things
({HELZE 2R L ihahh GEMEX L 405 ) nlHIlr, B R AN “Be” EWEENT, &Fikalisd
WloncefF iR, MUNER.

27. B) cognitive ( adj. A tY )
AL T % i tasks 2B, FraskstMA A, fEMEIROERE, FLHRARIIA &,
& Hfitasks.
(B FAAEEE: HAREZE— (onebyone) BE AR, BAEEIIAE 7 EABMIEL. HHHHAE
RCAOTE SRS AR LU BRI B T, Tk S S5 AP0 S0 . I, Q&S S PLORTESN. cognitive tasksHfiiE
IS TIXEFERZOE A MEES, Shuman brainf® B HEX 1

28. M) surpass (v ##, #il)
2R T idand 2 5, SRTHE S iAmeedt 5, FHAHARIEA—SAEIE.
(BT meet/ESLALEE N “IRE]” |, MRS A REMANIRILE o iand /5 4 HY SR R e n it
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29.

30.

31.

32.

33.

34,

35.

EWmzhtE, g5EE 3008 "SIl B 50 ) BRI AL | HARIEARR “HidT 8
o], surpass¥n “HE” |, fFEIERL

C) domains ( n. 47 5% )

(Ee) 254487 Hin some, FEHZBAR A —LZIFEHER,

ALinsome  Fk, R —FiFR2EH] ( ASFEEPRRMAET AN K ) o Hit, S
THA— MR ERRE" XEERE SRS, domains ELAT $5 @ B PE SN A9 . 40
B, FEerieidhEE.,

K) redundant (adj. %287, TL4H)

A&l FandZ )5, SEA costly 3 FFIMERE, HUMLZE AN IIA— BRI,

(B ABHRY b B AES. DGR AB], 0N HE PR S IR (M, B
5% ) MAEAWER IS, BAANPESERXTES AN "B |, mERLEESZ R, MANEES
BAF “ALEE, 3" . redundantfERR IR TIX R AT ECAI SRR,

A) accompanying (vt tEFi; R Ao #E)

(EEHR) 23 W T 4 A4 i the graphicZ 5, J& %5 i5Ba magazine article, X853 {Ewhetherd| 5 HEE 5
AR, B EHEAERIEA —A R sl B e R R B AE T .

MA]EE, the graphic5a magazine article 2 E -5 XFEM KRR, WEIFAECEAL, b
—[E B, X SCETHEAT U B R i BB N A . accompanying#n “fERE, BHEET , LIRS
ESCZ A R E R o

D) entertaining ( adj. A # &y, #58, EARRNY)

2R ToealdZf5, Srelevantflnew %1, Hitbas#gab i A —4TE A0 .

ESGUNR) HARFI 2 A R = K W), E, LIRS SAMES. X SBR[ B
FridE R EE PN, 7€ W7 1 CEFET ZAh, A8, BREN R EHEHLTEME, S&E
SCEE A RIS B AR

F) hybrid (n. 4%, B440)

(B AT A E e, FIZS AR A — R E 4 7 .

(BSCHEA) A< Bl At AR AR BB A T B R, R RAETE IR . 5 SO AR R, AR T —
i KETEGILEEAEM, BAFTARE" WAPIPMELERR . 258 4594 AT 845 X Fh b (6] T2
A, hybridd§ I AFEITCEAMANR AR, HInHaHE L T AR SRR T,

J)oversee (v I, lEA0)

(@) 25 #E AN A R ARaEto, 254G N4 174HiHthe machines, FRIIZSARALRIBIA—4 K ¥y ahia 5T .
() fEffRHl W ASLIMERIBITFh, PLEEASER KB T , MARMAAURESR “WHiE
ARH” LIRHLEAIT R SIE. MIEHE, R EMEIFEh, ARNMAEETRERER, g
W, DIROERRIER 21T, overseefF & X fh LU #.0BYIG S IRAE .,

0) vanish (v i %)

(B AT A E K FRGto, SHIERIES, FIZSHALRIEA AR R E,

(B3eA) Ah) R SR T I AR BN B L . AT EREMIE G SBOE S50 &4 ML, HiE R
PIthat A EJ HAREEA . QS TAER B WA, HERITA &R BHRESE. XML ERE KRGS
RIACEBEIIR AR, HE, A& # 8 Rvanish (5K ) .

Section

© - 2ocmiz -

R e o 25 W 0 i 0y ?

A) A . AFRRRM TAEAR L SR RIAZEA T—f B AR B ABHZSE . RATEWABE ki

EFOKERER" , BARE, R NRE.
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B) AARTIREL I £ B RSk AR B TR BB . TR 0 RS AL A R A 047 6 S T
f. RATREAMSREIMERE — 25, SEH O — R R A W . BARE
AT A S — PO 5, A ML B 5 EL AR G P ek B

C) Hh—HREHS, RAGEHANT . DESTONSEAE, LIRRE R . 431 RS
MR EMGX S HEME" Y5 W FRSREZE GAR.

D) RITBARMA “VIRMARR —XR—FEERORE, SIERITECERA THE, KRR
KOS CEEEE, EMEMEE SR T ARG, Tl IR I B 5 BV, TRE RS
Tk ARSI A, RERAATERIEE D, REFNDEET k. R
—ARRERER, AT HF. MRRER REAG | ARART SIS M L

E) “PURMABNR ILRIEEARE Mok WA |, X RUENGREN LRGN %
R, [39] EHEMICAMIL, (R 2R R R T s R B O 4 R
. RGIEFED: WAL, RTESTEHA? ROTEERE, ©EMEEENLES — (Hif
B) Bler BEMRRAD. B FE, REMHEARNT RN, HRESTIEDSHANERL, 7
BE LR J7 oA, 754 RPN ) T Sk SUA A T TR 7

F) A e THRATB B, SBRIRM DA S ERASRIRE . SRR T
Tl IR R, AR B . (L IR T A LE TR 7 — A i S R ARG, AL
FRILY “RMRE 5 M.0BZAR, [36] BoE BB AR AIA B LR E R 21K AT
T AR, ZEACIA S BT I A A

G) THENXARIL, RATIAATL A SHSL, BIAE— O RO PTRSIE L, I T Y R
4, SURERE, RREERESEMAARAFEE, ERGEREM80E, tRGERR BRI
TR .

H) 145] 0990 B © BRI 4 . ARSI A, AT RUB R B HEE R B e E X TR, Fh4
TIRG IR, YRAEABTR A IR N TE T R A L, L RET I LIS AR A A (A . 1
Hi I R R B R T b, Uik AP IUE . FEIRE).

D41 DR, A2 A TRIAR S S B SRS g, TIE AR A 8
ARB% , R, A 2iE AR [ TR Sk 2 i 50 T

D B8] URIE PRI, A NGRS . MECE— NI LA TR AR
B, (E%00 E Ik SR BB AR . SKTT, MBI A O T AS M, RS LS. Y
TR — T, RBSTIE A L Rk I F A A K 9T E B, Moo “CHERE, AR
5. " R B0 R A TE TV b ORI, B A 01T S RE SR,

K) ST F1 3R A S B A FLR ARSI [ 517 M0 OIS . [37) MRRRALAE B AR 2k
BEHGA, TP AE 2 Bk R RERAL A0 1 TR SR A AT BB R Tk R B MR A 2R O B
B, A A O R R S R . (RaTE A S R R (SUEHALK ) W
BAMEARE R TR T ALNE? Ledn, MTRIIRLE, 7o IR B B 4 1 O PERS L AR SL 3 AL
IR, MR, RSB,

L) BUfE, SR SO R AR AR IR AOAL S . AR BRI — T 2 S A A B R
B TR TE? MRS A 0 A0 % VR e, AL IRRERE] [ OO Sk se, I, 3
FARONHBRO(E AT AT, T OO 1 B AR . (B, (R R 2
YN LA

M) [40) BEAE ST . BB RAR B A BB AB A, BN, MAREESEEFELEATH
QNPT E , ASREIEFILMRI# , il SRR A ORI, RIS, R TR AR, R
B LU 2 AR AT A, TR PR EL B3 . TEAeRRi L, TRARE AR SGULM
ELROALEY, BEER IR — AN, RS (TR "

N) [44] S, it AT PR AR | SR T DU R ARIE % AT — TSl A SRR . WA

30 A#h2025.12 ®moE



I H T BERSRIREATSER T AFBVEAR, (AT RABE X B AR A MR, FemiH e BT
WHRER G, B, LU SRR R Q1A L IR B R o SBAE SR IREERE VR E Bl LE 1R
JF A ] G 220 B AL F AT AT EYE

0) MEAEYIE WA KIS, REIFARMRMTAEMIBRE RN, RITTRESEEAT. [42] AN
BERIA A O RRAPOE, JULR S IR SRR RO BB AR, . AR S AT 2 R
EUE, iEACKE—T. AREHAUGERRREEIE, fRIMRETER, IR ARG, BHE
BO A ORPEACAER, 5535 i IR R A

P) HHREAG, W HAC, AMFFTOCEMREEMN Y F a7 Bli 288, ik LsEing, ACkEE
M A B T 2R R, W T IR OERAPCER AR OE , {HikE
SR H DB 22 TR B . Xk B I i o (A 2R O PR R

Q) AN, RRFREMIRNTER AT, ENTIRRY SO, E2Ka "dRRFE" 5 “HE TEERUH
HEE" BREE ., WFBOTRAME, EX2BSBEIROAEE KO500, LRSS ERGTE, BE
HPLiE

BRI -

36. BT FLGA g 55 95 o 56 N A7 BRI B o 20 3858 DI, R 2 AR I o e Rt R B 25 Hb Ak 2555
KT
ZEWIT) F, BT % # 17 Feeling like they have more control over’® (L E|Fft 8y s —4), @45 d, AE 8
ERFUHEREINMAMAREEREELEH2URNTEEANAE, ERZHSHHERT mARZAN,
AFLR X SUE WAL By B (3% 3K , 3 P Feeling like they have more control over something or someone than they

do/L¥ZE X EZH; people get more committed to their pursuit 5 J& 5T F #7 puts us at risk of doubling down;
give upAf Fpull out.

37. [EFEL) WRAIAE A SR G AN, TRaTfE2EN A R T BLCh kR & .
(ZZ®if) K. iy # T 5 4 Fregard yourself as one who never quits = i #|K & %24, #4451, R {REZ
NEBBERR-NOERMENA, RUTHLENIHAEEEANER ApBAERGHEA T L LS
. AME A E LH i, H Fregard yourself as one who never quits*f i & X # £ strongly identify as
not being a quitter; end up trapped*f i end up staying stuck; course of action 2 /i 77 & 3.

38, [BFE) M- OrF P B A A A CCEBN £ KRN PR hm i H .
(B%#iF) J. B LT % # 7 One of the author’s clients#give up a design project® fi Z|J5 3T 71 47 . # 71 47 48
H, UEFNEFHZAN, HLEE-MRITHE LRANTASHERAER D, BT EBERER
HFBRR. KW, HEACRETXASHERF, AR UESZ. FEZMAXFEAENAREE,
£ % One of the author’s clients #1 [ /& 5 % # Take my client Ryan; found it hard to*f i was hard to bear; give
up#f Fiabandoning: she had put in a lot of time and effort*f /% Ryan had invested two years and a lot of effort.

39, [EFEe] fEFEDL, AIIRCY B AR AR T R M il TFRTREN R MR b, A ilg 2k &5 a1 5.
BEMIT| E. # 8 T X 4 #direct their thoughts to the gains#'move on & (L FEL AT 47, ER T L#E 3, “I
BRABR" BRNLRER “4EUT2XEHEE" , 4 “THLENTHESTHNIRN FELR
B, ERHAXHARL, FEEUBEREZESEFRRET "R , ISR EENMNEHLHEE., 54
RAT AL 8y T4 B 4. H 9, direct their thoughts to the gains#t i refocus your thinking on the gains; move on
2RI E .

40. [EFEY] (USRI, PRitld 2200 R 6 0% Fu i U SRRk B BN IR 0.
(&=#17] M. & T % % 5 ask for opinions of those who have less stake in your decision & 2 Z|Mf & 41, &
tab 43, BRERT, BEERNLEARNAERNELBL2ENA. BTRMEX — 534773639,
AH P B L k424, H ¥ ask for opinions of those#f 5 /& X F tyseek out people; who have less stake in your
decision*f /7 who are less invested in your decision than you are.
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41. ([BEFE) A FARRAR FIE AN  T BN 8 5900 0 N If o5, RS 22 i AT &S PR A Tl S22 1 sy
(E=mir| 1. % T % % ¥ associating their identity with their commitments & £ 3|15 . % &R 5, % &
AN HER AR SHLMMUFEAMBANNESHATE L, TERAAEIN- AR ERANFS,
M@ ae, P2 ARTERARRELHMNIE TR, AEEXXEFRALHEE, 2 Fpeople
associating their identity with their commitments ¥t I /& 5T £ people link their self-identity and social status to
their commitments; quitting ¥ fZ withdrawing from one; feel like their identity is threatened A} [ii feel like a threat
to our identity or status.

(B2 0. & T 5 4 7 regard highly the quality of making wise decisions & L F|Of& %24 . # a5,
RAARERAECHMTERNAE, LHELHBNERKZOR A BFENFAE. A8 EXE )
K AENE Lk, H Fregard highly the quality of making wise decisions #f i i 3 % # making intelligent
decisions is a quality you hold in high esteem; do not feel good when they make a bad one * [ Nobody likes to
feel that they’ve made a poor decision.

43, [BFEY) BREWNMFERMGRX S WERRAT S CEERPERET A
(BZmif) C. AT & 4k 35 The wisest leaders™ “distinguish between...and...” Z M ECR 24, B X ihat i
B, REENASHERR ) "LREHF" § "BETTEREZF" WAH, REEZq A6 E LK
i, H ¥ The wisest leaders 7 i /& 5L % &7the smartest leaders; “distinguish between...and...” &t ii “discern the
difference between...and...”; giving up too soon#f Fi quitting too soon; sticking with something irrationally % [
holding onto something that they shouldn’t.

44, [BFE) BAMHERIEH T 000l i, 5% P2 ol S5, X s ol CAVERS I G2 iR .
(Esmett) N. o 2 T X # 7dig out reliable data @ L 2| & XN& &4, #4EE, RTUERFELE, XL
BHETUBTHREL RO ET - E R EFFA AR, REE 48 E X 43K, # 9 When people are
thinking of an endeavor 4} il /& 5C ¥ # whatever endeavor you are contemplating; dig out reliable data*t i seek
out hard data; how likely they are to succeed f i real chance of success.

45. A F CRBSEPE N 5 0 S AT A, X RO S A A A i R R R S R
(Z=eiF) H. 8 T 5 % 7 Having a clear view of what’s in your control and what’s not = 1 #| £ SCH % 4.
ZAERE, WA ECEEEfA, FHRELEMTL, HTHEETHF LRSS EHFNABAEEXREE,
A A B U B B B L #548, H F Having a clear view of what’s in your control and what’s not ¥ 57 /& 3 & #y
Getting clear on what you can control and what you can’t; vital ¥ i essential; whether to give up or stick it out*f

I whether to call it quits or persevere.,

Section

Passage One

© - 2xmir-
[46] 15 R M RAFRO TR, FRATHEL BB M A T2 R R . Tefi] | © MAELThial Rekdili
B GEIER A A, RERRERIIFTER 2 HMALLH, | - interdependent adj. FHITL{KAFH),
X— SR H RS RAFE AR TR R, EK, B AR
X, 3K, G8MFEE. |+ thrive vi. %5, KR
VBT O VA 75 44 38 ZLBO AR R S L5407 BEVRALGL 2]+ like-minded adj. 571 45 9
REAAMERAFNAR? KRB UK BRI G T E A —H | - evident adj. TR, G5 LAY
487 INBARIA RIS, IBARERRA —FMOUR AL, - affimative adj. 175249, R
BRSSO R ARSI 1 - micro adj. BOWAY: ELIASUSAY
& HfrEcflag. -+ solidarity n. 1%, FF0 N
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[47] 7EFRAIPTALEXA A s Zocbiit &b, BSERHEIRME
FIRHEE . EAEIRERA MAZ RS T A L RAE A . AR AR T

TP 'ftEFJiTi%rﬁ FFEAEE R THERRT T,
155 0 —~ 2 S AR RN+
AMATE A S A 5 AR 2 0 4

PREARS—E, S B EEEEE T .

(49) F1Z b B30 X1 B A A SURIIA S 1 ) —FIRRE. BIRRE
B\ AR 2 BT
SERTFHIE H BT M AR

AN PR A AT 500 A i 3 LS
VPR R I H SR i T 2k A,
T

[50] LM% B A LT,

g, MHEETERETEZHNAN . LTI, MITA R IERHLZ

AT 2 T e [R] 1) £ B KOG 2R E’lé‘%&&%)\ﬁ]&i%l’fﬁ&ﬁﬁ?ﬁé
RHEHRZOMENTY . ERAR—AET RREFXHLEH |
FUORM B HEA N R . M, EREER, HIHERAR, HTH

EEMiATsh, EWEMEH, A E—RA - P ARGZE S5

MKz BB . SR A RSB , JF R AR
SALFIA G AR RSB EOIR TSR, (T [ RS 4 |

BERBOIT R

KR -
46. VEFA AR ATl iR ik ?
A) NEETRHESTEETEER,
B) AZH A LA 45 2 I 3k,
O) AETEAF M SR EH BRI AT,
D) AEAHE S R RN T

* unify vt. —,
- diverse adj. NEIHY, ZFEHEER
- takeon B8, Bk

* multifaceted adi. Z 77 Y

* facetn. (FYH)) For, Kl

+ adherence n. 'R¥F, 5, H§

-+ cohesiveness n. SR 11, WEN

+ exclusiveness 7. HEfbE, HEAME

« autonomy n. HF; H FMA

« reaction n. JZ¥i, Pk

* hindrance ». i& BRI A (5

. 48] R,
SRT, L83 T ¢E 28R S Ak
MPERT™ AR AR, B T AR SRR Rk IR, B, H T4

(RA £ KA W 2
B Lt 0GR R L (TN, B A A A R ETEM, BT

ol —

=)

*in the light of 7T, T
* calculation n. 718 ; i, &3
* inclusive adj. BLZETETR Y
* vulnerable adj. i 55,

5wl
Y

E* HRHEL 115 2,18 human beings "I BE REREEMN BH—B.

e 5 B — AT,

TERMEARAT A AMA, ROTREBRE M AT EZ ZR. HREHERW T HEAEX

| AREROLENE, ATIFEXE, BAEWER. FOUVRRANER SERES . A3HFAXNE, KA
- IR RS, (AR B ARSI A DGR AR IE UL, BIGEE K, Bk, R

| s,
|, DRSO, B,

47. TEH B 2R, R BILS A ki
A) BT B2 TR,
B) T R ik S M 2R

N2 H CAZUAFRE, (P RBREIARBEE A AAFEHLIE BT R, BHBRC

C) EREE A BRI MABER .
D) E WA FMARIFHE .

E; WA {5 B ilsolidarity Flan increasingly diverse society T ¥ Z L8 R E4 PUEL .

ﬁ* BUEH—ARE, ERITLRHXA Lo iitad, A2 T 40m 2w AR L, BELZX X
IR A, BONIERESR . FOCRIGRALGHEA R MER 095300 TR F U R TAE, TdERISs
CREAETEENS TR, ATFRRHR, SR, oot - MEERE—-E” (YRS REER, 3

| HEMRBLIC ML OATEE, SHER. DIURSG OB LB “HEMIAL" (

HIPZE ) BORHIE, FEAENAH SRS IAE, B,

— MRS T
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48. fEEBEE UATBE T, RINZARTA?

A) #EHTERILER SAERIIR 5 C) AR WO~ AR 25 .
B) SRIEXTAMAZE TG D) HER A E X5 Ak

E" M5 B iFlthe setting of communitarianism P H B R REM 24 1LEL.

%> SIBUR MHRE], (ERREEXRSET RO A SRS LR A SIS . CTUR AR Uit
HrSacrifice of personal interests X i i1 % ' fYlindividuals give up their own interests, common good }J&in] &

M, BOZEWONERE R, FUERRITSEER T, RPN SHNGRENR, 1ok, JFORBR 21w

Wik, mHEgAR A, ATUS RUCRARARTE, ATHER . EOCRE), R R T AMEE R SRR A

SCER, BIUSFSCABANE, SHER: . DO T4, FoURBIMRERE A EER . S A E

e, MRS 2R, SOZETHERR .

49. B SCREN A, AT R T A7

A) KA N ZE S HIBRE C) Xtk PH AR .

B) X4~ A R RN D) X} F 8 R A L oR R4

> AR S [ P S RS T4 8 ilsolidarity A A R B e L B/ B

W A

> PARB RS, Sl XA A SCRIBERE A A —FP XS . B S RIBHAT, MURIERZE
E. ATEUERRE WIS PSS 0RE, RSN 2N, ZEm el e, M. BR B
RE|, REHSEALZEE, (Hi SR A S0 SR PR SCHRINER, cmgEcEk
RAE, HdERR. DRGSR TAont, B3GR TIFARSR M 25 s 222500 H thivaasR, SRR .
suﬂﬁﬂwimwﬁﬁW%”
) B S s RER O HHR O EXMHEHESRFEXEE,

mu&%#k%%??mﬁﬁﬁﬁu D) EX Flt AR K RUAF D,

E" H4E ST (7 B inlsocial theorists “H@rﬂ%%% E B e —EL -

g?ﬁﬁ—x%~ﬂﬁﬂ L B S, (S EE RO O shit 28T S i e e
%L TR, HZ ﬂﬁAiiﬁﬁﬁﬁilﬁ MR EME R SCRTAR R B IR B 45 5007 3 1]
éwﬁﬁﬂﬁﬁwﬁw % FUR MG ERRILZ —, TidEHt REIe R AL IROE R, BOFRAT .
RS RSO —, H ORI AR S A R A E R AT A, BUULHEHENT,
HER. DIURA “ELERBEE R UURE TR R MR, SCHER.

Passage Two

- % iR -

%*‘*‘A BRSO AR, KPR TR, o © TS R
MO B T 5 — S MK A M, I ATRE Rt TRl A S i AR 3K 7% ¢+ well-meaning adj. 344
HEMRN O, (51 TR EH, ML TR BRESA, B8  + under the guise of 7+ F T
ORI N % T 2 -+ emotional vulnerability 1545 i

51] K2 AT BRI TR DGR AR, SR s 59tk
REMS LR, BRASE., A, WITECTRIFEHTLE | - validate v. BHIA, IAA]
PHRE]X— 0 + excessive adj. 1L EH

[52] 3536 AGR AT AL 00 it FE A A M e 4. i IAR S5 00 - underlying adj. IREA; HRAHY
i, I ERERKAEAETEEE. KSR AMEIIEEEHDY, B - recipient n £ZH
i KRR AR, AL E ORI EFBICERIAT, XFMBIKEZ | - tempting adj. BEARY, EHIEA
FIHBAIRRT I, ERZEMET . BRI, WeehL R
I . © * harshly adv. "5,
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AN T ik E CRB A AU AR R B, KRR RRE
AL, Ml ST IR ANRIE R . (53] BFEAL T, (RIR%E
fHiX |

5 BARERT XA UL A SR Ay [R5, 8 TR N TR AR,
PO T RE Sl A R .

[54] 40 B AR X PR AR AR IR BRI, TAH |
BT S WAL O — BB . XL ARRAANIN SR

Ri” , PTREEALATZEA MG K ARIATT, EEFIRERIMHE,
R HE AN USRI X7 B0

fhavfmis, ReZEr. LURTRERICHIE, RERRR, TRIg? »
AR T A M R, AR SR B B R R RE T

FREF RSB B R IR R EIRSE , B AL R s

BERESE, Jay Al fig = EARF B

JURF IS (1 FF S 300 BB A R A BN 2, (BRI
LAEIR
. RIS, XA AR e AT ek X BEIL

BB A x4 R sk AR TR B TR /7, s E AL, &R

RIS IR 2 iR

(551 Ber i, ebr % 8RR Jr Z B LAX A S Rz B . e R

VLR A LB R 5, B E LS.

51, KPR ARITE I A e kM i N, IR riA4?
A) FEIFRMBTTR N T E.
B) fif 79 55 0o M % R .

(B BEA A . RATILAL: |
SR, FRELANTIRCT A 1A, (AR 1ROt R, IR
F WA BB R T ORI R T AR BRI .
HFBORESS: IR, TRE LA T M CRAINR, (ISR |

* manipulative adj. #RAHI A,

A PRI

* undesirable adj. FE#; AHH)
* perceive... as - HA
+ fight-or-flight response &3} 5%

LI

* double down on ZEA&MG; N

A

* over-identifying i BEI\[A]

- tactfully adv. 50, HUEHL

* prioritize v. L EF B

« self-regulate v. [ TR Y

* compassion n. A1, 1214

- diffuse v “F-&, &M

- unsolicited advice F1{EF5KAY

il

» offended adj. #% 5 ILHY

C) M TRt A B fE ) o
D) ffi 1A AR TT -

E-; AR 15 Bifone study 7T LB RER YA E ML E 5 — Bl o —1.

[y

— IR
52. MBREA ih 1 34 706 (L B SRR S A7 e 200 ?
A) flufrTeT GEAR tRAm A .
B) fifl Al BEAF£E 170 e .

ﬁ* F—BEJa—mRE] TR, M TAOISRESERIA, BOSREGRINEE Eahm i, 7
8 BUR —AHEE WA T T R XA R S SRR R G R, HREA
AUy, " MDD SRR B, SOMERESR. BMAFETBERE SCRITLEBE HEN" MBI,
ARRZI T BAR R, IR IICRAU R IBU1 7T REH R iy 25 Rall A B, FFIEMR LA L, B

C) el TAE ik B 2 B A F R A
D) Al THET X AN ) e Joz i T 0

AL AR BEICRM EEEN

53, HIEEBHR L E B BER, WTEREM A ZAERT 292

E"; #4515 B iWproblem with people...driven to give you unsolicited advice /] I A & RIE( 24 —EL.
i
ﬁ* FEBE AR X ENEATRERI S RN R iTRE S OIS, H HFERK A

AREFENLE" o R0 BRMX B0 A B, SChERSR. EMARR “iTRES O
“RAEE KRR, AHEiEA CMEERBICERAR wid
BEG| o SEIND AR 0 10— Fh BRI, HEHRERE “FE" |, #6X =I8H.

A) B xRS EEHRE ., C) BT E L.
B) AN R 4 X 7 AR L. D) 8T iR E R A
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E > HREBIT 15 B iFadvice receiver tempted to doHlunderlying anxiety 1] LIS 5 42 1 (3 & 45 DU ES
AL

ﬁ‘; BB, YA ANERRRNEIT AT RN EERN,  RAS DR E A A
SRARAIEINL, 18500 TR IR, (XA L AT BB IS8R o 2T D A XHEIC “accuse them of being
manipulative” B[R] SCEeiR, BOMIESIE SR, BRSO A0 A GE 63 [0] 57 3030 X F ik SE 8 R,
A SIAFF; EITBAS LBATISM “outright rejection” , MATAEA A, (AT RIGREEBHRINER &
8" TR RAT R, SEPUBIEHEE “reactharshly” , WA JErefuse; BEICTESCHRIIBMER, M
BaX =AM
54. PRULF AT E UL A8 o] il R o] L .7
A) flfiTAT BE 24 HAL A —Fh B C) Al T2 v 2 I X T R e
B) filfiTA] GBI H S AT A . D) i1 &R IARE H OB H RN
g* M5 {5 B iAlreact to the rejection Al AE A RLREM EH L.

ﬁ" BHEUIMAEE : e B AR T Y IE LR S TRIE — R, XSk MATE AR sk
W, ATRE A MG IR A AT, ERFIRE R R, " Hit, #iIFE TR EEX
FERIE PR, BOETIA N IEMESR . EHBS P “double down on” (ZEAHNIG ) ABYE; HEWCE
RIEA TR MIERIN RN E T RESFBUNE R Z—, BTl “BUFER" ARURE BRI,
COCHUERU AR BEIDA SRR R, HUX SIEHER

55. Wil ity A L% o] ik S A 0 L 27
A) I TR AR, C) FEAR XS 77 H2 e i P JS AL
B) ¥t A & ARG AR, D) 8¢ B O e PRI R AT AL i 7 X

%" HE 23 117 B 17lavoid unnecessary conflicti] AIEERE R EN EfHifG— B

g* Bla—BEAE: "B, RFEERIN A ZET X 2MIRZRRE . SRR LB R AN A R,
CWEZWIES . 7 X BRI A SRR RS, BB R Tl AR X B R K [
N PHt, #0 CRERA HIEMKMMEE, SOVEMRER. RTASHEAR Ao EAREE" 7
A HETBAATIDA SRS A BUR BB — R, (B A BRI , HOX ST HER.

Part IV é) Translation ]

® - v -

214 uphold B ¥ 32 ff electronic payment

H 5% H 37 self-improvement and self-reliance P ERYIE lead the world

HHT be deeply rooted in IR A T2 Chang’e lunar exploration program

HE L vital pillar 2 E FZ AL advance the nation’s modernization
fil X T#2 aerospace engineering 3K BN a powerful driving force

TEFREEST telemedicine AW strive relentlessly

- BHIRX -

The Chinese nation upholds the spirit of self-improvement and self-reliance, which is deeply rooted in Chinese
culture and serves as a vital pillar for the nation’s survival and development. Since the reform and opening-up,
China has continuously increased investment in scientific research in its journey of self-improvement and self-
reliance, achieving new breakthroughs in fields such as information technology, artificial intelligence, and aerospace
engineering. 5G networks now cover the entire country; telemedicine has developed rapidly; the adoption of electronic
payment leads the world, and Chang’e lunar exploration program has demonstrated remarkable progress in aerospace.
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The spirit of self-improvement and self-reliance has become a powerful driving force in advancing the nation’s

modernization, inspiring the Chinese people to strive relentlessly toward realizing the Chinese Dream of national

rejuvenation.

R AR -

L

) ANH BB CER I E LR, F8) CPAERFESEH - Kif” 1% 4 The Chinese nation upholds the
spirit of.... JEFN4E] “X—KEHIEEHE T " M SR HE AT LEHEIHZE MRS SEH, &
A 3F1% b B whichs | AV FERR Hl 1B M A], FEi HandEREF 4~ 51181Eis deeply rooted Fllserves as, fiiF]
TFEREE. BIHCETEH.

B A AR AR BRI S B, AFELIREE “BCEFFRLLAR” ¥4 Since the reform and opening-up.

e fEFE £ BN iA1E n its journey of . /ERTE. PIFESE “MARA” M “BUSZE" BA
Sl SHEXR, BalH1ERmE0IEIEME Fhas increased investment, J& 3 W1E HIAE 5115 iFachieving
breakthroughs.. fE4 F AR 15«

=4 ARDHIFRIEE, FIASINTTRARR, RN AR, S MandiEdE, T AE M A HELES

BRCR. RIS L, "SGR M BTSN MARSNAEERE, EH-RBRER; mEESTT MR
BA TR SRS e R A, RBTESE AT . "M HA T ¥ Chang’e lunar exploration

program.

P AMLESS M MERSEW. WFET WEWHECEER KB 4 The spirit...has become a

powerful driving force. “HEZf------ T VA sl BEARIER, AR advancing, “HIE "
M A B R B ERETE S R, A BE A5 E inspiring.. fERE . “AEBL-- - REIEH” FAR
FE 18 o strive...toward realizing.. fE H#ARIE . “RIKE " ¥ Anational rejuvenation.,
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