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As requirements for job applications are getting increasingly higher, college

1 REIAWE, HHK

students ought to be better prepared for their future career. In today’s competitive job

market, being proactive and well-rounded is essential for success. College students

must get well-prepared to meet the employers’ demands. !

On one hand, academic performance still matters a lot. Students should strive
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on holidays, they will get hands-on experience. Additionally, developing soft skills | 71tHe
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such as communication, teamwork, and adaptability is crucial. These skills are highly ! 3 BEAEX, BMKFER
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to achieve high grades and deepen the understanding of their chosen fields. This can
help build a solid foundation of knowledge. On the other hand, it is indispensable to
get practical experience. For example, internships and part-time jobs can help students

apply theoretical knowledge to practical settings. If students go to work in a company

sought-after by employers and can make a significant difference in job interviews.?2

In summary, college students need to prepare for their future careers in many
ways. By doing well in school, gaining practical experience, and developing
important skills, they can make themselves more competitive and ready for the future :

career.?
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Conversation One

MRS

@ - vinrix -

M: Good morning. My name is Bob Fetterman. I'm the computer technician.

W:
M:

W:

=

S

w

Didn’t I call for you last week?

Maybe? I work for Alpha Maintenance. I imagine someone from your office called our central office and I’'m the
engineer designated to your case.

[1] Yeah, I spoke to a lady there last Tuesday, which is now 10 days ago. I made it clear it was an urgent matter and

please send someone as soon as possible. Couldn’t you or someone else have come sooner?

: I'm sorry, but I'm not in charge of scheduling all logistics. I simply do not know. [2] All I can tell you is I got the

call this week and came as soon as I could.

: I'see. [3] Well, I'll have you know, my manager is rather indignant that it’s taken you this long to come. I

understand it might not be your fault, but nevertheless, you should know what the feeling is around here.

: I understand, and I'm sorry for any inconvenience. I will try to resolve your computer problem as swiftly and

optimally as I can. What and where is the issue?

: It’s this machine right here. It was running slow for a while, I guess, and gradually got worse and worse. Last

Tuesday, it just stopped working altogether. If you switch it on, you will see what I mean.

: Okay. [4] Do you know if it’s backed up?

: Backed up?

: I'mean, do you know if its contents have been copied and saved somewhere else?

: I don’t know.

: Well, depending on the ensuing operative scenario, if I need to wipe the system directories clean in order to

reconfigure default protocols, then my first intervention should be to intricately retrieve all inventories that I can.
Otherwise, all data that was stored on its hard drive will be forever lost.

: [4] My manager would know. Let me go get him.

G- mxim.

1.

What did the woman do last Tuesday? 4+ £ & —#( 7 4 7?
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2. What does the man say he did when he got the call? § +-{ 43 3| b 504 T H 42
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3. What is the feeling about the problem around the woman’s workplace?
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4, What does the woman say her manager would know? 4 .6 B2 S hoii H+ 47
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Conversation Two

@ -vinmx-

M: Have you given more thought to studying law?

W: I've been thinking about it a lot, yes. In fact, this is why I wished to speak to you. I wanted to hear more about what
it’s like.

M: A career in law is a beautiful thing in my opinion. [5] Many people will say it’s a boring field, but I disagree. The

thing is there are many different branches of law and many different jobs.
¢ You are involved with buildings and construction, right?

: Correct. I'm a solicitor, specializing in real estate. [6] Most of my work involves mediating land disputes.

: Do you mind giving me an example?

T X =

: Sure. So in many cases | am employed to arbitrate between two clashing parties. Let’s say for example, there
are two landowners who are in a thorny disagreement about something like the borders of their adjacent plots.
Someone may employ me to break the deadlock and resolve the dispute. Often my work involves negotiating
agreements, plain and simple.

W: So you are saying that a lot of what you do is fix people’s legal issues, like you try to find a solution that benefits

everyone and that prevents a problem from escalating.

M: Exactly, well put. [7] You need to remember that courts, like all bureaucracies really, can be very messy, frustrating,

and expensive. For this reason, it’s usually better to resolve problems outside of court whenever possible.

W: 1 see. So besides knowing the law inside out, you need good people skills, right?
M: Of course. Any job that involves people requires good interpersonal skills, [8] and any law professional needs to be

very eloquent at articulating that argument.

W: Right. So I’ve been thinking about studying criminal law. I think it sounds very interesting.
M: Mm-hmm, yes. I'd say there’s more money in property law, but the stakes are higher in criminal law. I can see how

you would find it more interesting.

A#20256 W% 3



B RVE -
5. What will many people say about a career in law? & £ A& EAEM AT ol TAE?
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6. What does the man say most of his work involves? ¥ +-3{4t.89 X 3f 5 TAEH#R LIS 47
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7. Why does the man say it’s usually better to resolve problems outside of court whenever possible?
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8. What does the man think is required of any law professional?
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Section
Passage One

@ -vinrx-

When a person tries to access a memory, their brains quickly examine everything stored in it to find the relevant
information. [9] But as we age, many of us have difficulty retrieving memories.

[9] In a review published in the journal Trends in Cognitive Sciences on February 11th, researchers propose an

explanation for why this might be happening: the brains of older adults allocate more space to accumulated knowledge

and have more material to navigate when attempting to access memories. While this wealth of prior knowledge can
make memory retrieval challenging, the researchers say it has its upsides—this life experience can aid with creativity
and decision-making.

[10] Researchers Tarek Amer, Jordana Wynn and Lynn Hasher looked at several behavioral and brain imaging

studies, which show that older adults have difficulty suppressing information that is no longer relevant and that when

searching for a specific memory, they often retrieve other, irrelevant memories along with it. The studies also showed

that when given a cognitive task, older adults rely more heavily on previous knowledge than younger adults do.
While the researchers focus primarily on the difficulties that these disorderly, crowded memories may pose, they
also highlight a few situations in which these same memory patterns may be useful. “[11] Evidence suggests that older

adults show preserved, and at times enhanced, creativity as a function of enriched memories,” the researchers write.

They further hypothesize that older adults may be well served by their prior knowledge when it comes to decision-
making, where they can pull on their accumulated wisdom.
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9. What did the researchers do in their review in the journal Trends in Cognitive Sciences?
HRARE CGAlaftFAY) REGRFPHRT HL?

A) TR T NER AR SRS 2 HE X R
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10. What do several behavioral and brain imaging studies show? % /74 FA s T LA TH L7
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11. What does evidence suggest regarding older adults? % %5 A, iE# AW TH 47
A) MBI RIE R LIRSS, Arf&F IR, C) TEERFHRT, Ml 1ol DR RAE &,

B) 12 % Z M T, “HiH” #ici. D) i SR AR AT REX A 14T S Ak

ﬁ* MERERE, AIEERY, 2EANCENEBLUGRRE, ASHEE, XIRTFRITEZMICIZ. HEIA
FEXTX R A A ik, IR Asometimes & 3C Hat timesH9 [ %R, HOMIEBRT, WEIBIECH
AR, BARREREAMEL; ®mch “FREAIER T X—F&MH5FCRE, ®IDS R CRRH
LR, BOSHERR.

Passage Two
@ -vinmx-

There are at least four major problems with work in America today.

First, work can be alienating. [12] Workers are often not in control of how they work, when they work, what is

done with the goods and services they produce, and what is done with the profits made from their work.

Second, workers are not paid the full value of their labor. Real wages have not kept pace with productivity, driving
economic inequality and a decline in labor’s share of income.
Third, people are time poor. In the U.S., full time employees work an average of 8.72 hours per day despite

productivity increases. [13] Long working hours contribute to the feeling of “time poverty”, which has an adverse

effect on psychological well-being.

Fourth, [14] automation puts jobs and wages at risk. Technological innovation could in theory liberate people from

the 40-hour work week. But unless changes are made to the structure of work, automation will simply exert downward
pressure on wages and further diminish work opportunities,
So, what can be done to alleviate these problems? There are competing visions of the best way to arrive at a

solution. One vision is what’s known as the “post-work” position. [15] The post-work theorists believe that work

should not hold a central position in our lives or take up so much of our time. They assert that although doing some
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work might be necessary, meaning, purpose and social value reside in the communities and relationships built and

sustained outside of the workplace. [15] Thus, life should be seen as an end in itself.

G- mxirm-
12. What do we learn about American workers from the passage? M L% # #4117 RS e Aty
A) Mf152BR o A E A SRS BB AZE. O MR EER S TEMXKIFLEN.
B) i 1.5 SR R - D) fbfi &= A & TAERT s Al .
ﬁ* SCEENAEETEFEN AN FERBHE - MHER], FohEEatRERAcmTEF A, TIEH
L APPSR AR, B TAE P RIE AR K EICRIX AE R SARERE,
. d1ffirarely in control of& 3 often not in control of iI[F SUFs3R, MCTIER ., iR KER T AR [ T4k
BRAE, HM = “HE" 07 M R8T BETLPEA, MA. B, DITIHER.
13. What does the passage say long working hours contribute to? 333 K B[] 49 T2 -F 8+ 47
A) A= R TR C) B 1) 1B = ) B
B) X B (A B 7 A A F R LA SF I
ﬁ-r SCE EIER AR E J’%WTYF#TE‘{JUQAiEHEEﬁ%#A. BPmstie) =, g3, KafiE TAEmE T
“BHEEEZ" A, souhOEMERE A TRFIR . Hk, wICIER, [FETHEBRIEMB, WAL
IR, MCHERR; SCREESCIRE] TR A FEMEIR &, ER7ENS THRIHARRER A4 ™ g kny
LAY, AR IR TAE SR S, SRR DI
14. What does automation do, according to the passage? &L F A A, ALK THA?
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15. What do post-work theorists advocate? 5 TR b5 & £ KA 47
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Section (1@

Recording One
@ -vinrix -

Recent studies show that self-control and persistence increase academic outcomes, independence of 1Q. [16]

Even our personal beliefs about efforts can affect academic outcomes. Children who think effort leads to achievement

outperform those who believe ability is a fixed trait. Given the link between persistence and academic success,
decisions about efforts are particularly important in childhood.

Yet, relatively little research has explored how young children learn what’s worth the effort. We all know that
infants are keen observers of the social world, but they’re not just idly watching; they are tiny learning machines.
They can generalize such abstract concepts as causal relationships and social roles from just a few examples. Even a

15-month-old infant can outperform a high level computer in such tasks. Could infants also make broad generalizable
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inferences from a few examples when it comes to effort? If so, then maybe persistence isn’t simply a character trait.
Maybe it’s flexible and adaptable based on social context.

To explore this question, we showed 15-month-old babies one of two things—an experimenter working hard to
achieve two different goals, or an experimenter who effortlessly reached each goal. Then we introduced the baby to
a novel music toy that seemed as if it could be activated by pushing a big button on top. The button could be pressed
down, but didn’t actually activate anything. [17] Out of sight of the babies, we turned on the music toy with a hidden

button so that they heard the toy making music. We gave the babies the music toy and left the room. Then analysts who

didn’t know which condition each baby was in, watched video tapes of the experiment and counted how many times
babies tried to activate the toy by pressing the button.

Across one study and a pre-registered duplication, babies who had seen an adult persist and succeed push the
button about twice as many times as those who saw an adult effortlessly succeed. In other words, babies learned that
effort was valuable after watching just two examples of an adult working hard and succeeding. [18] Part of what’s

exciting about this finding is that the babies didn’t just imitate the adult’s actions. Instead, they generalized the value of

effort to a novel task. The experimenter never demonstrated pushing a button or trying to make music. [18] Instead, the

babies learned from different examples of effortful actions that the new toy probably also required persistence.

© - mxirm -
16. What does the speaker say even our personal beliefs about effort can do?

s, EERMNETHEAGSAALZELEMRMAT L7
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B) iEFRATTAEALAZ S b e i D) Rk ST o
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17. How did the researchers turn on the music toy in their experiment?
BRA R AAAN 8 KB P R AT FF RITL07
A) B — A B C) it i[RI TR P48
B) i i £ 0 ARG B D) i A5 B B L3 E R A EH
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18. What could the infants do in the experiment according to the speaker?
ARG EH TR, BOLE EI8 Pt 47
A) RFTMERAEANRAT R, SRR SEIRAMEIES . C) ik A CE N R AL 2 E5E
B) MJLAMBIF- e 3 i e D) % 5ERAREH,
B PHEE VRS RIG R TB)LELR PR R LR WG RA PRI, IREHLH, FIRENRRFE )
ﬁé IR T TR HL A RBOR A BB B NI T Wi, BNELEWE TR EEAS D
IEIBITR, A THARAMEN . Wl LEEY, IR RIUUEEOIREA e, iK%
FI A EHE B T — N RS, 2, HEE AR VRS R EEHE 2 T generalizable inferencesiX 1> X i
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Recording Two
@ - v

If chronic lateness has taken over your life and turned into a defining trait of who you are, it's likely that you're

losing out on job offers, recreational opportunities, friendships, and more. [19] If you are showing up late to your own

A 20256 m-m 7



life, get organized, prioritize punctuality, and address any underlying causes.

When you have to be somewhere, try to arrive 15 to 30 minutes before you need to. If you always run late, that
means you must be failing to account for something you always do. Anticipate that by giving yourself extra time to
arrive. Keep track of whether or not you actually do arrive early. You might find that leaving early gets you to places
exactly on time.

Set two alarms. Set one alarm that lets you know it’s time to drop what you're doing and a second alarm that
means you need to walk out the door. Obey the alarms. As soon as the first alarm goes off, stop what you’re doing. If
it’s something you’ll be coming back to, like a project for work, make a note to remind yourself where you left off.
Grab everything you need and make sure you know how to get where you’re going. Aim to be out the door and on your
way before the second alarm rings. This will only work if you take the alarms seriously, so make sure you react as soon
as you hear them.

Prepare for the day ahead. Have all of your notes and materials organized well in advance of each event, so that all
you have to do is grab them and go when it’s the actual day. [20] If mornings are a struggle for you, do as much as you

can to ready yourself the night before. Before you go to bed, lay out your clothes and pack your bag for the next day.

[21] Learn to leave time in between tasks and meetings. It soon becomes unbearable to shift between one meeting

and another without space in between. If you overschedule yourself, however, you’ll arrive late as soon as you hit a
bump. As well as giving you space, this time also acts as a buffer between events, which can be borrowed from, should
you be held up in a prior meeting, allowing you to still get to the next one on time. Calculate transit time between

activities and then add 10 to 30 minutes for unexpected delays.

© - xitm-

19. What is the speaker’s purpose of giving this talk? 35 % & & X Jog#He B 6924+ 47

A) REETTR I RIEB B KRR C) A KPR GRS -
B) ZBIBLHA SRR R o D) $& e R A T ¥

ﬁ* PHEE B AR S latenessiX M AR IT . HILRAS B, EIWANIEWHER., BMArecreational

¥ opportunities . defining traitfif A IR IMELR, (HERZIE AT, HFAEHEE RRFE I E
. 9, Tisetting prioritiesV &% F prioritize it BEHEWT, 7] EEHER .

20. What should you do if mornings are a struggle for you? 4 £ R 045 -F & F lehrsl, 1REZE QM7

A) i RARTH T, C) TERHI BT S 25
B) EALWH D) Bl—K B _b i

ﬁH PHEHFEFEIERE], “If mornings are a struggle for you” , M T & FREAIEHR, REH EMBIERAVE,
Bl “do as much as you can to ready yourself the night before ( AP#E/S BEAERT— KM L ASEFHESR ) 7 o Bkl
|, BTIDRERER.

21. According to the speaker, what can we do to combat unexpected delays?

AR EZ AL, RAVT AMAT A R B 2T &SPt iR?

A) RAT305r 8 78 Z RTHIES - C) 7EXEBh [ U ] .
B) i Gl B RAMENL . D) Rtk Sl RERYFEDR .

B P # FERGIRE) T unexpected delays, [EILFTFEMAITFREN : HHIFESIZ MA@, KIEHEM
| L10BI305 4 LARIX T A BUAO BAMEIR . KFTRESHE “30504h" IRF, MEMIEEEMA. I, &
RS SRR DR BAMER, R RARBEE BN E LTS AW B A o
AT, ETCHERESR.
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Recording Three
® - virnx-

Do you think Bostonians put out the welcome mat? Do you find other cities to be more or less polite? [22]
Different cities have different feels for visitors. Some are friendly and open; some are formal and distant. Boston tends

to seem hurried and sometimes a little rude. That’s what some tourists have said. [23] One study found that people

here are less willing to volunteer to help strangers than those residents of other U.S. cities. Take a close look next time

you're in Boston, and here are some of the things you'll probably see: people smoking in the subway stations despite
the frequent reminders not to do so; pedestrians walking when the crosswalk lights say not to do so, ignoring the cars;
car drivers speeding, making a loud noise with the horn and occasionally cursing at each other. Drivers who can’t be
bothered to find a place to park, but instead simply turn on their blinker and stop in the middle of the street.

Sometimes Bostonians seem like they’re just too busy to be polite. Why is their city like that? Former U.S.
representative Chester Atkins says it’s because the Puritan founding fathers were themselves impatient and bad-
tempered, and had little time for courtesy. That culture has carried down to the present day, he believes. Boston
College professor Thomas O’Connor thinks a contributing factor is Boston’s history as a city where each new group
of immigrants was treated with suspicion and exclusion. That’s given Boston a sense of clannishness and reserve, he

thinks. [24] The idea of a stranger greeting another stranger is simply not part of the local culture, he says. People will

begin a conversation with someone they know, but not with a stranger. Ralph Whitehead, a professor of journalism

at the University of Massachusetts at Amherst, thinks it’s because Boston’s upper class used manners to make class

distinctions. By being snobbish about manners, Proper Bostonians made other people scornful of courtesy, he says.
Some say that’s just the way Boston is and that the city will never change. Still, other cities with reputations for

worse rudeness are trying hard to change their images. [25] Paris is one example where people are trying to be friendly.

New York City is another. There, the city is trying to persuade subway riders to be more considerate. If those cities can

make the effort, maybe Boston should as well.

G mxirm-

22. What do visitors find about the cities they’ve been to? i# % x #4111 69 3% # A 4 A2

A) ENEVETR AR, C) ENMHIEAR.
B) B IHFFIEAIE D) EffHEMEARR,

ﬁaﬁﬁffﬁﬁﬁ%ﬁﬂ AR T A E AVURGEAR R, LRI, W®IDNIEFMESR., HA=IhE#H
AR R, YT HERR .

23. What did one study find about Bostonians compared with residents of other U.S, cities?

—RHARKI, 5 E BT ERADL, K ERMARITHE?

A) IR R BIFEEN C) V543 it o A AL
B) fiA I MLk Z Lo D) i IfEA LG BT S BellE .

ﬁ+ PHEFHTEIFEPIRE], —mfs R, SR E AR A RS AR, A KR FE s BN

AT, ETANIERAE R, EWMBMCERIFET R TR LA, FRXMSHAZMEE LA
T AG R RAEATR A, SRR, PETIDTEVHE A R R R, AR

24. What does Thomas O’Connor say about the idea of strangers greeting one another?
D - BRAITASFEAALIITR T BE?
A) B fe X A C) BB LW BB TR
B) IEGHI I L WARNN A ERFTE. D) EARR B 24 S A — 4

ﬂ-r WS EEIE PR, FEDM - BRGNS, EBEW, FEAEAZ B LT R EARA SR T
Pk, B, MDA EMER. HRSIIHEEARRK, WHER.
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25, What does the speaker think Boston should do? #3% #iA A ik 441 532 E A #07

A) BELLA XA ARRIL . C) I 5 F B 2 S R R Pl 2256

B) 20 R AL T B S A9BSR D) LA A C 5 s R IF A AL 5t
e PHEHEHEARIMER], ELBRANAL L5 04 B S ek 2 Ay EL 8 A L T 75 42 R 1 3l R 5% 2
J | SRS, B RNER . MOETBNEMER. HASTIHER R R, TTHEIR.

Part 111 (% Reading Comprehension ]

Section

© -mu-

AKX ¥ % B Fsswww.usnews.comT2022F7A208 A —BE XE, XEFRAFETHWA “X
REFARE" 25, RAEAEERY, FAREEPERBLEDL, LERFERLES, E2WER&E
b, ZEHEFAIRE, a3k, EHAVXREEHRAEER, LEAXERP ARSI E.

© - 2xmix-

RIRAE, BT 0t o KA bl B A (o A R A R R IR R, EOFARREBIESE, RN
I HOMEE 4. EMAJLANFRZE—EIERM LT THRERR, ZHT Tl “BXERRE" A8 %E
RRLEE B /IMEZE H 28K MiE ), %iE3h BELE RSB EA B A G KRR, AR f1126)R/E4E

FFZAN—HE, BOWMSZ SRS R AR —R R — R AR SOHE 2 TH I B R —— 4 b 1E A 34K
g8 &M . Yk RIXFZH, WiBEEEC KRBT AR R, FRe,
FE IR KE R, XAEL HERBH B .

KEGATEY b A 8 REER R IR 6. 8RS B0E DL HORE BUR SR AL AE R S B R
01 L BAr. FriF “Em” fhhd EoESERAR L0 R BB, A EZSH BT AITIE.
{EXF B3I FE RO R BT E . XU LT, AGE[32175 5, . BPAE BRI hRE AR T30k 054

KEER A At 2R 2 FRSRAE L. (A2 25700k % s sl R e it 2 In Rl (331 4k i, A
EATTRESA AMERS. HHARRFESWE R REY, (341565 LR RE KAIREST, Ml FE R
MFER . BUKFSBEHAR R IR SR EE S .

25 “ERERRE" Z30%EAERE B TRET B E 0 3515
kil “XM TAERMREETYT, EHPOKEROER ., FPgRZ@RrmEEACH
fEM. "

© mxitm-

26. J) intrigued ( vt. #AZ - By 548 adf. R )
SRR Rbedhiflwere, SHERAE, HLATH, SHARBA—MEEIRBSM,
B BEA T JL A B B B BAS R [ 7 {5 A AR R e P e A4, R R i L R AR
BT “KBRERKRE" HAREN—TERRXFREAGERERNMEZS, e m, “TRERRRE"
HA KRB EI S5MITHBE B, MITNZE %R+ B4R, MintriguedfF S188T, AN
%l

27. B) chronic (adj. 18 1£8; Kt )
SHEATRAE L2, EHIE Rfear of a climate catastrophe, HIULAIHI, ZSHEALRIHA — AR
a5, 76244 il fear Y SETH
HI AT 5 Z Rl ) Charlene experiences climate anxiety /] A1, EH3Z S RAEAEIE, LT
—Fp IR . FRAMOERE, Mchronicff&i1BHE, AWNIEB.,

10 A#20256 m—=



28.

29.

30.

31.

32.

33.

34.

35.

L)outlet (n. i 0; K#iefE; #du)k)

ERHTRAE ian, SR RILTTR, SRR KT LIEH IF ki S84 i,
(ESCA) | SCHR 3 B 2 SR AR R R, IR R BB, Ak AR b, Wb YRt IEE T4
XFEIETE AR MR, BoutlefTA1EHE, AL,

F) environment ( n. 33 )

% K& i /& fighting for a healthier, safer, cleaner, ZE#5/G /A% iEfor all, FILTTHI, ZSHEAbRIHLA
—A4~%in, {E3h4 iR% A fighting forf =15 .

ESCRBIEHAE 2 R B TR R B KR A i K RS sk AR
B, “KXEAKE" 58 THMRiEs, HEAHMNNZRERE/RE, B4, FiEE0meE, i
environmentfF 518, ABIRIEF,

A) aesthetic (adj. £H7; FEH,; E¥4y)

ZHEHEAE Ko achieve, MG R Algoals, HIMLATH, AN A —MERIERSRIMNE, 7
YgoalsiE i

FOCHR BT “EM" BRI, SARBRE KGR b A &K ER
SOFEAB” a1, oAb R4 280 FBE VUK A AR R A ARk e M 1L H AR, iaesthetic
FFaER, ABRIEA

D) conventionally ( adv. 4% b ; #% B HH )

& AT But these, Z5#% )5 Emanaged campuses can come at a cost, HIIATH, Z5HE bR A —4
Alie), &t %A managed.

Hcome at a cost ] HIZE BB BT EZM MM H, MatREERE EASE, XNZEFHAE
BEA RN PR P BT RSER, REBIEOE S E LR A S, #conventionallyfF S 1EHE, ABIRN LD,
C) contaminated (vt. 75 %)

24 Hil ‘2 increased cancer risk, 7% /5 2 waterways, poisoned wildlife and lifeless soil, HUtRI I,
WAL R BIFFI R 2R, SR A—ME RS E, T YwaterwaysHIE H
HIEARBRMNERTH, KA Trdr obC 68 FH A 3 R0 0 2 el B e e e i 2 R T B
B, B S E SR T AR, SfEAE RS - TS 4 shiiy b LA R 3k 506, ik
AL, 5Z IR RZRKE TGS, BcontaminatedfF &1ENE, AMNI%C,

E) emissions (n. #f#; ##4)

% K& Hil /&can increase indirect, ZA&JE RA2 5 A K — 1 Has5 | FAYREERIENE], HIEATHE, 254
WERIA—A217), 7t YincreaseIEiH

HZERBENERARENG “FAEITREAEAMERS" , BSALXEFERTNEE, K
el A\ 185 KR X A BT A R s A T, AR, AR Z IR KON E e A R 2 hn e, &k
emissionsf 31, AEINEE.,

G) hampering (vt £57, [H#% )

ZHEHE FIREE SN T, /524175 the ability of soils to..., HISLAIH, ZSA&4AERI LA
— BRI, SabiliyEUEHE FRSIEXR,

SRR A BRI EE, NEREN, H5abilityt RS AIEEIE SRR ZE PR,
Wikg” SR, BDRGES I ERRE KRR S, $hamperingfF A, &AM %G,

0) weeding (vt. Jy---++ 3 )

Z5 W Al /& help out with, ZEH5 5244 i) B ifithe campus grounds, FHILATH], FELERIFHA—1 314
i, FEYwithfIEE, HSgroundstllZ 48 FHSIERR.

GRASCERFIN CTRERRRE" &SN T MBRAERE P AE KR, FHRIEABAIE K
Instead of using toxic chemicals ( AMEAATELER ) ATH, LR, 25 “TRERKE" 23894
11 BRI AT N TBRE, BlweedingfFR1E5E, ARIREO,
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FitmEeE]
H) incidentally (adv. Wi {E4R —4]; HMi# 3 ) I)infringement (n. R, R&¥; #HK, &%) K)juvenile (adj.
VAW B n P E) M)rotating (v. # ¥, 3 adj. 2k EY ) N) vibrations (n. E 30, W)

Section (T

& -mw-

A X ¥ ¢ @ M 3k https://publiclibrariesonline.org 7201354 A X & 81 — B A7 A “Community Centered:
23 Reasons Why Your Library Is the Most Important Place in Town” # 3 % ., Z#F K&, AFEHE
AR XFCHMEEREE. BHEIRESEPA RN ETEBMN, TREANRE-RRER
A, XKESHFRFEENGH, BELAEFD, BEREF XML KRAETFBHERGIRKE.

« R SCHE -

I At 205 & i P 18 DA S dg A b Jy

A) B0 B A X A 55 B, B ATk S 5 O TEBEME . [40] SRTT, 16 H sa Byt b, &
T 2o B 5RO RS B BRI o 4R 7 BB 5 JEAK L R s
AN, IS THRTMEILK, BERERERM AR, SRR RISE, LB S SAR
PHER AR AR S U BASE T . AW, ERXEARA T MBHL LR AE i, #HAE
50 B SCAR AR X AR5 L A AT o B e R o B

B) VR4 MBI T AASKEE AR AL KA ROHE, [44] PR B QUL BRI P AP, B2
M —RRR AT, ZHH S FURIF BRI, AL K DR K S b — s
AR (Rt XER . A ZAR PO RSHFFOERIE, BB maZEaEm, K
BOGERIETRAYEE.

C) TEWRICEEEH, BB TAA AR, MUNBASLE BOREIIA 54500 K RTBL, M4
(-S4 SRR 7 RAB R DR MO B0 T4 ABESE, 0 TR R I
A BB R TR R | AP AR, (37) R B
BHMALRR, WRAGE h ZBUEHX, S8 SRS RS IRt i, A Sk KOO A TS
RAREEMTUE,

D) SETFHARTH 5% A SRR AT 51 1 . SRR FLLIREIX A AEREROSABT ( L TITH0™ 55 AR ALK o
P54 ) R, (39) stEW b0 B KRR E SRR —HE, B NRS R RRARE, NRABIXE
AE AL RSB TEHLL  JORTT P SERTTE /IIRLADR S M B 15050 FEhad S K
.

B) MENBE BRI S 60, PBOEA TSR | SRORIREON I & TR AR,
ZRERA T —HRE, AR T R B w B — S nl R R R A A BR T R
AT ISR SRS, TR A S SR R BRI T A, WA B 0 5 4
W AfE, fEHEERE QIR R, B0 20 2L 5 08 b i el PR 3 R U % 3 2 A b R )
Fir, SBBALIKAOBIEE . A SRR H AL

F) PSRORAEE SRS (RS | BB R A, A5 BRI XTER
A EHA PR E R A XA g RO B A RS . [42] =D HRA R T AEA
MRS Rt | BRI . MR THEES %, B T IHAE RIS, fo
TR E S BT o A B . ECRM B AR R I L H A B F TAE. A S %I
fZ B " 1 RAFEADETE" XEAEST LA, R E A .

G) [36] B AR - HRSHERTR L, AN P 0T A R R T TR B (1T e T
Boo " BTG AR A RO B AT IR ;B4 AR 5467, (0l

12 A#20256 'w—=



SMEHERIESE LB A TS THNA; HFOEBCARAERBWNOE S ESERS; EEIRaE
WA= THER S, ERARE, HEshtt XA A BRI IO TR A R

H) IEAERE - BAZRTH. “ALEBERBRMBMEE, " (43] LEERSMBIBET IS AMH AR LK,
BRI ARATE S (BARE AR A U e A R R W ) 3 AR 2t SRR ARG, AT T A K1Y
AERRES . BE5h, BFIEEES/ ML AR RRE RIS SCE LR, i “dF S EIRER" 1 A S 47
ISR . B X SEHER RS R 6] S RIF LAY

) [38] ZEHH H i & SAC, AR BHEVIE AR RNGELNEFIE, LA oS
. RERBHED2E ERITI—I" 5H 2% i R R OR S, 2B rhE# Rt
DLt soh, FEEBERIEEMINEIE, A ERIERALEHFIRE, NUniversal
Class ( —PELIRFEY: -6 ) BBHEE.

) BEAE GRGE A A UOCRAE SRS, TR R R B AR B RR, DUERIE
flfiT B SRS AR dh . BB B P IR SR A s (ML IR 95 LA R AT SR, b nss T Infef S 4 2k
BBV MESGER . Q0 A ORGSR FZEBIIRIZ ARG BT L, AL E B
REHRRMEE IR . AR R B RGN BB A ImaginOniX FEAYITT B R BE T4 A4 B, HAEIX
TKHEXR | QG A ABIER I B — B K

K) ARHEMBAEEMERE FFE X35, IR RERNT R RIEHR, AMRESE R
S REMBEIUEEM A AL ARETE, AT RAE™ 4, RSN, [45] 23R4 1TE
i CAKEAE" A COERURIINEE" SO, BB NI B OCHE X, SR AT R AR T A
Mg o AR X S B AR AR A RHE, R BTA A B R REGA R RN, WENANTE
AR 2 RS e S B A 0 P A RV A SRR ARK

L) [41] RJLEAF DER A IS . ZOE Ml A S0 H 18 W 0 B A B T4 /N0 5 A iRETAY 285
EBE. PR ABOME 2 i iy TR S B ARV HURZRE S, LR Ht AP a1l 78 B
RS, HANELR, M3, WO, HE R SRR LR R . AR A B B E XA Y
S RIMA BRI, RIE20105F 2K IR 2A R AR BRI E B TE — U5, “#AER)
[52) 1E REAE X L T [) R AR B 2 B VLTS 3l G 2 T4 7t

M) i E B RCE . TH SRR, E1ra 7% SHHEKMERTES . BRI AE
WA . ZRER, FHED LRI RS B F AEECE, a6 (RE) haE AR A
HARIRREW, I TIIRESS 1 A R TR

N) EE (URMFAHE ) AR MR R & 04 XK R oH 752 TRRB TR, xeefilr R
RHAE /N BATSEIRAE A C AR B s, IR B S UL RERY BY R E 4 s R 1k
RIS, EMITIAREI A SR BB AR R AN D i i F R A (2

R -

36. P A AR R SR AAT) T DA AT HL AR 7 Bt 2 i) (K R
(B=®@iT) G, B8 T # %1% Bin search of information#7build connections with each other @ L 2|G#& . Z & 44
7, AF 04 - LRENEXRE, "ANZEHETHREERNTIRGE, EMNENELEE TH
Mo " HENFFEE, EEA FOE, EH N0, RAANEESERT THRAZENRE, BT
G, BRTRXE XEYE X4 H, AT F 8in search of #f i & X ¥ #looking...for; #LT ¥ £Ybuild connections
with each otherf iZ J& X ¥ 9 find each other,

37. [EFEL) B B A KA E AN, SRR S A S AT ALK, R ATVRE B AT IR 1 O
THE.
C. ® T % 45 Badvocates of libraries, not doing their job well#change their communities & i
BCE, ZRENARE, AFEFEEALERZREGALR, RFEHFREHRK, RRATKL
RWBH, HhTh, BTFEXEXHEXER, BT P Hadvocatest] i B X 7 4 Supporters; T F &

A820256 g% 13



not doing their job well f i /& X # #/not completing the work you are to do; # T # #if they do not change their
communities ¥t i & 3C # B unless you are out there changing neighborhoods.

38. TERCH R AW T, 2 L B UIR R T AT A SR AE AT DL 22 B iy
I, % F #4125 Bcosts of education continually rising® (L 2|18, MR G #RE, AHFILH
HHHA, AREHENFAARBLRYEERRATINS, TARAL2BF AL BT, A
F £ 2B Xy [E L4k 3% , LT # #costs of education continually rising % & & X # #7education is increasingly
expensive; #1T # #¥all people can have access to education*f i /& 3 # #7provide information and educational
opportunities free for all people.

39, el B0 51 7 OCREANRE, WA 6 AR X 838 1 VF 2 bl
(EZ#H) D, &8 #4815 Sdraw large crowds W creating lots of business opportunities & L 2D . % & =
HRE, RO T CEMAREREE —H, BRERIIFARAR, AALREHAS DL LME AL
HRFNL, ik Ti, ATRAECHEN#HRE, BT P Hdraw large crowds T i & X F #attract large
numbers of people; #LF 4 #creating lots of business opportunities in neighboring areas xf &2 /& X & # creating
economic opportunities for numerous businesses and organizations in the surrounding area.

40. Bl 45 1 SRR AR Ak, ATIAT B 22 RS P 15 00 DRk DR SR o R PR A
A. 8T %4 15 Emore and more digitalized Funderestimate the role of libraries ® fL#| AR, % &
- ARD, AEHERFLHERS, RNAHLFHEREEILRRXAF CHERAMKSE. Bt
T4, BT A CHE L4, BT F #the world more and more digitalized# 52 /& XU # #9an increasingly
digital world; #F ¥ #sometimes underestimate the role of libraries as community and cultural centersf i & X
# i see the role of libraries as community and cultural centers at times undervalued.

41, [BFESL) 2 SEP 000 L BOR DA ALSUN 2 R0l H AT B FAi/DAS [l 22 55 7Y i 7 2k Z ) R 25 .
L. T 5415 Eprograms...for children and adolescents . help narrow the gapvarying economic
backgrounds® L E|L& ., R EHRE, HLERFIERFEGARHET, REFLHRHEPEHA
BREATENYHFERFNEFEE, M Th, MTRAEXF Xk, AT F 8for children
and adolescents % [ /& 3C # & for kids and teens; #L T # #ynarrow the gap between students from varying economic
backgrounds#t i /& 5 % B9 bridge the economic divide that impacts students’ academic performance.

42. FE—AIERAF RPN, AN T ARFIE M Ar) e 5 e, o SRRt A7) % 415 R tn e ke 205 )73 -
Mo EE e i .
(E=wif) F, W& T # %1 %an organized archive, family historyFoancestors & f 2|F & . # B & = H#& %,
—AHRBERFNBEETRANFERZRERBRE  #TAREHALE. Al Th, BETEHEXHEX
3%, T % Ban organized archive B T /8 17 € 3; T ¥ Btheir family history...the new land#f i & 5 89
their ancestry and immigration history .

43, [EFEx) AICHE BASUCRiEh, LR VA BB KCE# A Gk 5.
(B2mit) H, &8 T *4 15 Bpeople of different income levels#free of charge £ fLZ|HE . Z & — 1R %],
REFRLFERNENNB A Lk, EALEIRNFH (BREFEL, KEWEAMERRE) &
EHARBEREN, ERETRAKTHASES W, G Th, BTEARXHEXHER, ATF
# free of charge /& T /&£ 17 EH;; # T ¥ Mycultural events*f B & 3 #7 public library events (including concerts,
author visits, and gallery displays); # T # #allowing#f i JE X F #9enabling; # T # #ypeople of different
income levels %t 5 & 5 #people of any income level.

44, B 7 EREEATEAh, Vel BOLE A bk X HR L VF 2 S0l A AR 55
B. BT % %15 £ being an information providerf?many other important services % {1 2|Bf . % B #
—ENARE, BFEIARRESEPERGEFTFRN, TEANRE-RREZRA, KRELHMEF
Be o, BEEAHRHAMEARIEFXMPONBERTRAEHE: RADBRXER., RAEAPLO
URXHF ERK, BHEEXRFAHRESER, AEXRLLETREEE, dbbTh, BTEA
J7 Uy R AR

14 A#$H20256 8%



45. 2y S Pel A5 al LA B B AR T ph AS 1] 9F 3R S BUB B A SR 6/ IX .

BT K, @ 8T % 4 {5 S help build small communities f7backgrounds and ideologies & L B|K £ . % & &
“ARE, AFEFEEY AXESRE F FEER R 4£9H, PHRINAHETHE,
BEMANBLMEMLZRMES] . B Th, BFRAEXHE L HER, BT 4 69small communities of

people with different backgrounds and ideologies *f 1 J& L # #small communities of difference.

Section (1@

Passage One

GD'MﬁH

A L H 3% B https://www.theprintedparade.com M 35 T2021F 10 28 H £ £ 5 — B 7 % “Why student
absences aren’t the real problem in America’s ‘attendance crisis’” #73X %, A X £ Exf % B )L #6i79 § #
TR, BRTHRREEHEELLEM, FHGAR (ALEZREBR) RILEREXETHEIKE T

SR ARG S, FAATHARRR B MH 5 HV.

i -
EFEN, 82 ILEPHA — A—FRIRISKEELZ . #HE AT
A BEEE HCE N BRI,

B KRR SR R EIM, B TR TR
. 20154, ERBERKEXX AN TR, SRR
BERERSIRE [, IFEfl LGN, [46) e/ TR bl th, Kt Fash |
JEB (A7 IE 43 SR IE SR ), — AP B REOA B 10% R LR T

) ER A

PO TIPS R ATEIRR . B5E, WA AR B, BIiiEs

fifi1

K BEE A BT i A AL X FE R —— L gkt th SO A
(N % el B ER R ?

Tt Rl AR T4 TE 3 h SRR T 3 h SR 5 ) LE22

ST AR .

[47) AT 1A, LR RKAEFRERIRILT A 2T, bk, i

SEIRRCERER ( BIEEREN SE18K ) M T, HARSTS SEMFRRARE.

SRR, YT, — LTI AU, FUEST AL

ABRMFI ANERZS

48] TRATiA Y, TR L IR B 4 S PR (IR AR

JTRME ) B— A SRPUGE S . ORI AT LAA Ty S R X e LU S M Bk 2

AT RN LA A 1Y
FATOUESERA, JohCReG I NP, BEES AT EE AANARE,

SRR, CHRTHEER, ZRTEE, FERNNERILERHGE EminF
MU — 5, TR BB A FECE AR T —IRFECES

IRET T BRI AR

RITEHITA LG, A BHOR S LT, SR GBOTERE
SRR MRREATE T IR TR, i A i (B R AT

BTN

{E R A2 AU AS b2 A BT A RS E 7 anSRask S ik 1
m@ma&&5¢g

- * nationally adv. 4= [E

- deplore ve. Xf------ /e 5t ek
« instruction n. %, P

* chronically adv. 1 ¥E#, K

Lub)

« absent adj. S, ATER

* academically adv. “F A L,

2 b

* miss out on 5%

* secretary n. #bi, KE

* community n. #EX; #h4

- attend vt. I (%)

+ excused adj. fi 1E etk

» unexcused adj. FTC1EHHEHI A
* make sense i i F§

« primary adj. EE/]; HEM
* achievement n. 8K ; ALAR
* gject v. 3iE, F i, HH
-+ peer n. [ A

* hardship n. XRfE; [H

- matter vi. FREE; FHEK

SN

* typically adv. 7 ; —ft

* accountable adj. T4 TH{THY
* regardless of N ; AN

- assume vt i€, fBik
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R, s TRRRE, BRRES LR FERRE, B ¢ - intervene vi. T, THI
flafi 1t TIREHCAN R . [49] X LEBORB IR, R RBSEE 2 E kiR - disproportionately adv. AR

HAATABT B ROVLITRIFAELL C HBle, Kk (EAN)
Pt XS BIBOR R S A SR AT P RS MENLIRIE, IF | - pressure ve. 331 ; JA4H
SR 55 Tk LR A B AT S BR SE E BIR .+ channel vt. 3| %
[50) AT, Fefl TEISCH CHCBRIBIN —Fh 5 S, DAL IR SRR EX
SR )L FIEE f
G - mxirm-
46. RRBH B KAER IR FiH A2
A) Bl BEAHIRAENL 2 L B2 C) 2Nl AT EZAHE F 5.
B) KR (el IR D) SRR 2 R a4 A B

{%’ HR 4R T(5 B.1A]U.S. secretary of educationfllopen letter Pl ¥ B LR R e (i 25 — B,

ﬁ" B BRE—RE T XEEMERKNOATE, MEETED, TighTFAMER (4EYEHSEIE
L ), —AEREERERECEEN 0% R E I REHE T FEEE . O FESCGRIANAF, ETH I Low
academic achievement2 J5ii] & 3, is mainly attributed toJ& 3L H'is a primary causef[F] &R, #OHIEMHE
R ATFEREEISATL, BIAIDIA KANE, BT

47. X TER, lEERACEA?

A) BB JLEESE S R

B) FCHCBRURAN R SRR Z R LT A 250 .
C) PIHRUBRER 22 RAR R BT 28 b R B

D) FoHU IR 2B R BE T = A — APk

£ I T(5 B idfindFlschool absences Al ¥ & RELF & i BEHEABAPE LB,

g"' SHEARS, fEFX RS LR ARGz R AR HETT THA, BABRMBLEAMBIIN AR, K,

EABHER], EHEISF KMEFOBGEILEASEME IS . 2FKEFHUR THREEHE, A
R SCRY A R, BOMIERE R . FOUEABIRE), FEERmEZ 15 Rs 5 28 FRg AR,
mEs-CEARE], MR B — RO th b 2 B R N RG2E R, dtknl WL, JCseshiRAn
N Z E A2 H RN, B SHRSCRRARSF, SHR. RS RIE3], GRS S LF
WA A%, EHRIERE2SHREFNALRR, CmEhAes, SRR, /BB BT,
SCEH SRR O R LB R HL R EE T A AR LA SRR SR EUE S, TR SRR G 5 B S AL R A
KPR, SDIHERR .
48, PEEM BRI FET 2R IE?

A) B TR EEENE, ENTTREFBUFEA %2 S FRE.

B) ‘EfTEE8 m JLE B H R EET In B VF B A F B LA M Bk

C) BEATRSE HBUNTE S E EH BURR E 2 Z A,

D) e )L E R L TR T fE 4 G A FE LAY BRI (S 5 -
{E\I* AR (5 B iflunexcused school absences I ¥ & RE R EM EH /B,

g‘i' HABARE), fEH AN THBRE JLEE A R I 2Pk (RS2 Tr MBS R ) i— N RAUE
5, BDEMERRE R —REUES, R R T L R W F SR kR, BBIUER. B
BiR3, TABRAEE A RS Her AT R ECA ST T R R T, LR EAARAE R, T ILTE
EBRRR, THERX 2 G R IR E 2 TR T 8EAs, SRRATL, JFROORHE
KB e E BOR BURR R B 2 2R MG IRE, (GHeBORMBRBAIR, SEFBRCI. JTHERIRRE
HRIELIE S, MHEARREIRES, SHBRDIL,
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49. KRB BORMIFHACMR LT 27
A) JLEE Y25 2] &R T SRR R
B) A8 AT LA A R T Fi 8 L EE R 24 > s

C) R MR 3T SMEPL 7 3%
D) JUFE )2 > iR 5 3 T IR

iE
fi

P AT A9 27 2] AT,
Br. 55 Bdes,

50. TESEFATERME U2
A) R HARAFIA
B) T35 2R B .

+ HE T B inassumption Aleducation policies (I A RA R BH T —E.

B W —BURE 7 EBEEORA PR B —RAEMTIEA A BRR ( TTSERA B iR ) #Rext L
T sl R, HIAE T kR i WL B T A T B s R Aol LAY JL B2 ) iU F IR BLA
PRGBS A A AR BRI AT AT L, BPSARAT LA AT T BUR S L B2 ) R4, BIIRIE S
BB, MOYIERZESE . ATURSR T, S0 R B|A AT LUE i w27 A 59 BRRUCEUN
fIEL 3 A 9 5 P 0 A R RV KT DA B PRRE °F ] IR, AT IER IS T4 0, Bk
SFA B BORGE H BOR AR M E R T SRR R R T, I RREIPE AR RAME
PLEA5E, HCRMNAA SR THFEORMEENE, SR, DIINERSURER, #HERR.

C) ¥ 5% IR 1) F Bh B2 R ) L 2K
D) i 2 R D TE R

E > MR T3 B iflsuggestFlschool absences T4 2 R4 & 58 i F B 5 — B
A :

B I AR — BB R T A, BB — I, LA VIR B ks
T Wno LR, RSB, MOV ERAR. AL, BUURIDIUE R B

A

Passage Two

& -mu -

AX T

B 19 35 HowStuffWorks T20224 & & # — B #7# # "5 Reasons Why ‘Following Your Passion’

May Be Problematic” B X &, X XEFRITT “BHRBE X—-RTRLRUGEERNM, LB H
SBFPHLEFHRBET TR —BAFRN=ANEENM: AEHEE, 47X TFE, BERH.
© - & xmiz-

[51] 7E4K75 5
B, BFFCIRLE ST kB FE e
[51] 5400k, FREVRBRIME DA, b Td R 2o rs. REIGE
BRRAIANE, TAER ST UG 5 8.
HFFTHRPIFTX ARG Z AR, A ERRE 2K,

Wb —#AA%R, RRWTREERRAAL, THRERSRIGIT
o [52) ZEHRRMBTBABIIERS, R |

FIELIER L, FRAEMHEICRR O Rt ]

B IR — R Y ECRE IR AR
B,

BB, MTE E G TAEAERE AR, X — [N S A agaT .

AT R A SAFE T A I e 1, OV ATTARSS, 1B REAEBRAE

RUESE N THEFTHR RSN S, WRE A THRBI LN B T .

ﬁﬁ.ﬁﬁﬂ.ﬁ%ﬂ%%K*%%ﬁﬁﬁEﬁ,ﬁﬁ%%ﬁﬂﬁl%é

ffiaasc b it Z —, REEM, S AMHERRE RGN 2 A5,
BRI A AR A MR 9 25 ST IROR A IR R A C B3

ST S, (B AR LR R R R AT
53] 2K F 60 SR BE MY I AR & AT 6 1 SRR TRE I AR

S50/ A K IR T AR, SR IR

PG, RPUEM A CREREN, REEEABIRE | © Tl i Rk
'+ determined adj. FEH0H
* investigate vt. AT
+ counsel vi. #, &
* problematic adj. A [F)#if
* sociologist n. # &2 %
+ stun vr. iR
+ priority . {{5cH I
* instability n. FEEE
* compelling adj. 7B J16)
+ fulfillment n. 2 8%; (&

HER) 38

* perpetuate vt. {4k
* overwork n. 1B TAE
* inequality n. N5

* broadly adv. | {Z i

* internship n. 3£
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B, I EAEHRRITORG 04 SYR A R . (I 13E RESE R AA R SZ AL | - get one’s foot in the door i

2, LAEHBMAERSE—F, R RS HE#. Shoh, b5 T LA ATk, BEATTHE

PR S M BY H R B TAE, WARR, TAMEME K%L | - working-class adj. T AR

HEAEESRAER, eI AU, BAML SRR AEATRE

MFRHR B AR M TAE -+ level the playing field £/}
[54] K2 . WURRUBLY R ) 5T AN EBEMGE X —BER, TRA | PR

BGPTSR IS, RS AP R & Z A S LA TS, * socioeconomic adj. L &4
MR U P 32 25 AN (UR BB IIE SR E , BARHREORTH | 5

JEE . [55] MEAEE X A0SR IS RILH B RAGER, HAMERRMAITAN | - aspirant n. HHLGAIA

BERIPE SN TR INS . M8 EE RS . THERENM | - well-offadi. BHH

P PR T T [ BB TAE .+ applicant n. %
-+ sacrifice ve. i
- BRIEW -
SR, TEERUANMEH AT
A) FE R AR TAE. C) PRI 3 R HL
B) MBS 12 32 B0l E D) BAEA b T4 4 .

E* FR 3881155 B inladvise people doflla decade Pl K A RLE R &M TH B,

B R BHRE, EHER, EESRBRINE DA, MIREGRXEM, BEEES —BRe, &
o HOAEMFENE (dowhatllove) . EIMDMER SHAHR, BOVIEMES, EHASZXdo what 1 love
AR SR . SO ARAR BT TAEWS MM AZ, SHEBRIETIA . EHBREME =BNER M, 1F
F A EVGEE BN, EICRMR TR, fF& BARAES B —rp il "B R
IEE , AR CTENFEETLLUGERE" |, FTLWEEIFA R MTHEIAE BRI, i

LFEWIF A DRI,

52 WAWIT, TEHX PN A fTE%?
A) X B fE RBBIRA . C) b4 — AR IER ) .
B) fltidt— i {5 e B D) BRI EMENRIRZ

g"; 4 115 B ilauthor feel . passion principle fllresearch 1442 LR ¥ & (L T4 MU EL .

g*' BB ATRERR] . TR BT RRT, WA X — A A LIRS (stunned ) o 7 JESCTEAR
AT EEZBMREENFERN =KAE: FBGIE TE. MEHSAFEE, R EFMH. XLifET

‘SRR M. HEIAMER R, HAconsequences “JER”T HEREE4E T R U TR T A TN
RS Y stunned X REEIT H Y astonished, HUETNAR EFIE R . EMB SEE LGB MR, 1EE—REHR
ARZEN . EHCHHE =B “HRBENEEE LK FE. ®WD, BFEN T 20" BRFEL,
{BJFESOF R BIEE XL HIRRSZ
53 PSS IL MR E 5l LIE, RRMAEERMA?

A) BEHZTH S EF LI C) B TAEFREAER IR ]

B) S EARMES A B TE 2 D) P XFFALEXER,
» MRS T5 Bifturning one’s passion into a stable, good-paying job A 4 2 548 % (v T RI%05 = B2 .

* FECE =BoBEAX RN BMEEMETRKE B (2¥3dy) 7 AR
%" (MEXR) REIHBVFAL, THRERENEFREXETTIR, EUD “AF Mt XR” 2
B TR RRER, MOVEWER. BIARBRBAMPOaERE, mMAERERE B HF TENRG.
EIBHE “EARMER" FOURER, HHCRMNRIAE W ¥ SMEFRE, mAERSRE R H TIEN
&1

W Al
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54. kP47 NGB BRI 2% A A7

A) BEBULERF AL C) LBV RS A1
B) AMITRAK LA B AT, D) B BIAHE 9 22 TR

E"i' M5 115 B ideveryone is encouraged Flhappens AIKF 2 S 2R 458 (v T BIRICHE —BL,
g* RS BRI, — DR BT AT BRI R SRR ( perpetuate ) BV SR 2 [d] #Y
HERFATE" | BB "B ATERME 2FFEE MR (perpetuate ) #ESAFE" | BIXF
A G FFEAAE . IMCH FUSCHAT, Hpersisti [F 3 Fperpetuate i 7] L ¥, MCMIEMEE, kM
AR "Rk JROCREER . EIBY R “IMEIAFSE” M EZHRNAHR . WD B R AR {E
& JRSOFARER, HeHERR
55. X P LR 1, TERB T IFA?

A) T ix s 5 TAR I TAERE E P 8 .

B) fib i1 Fix £ 5 TRAE R B 2 A,

C) MfiThix 6 5 TAIE A PR, BHEHB.

D) fllfi T35 alix 26 57 TS B
‘E‘; H4IE 17 Bl idlemployers of passionate workers "4 2 S84k 40 (i F e — Bt

fu

gﬂ' Befe—Brdg R 3 X AU AR IR R TR A DGER, o R M T X R IE AR
B R CAERE AR, X ST bR EARIEIAT R TR I A
A" HEBRIRR TR CR, BOVIERE R, EWMA S WS HM TEREE” FE. Emchm

AR PRI AP (ERE R MY DI SO AR M,
Part IV GE) Translation

® - i .

MK cubic meter 22 ()B4 #H B space materials science

{iff 1125 [14] usable space #3202 1 H] be widely applied

3E # host FEHE 25 A AS generate economic benefits

il orbit ik (eeee 4% ) amount to

3t conduct Pris mark

# I span; range from...t0... K TT#K substantial contributions

CBYIHL -

The Tiangong Space Station is China’s first space laboratory, boasting over 110 cubic meters of usable space
and capable of hosting three astronauts in orbit 400-450 kilometers above Earth’s surface. It has conducted more
than 180 scientific research and application projects spanning fields such as space life science, space medicine, and
space materials science. The research achievements of the Tiangong Space Station have been widely applied in
China, generating significant economic benefits. For instance, space breeding alone has created direct economic value
amounting to hundreds of billions of yuan. This not only marks a huge advancement in China’s aerospace technology,

but also demonstrates the country’s substantial contributions to global space research and applications.

@ - ieamini -

1 —f): “PEEFADKZERE" BiFMChina’s first space laboratory; “#A 110237 1 K Iz 6] B
JEiEiES A E, FERERIE, HEEboast®m “HA, BA” W& “TTHE=ATFTMA, {EIEhIRER
400-4502 T AYHUE E3BAT" ADFEANSEUCHI K B S ] A O, SRR AT S AT B9 A LR RS, Hlandi
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P, "HR” MEBEEERRESENY, AT fhost (F, K ) KEKiE, HAEYKoMWEE, SN A
B ilhosting; “FERPHIERFH400-4502 B EYHE LiadT" nIBHE A A, RV ESRE AL, H
th “Zf7" Al BEAE, Blin orbit 400-450 kilometers above Earth’s surface.

2. WA AR ER CKES RS E L1802 MR EVF S S MBI E " BHi¥ M1t has conducted more than 180
scientific research and application projects ( {#ifit#§{{The Tiangong Space StationAEEfe & ) ; ¥ K= (H]
kb, KB, SRR RSB FoRg12, n B R4 iE i spanning fields such as space life
science, space medicine, and space materials science, 11 Hisuch asdeRAETI%,

3. B4 CRESEAVIRNREREGS TTEZMAT 24F R, B N The research achievements of
the Tiangong Space Station have been widely applied in China; “7=4: 7 R FM LT E" Fonai®, Nl M
FESMA BB VECEREIRTE, Blgenerating significant economic benefitso

4. F0af): RS H RIS A EEL TG B ARCTZIC” WERCERE, BENTME R B AR ik
B , WalE “KZ s aEe i  WRWERTA, 2457 #1%F Hthe direct economic
value that space breeding alone has created amounts to hundreds of billions of yuan, ZME /5%, WA #iFH
space breeding alone has created direct economic value amounting to hundreds of billions of yuan ( “#&A% T2
Tt WS TRGEE R, AT IAE SR ) .

5. SEHA): AL tlle” BHIE Anot only...but also...; "R EEMAEA LBEG T E KL B
Jymarks a huge advancement in China’s aerospace technology; “t1L# 8 [ 4 BR Y A 7% BIF 5% HISL H
THEATHER” 1% Mbut also demonstrates the country’s substantial contributions to global space research and

applications.
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