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As is known to all, gaining a sound knowledge of the basics is of vital importance | | M4~ A g, BI5E
for students to master an academic subject. I fully agree with the above opinion. I have 2EE REFLEHN

two arguments to support it. ! BRI A R
First of all, learning the basics helps students be prepared to master an academic — 1P EXLEFEE"
subject. As everyone knows, learning is a step-by-step process. Students should start X —MW
with the basic knowledge of an academic subject before they are able to reach a higher 2 ARl R ERE T
level. Moreover, the knowledge of the basics contains the universal law of a subject, RS M
which can be applied to different branches of the academic subject. Thus gaining a sound “E R G aE BT
knowledge of the basics is necessary for mastering the knowledge of various branches of ZFER A E SR
the academic subject.? iCiE AW, M
In conclusion, gaining a sound knowledge of the basics is extremely important for ] First of all fll
students to master an academic subject. It can not only help students be prepared for Moreoverd | Hi .

the future study but also help them master the knowledge of different branches of the 3 Mg, B,

academic subject.?
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I fully agree with the above opinion.
AREH “RESFEE LRRA" , FATEXEER, X ACHEE,
It can not only...but also...

ARIER CEARAT LA e, BRTEL " AR Y M EEEA,

Part 11 (é Listening Comprehension ]

Section (I
Conversation One
@ - vinmx-

M: Hello, doctor.
W: Hello, please take a seat. | have your test results here, and it’s good news. The blood test came back clear. [1]

=

g

There is no indication of any digestive issues.

M: So then why do I feel so poorly all the time?
W:
M: No, it can’t be. I’ve always been working hard, but I’ve never felt stress. Other people suftering complain about

It’s probably due to overwork and stress.

that, but I don’t. It must be something else.

: What you have just described is a common sentiment. [2] Many people who suffer from stress fail to recognise it.

You told me you often work long into the night, right?

Yes, most days in fact. But I've been doing that for about 20 years now.

That doesn’t matter. You could have been suffering from stress for 20 years without knowing it, and now it’s
catching up to you.

But what about my feeling tired all the time and not being able to sleep well at night?

Those are common consequences of stress. And if you don’t sleep well, then of course you will feel fatigued.

[3] I'm going to prescribe some special sleeping pills for you. They have a soft, gentle effect and are made from

natural ingredients, so your stomach should tolerate them fine, and there shouldn’t be any negative side effects.
Take one with your dinner and come see me after a month. If there is no improvement, I'll give you something
stronger.

Thank you, doctor.

That’s not all. You should try and work less. Is there any way you can decrease your workload?

Um, I"d have to think about it. [4] I'm a restaurant manager and this industry is very competitive. There are many

things to keep track of and stay on top of.

: I recommend you think about delegating some responsibilities to someone else. I'm not asking you to retire. Just to

slow down a bit. It’s for your own health.
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2. What does the woman think is a common phenomenon among many people?
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Conversation Two

® - vinnix-

W: Today on People in the News, our guest is John Williams. The name may not sound familiar to you, but John was once
an acclaimed basketball player. John, you stunned fans by leaving the sport at just 25. Why did you retire so early?

M: Meg, I loved being an athlete, but I didn’t love being a celebrity. I was in the limelight when I was still a high
school student and went professional right after high school graduation, which was a mistake. [5] I was a shy kid
and I wasn’t ready for all the media attention.

W: But walking away from millions of dollars at the height of your career, most people wouldn’t be able to resist the
lure of such a high salary. When you left the sport, there was speculation that you were having issues with your
teammates or even an injury.

M: Not at all. It was hard to quit. [ was tempted to stay in the game, because I love basketball and I loved my team.
As for money, I turned professional at 18. So I’d actually earned a lot and saved most of it, because I had great
financial advisers. [6] I knew basketball wasn’t a career with a lot of longevity for most players, so I wanted to

change careers while I was still young.

W: [7] Okay, that was 20 years ago, and you’re back in the news. You’ve created a foundation that works to get more

kids playing team sports. Why?
M: I went to university and I studied public health and learned about the seriousness of the obesity epidemic,

particularly among kids and adolescents in poor communities. [8] I've spent the last two decades trying to alleviate

the problem. The foundation is just the latest attempt.
W: The foundation uses private donations to support basketball teams for girls and boys in primary school, right?
M: Actually, we support teams for secondary school students, too, and also have some public funding.

© - mxitm -

5. Why did John Williams leave the sport of basketball at just 25?
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6. What does the man say about basketball as a career for most players?
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7. What do we learn from the woman about John Williams 20 years later?
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Passage One

@ - vinmx-

Kate Atkinson was born in York, England, in 1951. She worked hard to gain her credentials as an author. She
studied English Literature at University in Scotland. After graduating in 1974, she researched a doctorate on American
Literature. Later, she taught at the university she graduated from, and began writing short stories in 1981. [9] She
began writing for women’s magazines after winning the 1986 Woman’s Own Short Story Competition. Her first novel,
Behind the Scenes at the Museum, won the 1995 UK Book of the Year award. The book is set in Yorkshire and has been
adapted for radio, theatre, and TV. She has written two plays for a theatre in Edinburgh—the first was called Nice and

the second Abandonment, performed as part of the Edinburgh Festival in August 2000.
[10] Whatever genre Atkinson writes in, her books touch on the themes of love and loss and how to carry on.

They are always presented with ingenuity and a wicked sense of humor. Her books tend to be populated by odd,
sometimes sinful, and generally flawed eccentrics who become credible by virtue of being so fully realized. Her books
have frequently been described as comedies of manners. That is to say, comedies that represent the complex and
sophisticated code of behaviour current in fashionable circles of society, where appearances count more than true moral

character. [11] A comedy of manners tends to reward its clever and deceitful characters, rather than punish their bad

deeds. The humor of a comedy of manners relies on verbal wit and playful teasing.
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9. When did Kate Atkinson begin to write for women’s magazines?
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11. What do we learn about the clever and deceitful characters in a comedy of manners?
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Passage Two
@ - vinmix-

Why is adaptability an important skill to exercise in the workplace? Simply put, [12] adaptability is a skill

employers are increasingly looking for. When you spend time learning a new task rather than resisting it, your

productivity goes up. You can also serve as an example to your co-workers who may be having trouble adapting,
and can help lead your team forward. [13] Strategy consultant, Dorie Clark, explains it to us this way. “I'd say that

adaptability is an important skill in the workplace because frankly, circumstances change. Competitors introduce new
products, economy might enter a recession, customer preferences differ over time, and more. If you shake your fist at
the sky and say why can’t it stay the same, that’s not going to do very much good. Instead, you need to recognise when
circumstances have changed, so you can take appropriate action based on what is, rather than how you wish the world

would be. [13] That enables you to make more accurate, informed and effective choices.”

Also, the workplace itself has been evolving. [14] Today’s work culture and management style is often based on

teamwork, rather than a rigid hierarchy. Brainstorming, which requires creativity, flexibility, and emotional intelligence,

is a typical problem-solving technique. Employees who are unable or unwilling to participate will not easily move
forward in the company. Employees who are flexible demonstrate other skills too. [15] They can reprioritize quickly

when changes occur and suggest additional modifications when something is not working. They can also regroup

quickly when a setback occurs, adapting to the new situation confidently and without overreacting.
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12. Why does the speaker say adaptability is an important skill to exercise in the workplace?
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13. What does adaptability enable us to do according to strategy consultant Dorie Clark?
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14. What do we learn about today’s work culture from the passage?
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15. What are employees with adaptability able to do when changes occur?
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Recording One

@ - vinmix-

[16] What makes humans different from other species? Some philosophers argue it’s morals or ethics, while some

scientists assert it’s our greater cognitive development. But I argue that the main difference is our desire to combat
routine. This makes being creative a biological mandate, as what we seek in art and technology is surprise, not simply a
fulfillment of expectations.

As a result, a wild imagination has characterized the history of our species. We build intricate habitats, devise
complex recipes for our food, wear clothes that reflect constant changes in fashion, communicate with elaborate signs,
symbols, and sounds, and travel between habitats on wings and wheels of our own design. To satisfy our appetite for
novelty, innovation is key. But who innovates?

Now, many people, both laymen and experts, believe that only geniuses innovate. [17] But I believe that

innovation is not something that only a few people do. The innovative drive lives in every human brain, and the

resulting war against the repetitive is what powers the massive changes that distinguish one generation from the next.

The drive to create the new is a trait of being human. We build cultures by the hundreds and tell new stories by the
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millions. We create and surround ourselves with things that have never existed before, while animals do not. But where
do our new ideas come from?

According to many, new ideas come from seemingly nowhere to great minds. From this perspective, new ideas
are almost like magic. They come in a flash of inspiration to a select few. However, the reality is that, across the
spectrum of human activities, prior work propels the creative process. We may think of innovation as being the result
of inspiration or genius, but it’s really the result of developing the ideas of others further. This happens in technology,
where one invention enables or inspires further inventions. And it happens in the arts, as writers, composers, and
painters use the work of previous artists in their own work. [18] The human brain works from precedent. We take the

idcas we’ve inherited and put them together into some new shape.

What is a true creator? Is a creator a genius who makes something out of nothing? No. Creators are simply
humans who use what they inherit, who absorb the past and manipulate it to create possible futures. Thus, humans are

creators as a rule rather than as an exception.

© - sxirm-
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17. What does the speaker believe about innovation? # & & 4813 A £ 4 #7169 2415 8.7
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18. How does the human brain work according to the speaker? £ #3564 & &, AE8) KA fofT T/E6492
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Recording Two
WS -

[19] Many dog owners would tell you that their dog somehow knows when they’re ill or upset, and according

to researchers who study dog cognition, those pet owners are right. Dogs do know when their human companions are

having a rough time. Not only can your dog sense when you have a cold, but domestic dogs have shown an aptitude
for detecting both much smaller mood fluctuations and far more serious physical conditions. This is because dogs are
extremely sensitive to changes in the people they’re familiar with, and illness causes change. [20] If a person is infected

with a virus or bacteria, for example, their odor will be abnormal, and dogs are able to smell that change even if the

human can’t, because dogs have a much more powerful sense of smell than humans.

Researchers have also found that a person’s mood, which can be an indicator of a larger illness, triggers a dog’s
sense of smell. Human emotions manifest physically in chemical signals that are emitted by the body, and dogs are able

to smell those as well. Beyond smell, dogs gather information from a person’s voice in order to sense changes.
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In 2014, researchers discovered that dogs have an area of the brain similar to one in humans that allows them to
understand emotional cues in the tone of a speaker’s voice, beyond what they’d be able to pick up from familiar words
alone. A person’s voice can also carry indicators of illness. What’s not understood quite so well is what dogs understand
about these changes. Humans send out lots of cues, but whether dogs know some of these cues mean illness isn’t clear.
What we perceive as concern on a dog’s part might be more like increased curiosity or suspicion that something is
wrong with us, and sticking close by is a great way to gather more information about the situation.

Some researchers assert dogs will one day help doctors diagnose diseases, as some dogs have already
demonstrated the ability to detect an assortment of ailments, including diabetes and certain types of cancer. But those

researchers concede that’s probably in the distant future. [21] For now, research suggests dog ownership can have an
P Y gg g P

array of benefits in and of itself. Keeping a pet dog has been shown to bolster health and boost mood. Dogs also help

people relax, and they can be a particular comfort to those with chronic diseases.

HRIEM -
19. What view of many dog owners win support from researchers studying dog cognition?
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20. Why can dogs detect their owner’s abnormal odor according to the speaker?
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21. What does research suggest for now about dog ownership? % T 7%, B aTe9#F LA TH 47
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Recording Three
@ - vinmx -

Earlier this month, the think-tank called Onward published a report, “A Question of Degree”, which argues that

degrees in the creative arts are not good value for money. [22] Ministers, according to Onward, should “crack down on

courses that offer extremely limited value for money to students ten years after graduation”, restricting the ability of

such courses to recruit new students, if the average graduate earns below the student loans payment threshold. Courses

like science, technology, engineering, and math, and economics, where the average graduate earns a lot, should be
favored.
The report provides insight into a government review which looks at how to reform technical education and

how to ensure students get good value for money. [23] At first glance, it might even seem like Onward have a point.

According to their data, the majority of creative arts students earn less than 25,000 pounds a year, ten years after
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graduation. The average male creative arts students, indeed, apparently earn much less than they would, had they
simply never gone to university. This isn’t really good for anyone, and it’s certainly no good for graduates, who are
forced to endure a lifestyle where they can never save up, never buy a house, never hope to retire.

Onward have identified a real problem. Creative arts graduates from top universities—like Oxford, with a high
proportion of privately-educated students—have fairly good work prospects. [24] Well, 40 percent of all graduates—

regardless of their degree—are on less than 25,000 pounds a year, 5 years after graduation. [25] This suggests that the

problem isn’t really to do with specific students studying specific degrees, but really with the economy as a whole.

Regardless of what they’ve studied, young people find it hard to get ahead unless they’re lucky enough to be born with
successful parents.

If ministers want to make education pay for young people, they need to look beyond the higher education
sector, towards the wider world. The rewards that education gives us are not measurable. They are not always
instantly obvious, and certainly not always direct. An education makes you a different person from the one you
would have been if you hadn’t received it. We need to look at the value of education not in the context of a bank
balance, but of a life. If we continue to allow ourselves to be distracted with talk of “value for money”, we will all be

made poorer as a result.

BRI -

22. What does Onward’s report propose ministers should do? Onward #7382 i B3 KA1 Bz 47
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23. What does the speaker think of Onward’s arguments? # % % 417 & #f Onward #9757
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85 UFA & 8], /E 7, Onward MILABITA M, SOATAGERER, A& =D yhs dof R i
TR, .

24, What do we learn about British college graduates five years after graduation?

KA ELSFEHREBRFELET B A

A) il TP AR K— 5 N A 2t 7k tnﬁm*w%ﬂkﬁﬁAﬁ?mﬁﬁﬁo

mhM*Mk%ﬁA&*@ﬂ%%ﬁﬂﬁ Inﬂm¢%k£ﬁkﬁﬁﬁAmﬁK%MTﬁ
ﬁ+ﬁﬁﬁ%ﬂ S0% BN AT 2 R RS (S —— B SEE S HAE B R A B12.5 77 98, BRI iE

WA, [FIRHHERRGETID. YHEF RS, R AEMAREREZ Rk AR, AR, KiEX

E%FEEWWLﬁEﬁ AR RS, i BFECRA N R E W ERIRA SE R “ARE” , miA
CREWLH RE”, MHERETANB.

25. What does the speaker say actually accounts for the problem identified by Onward?

BiEHIAA, OnwardFr Z I8 P 250 A b 4 R B i 597

A) BATRBU T 5 C) FAERIHIRFEF (L
. B) EEMBELY. D) EEA BB FIER,
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F BUERER, FNMERETIC, HAT ETEETIRIRR, THE.

Part 111 é Reading Comprehension ]

Section (I

© mw-
A ¥ # B Discovery#® & # ¥ W 3k 1202051228 K&y —E 4784 “Secret Tunnels Beneath the
Desert” WX HE, AXFTEHARTERF DB AT RN g AHFE, EEEFFXR, CEFPHAZHE

Aot I oy A2

© - 2xmix -

VIRAAMIN. F—F, EAEEXRELES . AWEATRER. X FREBBEHTHEMIHLZE Tl H
AR, TEM bW MCEF 500 F ABE AR, X HE— 261 i, bl —2Lilifk, E2755
Ve —ARAEAEX R ER BRI, R, XA BN 28 780 T A, FhRAURES .

M HUNREBENREREARMIT, MAZBE—F, XEOE— 290wz . &SR
MIEFER B0 AT, MUEFHZE, EEER—-XABRZML.

4 E R XALF X 25,0007 3B Z BRI 0. FEIR B EA TAER RIS STLE, X
AR A FAKF XA B1IRZR ., ZRPXEAFETHHL, b, 2P REMTRAILE%K
[321 AR 4R, JLHRX FARTIREZ FAME S ARG X THROZ kG, EAABIUXSRMBR “E
BE" P4, AMUTEERL, £[33]TRET E—Lb g MG, (HREEREFREM,

R B RE - W3S L MR R AR T, BEREXITEZARREPHE =AM, TE
KEEIK . 2 TR RE A — A PO

i, RBFARDE R, MREATRLC, RSEREER, FAENEE8E0ER A CHRE.
R —YiRATH, BT R INX — b X HAR 2 3t 75 #R R b oy L Rt i Ay B T AR, Hrp KR E S
IREE, A2 DCH R T —FPESPRAFRIRGE, bRt T FEE2RAE R,

© mxirm-
26. D) flat (adj. F3E8y; KFHn A®K)
ZRATRAE ida, TG R4 Astretch XM ilof, HILATHI, HAbJRa stretch of fI [ EMIE, &
R —B — KR o BRRL, SREAERBIA MR A, 724 4 iAlstretch U E T .
SCEIF AR RUPBERA YRt , SASSRE) TR FH 08, hutnl A, Mabit— i BEing 5 b
B—hfrafeiy i, BEHATS, YRR “THEY" |, MEEE AR NatfF A5 .
27. A) apt (adj. &, BL4ty; HF- i)
AT Rmore, FHIGRAE o be, HUILATH, SHARNBA—MERF, MR “(be)+EA
iHl+to do sth.” BU%5H .,
REAGNNR, KRFPBR—AFEZH, mAA LR, XFENMEEEE “5T" B &4
KR ERHEEISR, (be)aptto do sth. M [EEMIE, Bk “5 TS, BisFEGESHE" | FaEsE.
28. F) overflowing (v. 7 7% )
SRR e s is, ZHFR Ewith, LA, HAL R A — A SR R, R
“be...with...” RILEH,

10 A8k 2023.12 (—=|



29

30.

31

32.

33.

34.

35.

NEIFREIVERA Y, E—F, EFERZXLAER. ABHTRENR., WA~ #EH

however /R ¥edfr, f8IMVPBIILSE “FoWE 7" Ay, MRS . be overflowing withJEFEEH K, &Hh
“FET , fTEIEHL.

C) extremes ( n. %3 )

2 F&HT I jEa land of, FHEJGREMA, HULATE], SHALIEAZE, 74N EoffER.

TR K, XA UBRRERSEEMN R RR%, AMUESRHZNE, EEER—-KH

. MR RS, HICETHE, BRI, MIREEVE -, XEAR—F ‘K

Ui ZHb, ElextremesfT i

B) burning (v #% 8% adi. £ #.89)

ZS K& Sk vary from freezing to, ZSH&JGEhot, FHULAIAHI, freezingFlhot/Eif AT E A IR

RAEHARAT A, YEKBRIREK, B TREIBX, 5 9" MHMMRIZE B,

burning hot/2 [BlE Mify, BN “BiA” |, FFEiRNE.

N) synonymous ( adj. [5 3L, %G oo #)

7S K& AT /Ehave become, ZA%/G /1A iEwith places, HiMATH, ZSHEARNHIA—ME A A

i), HIE “be/become+IF 7 i)/ s ial+with” HIZ5H

e SR R AR B A TAE BRI S 0E, R TAHERR, duelm, b EERAMER

&, XEZERRH 2 ZEKFE R A 10415 . be/become synonymous withJE Bl E 41, BH “He ]

S FFEFT | AR

L) stimulate (v. #|#%; #X% )

SRR A E Xhr o, SHG EA M B your interest, FHULATEN, 25 Ab R LA —A>3hia

JFH, Syour interestid il zh =L AC .

B F3C “IUH R FAR MR P AME S AL "%, AL R, SR XA ER A&,

b, R RTRILER R IRIXGER, HstimulatefF &S

H) probably (adv. 7 fif, = iF)

2SR i% iland, FEIEIFH LS patienceFfla few spare tires, FHILPIHI, ZHEALNIIARIE, &E

i R PR A

MR BB IR RS MY ATH, BeAbEUE, BRGXEERERM “HEET M

SEEmG, & 0 WEEEHRK. BB, SHRKEEAN, TS L, TEHAAL, B

i, ZSHR AR A probably, FaR—FANHEE IR

M) sturdy (adj. %5554y ; B EH )

“S KT fEa good, Z3HEJG Jpair of shoes, HIBLAIHI, MEAMEF T a pair of (—3XX) X —[EERIH,

M AT —MEER, Sgood—i & fipair.

WS ATA, S, RHRES W ARAEPIE, TR “G5EM” 58, HsturdyF

AiEH,

0) unique ( adj. 445 )

SIRATRAEEida, SHIG A eel, HULATR, SHAAMIA—MEAREZ A, T8 feeld)

TET

iR, 7 ORT BT, IR BEUFHATLX X ATR M FRRE il Kl Ak R )

BT ARE, b R EAREE . HILrTH, 2 XAy, SAART " B, &

uniquefF &1 HE .

E) fractions (n. 2%; 2 &) G)parasites (n. & 4 ; ¥ £H4 ) I) sparingly (adv. 5 &4 ) J) sprinkle
(v.#; ) K)steer (v BH; #4)

A% 202302 (m—= 11



Section

O -mw-

AXHhEEE (LFFA) #£FT202053 7 LK —HAMA “African countries must get smarter
with their agriculture” X ¥, SELX M P HpR EE —PA, EXEMARE, LERMHEREL
EFrE, $20REETEAYCEREFRFAD, CAABREGEFEMEF S, BAKEXE, BEE
LENRKRERRE, RXARRETHAEFTEA, UFEL PRTRFEEFOIH; RLEREH
ERAR

© - 2wz
Al IR 5 0 23 Al Ty A6 1 S e i

A) EHERESRFBHILEE, FETHEMMARNREE, BHBEMAKSENE R, XEAHRRMIEZELT
fgd, Hob— Aif: “BLAETMWESE T, ENIZTFHARE, HRATH, KRR —T FHx
T, " [43] SBEERE DL RmER FE D ARRE. FAEMARR, HERE ™ YA
(X REAE 1T AP A AT B R B, AR MK 7E B A2 B AL M O T A E R AR . S
BRAT8OML F T MR FE I & 1) S IRk - AEBalREGFE . U HERL A IR % SR G BRI A9
2%, EFGHERZSEE R EA— P, 7

B) RESMBELNHFH WA RKOAHEE, BRI THELE®EE, Rk @R (i) JEM%E
M F Rz — . [38] FF I KR 43 b XA A B8 i B 28 im 2 BROFHKOF . fE ERS0AERL, dEM e
B AR T B K2 R RPN . B A O HER L LUK BRI IR R TE LS C LI,
FEM ARt AR, SRS B AES] HATH AR Z B WX . Rl 2R EG, WA THEEX
B P4 40% A FES T . SEME, XA THE FRE18%~22%.

C) [40] FEMIHESZEEW, BHFERETEASCLMEREAC, WRE R MA DRER
¥, BMERASEEL, CHOOFKREERS™]RIA™ N KEEBRALUET, 220504, £FRRE™
BALHFE20094E B FERY I 2570%, A REW R A O BR AR RARRHER M T R, a8 aRop ok B
e, SR, JEM KRB O M EZ500/2 €T R, THHX —BFEARRSEH I —5LL L. BS
BEFARAEMA Bx, BEFES O/ LA H ERTEARRY EHHEE, X—-HLRHEEH
T2 ]

D) #MFEHEIFAME. KEBRGEMR/D, AL, KEHK. JEM—FL ERAQLASRAE ., REE
HEMJLHER, JEMAREEFRAN LT, AXFERR MG ELHAERMELSHN i, HEFES
HoJy, A 2R EHETEEBERr . FTEE R A/ — A A e kb A 2508k . [44] REEM A
A¥ (Rlk ) P=Red B304 RS T 2F L L, (Bhmimi& i T2 55 MR ok — A b
AFFE, EREMLTZ—.

E) dEMHAR B4 RARIKHAE T B R L5 g0 Bl b ——1(36] AWl Ttk 2 w95 sh 1, Rolk A Al T
15%M B A = BB, JEMTF A RAT (R FER M MBIAT IR B IR 9E - A2 5. “MfiTEELEFEHCHE
BE, [36] 1004E3K, JEMIFZ X BRI A HBA R, ”

F) —AREER, ez fBFILHER, 2 EMEFBOFEE SE T2% Tk b, mZ8 TR
Mo 75— (58 2 W 3 f AR A ZE 0 4l e S AR VR R A i, AN 3R T TN, ik AT TRE LA i 6 &
fn, ABOT R T R . 7E201H40604F (X 2 80EACIAIE , magyxd nrark iy O BRLAE B, S8 525k
T4, Wit BRI AT EIERTK . SR, 7Eid 2204 A4 MR B, BORAEB#C 2T hE
B AL A R AR 1,300 A ST S h T R E R AR P26 —Fh . [41] B4 EEE SR
REFAEH L, FEENR, AEGOFT. R T4BE, G, R~ H B R BT LA H &
Pl = H140%. AERHIRMRE T . FRITIER AR LI A — B0 H 3 Bk R D B0 M
g R B ] T35
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G) [39] HAFHEOR WA RIBY . 15 )¢ WA mmmERN AR /A 2 75 00— S 1) SLAY 15 T R A TEBA TR, Hedn
oo, FARE AR, MATRBASEREN IN40%. 41094 248 B AT MO AN, X
WUFAEERE, B3, EERRRNZESKHEELAMMET, K, 768 FIRREaE i AfE—mHF
RS THEEZOWRG, FZHMABIFIRXREN.

H) [37] 48R — RO B0 Atz Rl fib il it K8 58k Rk . 43 R PORHE Sk a7 W 75 RRAE 5 JE T
PHRRER T — M)A, e AR A Y A E A e R AN, SRR AR TE S . ERRR
HAE/NH, SRR EE, iR RFAREL, REFEWEMI AR E . BE, BRI
AR THEN S, AR R ITHEML 540 - BRI, ERAHIK, % Al 2 A Rk
HEELFENET &, 53 780% L4

) [42] — B B A AR MAE G 5% m] 8157 G /N P R BOR AR e, R RFIB k. AESRA
JETEANFEIE - BARTE AL TR RS M. B T2 HRIEES (29200570 ) KA PELIA,
SRR — AN, FRZE T ERMRE. . “REET KK, AR TRIFAENES
Vidr. " B A S R IR S — MR E AW, MR E R R AR EE . REEHNR
FERW A M EIE2,500K 7T, FLMBE A BT —1. R, HHEMREFHmbTiTHE, 5
TEMBAYZ R “Numinumi@ E A" BE43:H T 1,400 MRE KM, FK%46,000 A524E T At Ay
AT MR AR, &R A4l A AB 4R = A B A IR

) Hluminum2 RN, HAREZ 0T LA B /NSRS A= 01 . i FAEM Wt KRBT A O LA h
g, PP A = B/ R R T BB B B B T AR . [45) (E N KRR, /MBI HAER S —
EFER, JCHRTEmAT AR EIMER T .

K) BN “WRRITEABIEATHREBAE , RATHL9E B REHR A H A 24> 1008 TTHY 19
H, XFEA TSt TR By M P . AR o F 2 K H AT 18 2 35 STy 3w H
BT —HbR, " EPX L KER, WE L) AR R A s LA

© -mxirm-

36. W, ALK, TFS MR ROk — EARE.
E. H#F % % 15 B has remained lowffor a century ® (L E|ER . ZRE — a7, FMERRAGEF
RREAETEXEF AR EF—RERK T BN FH S, RERGETIS%ME N L > BHE.
MEEAZBRRE —AGI AARE - ALZEthiE, RE “1005%, FMNFLHRARILEFHBRAR
B, mh T, BTRAEXHE LR, BT ¥ fproductivity remained low 3t B & X # £ farming
generates just 15% of GDP#productivity hasn’t improved; # T # #for a centuryxt i Ji£ 5C# #7for 100
years.

37, (B A R L A y™ il i = B0 32 006 AR A K ] AHE gl I A R Sl i Ak B A
H., ®# T 5% 4%t {5 B Building connections between farms and major purchasersf'use of advanced
farming techniques € fLE|HB ., HRE - E, FHp RN —RF EZRERFIRGEITRAH A EEK
HEAEKR, MEXFRARURMNELTESRARTREGHAT —MEE, ABRRRALRNE, R#E
BERidE, LR ERTFREH, AEREUEAMNZHNRE., M Th, ATEMEXHE XL,
T o #9Building connections between farms and major purchasers of their produce*f i J& 3 # #7to link farms to

big buyers of their harvests.

38. 3 3 2 b X1 0 R EE 2 BR SRR O PR R 1S 2, fERd AR, o Y R
b ) N P Ad - e 3 ) AT
B, BT % % {5 B getting warmer much faster than the average#roughly twice the global warming
rate €L EBR ., FZRE Y, FHNARSIHENEREFEC 2B LRI AATF. A EH50F
B, EHEHNA B AREAARLARG TR, itk To, MTEMEXHEXER, AT+ hParts
of Africast i1 £ 5T # #4 Parts of the continent; T ¥ #ymuch faster than the average*f i /& X # #/much more

A 202312 m—x 13



quickly than the average; # T ¥ #roughly twice the global warming rate over the last half century %t i Jf 5C # &
about twice the global rate over the past 50 years.
39, TR 7 3 50 LA 4 T AR R A 7™ i ™ Bk S R

G. BT X %1 ElImproved farming practices, Kenyan farmers®increase farm produce remarkably
EREGER., ZRMNFHALE, EFHBEARUANR, FRENpEAENRATEE - LEHENERR
W ERATEMBNARA, LG Hdps, REEZREE, AR 0%, HMEH —FH
H, BIFERESEFZATFAEXARW, BT —FF, EFAPLEFERNGARRAYZ)E, A1
WX A, kT o, BT R AR X8y E LR, BT ¥ B Improved farming practices*f S J 5U ¥ By
Better techniques; #T % #yincrease farm produce remarkably * i J 5C # #7increase their incomes by 40% fget

bigger harvests.

40. JEBHAE 2 552 B2 kAR A, 50 B DR BB B AT A A, AF B du v LA 2R T 30 A i K
AL,
C. BT %% 15 Eespecially susceptible., has difficulty feeding#even without climate change & fil
BCh, ZBE—AHE, FNARES 22V, BLEAETEASEERERFHCT, DREHH
REHKGADRERY, WERAREEL, CLLFAAEBRESEPES . B Th, ATEXE
XH B X #A, BT ¥ Wespecially susceptiblet f & X # # particularly vulnerable; & & #it has difficulty
feeding its increasing population*f S J& 3 ¥ #Yit is already struggling to feed itself; T ¥ #even without
climate change % [ 15 B 3.

41, FERE F B FR-F (68 ol CARE Bh A i /b A 8 % 8 R 1™ ik
F. BT X1 Buse of fertiliser and improved seedsfimpressively increase crop yields % I | F
B, ZBEE/LAKE, YHFHERNRLE, EATESPAELNRERAER L, EEENE, AEH
T, BRRTLEF, fln, TENBREATULEASHEH>EH H40%. AT, BTENE
X Hy[E X #3# . BT ¥ Buse of fertiliser and improved seeds*f 57 J& 3 ¥ #to use fertiliser and, more important,
better seeds; # T # #impressively increase crop yields*f i & 3U # #produce a crop that is 40% larger than the
usual variety.

42. SECUERT, A G Al v 1] S AE 6B A A e 2l R B AR R VR 1 ol S b T
I, T X # {5 Eshift from traditional farming#7setting up businesses that can bring technology
and investment to small farmers € LB 18, B F —AHH, P EFTEHELEEAELERLE @A T
BANMNRPERRAFRE, FAFRAGLE., T, BTEXNEXHEXEE. BT F Hshift
from traditional farming to setting up businesses ¥ i J& 3 ¥ #the move from traditional farming to building
businesses; # T ' Eybring technology and investment to small farmers % Ji 7 & 3.,

43 R BN, RILRIEMA, SS5KZ RN R R,
A. BT X % & Everyone in the worldf#especially Africans £ fLE|A B, ZBEF W af g L4
T, AEEAR-NPLEHHRLEG - AAGFEE, dEMARL, HERKALRLTE, b TH,
BT 2 AR SCR ] X, BT % B9 Everyone in the world %t B /& U # Eyeveryone on the planet; T # &Y
especially Africans *f i )£ XX # #For Africans its consequences will be particularly bitter.

44, A A 38y e ol 7 ik A T
D. T X% 5 EImprovement in farm output per workerffar short of that in Asia & f 2|D& ., %
BREGHF &y, REEMNOAN (KL) FEEDXI0FEREGT —F UL, BaakETEM
25 B Mg, Bk R, BT R AR UK E UK, BT % &Y falls far short of that in Asiatt B J& 3 5 # far
behind the 2.5 times improvement in Asia.

45, PACIERF, AN AR EE a5 2™ ) 1938 RIS AT, MR O R IR R A 1 A0 G .
Jo BT X %15 Esmall farms. quite limited#especially owing to the warming climate and a growing
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population € L E|J B . B4 H, Numinum/A 3] WA EA, RATUFBDNRGREE"H. b TEH
b AREHA D URE hE, BhBELEF NI BRACEREGRET T ANUAN, ERAEKTXRF,
MR AR —EER, ARRETARBEECFACEANHERLT,. dhTh, BFRELEXH
B X ¥ ik, #T F Bquite limited f S /& U ¥ #can go only so far; # T ¥ 8 owing to the warming climate and
a growing population®f 5 7 3 # #9in the face of climate change and population pressure.

Section

Passage One

O -mu -

AXF#HE (AAH) T20205F11 A XKW —FFMA “Let’s Talk About Higher Wages™ B X ¥,
XEHY, BRAANTEXR, XA - AEHFAMTURSBLFHK, EHEHFRRERK, AE

MEEmXARB TN, BARGIRNHHE, ANOTHEFHEK,

© - 2z -
IL4ER, JLRSE i K B Eh Z — B0 R B R AN 3 B % — 1 1) B A 2 5%
WRTR: Wik,
[46] XA RERANEEN, HXIFRARHE
eSS DR TSP AL, HESRZHBMTEEXF.

FR BRI T EE 15 DI KA RO A . MRS A

FRIEBR 2 FEI KA, M 8E TEEINERBIATEA .

EARMURR ERANBGAFE, RERNEHAE, XTERNED
9, RERGE—ATHEHE . [47) IR AR T — KA

AMRE T R R TR,

K H T T RO A2 P BOR B EH T H ZAE 5. FATBdF

4= A (E (GDP) EEHHREGNN BH G, HMHE TATIHMEK.

7 ELITF ATAE MR TR M AF, XEEROHAR, RET

v n] LIESh 25T K.

VR B OEE T VAR A OB TR - MASTE 194U R
RN LT AR HTER I B (R T IR — AN
ST M, EMOAALR, AT R T AR T

FEIZF

g ipad AT

EMAFEFEFINY, R RER TIRENK, HOHMATRRE

XT3 1 Bk R R T

(49] P MLAGIAY . A=A K R ARTS T VR0 —iR 8. WX
B, TR T RIS ARE R, BRI CYIESRMALE, EHTH

Wb A X AL, MRS ABIEL, Hit et awBAzl,

E%Egﬁﬂﬁmmﬁﬁr.mmwuﬁacﬁﬁ)x%mwﬁﬁmﬁﬁg

ok, BALRYE, AEalRn, TH2 LK.

(PSR, WA, TYERE) BRI TAZEMRP S, T
P — TR . (50 — NI BAGERR, HKAI970E K, EFHKINmS

TR R AR K, AR K T %, LR K AR .

WU, TR

(48] FIREO AL . W SR R MEF AR, TYEERMTAN

@ M i) B K
.« relentless adj. NER,

LEiRANY

- propagation n. 5§, #l

%, 5%

* formulan. H%; A
ccultn. (XMEFHEHRX, F

. WEHFR) ER,

S

+ democratic adj. [D-] ( £

) REKLK

* campaign vi. KALIEF;

FFR&iE 3l

* promising adj. A fH#

M FRER

- paycheck n. T %%

+ illustration n. S=6i, R
* premium n. #i7h 3%
“hold vi. (I, BHiR%F)

YHAREER, AL

» compensation level i

K

- unerring adj. M\AS L EE Y
* negotiate vt. i &
* counterproductive adj. /=

HEMRARE; F5E
Y

* in the context of fE " iy}

ART
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W T RIS, MR IEAMDBBLRA WA NRES, XMEEE | - wg of war (LAY

BHARS S, W) BRI
'~ * lag behind # /5 ; AT
R -
46. WAL ZWBLIF R RAT R, WHRTKIL?
A) HATEH 7 A R A C) A SR A MO FE A X B 52
B) MUPBA AT R E, D) A% % A7 AT

£ 9 » MR T{7 BiAlformula of tax cuts remain in popular though ineffective i f & RAR ENL B8 B,

\

W BBHLR, SAERAFRAA, AN R, MBS T IS A
Tt EERSHBMESIT, MR, BN CEAAT MBI RTR, IRA T
BRITR, HUERNB. FOCREAMEMTALITRETE, MEBERAZNGE, & 510
BRBESREERNRTEILX, SHERAT; CTURM AN BB A TR, (AR B R
BT RIAZACGHROBIA , SR DIRCCREATHIXAE R, SR,
47, WA Tt B JEIRLB R I A R S A 42
A) BESFMKTEMERTOAN.  C) R,
B) L55% EHKGDPHIE K D) SEATE R .

E" HRIERRT{5 B i7a more effective measure for driving economic growth_f#}ﬂiﬁéiﬁgﬁ,_ wAE.

g?%m&%_ﬁﬁ&.%$ﬁ%ﬁkmﬁ.im%%—*%ﬁ%ﬂ$o%F%Aﬁ%%.ﬁn+$mﬁﬁﬂ
IR T AP TTR . RE Y. FIRCHIAT S A, compensation for labor “57 hikMH” 15
- HORRRIEC R A wages “THE” , increasing%f I Mhigher, AWURR EHH ML, RRMAHHR
| AN R K R, BCHERR; FEF IR REAKIEGDPR MK, B TR, MaBRBIN;
 EHANRB RN, DR SHMARIK, HESCPRA I SORBRE" ik, M.

48, fEH MY G B R 42
A) TATHAEKBEASHEHERXETF AR,
B) SCATRR 2 e 415 0] SRR 55 3h ST AMEIRT | T EEE
C) TP HE T AT o 8 Tt i .
D) AR E T RSS20 T,

E-’ R T {5 R illogic AT B R RN 5 /\EL

g’%A&¢ﬁﬁﬁﬁ,ﬂﬁ%£EMﬁ&1,M%ﬁﬁﬁ%@%ﬁ%ﬁﬁ.IﬁEE%IA%ﬁm%E%D
R, THAMKSBEREFIRE, FEERIA. FABTHY BH" HORELBhT
F - HFFA TSRS, AORREN TRE &, HEMET W TAGE THRIFNE R, EEE2%X
MR N T MR RS TAMCATT LA S 28, M AARRRSIE P, MEERBI; CHUS SRS
B, SRR, SANBUERERL, B HMFANTARORE TG . 2AF, XEERAMEE, 8T
- WA A PR, AR, ARANTRBERE TR AR E AN T, MREEAE (REBR
VEEMRE ) ATET I, SHERDI
49 fRBEM ANy, HEES T REMGIRIR A 42
A) SHECHY A C) LT R H MR S F .,
B) AP RAHRR D) X i 45y 3 Bk (oA
E’ E%E:FFE I;'Jconventlonalw1sd0m—f’l%k%%;ﬁﬂ‘u§fﬂﬁ%@&% f_J

§’ BIBCR B —AdR RN, AR RS TR 8%, HEBMAFAEE. RIES
P SBETAL, ATUR AMIRGE AR R THEROMcs, SoHbR; COURSCRSE R, SHkBR; MRIEILBTH, #
| KPR T T R, B B A I R T RS, CHERRDIT,
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50. FADRFiL 225047 2 A7 i ] 1G9 Btk 5 1R BIAE A7
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Eir kAt 25 an aging society ik diversified H#E1T promote

F## the elderly care 515 government guidance %54 combine

52 B KT #4225 social participation FEE I elderly care facilities
receive widespread attention JEHR E B E FHL upgrade

Fi:X model home-based self-help elderly care

 BHIEX -

In China, with the arrival of an aging society, the elderly care has received widespread attention. What people
talk about the most is what kind of elderly care model should be adopted. Most people believe that the elderly care
model needs to be diversified. Through government guidance and social participation, we can establish more and better
elderly care service institutions, improve community service centers, encourage home-based self-help elderly care,
and promote a model combining family and social elderly care. With the increasing investment in elderly care services
from the government and society, elderly care facilities will continue to be upgraded, service quality will be gradually

improved, and the elderly will live a more convenient, more comfortable, healthier and happier life.
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