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@ - s5icscasin-

Living in an increasingly competitive world, college students should better prepare | 1 LA45E & 51 “K
themselves to confront various challenges. Whether it is the fierce job competition, the 22 He 7 MO 38 4 )
demand for creative thinking in academic research, or the pressure of adapting to rapid social & LU AT &P
changes, these challenges require practical and comprehensive preparations to navigate A T, I3 2 A
successfully. ! ki

First and foremost, mastering professional expertise is the foundation. College students 2 M= A TR TE
should attach importance to not only their courses but also practical applications. Secondly, BH 5 i b Wb e g

developing basic practical skills can improve competitiveness. Skills like computer operation, & . 4% First and

English communication, and time management are useful in almost any job. Finally, keeping foremost.. Secondlyl

a positive attitude is very important. When facing difficulties such as failing exams or being Finally3 |t .

rejected in job hunting, students should not give up easily. Instead, they should learn from 3 RN KA T

failures and keep trying.2 5 . Tk
In conclusion, by solidifying professional foundations, learning practical skills, and T N

nurturing a tough mentality, college students can not only cope with current challenges but -

also lay a solid foundation for long-term career development in the competitive environment.3

& - e -

b Ta s 25 MR R, KR N A S, LIRSS 2 BkAR . TCIE R sl g . 2
AOFFET B B BRI RS S Pl AR Ty, X Pk R FR AT ST 90 H 4 1 A ME B A RE BLTh T

HOAEHREEME, MBI EIREXER, KFEAMUEERIRESY, dEREMCRRN . Hik, &
FFHAR LT RE SR TS 1, TTEYEME . SEEREMG RS A EE, /LA TAeETEGE RS .,
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Part 11 f\>5 Listening Comprehension]

Section (1N

Conversation One
@ - i

W: [1] Today’s special guest is Lord Blackwell, one of our country’s most experienced and distinguished career

M 5

diplomats. Welcome.,

M: It's my pleasure.

W: Our audience will be most interested in learning about a career in the foreign service. However, before we talk
about that, I’d like to ask you about the current developments hitting the news today regarding the Republic of
Winopia. What can you tell us?

M: I'm afraid I don’t know much beyond what we’ve all seen on the news. [2] It looks like the government of Winopia

seems to be undergoing some sort of crisis of legitimacy and an interim administration has been transitionally

established until a head of state is agreed on. But my career work has mostly focused around the Continental

spheres of Europe and the Americas, and thus ['ve never been involved with Winopian relations. It’s for this reason
that [ don’t know anything on this matter beyond what we can all read in the newspapers.

W: Oh, I see.

M: Nevertheless, be rest assured that our export envoys at our consulate there will be closely monitoring the situation
and I expect our bilateral relations with that country will not be affected.

W: So how does one get a career in foreign relations?

M: [3] There are many different paths one can take. All diplomats have their own story. But in my case, I got a degree

in electrical engineering followed by six years’ service in the Air Force. Then I went to a law school and upon
obtaining a degree in international law, I joined the diplomatic core where I've been for 22 years,
W: [4] What would you say are the key skills one needs for the job?

M: [4] There are so many. Being a hard worker and good student is important—you never stop learning. In addition,

a diplomat needs to be very articulate in their discourse and rhetoric. Whether it is diffusing tension or enacting

policy, people and communication skills are vital.

BRI -
1. What do we learn about the man from the conversation? * 3t3& R AT L T3] £ T 8 Lo+ 21562
A) i AEAh 2 s A C) i H A& — 4% i U LA,
B) fthFHAL AR [ 23 B A D) B B RIF AL
B FEAE R Rkt ERmy H, kL BB CRREGER . BAH AR AMEE
T 2 L T, AT AT
2. What does the man say the government of Winopia is probably undergoing?
FERTHBER B THRELEZHH L7
A) BUN NHMEH . C) HFp B[,
B) MRA MR, D) FEFpEiE L.
B XEIR], Zrobe) B R T PR RIE A B Eh A, BERAHCMIEMERBAR, HEEER
ﬁ Ay CREARLEE EOEEUN LT IEEE A S AL, I BT E R, B EEFOUE AEIk RSt
ERL T HET, DI S RHE AT
3. According to the man, how does one get a career in foreign relations?

B E L WE, —AMATREATF AL
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A) FRE S8 B & s 28 /PR C) AR AT LLEFA [ fE
B) —SEHh AR R R AR D) AR IR AL
8> xR, o br B T A M ISR L, B “HREARR SRR, s
CEEAHDAN . T BEART AN IS TR, CSE N A
4. What do the speakers mainly discuss by the end of the conversation?
SPiELERAL, HIEM T £ BT HARE?

A) SN B T i e B C) IMIET SBEZEAR.
B) FEIRIMEE R R 2Z B . D) AN EST I TTRR .

&3-» SUEREE, LtmBHAREEE: “E X TIERTRME R A7 " & LRI RERIT 1 0%, 51
T s\ E AL, A TR S AR5, BT, AT SRHEAN A,

Conversation Two

@ -vinmx-

M: [5] It’s getting late and we’re both displaying signs of weariness. | think we should call it a day and meet again

tomorrow morning.

W: Oh, come on Jeff. We are so close. Don’t you think we’re almost done? Let’s do two more hours, please.

M: One hour, then ['m going home.

W: OK, fine. I think we are making good progress and that with a few more amendments we will be all done.

M: I'm sure looking forward to it. I'm so tired of this project. Don’t get me wrong—it’s a great professional
opportunity for me and a milestone for the company, but it’s just been so long.

W: [6] Yeah, two months working on nothing but the same contract is a little tough. [7] Nevertheless, I think that with
a bit of luck we’ll be done by next week.

M: [7] Ha! You must be delusional.

W: You don’t think so?

M: No chance. Sections four, five, eight and nine still have to be aligned in the new framework. Then we need to
proofread the whole thing and make sure all selling points are watertight.

W: But that will all take no more than a couple of days.

M: I wasn’t finished. When we are done with it and send it upstairs, what do you think will happen?

W: What?

M: They’ll argue about it for like a month. There’s always going to be the odd board member who intervenes and
demands rectifications be made. They might think they’re being helpful but in reality they’re being obstructive and
hampering progress.

W: Oh Jeff, you're too preoccupied and cynical. It won’t be anywhere as bad as that. You’ll see. [8] The entire

managerial hierarchy wants to see this project implemented as soon as possible and the board too is virtually

unanimous in its support. Go on then, let’s stop there and meet up again, same time tomorrow.

KB -
5. Why does the man suggest they caltit a day? B 4= 44+ Z 20441 5 K b9 TAE3L 8] sk Aok ?
A) 1B &% T THE. C) KA KA 7T LAF LT
B) flfi 1A 2R EBIR R D) flfi 1P ER 2 F I %K,
B ML, BhRnE: “RART ., RIWHACERBES 1. EREESKPKILE, AR a6
T W BREER A TSI LR —AATEREERME T Bl R, BMSGAHENEMTT.
6. What does the woman say is a little tough? 45 & FHH A Sag47
A) BRI, C) THET WA AHZXHE,
B) H[F G & R T WA A fif il D) B KMEETEATH.
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P RMERR. T AL A, BIUS RS AT
7. What does the man say the woman must be in thinking they’ll finish by next week?
ST A ANRAET R TR TG RE, FEilid 2 EH0?
A) R, C) A9,
B) SR ALY D) R KITHY.
B> X PR AEA A TR B IG 7R, RMER, B LAh il “AdiRaits araam, T
ﬁ;ﬁﬁi%T " BLEINGE: R RBHERERIF. T MEARET —LLMaEd . kT, DI
- RHE AR
8. What does the entire managerial hierarchy want to see according to the woman?

WL iliE, BANTHREFRPAINMT LY

A) W5 [RHE MR AL C) T H B H
B) FEAFHE F 22 i 5 Y B 2 30 . D) 7 [ BT A &k il —EK.

W+ XTI . B LATR 1T DL T A AP eI , &I 3 T T, JF.
T R A N R, A LB, 7 BT, OIS AR AN

Section

Passage One

@ - v -

One thing I've learned in a quarter century of management is that there are ample gray areas in human behavior

and that there may not always be clear right-or-wrong solutions to employee disputes. [9] When two people have

different versions of the same event, it can be hard to know whom to believe. One such circumstance always comes

back to me. It happened years ago and it’s a measure of the forgettable nature of the conflict that I no longer even recall

what the dispute was about, but [10] I definitely recall the resolution. Two talented young executives, one of whom

I was managing, had vastly different accounts of the same event and it seemed likely we’d never get to the truth. We
reached the deadlock. And the manager of the other individual said, “Here’s something I learned from an excellent
manager I once worked for. He used to say, *when in doubt, assume positive intent.”” And just like that, we had a path
forward.

My counterpart and [ agreed we might never ascertain the actual facts of the matter. Quite likely there were
elements of truth in both employees” stories. We agreed to monitor their actions and relationship going forward, but to
intervene no further. [11] We assumed the best about both of them and moved on. The result was that we were able to

put the conflict behind us. In fact, their problems didn’t recur. Over the years this general approach has proved useful.

Whenever the truth is obscure, assuming positive intent and agreeing to move on can be a constructive decision.

R VE -
9. When can it be hard to know whom to believe? + 4 K& 4R 4t 4038 17 A0/Z 47
A) YPIE G TAT R A1 A9 Fr AR A R AR R IN AR o
B) P4 A TAr 5T 45 A 2R a2 i
C) HPN AR AT A hZER
D) P AR [F R R R A
ﬁ+ﬁiﬁi%%%ﬂ SR A [l — 3 gk A — B0, URARAERE AR (R e, JETDAE X X A Y [A]
L ERR, BOMIEBE R, HAG =T AR TR, HaeiHER.
10. What does the speaker definitely recall about the dlspute mentioned as an example?

Xk TAEAH B FTRE G A 30, HEH ARLIFH 4
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A) BRI PR DAY C) ERX T4,
B) BT R4 . D) ERH AN R iR
%&-r S SCHIEFB MR R T R BB F R R, BEE eI BRI T 2 AT S5 L. REEHAILHER
J  HEIIEANA T, ERAFEMISE TR, ETARI XK SIS, OV IR,
I BHIC 5 % 3CH Ano longer even recall what the dispute was abouthfiFJ&, #HERR. DI CRIER, 1
©HERR .
11. What did the speaker and his counterpart do when the two employees gave different accounts of the same
event? % 7 % i Lat Bl — FAHa9 463 R — 8, LiEHA S — L BRYUTHHA?
A) flfi BT, AR T, C) bl IR IF T AT PN, AIFFARIE .
B) A i Pl s A S A S D) AT TR P A rh o B A0
B FOCESR IR RT], UL E S — B R R A AR, RIFMEE, BCHIEH
g | I, FETB Mtried to ascertain the actual facts 558 3 F f#might never ascertain the actual facts#HZ, #(HE
B BRI ARIATIDELCR IR, HOHERR

Passage Two
@ - vinmix -

For some Americans, going out to dinner is a treat, planned and budgeted for. For others, it’s just a daily

occurrence. [12] And that second group of people is becoming the majority, as the number of Americans who enjoy

cooking is declining. In the early 2000s, researcher Eddie Yoon conducted a survey to ascertain Americans’ attitudes to

cooking. The survey found that 15% of Americans loved to cook, 50% said they hated to cook and 35% reported mixed
feelings. When Yoon conducted the same survey 15 years later, only 10% of respondents reported a love of cooking,
45% said they hated it, and 45% had mixed feelings. [13] Yoon asserts cooking is akin to sewing. As recently as the

early 20th century, many Americans sewed their own clothing. Today, the vast majority of Americans buy clothing;
only a tiny minority still sew and they do it mainly as a hobby. Yoon believes the number of home cooks will diminish
in a similar fashion.

Currently, the average American household spends over $3,000 per year on dining out. However, what
people save in convenience, they lose in cash. Take buying lunch on work days, for example. People spend on
average $10 per meal when they buy lunch. Making your own lunch, meanwhile, will cost less. [14] One survey

found people only spend on average $6.30 when they bring lunch prepared at home. [15] Americans’ growing

aversion to spending time in the kitchen signifies a host of challenges for the grocery industry. It’s likely to

detrimentally impact family finances as well.

R -
12. What do an increasing number of Americans do according to the passage?
RBRL AL, HRAM S EBAMRT L7
A) BRSMHRE . C) EZRIT.
B) B IS . D) B a5 A .
§+ RSOFLGER], xt—LEREANG, SMHBTER —FER RS2, i SRATRIFSIE . Hx45 %
DN, XU A AR R AR . TR B EE AR AWIRS . F—E AR
KB WTARME AR ATML, HOVERET,
13. What does Eddie Yoon think cooking is akin to? 3£i8 - Fi\ A F4E £ T4 42

A) 8. C) AR,
B) %4, D) i3kt

s TSR A B A A, R R B R AR, B
W OER, B SRR, BRI, SRR
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14. What will Americans be able to do by making their own lunch? % B A# it § TACF W aes it 40
A) T AT R C) MEFF (B
B) I . D) W IR I E4F .
B> BOCIRG LU THE B 000, faith ATSE - PR 10%oc, AR FRERE S, iRk s
o w, AMIBEHERLEEFTE, FHeE REe3%TT, XU AR R E, BIUEMX —#5a
SR, BORERER. H SO SRR IR, AR .
15. What does the passage say signifies a host of challenges for America’s grocery industry?

ELHRF), F2adEEHLBRTTLEREH SN

A) NATDRHE AP B R BE R C) AMTTXF B3R £ i 3R U B
B) AfiTH i BALHI A BEV F5-RBL o D) A3 S PO H agd i,

3‘;* RCIRE AW gR IR R, SRR ABORBABAEN H B, XA MO R T —RIBRER, HDBUIE
e JU TR ERINET CREM RO R ESCTEA R, H LIS A SO 4
IACRE AT, RS S AT R B AR, SRR

Section (1@
Recording One

@ - vinmx -

Every year, of the more than 2.5 billion bags checked onto flights worldwide, 26 million go missing. And of that
26 million, 1 million never make it back to their original owner. Bad weather and flight delays, miscoded destination

reason a bag ends up lost is that it has no ID tag and airlines don’t know to whom it belongs.

Transferring baggage from check-in to departure gates to arrival gates to baggage claim is a delicate piece of
timing. If the system moves too slowly, the bags won’t make connecting flights. If it’s too fast, the bags may make the
connection, but the passengers might miss the flight. Each airport has its own way of allotting how much time a bag
needs to move in transit. Some airports have sophisticated automated systems, including scanners that read baggage
labels, destination coded vehicles that load and unload the bags without stopping, and sorting machines that route
baggage to the appropriate gate.

[17] Even so, all that technology may not save your baggage tag from being torn off on the conveyor belt, making

you the owner of a bag with no name. Once a bag goes missing and the passenger files a claim, the bag is declared

mishandled by the carrier. Mishandled refers to bags that have been delayed, lost, stolen or damaged. Most delayed
bags are only one flight behind their owners and can be delivered within 24 hours. The other bags are examined by
airline employees for clues to their ownership and destination. If the mystery is solved, those bags are returned to their
owners within four or five days.

Bags with no destination code or identification tag are shipped to a central warehouse and undergo a
comprehensive baggage tracing process over the next 90 days. Airlines inventory their mishandled baggage, and many
use a database to match the contents with owners’ descriptions. It takes about three months to go from missing inaction
to irretrievably lost. Once that happens, the bags are donated to charity, sold at auction, or purchased by a company
which sells them to the public. [18] So never pack anything of real value in your checked baggage and make sure your

name is on the bag along with your phone number so an agent can contact you.

G - mxivm -
16. What is the number one reason a bag ends up lost according to this talk?

RBEXEHEAR, FHAAFRARENGTZRALZH A7
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A) 114 E AL -"‘L’:%‘ﬂi":’
B) {12 B HRE, s ]Eﬁi?ﬁ‘iﬁﬂ:)\
C) MEAR THEANR ﬁ%*?ﬁ‘? H PR 4T -
D) TEENGE T ETERBULIITE.
B> EVFRETT L, JRAZHMIRE]. IS BATERKB KN T BIRR D B ibisE, Mz R BN
TR, 7 RA 5 i ET AR NB. BT #the number one reason a bag ends up lost I CE I
17. What may happen to your baggage even when there are sophisticated automated systems?
PPAEMIA B L T bttty BB R4, ROGATEANA THE I 2 K7
A) TTEEVRE AT e S et ikl LRk C) T2 BB BORTERT RN H 1ML
B) 11 A e RTEMAILE . D) ﬁ@ﬂ‘ﬁ%"“ﬁﬂﬂ)\ﬂlﬁ
ﬁ* H 4% 8T (Wsophisticated automated systems, T PRBEEN B IHEATIE], EHAH Htorn off on the conveyor
- belth® TIRIAIZM, HEEEZE r@tpim, gOyERER. EMB. C, DEPEWﬁﬁﬂJJE FTEPER, A
e
18. What does the speaker advise us to do at the end of the talk? #f15# /£ 56 A B E AN 47
A) FEAAAREEA R TCIEAR 15 B0 fih o C) BHLHT S FIAIE 22 5 TAEA G s 545,
B) LA THEAR FHRACHAMNITE, D) BREILEHTEFRATED .
ﬁ» i A SRR, RIERNIMTERE TR P SRS, MBS B 2 HRIES
’&% PAE TAE AN AR TIRASIE R . AT %, sED A IEHE R, AR SORA &, 7T B3R
HHB, CHRMABIAVEEhRAIRE, EHAVHENEAT, HSETEX, SOk

Recording Two

@ -vinix-
You’ve probably been with someone who ignored you while interacting with his or her smartphone, and you've

probably engaged in this behavior yourself. In a recent survey, nine out of ten respondents said they’d used their

smartphone during their most recent social activity. [19] There’s also evidence that this behavior is socially harmful.

It can leave people less satisfied with their face-to-face interactions, and it can generate feelings of resentment and
jealousy. Now, the Journal of Applied Social Psychology has published a new study exploring the reasons for these
effects.

The study included 128 mostly female student participants. The participants watched a three-minute animation in
which two cartoon figures interacted and engaged in a conversation. The conversation couldn’t be heard, but could be
detected through mouth movements. Participants had to imagine themselves as the closest figure in the video, and then
make judgments about the conversations and how they felt about their conversation partners.

In one version of the experiment, the phone of the participant’s conversation partner remained unused on the
table throughout the conversation. In another version, their partner’s attention was quickly drawn to something on their
phone, and they spent the rest of the time interacting with their phone. A third version involved the participant’s partner
alternating between periods of interaction with their phone and periods where they ignored their phone.

If you’ve experienced the similar situation, you probably won't be surprised by the results of the experiments. [20]

The participants had a negative view of phone use during social interactions. The more it was present, the worse they

considered both the quality of the interaction and the quality of the relationship.

The researchers believed that focusing on one’s phone instead of the person one is with has this effect because
it’s seen as a form of social exclusion. They assert that the behavior is analogous to when people have no choice but
to eat alone in the school cafeteria. The twist is that this exclusion occurs while sharing a physical encounter and
having a conversation. Researchers found that the behavior had adverse effects on participants’ sense of belonging,

need for meaning and self-esteem. These negative effects are similar to those caused by traditional forms of social

At 202512 5w 7



exclusion. The new findings are important because they elaborate our understanding of a subtle but common aspect
of our daily experience. [21] This common behavior can create vicious cycles of detachment even as we try to

connect with others.

BRI -
19. What does the speaker say about using one smartphone during a face-to-face conversation?

HiERINA, A EIGEERATEFAELH?

A) ERTHETEf T A mEA fa# k. C) E M RE2 XA 8P AFR I
B) EATRESIE BB IMRE. D) B e AT tiht .

B> PHEH VR B8] MRZ AT B A (1T A ——TE MBI AL (IR REFHL, S it -
CRIEHERY], XTSRRI o R ES SN, ETCHERER. A, B, D
PRSP ERIE R, MO .

20. How did the participants in the new study respond regarding phone use during social interactions?

AL X RATHE R0 LR A AL A P AL FAA TR BLY

A) ATTA R A a] G C) bl E By A iy 30
B) A Tx bR R AL o D) il PR AR 2 R R bR S

ﬂ-‘ FRAEE T i CHt iAthe participants in the new study respond, AlEFAREM B PEFE. ZilEXTHALYE

*ﬁ BT T RS E . EWBH Ma negative viewB TR Z I, HE4ERIE 78R, &b
EBEE. BIIA. C. DREIAPHE PRI A, AT .

21. What does the speaker say can result from the common behavior of using phones during face-to-face

conversations? #HiE 25, @@ K AR FAULFER AT, TSR R A ERY

A) MBS, C) SHARRTHIE.
B) X—~ A By A SEEE A REE . D) #LATHLES )G .

ﬁ* FR 4T P ) 32 B iF] result from the common behavior, FIFEEEM EIFEARE . BMERNTINE S5 A2
*ﬁ MERR, R AR T AN T BES | A ACEL RS B PEIR A . ETID AR E T, HEERIE T BT

Recording Three
WX -

More and more people travel for a variety of reasons. Many are tourists, but many venture for some personal

or professional business. [22] Whatever the reason for traveling, a common complaint of travelers is the impersonal

accommodations they find. After spending five consecutive nights in five similar hotels, the business traveler may find it

difficult to remember what happened from day to day or even what towns were visited. And the tourists may get the mistaken
impression that all cities are pretty much the same, at least as far as decoration, food and service are concerned.

To combat this sense of impersonal sameness, travelers are taking advantage of in-home hospitality or bed-and-
breakfast arrangements. B&Bs, 1 mean, bed-and-breakfast arrangements, are private homes which offer lodging and

breakfast in a very personalized friendly setting. [23] For decades, B&Bs have been the classic way to visit Europe,

especially the British Isles. And in fact, they are not really a new idea in America. The tradition dates back to colonial

times when inns were few and far between, and the weary traveler had to depend on the kindness of strangers for a
meal and a bed. But the revival of B&Bs as desirable accommodations is a fairly recent phenomenon.
If the idea of operating a B&B arouses your interest, there are several factors to consider before plunging into

this business. [24] The first consideration is your property, not only the building itself, but the location. If you live

near a famous historical site or in a popular destination such as New York City or Washington D.C., your home can

be fairly simple yet still do well as a B&B. On the other hand, if your home is architecturally unique or has facilities

8 A%202512 5=



for the traveler such as a private entrance, private bath or swimming pool, people may be willing to go some
distance to reach you. Another important factor is the lifestyle of you and your family. You must take into account
whether all members of the family truly enjoy visitors, want to repeatedly discuss local sites and activities, and have
the time and energy to handle the additional cooking, cleaning, laundry and the book keeping involved. The final

consideration is a financial one. [25] Potential B&B hosts must be realistic about opportunities for income. While

B&Bs usually have low initial costs, experts estimate it would take at least five rooms rented regularly for the host to

earn a living from B&B.

BRVE -

22. What does the speaker say travelers commonly complain about? # & # ik & -1 3 154+ 47
A) TR Z BTS2 R ARG 5 C) iR= N\TERAIHETS
B) i 1& BB A L lk a9k 5 D) fibfl 17E hie g rh i 2 i iF 22 B B i 5h

ﬁ+ HEEETT LIS IR R, RIRAT BN, IREMEIARA — R, M TRE A k= AfRk.
AT, ECRF U FAEE L, FIEMESRE. HOA, B, DIECHEIRER.
23. What is said about bed-and-breakfast arrangements? % T “fEF o F8" 854, #E PR THL?
A) ENNT—E R SRk a2 75 5 C) B 5 BT S T4
B) EA @ IR E R MXAR 510 . D) BENTERE S ER— T 2risie.
B> JHGEEIEN 4IB&BsI IS “JL+H4K, B&Bs— ELANF RN , JUH R I % 1 ho 28 Sk 15 7
TR RGETARS 8, MOVEER. EIBAETCIE AR, HIDSEL “HkE, X
- AL EAOFE SIS TR, BOHR.
24. What is the first thing you have to consider if you want to start a B&B business?
W RARBIF L EBEBLS, HARE BHAMH A7

A) PRI AR C) IREY =
B) R FEARIAIE . D) fREG

B PHEE AN ML TRAE —FB&BHEEL RN LR, HehUlsdlil. HEEZIRNRK

¥ BB RN, AMUEERRAAL, BAMEAGE. Hit, EIC “YRIETT RIEMER. EMARRE
TEZIBNHEE,; EMBEPHE R EE 8 “REAF IR WEN—H0, B3 FEEEERE; B0
| DYFEFARE K.

25. What does the speaker say potential B&B hosts must be realistic about?
g H LA R B&BE E & LA A A AL M ikdm?

A) I B BRI A . C) HAR LAY B .
B) BRI AEUE D) #eAbl=

ﬁ+ﬁﬁ%fﬂﬁk%ﬁﬁﬁ%@§ﬂ%%#$ ?&MMMB%%%M?H&AmAﬁH*Wmﬂ T
DR —B, MOMIERVER, VHETIRE, SEBRBIITISAB L, X ARSEEEEE
ng$% ARG AET ], B, CHTUR FUHENTAE, URRBHEERES “HStAm”
LR

Part 111 (g) Reading Comprehension ]

Section(]

43‘:&%-
RESH, AR, RKIHERFAREERI BN AA SFMERGL . (HRERZROFELAIHETT ihiE
SR A i i e ?
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— IR 7 WEE T AFLEFE40% 2 )5 4542 Bh7KOF 1 F+ 2B AR 5t A RO AEE . s A SR {27158 IXURG Y T W
TREE, SHpss — A ERIRFFE S AL SAEshE AR, X —[28] F B F32%%E35%., R4 A
HaaizEshsg A, HRMEHER (AN ) B0& 5 B0A I R, MR SRz s S M,

B4, Rl P 2 REFZ SV XS RIMEE [3017RIN, 4748 A\ A RE A B o 45 SR A3 0 1T LIER
Frigiashit &), HEEE— IR, KYRIFHEEE A AT 31 Z 380 HAL B 045 4k . X EESISEEAE Y
f B S5 A B 4E A B0 (32N TN RE LA B IR A RS . % TBRERER AT, RPN TEE, i, &
FWiE, MR () B, RO IRRTEAF AT s R g sha SR, PREA AT AEAE H IS R4k s o 18(34)
fize P, HeEAR AT IUR ANTMILE R3S AR HF IR R, GIRf Rt 2 K, IR A A 15
AEGEA AERY. SR, XTWPRSRY], ARIRZ AT EAE B, 02 TrRshiEk, fRIBATTL
k.

OF « B KIEM -

26. H) ever (adv. £ {%; IE; %%, 2E)
ZERfi Tisit _ too lateZ5t4, BlidooZfr, MELA— 1A, FHLMBHIEE St oo late,
TSR SEENE S .

B AR R R B A AR R, A LIButiedr, BEHEER] . (HEAR-- RIS K 77 1
Aeverfiefi fi RikiX Xt “H /S ASHM2—ANEHE" 5815, “Is it ever too late to...?” JEEIFHH—4
wHHIRIA,
27. J) mortality (n. B1T-% )
AT A early 25, MEM iAoMY, TWEEA—IHIA,
(iESCr) ABFFE iz sl il B AR AS AU RE M 54T . risk of early mortality®8 “FHERE" |, RRITH¥
A T P RO VR E R, 55 SCREIR A 4 He OB Bk .
28. G)drop (n. TH, B v ET; BIK)
(B 2L T ARE  iaZ s, MidofZ i, BB A — Al $giaf nly, fFhFroEis,
(BN ) F E B ThistEIUATC MBS FRE" X —HF32, adrop of 32% to 35%E N “TFHE 132%%135%" .
Hdrop ek MU FEAKRYBREE, HEM BAF G EdRFRIE IR,
29. C) chronic ( adj. &£ )
([ 2Ky T & AldiseasesZ fi . MilofZ G, WEBA - MEATEEE.,
(B J5 ST 240 Fheart disease and cancer (ColER FEEAE ) £ 0 BRI . RIR1E . MELIBIIRA
AAIHA . chronic diseases BB FIER ISR B E AR, Sacute (2PER) HHXT .
30. E) concede (v AA )
(EErr) 25 WS AE )l I B850, The authors ) EiF . J5 #¥thatd | FRITEIEMA], FUILSHFHE—4 3 in)
YETRIE .
VEZ A BADE R KBRS, FUAL T2 ARATRE= A i (AT LAHEIR iz shiad e ) o
Fconcede e 1E# SR IAMFAE AT RERY B IRARIE, HEMI LA TA IEREE, (K3 MigaiEm™E:.
31. F) disregard (v. Z#, fE & n B4, %)
(B2 25K T 25 3hidshould not &, T EHLA—A i J5 .
AIAJE HAER T 4Rz s R AR R, MR . RREZ A AR g 2 2R HoA B0 35 4t .
disregardeignorelBSUREIR, & “HUREM . ATUEIE" 28, HIRIEX AN EEEA 20,
32. D) cognitive ( adj. A %15y )
(EiznEr] 234847 T4 FElfunctioning Z /. 75 ZIHA—MEATEEES.
B G2 R E A R A B RS A . ERFAARIINAE” B KERFEIRIESE R, 5K
M A S B UM R S bz —, SIE U “PRARRS RS " F RO 4R RE AL .
33. K) particularly (adv. £H, 47])
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34,

35.

BRI ST R ShinlisFTE 2 iRlimportantZ 7], 75 BHLA —~@1ADE & Wiimportant .

BN AR RENAAE CSRIEMRATR X —EE B MRME R TN Bk, particularly fE#
HFEA T AR i TR R A B,

L) patterns ( n. #£5 )

0TI CilthoseZ 5, T ZHEA—NE R,

(ESCHR) Wi SCHEE] RN FRGE SR T (make a habit of) ", ARASREA ATRETE A5 (R FRIXLEST Jf
A, patternsfEiX B [Lhabits & XS, #3E 7AEE X FIT A IO A TR, Skeep up (TR
FE) SR,

A) adolescents ( n. ¥ /04 )

(B2l Zshe i T eftiEidlor2 G, SchildrenIF5, MEBIA—NFRALEBBIYZIE.

e RSP EL . adolescents T childrenTEAR IR EIAR, JLRIA S T “M/NFEE” X —BARIFILEY
LRI EL

Section (@
« 4 SR -

BT 00 A T R e T BLES A —— R A7) A1 0 ?

A) [40] BRZEURIT—RE, Flippy e RHAES. HEFERRE, ©EEEFIEEIR L7 A7 AR M

B)

©)

D)

F)

B A B Caliburger BT TE, B/RAEEEULE A EF M Chick-N-Tots 2T UG “SMKR” TfF, ixss
EPEFERTC A M TAE, BMREREXT S5, [40] (HEFE EIRALU S Flippy 58k, HA
Flippy&2— G Hl8 A——— R 5 =i HEAHURE , F 3D BUBREHE S IR B —7T LABH AT DR 5 — /i
FESO T &Y, Mifsddk, HEFFLEACITH,

Flippy i Misofl#8 AAEIWEE, %A RIRIE TCalifelll, CalifEHIIE M HATEAE - KEEiZA v A
N “—FE T HURABARAR., " Cali ERBFLFVLEE, JHEM AL A Caliburger 2T H#HAT5EH
i, A4EFlippy R EX 2L AR AR . Flippy PRI, RIRELENFIREIE I, BearbLEE AL 6lfF R
T—# % HPenny i) [ sh FAHLAR A, HATC RS 4 TARE.

TAERT, PLEFABHIMAR % bR @R R Y. sy, ENIE S, W EH et L
W —IRAFT 942 %% . BearflEBS AAFIMERZE R EHE - FRTYHRR, WNILAE, PennyPl2§ AHR
JHITRRIE IR S, MR ATHER “EDRTAOER" | SRR, Flippy B MTE 677 % 107702, [36] L
TEBATEE ., %2R ET— BB FE . BT 5N, ElilBASE %N e
Y—n4 B ATRE -

BARCAFE, RETEDAF MMM AaER, JFHEILEREZ. 38] E— 2 THEA T R4
R EFEA T, S0 A AT S, fEMFIH MY Kang Nam Tofu House #E47 T /A4
ABIARS . Beart/l 88 A/AFIFR Penny (EH BB HIMK 1728%. SukfFAnt, EEERKE , #2435 Biln
[ 1300 KIVEEEMN QB S ERFHRIREIT R HIRE T30%.

BN N R T AR WG| NG, b E R REn AR TR g™ (%, FHng .
KPR ) . RER, S8R —F BTN ATFR, Rt IRAEEE RN i s R SE S
MESEMRALONR IR RAERER AR SRR LB AIS ) , ITA R RS LR

CIRF, AIAEEEEE RO, FRATEA AR TR AR, B, HARTLGER MM A
REAREBREYFRG PG X7 SHRECM AR S0, 7 EIEREAT Fiyt WERBRITEZE - H4
Ui, M4 ECh AR T B8 LA RINEIT Take-In, Take-InE—FREL TV MEMET, &
A FIOPEIR S i, [41] “JLEHRE K, B bl RITBUBERTEHES. 7
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G) [45] WAL C b0 8 A ek, IR R A M T RES I . TR . IR
FATHRENEBRNFEEGRIRR - WRBGE: "RITTEERAZEA LSBT ERNPLINEIG. B
TATHEBEMEE HEEZI, HEMZIEAT MR SHEECEE, XL KR SR
P WSO RYEEE AT RO AWRESEE, 7

H) BAT, PLEARIBER L AR . Penny BEATIG FRFILICE |, WHWE ATHGE. 137 £EE
MIPLEE A LSRN H) Zume, MERESE KA TAE, HOANSS HeB=OEhnBEcEr, v AR, (HEMKEE AL
a8 AMoleyWiE AN 118 A —STAR MRS ERR I . R (EZ KM ) 17 HEEH1 - ZERME, L
W B EE L By, ATHeR A A B MRS R . BRI MR EM AT, (HRHRE AR
R, (ER TR A HE R R A O BT B Bk

) H#l, QSR Hahk. &l FMitchells & ButlersifE FiFilE af 5 LR BEAY B B R AR AT AEH .. AF
U R el h B (01T 88, QSRAL S (1 2B T BL B &N R SRS JBT 15 5 5 & 455 VR B 0 i ot ey 225
—iE3E, XRERERfE, R AT ELAERIAT AR .

1) (431 2460, Rl I T AR T % S U 7 B R A 1] B —— R REMILEA People 1st ZE31, BRIT3A 11000
Ao “BFEILRBRESREN A b RS EIREERNE 256, " (BT) Z48HmEIiE L - FRlRUGE,
K) B s b AR A AR T i, FELR T BT B O B AT 5 2w BT 1 A . AR S Bl A
EATMBEA AT A B (], R2HAFATEIEERZE - R RIRHE, e
FEM I 33 5L Ordoo N AIREFERY, RATRESL T —FiEZERIERTE, H “AREH" &

JBIH .

L) [39] BB A MR 2% WO % 8 3k %k . TGI Fridays BIEAMLYG Y (M@ HiR) H—RBF
Jifi; SEMEIEEE)Y Shake Shack ARG AMFFE LTS SEWIHR . A, FHEFRR, mBREE
AR R RIS R AN RE A E” , IBrTfesiimes r Hin. fhiffhseid, “H3EA" 5%
AH, BEERRNET, “KEEZBREZHR R "

M) [42] X AR B s B R b b i 52 TR, X AR R Z B MRS AR ar . G oG,
IR R R, (BT ST RS X R BMRA RN s, ” RIS IKE R
K- FREAURUL, CIROTIEABRE AT B A SR A Tk Eapiee it DR A Z 245 7

N) ZATA AR, A sh b B A RO EHORRC A T TAER (LB AR S S B>, th &% AR
fbe Z M EBEEEAL - Lhimil: “HESBERETERENIA R THOTREM. L4, ROHH
BT 10004238, " Caliburger B/TAH T4, ¥ 60 THEFHEIDIPLEEA TR “EmEm" .

0) {HFZ, it 5 T HCR BRI T3 A B2 Pl 2, B R SRR B A, [44) 7235 FoRAY
TER, E5EERRITH TER AR SE, IR FE N A sk SE S KA f Xt F—HhsE
W B RIE . Bak3EAR R Just Eat XY AT ER C 2 LU FIBLE AR ANLE R, Rk S S
HEREE S AT, WIRAR - U “PIEE ARE Rk, N, B 4 REAMEILEAL
SRR, MmiHAUER® T E. "

P) FEf (FETHLAFETH ) T ARUNEE 1 LR QSR SFREtA B SLit HEE, X LHLEF AL FaT DSk
PBPA B . Just Eatfy TARSMTE/R - HARMNIE . “ETSERMERTEY, Firnibk. &
PAISHEREIE AL DAMTZ e , RV EEBN TR, a8t SRaIRE 10, " Bk
WA AT s b B Y. (HEERITARETTE, LA ABRHLRE .

«BRIEH -

36. [@FEZ] M4, JLPEEATE. 5642 A8 tias KR ET Ol h e,
[B=mi) C. i # T %% 1 Efully automate a burger restaurantf?little human supervision€ L #|C# . CH &
E—HRE, LFERFAILE . 20RO RERT—MELERELTE, 27XM4, LailBEA
BUHEARANRY— WS ERA T, db o, BTEMHEXHELER, AT P Hfully automate a
burger restaurant*} 17 /& X # £ Fully automated burger restaurants; # T % £9with little human supervisionxf &

J& U H9managed with minimal human oversight.
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37.

38.

39.

40.

41.

42.

43,

44,

@FE) A bLEs A B0 R A el B, M S0R T3 Ak 5e

(E=#8) H. % % 415 Ea robot-powered US company#2complicated tasks...by humansi frZH%, HE#
ZHRE, EEENNBEALFEEAE Zume, BEEAHITHE, S EGIRE, MHEALTR.
mk T an, BT R AR SUEY [E LS5k . LT B a robot-powered US company #T B2 5T #Ythe robot-powered
US pizza-delivery company Zume; # T # #Jcomplicated tasks still have to be performed by humans #f 57 J& 5
#9the more difficult jobs...are still done by humans

Is‘T‘iﬁﬁ?ﬁﬂi)\"lﬁ.*#f&ﬁﬂliﬁﬂﬁﬁﬁ KL, ﬂ:-ﬁzhwmiamzwx

’53%4—;?5, E— ’\“%";Tﬁl«fﬁi/\lﬁiﬂ‘ifﬂ%%ﬂl&ﬂ WATY, #—FHEFHAUTFETEE, [43‘&5:. ”HU, T &
AR S EY E LB . AT o By More automation appears to be a certainty #1 [ JE U 49 further automation seems
inevitable; &L & #Yindustries eager to cut labour costs and raise profits 7 57 /& 3C # #an industry keen to slash
labour costs and increase profits.

[EFE) A7 B PO A BT W R 38 36 4 13k 2

BEWIT) L. B 8T X % {2 & front-page reports of failures T FLEILA . LEAEAEE, BRBHEM LY
EPEFR LA, AT EMEXHELHER, BT P Boften front-page reports of failures T A /& 3T # By
failures...frequently hit the headlines..

BLEY N Flippy A 008 5 09 THE, d A RER.

[EERT) A. B T X 415 B Flippy does not fear laborious worknor does it make any complaints % fi £ A
B. AREHAEL, RASEBIF—#, Flippy ¥ T WHFH. EFLZNGHE, 71427 2 Flippy# £
o BT &, ETEMESCH FE XA . BT ¥ #does not fear laborious work 3t i & U # By is not afraid of
hard work; # T 5 &ynor does it make any complaints X7 5 & 3 # #]you won’t hear Flippy complain.

BT A I R A B B

(2% F. & 8T 5 f £ 2 Digital technology#innovate restaurant models & L 2| F 8. FR &G — 415 A&
BEREAE Fiyt W ERHTEFHE - FHOEHE, LEFRE K, HFLERIG U EETHH
s, M Ta, BMTEAEXYE LR, AT FHdigital 2 FFEH; BT ¥ Hmakes it possible for
businesses to innovate restaurant models *f i /& 5 ¥ #9allowing us to create new versions of restaurants .

(BT A 7 R B LY A 306 A BEOR 10 DG PRAR 25 10 BELAS A0 AR 10 B3 Al k4.

(%845 M. W # T %% 5 ¥ Fondness for human warmth in catering to customersfgive hope to employees &
MEME. MEEARE, X THEEHAMA AR LRBH R TRHE, IRATAREEZFINKREAA
e, M A, ATRAEXNE R, BT F HFondness for human warmth in catering to customers
X 2 J 5C# B attachment to the human art of hospitality; £ T % #9will give hope to employees who are afraid of
losing jobs to robots*{ i /& 5C # #will be heartening for staff who see automation as a threat to jobs.

(TS Rl o S VA 7 RIS, o 1 B I VT AT B TRhX

(E=mir] J. i T 5 48 5 Ean acute shortage of experienced chefsfﬂautomated cooking...fill the gap & 1 Z])
Bo JRIEH, LAr, B0 IE W ESORM A B R ™ E A Y R B ——3E H B LAY People 1st i, Bko
E 11000 A, “BEURBEZRFENES VAR EREANX —F8. " (BT) 2EHBHHERL - F
WRHE, BT A, BT RER UM E XS, ST ¥ an acute shortage of experienced chefst i &
X 7 tia severe shortage of skilled chefs; AL F #yautomated cooking is expected to fill the gapxt Jii B 3§ &y
Automation systems...are trying to bridge that gap.

(BT AR 14, th PR ARGE R FRIE, 58T VS TARR DRI %

EEMIF] 0. W H T %415 80ver the coming decadef7jobs...disappear due to robot delivery & £ £ O
BE-AEY, EETRYTHE, AEATHRBTHIERNCLALRY, £ EEE 8 H ft%fﬂﬁﬁé
RERKOEFHF—HARLSHRE. B Th, BTENEXHE XEHE, BT+ Hmany jobs in
traditional restaurants will disappear*f i /& 5U# #jobs will go in conventional bricks-built restaurants; £ F & #y
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due to robot delivery# [ J& 5C ¥ £ because automation will boost their rapidly growing rival: delivery.
45, [ETiEY] # i A LRSI ALETE, TURMPLEE AT a) 88 75 EH 21 M) 42t BL.
% G. ©#F x4 (2 &an expert in Al and robotics fquite some time before a master robot-chef appears &

MEGH. GRMTAARE, mRAHFLhEC EEFHERINT,
Y, EEE, HERBAFAIBGRSVEAFHIRERLR -
EERNHBARE. "
3 A #9Noel Sharkey, professor of Al and robotics;
appears®t i /& X % #Ya very long time before we see a five-star robot-chef.

Section (1@
Passage One
© - 2wz -
W NG —REE: — D DRI AR, — -k
fiFR B SER . [46] R0,

SRENA, O RBARINEE b #—7

H A 1 A R B R IR L 5 R M40, BRI A e B vh i) —
KR EEEMHEEMHARAG

KEEf. EAFE, RITERNER,
AT
BAVARLE NAERIE—5 30, B0 AR B #7058 08 i,

MR, BATLAERESEWN LB R 25T R [47) LATLHEH

B LB BT R B
A AN AN B RS TEEZ B pln,

PR AR R ok DB T 2 36 E A B E.
AL IEE PN RN SR NE S S & 1 4: L

R—R IR AL

[49] fEI— AL, TRAISEM “HOhs EMEf kA" M.
%WH%WLLﬁ%ﬁ.l@miiﬁm,AE$U%U.%ik%ﬁ
o WKIERE, XA RBREIEM. " ML ERMA .
FEE TR,
# LB A,
A B0 5 U0 A ML 7 AR R TR e P A U 1]
LR ARRRR? R AR FETE T4 L
R O B
AR S AEAE B R —— RS, TEFHIL, ST 47 R
BT, RINKETHL, TAAERNE, XHAKCERTHE.
[50) Tl IR AERT Sk AU I R AN T, b Ae R TR A,
WOk, TATEERMED, BRAR, SRR,
%é%ﬁﬁﬁﬁ ML
R, WARSIHRER,
E%ﬁ%ﬁﬁﬁ%k%%ﬁ,Mﬁ&ﬁ@ﬁﬁ@&ﬂk%mﬁﬁﬂ¢m
BE NIRRT
fEIL R YRS L,

AN Bl SCRIE TR R

14 A#2025.12 =8

AP 4 S 3 B 38 R T B
WERE: “RNTRERAZEASFE
Wk T &, BT R R CHY ] L3R, BT F #Yan expert in Al and robotics % i /&

RAAEATIERA ARG -, FE0E

* individualism ».
- elevate v. #&i7, &7 (i)
» collectivism n. & L

» commend vt. ¥647, Bt #45
« assumption n. i, R

* idolize vt. 55:F%; Hk

L
WA AR, P T R — A RS —— R M B A NS5 s

#igig
s sentiment 7.
VEZ I |
TARERR T RO R BARZ B, RS
LAl 5 S Ak — A T RS A RS R T TE
[49] &

IR TCIEF B AR A m R BT E . AT

H5FRE [ BRI
AR R 75 fi A FE B F BRI N |
+ anchor n. i
.+ self-proclaimed adj. [1F3i1,
[50] AU ATTBAF AL — S MR AR kb2, (1

TR EM

T # #7it may be quite some time before a master robot-chef

- © Mk s L B R

+ confide ve. 5% ( s fiiifF ) Fb%
* eagerness n. iy ; Y], 2b]
* urmoil n. ZyL; IREL; 0%

* aggressive adj. if3FiY; A

K

* obstacle n. [ ; PHIG

. * shrug off At WATEF
|+ radical adj. B Wbl

TR, SRET

TAEX

( BT )
Wi, Bk W4

- embed vr. i ( 1HEE. WA )

WIRHLA

- motivational adj. hER;

i ACRY

« complacent adj. F1ilf; WA

FETH

« whirlwind 7. BEXL, HEH
+ tangibly adv. 7MY ; PRt
+ normalize v. (fff) EHfL, %

Mk
WS

EE21:0)



G - mxirm -
46. BAMA TR AR, BESRENA?

A) fATTER A AT AR SR B JH B AR SR T C) M3 AFI AT SEAI A2 o
B) A 1A RESS TR H B 9 R 3L D) flfi1 2SI A HIER R -

{%-’ W15 Bl iare eager to pursue individual success Al ¥ B REREM BHF—BL.

B BB ARE, ROEATERNARDNE L, AEaRENA. BREMEE, ATZFTLL%EN

T k. REAEATERAARDLES, 20T SHANKR, SIAWITEL, MkEbf], DS
WHGERIE, MOMIEREE. A, B, CTITHBRIGE R MANIA MORA, MR AR AT
R, W CERIRT B CREIR mEhE R, XSS ERARY, M.

47, AEFIRBSA A E X, R ATIRAT 22

A) TR EHA EREw C) i H A b R AR LML .

B) ¥ e o3 2 NARTET-. D) &M (ATt ) 1E % A E KBRS .
E-'—- A BT A irlradical individualism ADEF A 2R R e B 56 =Bt
iz

s A TR AN FE X, EEAESE = Bh/a—maEi AT, %2083 F MBS A B ki a3 .
ATiReexamine its detrimental effectsf& %1 5 3 Preevaluate the harmH[7] et , MOMIERE S, BULRIEHE
b EI RSB S, B S8 TRk, ACHERE . CIURDIUEF IR S H B ) #iE] (chaos. turmoil .
aggressive obstacle ) BT, IEARIEE ML, SEFE-

48. FMEFEL AN AR BRI A7

&
#r

A) BRI AGE B I R C) ERSE ANESCETT
B) ERSLHM N ABEH AR R, D) ERBT — P AIENLAIEE I,

E* H41E 115 Bl iAlassumption of personal achievement 1] 452 2k B E (i 256 T B,
i

B> 5 TS AR T X —assumption (fBi%) , JFilifthat | S AR (i A ECHEAT T 198, Elthat
L winning or succeeding is a consequence of working harder than the next person ( FFREaR AT & oA S
MEEE ) | DIIFFE AR, MOMIESAE. ATURX S AU IFREE AL 1T, midERaRE, Ak
B BUIBUCRIER, HCHEBR. COURA RS M SO B, MR, ACHERR .
49. FZ IR e inlt 20 587
A) TEBR ST A B Bk C) 1EERA ARSI R P A
B) EREEETAEL, MARSHAZEL. D)TEFL EHFERFE, UBEA—FEMRE.
§+ HRAE 115 2.17] preached Fllmany success stories Al & LR 2R E i B /R EL,

B PABRBZMRTE, I0s preached in many success stories, 77 b F3CA[ R, g0 — A BrE 2] Ada
o sentiment ( —FWsL ) , BI “BIHHLKRERE, RELLT, FEREHIT. MNRILKRE, IARRE
B, 7 B FE RS54 BT B Y the concept (W& ) “MUIhig EXEGR AT MR, PIEERA N
AR EE, AR E Z0EEAE s TAE B b, % BeRm M) i i — ] — 2 B 3R
MR T XM, Hp MRS, ERHAIZE APRCR? AT EEE T E. BRI P
Ml SR . HORIEWRE R . ATAMDICH BARGITF, HEBSER T2, RIBIIE, FEETREE
SCHIA, BCHERR . COY IR E SR, SRR .

50. K TiBRE Ty, AT TLA S ErpHEWT A A7

A) BB, WA SRR A, C) bk T AEN,
B) M4 ARG R Z ISR L D) BRI E R LIEAS &K,

E" MR A5G {5 B irlinfer from the passage " #F & RBL R EN 24 L,
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BEHERT, SRR

Passage Two

© - 2 cmiz -
LT« BRAE - AR DR R e
FRIOHBRC AR, 2o 38 FHhr. 7
[51] A +REEBAME:, RATWESEOE BB, i B3,

CHIRAE, THER I

MEGERAEL N i, BISC THORM2F TR Sy, KEIEs 70

bo XA FRIER, ERXESCHRIUSRIE.CHT,

EEWRIEN, AATRLOEST i BROIE R, (521 EHEF72020
OB AR, A AR BB SR A S S R

R, AL B AAT] LIS N900{ZFE 1130/2367T”

RX—RBHETE, E2RMNETERGERBERN — R, EWHrT —
R BATERRF GBI RIS, (53] A, ARERDT - il - &

FAPRAEE ™, FRATTAERELE B 5 i FOR e e/ Pl

FHENT—HIRAE AT RN ——& R IB 2 T AR S AR IR, BRA
Tk B PR S o8 . X RRE RN SR AT R 8 5 Y Fad g
ZIBAERR . X R B M R B B W A TS R A A SR TR =)y
Mo RSFRXUCJFEN, BT REIRIAE, AR B WA

FIFRANT—HOERR IR, (S A BT W TR AIE B

LHREEM ST RN E LB RN . ZoE TEFHOER, FRAOEE

56 15 I8 ) 42 A GUFAC AR | 5 R S YT R AR

A BRI R FRATAR IR 100 40 TEBEL R 255 s 5 1 S0 8 [54) 34—
WRERM, 7% WEREANAR, EEH “EATHIARARZRE" . HREK
SRAC IR R BRAR . AR BLSOR T ATB s B 9B e . AR, BTG fE R et

[&] ) [

RAVEAEIMSL L AFTS, AR RS . (55 BXRIERL,
RANEATEFRMAIL. FRIFRIBUBMERAEZ SR, ERXE e
B X A BRSNS R, AN AR A ks AR RN . BRI TG

X, BRHA — A E R RIRK

[55] (UL 55T - Bl - LS H, UERARNY AR, IERITKFELFRS
TATHEA R IR . LRGSR —ATEXYy , TRAAFMMWER, END

T'Eﬁ%'ﬁrﬁg

BRI -

51, VER i 7 1% 4 K 04 XI?
A) 36 F IE55 I8 R Ak Bl
B) K EE NI 2 R R FE K

AN NER RIS, HEERRST RS 7

16 A% 202512 5—%

> SEUERICATRL, TR0 FERR A AR R AN LI A AR s . b, 38 \BHR S, #A)
4 AREXM R EZ X HF LB TE, WHAGHRBRITORM I, RS —BRE, fEakashmiigt, 4
NSRRI B, S AT TR A RA B, kWA, AR EEXEE, A5Z
B, BTN, BOUSFOGRAMAF, MOVIEMAS. FoCRRRBISRMIER, IR R0
PRI FZRAF, BCHFBRATI . RS RURAEA TS A B R BTk fEE, DAUISRIEA ATEB
KRN AN EAMER (ML) I3ZH, HEIFRGH “SEEURTFIAEL" ML, SERRcTi. 5
XHBRF BRI e XA ANEZRENL, EIFREBMEIERSEAT FSK, DIRET L

@ oA R
| o acceptance speech %

i

* unarmed truth LTk

T

* unconditional love 0%k

P %

* equity n. 2vF, ZIE
+ appalling adj. 3% Ay,

ATfE Y

-+ confront vt. FiXt, LA
* miss out on F it

* bridge the differences ¥

e

* legacy n. Ji 7™

» adherence n. 'B5§, HF
- - polarization n. Fifk 4k

* compel vr. 5818, JA{E

* head-on adv. IE T iL

* post-racial society /& Ffi&

2z

* bury one’s head in the sand

EREELSE, A UL

* intolerance n. NZEA
* haunt vi. [R4E; 5
* status quo JAR

» inclusive adj. H175H

* conscience n. K

C) XEEHIELIAF, HEHEIMT,
D) 3% EH T A NHEIL TPy (AU E &R A 2 B Tl



E‘; HREEET5 S idtoday’s America Pl B REREMEH . =B

g" BBy AR RO SEAAE BN S EE ML, el “EEIESETFRO
BT CATPEESK, ERRESCHBGENROITE" o 8 =Bl — Pl SRR A A B R
B A X AR R AR ST R , IEICHERMLS TiX— &, SChIERERE. EImMAEXE
X “struggling to separate truth from fantasy” A% ; EBEME A, MAREEZOWA; D
B TR, X IR .

52. ATV R3NS3 — 4R A XBAFEN AR
A) RS H A THZE T A AN C) ffiI A2 Sl A I T #1365t
B) fiifi |~ B AR A A ST, D) T RN EIR RSB RIS R

E '; 4580 115 B i7black students in the past 20 years P& EL REM B —BL,

g" S BARE T AR TR — (A, SRR, MREEHF A TREERA, B RE G
ARAREESE . X R BT A A MR T E KRR TR EHARX RS R OFE,
i | HORIERA R, BIBICPARE N #ICSFECERIES (could have increased ) F /& ; BEHIDH-AEILH
CEBEREVIRNE, SOX TR .

53, FEIE At far 9 5 e 0]z ) i 43 k% ?

A) 8 3 A AT T I £ T ) C) Wi HMEEI LT - BE - £m930),

B) il I B — e AR R A AL D) i3 35 R B = St bLE .

> WM B iAlbridge the differences TR AL RFEMTHM . L.

> SHIUBCK AR “HEAARD T - B - S0 FE™, ROVEARLEE R E R ol L EA P iE
B o S REBE— A EA T A AR O s B RS S X — B bR, LR ST - BRE - &
RO NITE S A, ETMCHETREES TX —i8f%, MY EMER, BWALFRE, K88 " 4
B, PETIBLE SO AN BETIDSERXTIF 3L “missing out on valuable opportunities” FJIRAE, #UX =30
HERS:
54. RN —0ai A, K2 BOEE AR i 7 7y R AN E K ?
A) 3K FE ¥ E R HL T S8 B At 23 a1 C) XEE R T A SHPIHME,
B) EEEMEHAFEFFWHBRPARE. D) REMSZEREHZME.
{%’" H4E {5 B i"lmost AmericansHlla recent survey ADEFE B RELRENT EH-LEL,
i

B B EBIIRHLE], TR, 7% MEEARY, B ELFHFRAERABRE | X

T MR D, MR ERER . AR AL, TR, BRI R LA
M. R RIS ETCS AR ST, MO =TUSHER

55. VeI R A M A7

B DH

A) BREEF MG ACAIRRHE . C) Ml A B2 5.
B) L[R]85 1 g e 38 A9 A IRl D) REMSRRF, BT IRIEEZR.

E* FR4E T 15 B ivlthe author suggest Americans dofz “SEC[HF” R Al A REREN ZRIGHEL,

ﬁéﬁﬁ%:&%;ﬂ%ﬂ FXTRIEARL, ROVEREMTAW, R, BE—BdiEs RITRSLR
| BT BNR" | ORAE S H AT SRR E A TR, IR R X PIE A A IS,
| WIEMER. ETAR AL, MEAERRTHENG SICRITHN s, RS, HIDRN ik
F—MEERT RS R ESINER, HEE ST, HOX =R
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Part IV

&4 F 78 traditional virtue
TRIEHHH T (be) deeply rooted in
i 51 AY widely observed

17 A#{1E behavioral norm
#E25EN social principle

%7K pass down

FE2 %5 B all sectors of society

';ff) Translation J

FEALMEFIAR %5 provide convenient services
#2341 societal consensus

%11 dedicated

LS HEL priority seating

i 5 R implement policies

Fl 45 rights and interests

A JIRBS strong safeguards

Fri 1 2% foster a social atmosphere HE47 cornerstone

) BEIEX -

Respecting the elderly is a traditional virtue of the Chinese nation, deeply rooted in the thoughts and actions of

Chinese people, acting as a widely observed behavioral norm and social principle. In contemporary China, this virtue
continues to be widely passed down. All sectors of society actively foster a social atmosphere of valuing and supporting
the elderly. Providing convenient services for older adults has become a societal consensus—for instance, communities
have established dedicated senior canteens, and priority seating is available in public spaces. The government has also
implemented a series of policies to provide strong safeguards for the rights and interests of the elderly. Respectin g the
elderly serves as a crucial cornerstone for social harmony and development, contributing to the cultivation of a positive
social atmosphere and promoting social progress and civilization.

- U S HEHT -

LOS—f): A E S AIERIE 2K, B SR AN %R iERespecting the elderlyfEEiH, 5™
NER CHEHEER T R BT REN" A28 L RoR R R, B RE R LR
deeply rooted in... FIERTESrin) it acting as.. fERIE, ) F45H8%E | BHECRENW.

2. 4 BHEHbRE XSSP ET 3 M contemporary China, “135|) Iz fF K" 1 STFE0RE, R
JHlcontinues to be passed downIRAERS AR B IEESETTBIE, HEBRIGIAE "R X —ah SRR T

3. A HEEEAT I NAl sectors of society, TE B HFE A", “HeEIbEnT & SR
(ERM 2, BRI fG & i of valuing and supporting the elderly 1 T84, ik B4 Hhid .

4, Fwa): FAFIE CAEBFARMERRS " 33418 Providing convenient services for older adults-

“BRUONFE 23" 1 M has become a societal consensus. ZFIF BT S 51, PG Handif, K
o “ELEALEEENL” P A priority seating is available ( fESEERIATIH ) | TAFHIESCRIBAH.

5. by G T—FRIIECEKE” 1% Mhas implemented a series of policies. “Ajee-e A N R Ko E,
1% A E 2K i to provide strong safeguards for...fF H BRI . “Flai" [#5E ¥ Arights and interests

6. FAf]: A RGN, AFETAMNITINEEEN. BET "L ARG 4HEA
Respecting the elderly serves as a crucial cornerstone for.... 52 “HAEITHF - . HEZhee” B HE
" AR TR, VRN FIYE 72518 contributing to...and promoting.. fEZE FLARE . “HEECHIEET iFH
i Fi$4 #icsocial progress and civilization.
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