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[1) In today’s society, it is impassible to overstate the | [) FIRW, 3 AEE. 35 A Wi A5

importance of cultivating effective communication skills. And it’s |

especially vital for students, the future of the country, to
develop effective skills to communicate with others.

RERZEXEEN,

[2] First of all, a person with good communication skills | [2) {# A First of all EREC S —/1HH.

finds it easier to put forth his ideas clearly. In this way some |
misunderstanding can be effectively avoided, which helps to |

develop better interpersonal relationships with people around
him. [3] Moreover, a good communicator is often an excellent
mediator and negotiator who is skilled' in resolving disputes
and enhancing cooperation. Outstanding communication skills
enable him to work more effectively in groups. [4) Besides,
effective communication skills are essential to developing
other key life skills like problem solving and decision making,
which are essential in both our personal and professional
lives.

[5] There is a good saying that what communication does
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for an organization resembles what bloodstream does for an B,
organism. [ 6] Therefore, whether you’re an effective [6) FJ Therefore $& %43, Kk E B EFH¥
communicator or not, it’s essential to realize the importance 4B AR B,
of good communication and try to improve your
communication skills.
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Part [ Listening Comprehension

Section A

Questions 1 to 4 are based on the conversation you have just heard.

W: This is unbelievable. (1)Unlike any video game I've ever played before, it’s so boring, yet so relaxing at
the same time. How did you hear about this driving simulator?

M: My brother introduced it to me last year. (2)I was surprised to find how educational and realistic it was. It’s
called Euro Truck Simulator, but they have other versions as well for America and so on. I was really
drawn to the scenery. The routes go through parts of the country you don’t normally see as a tourist.

W: Yeah, I can see that. It seems so simple, just transporting cargo from point A to point B, driving from one
city to another. (3)But I reallv aporeciate all the details that go into the game. It’s even given me a new
appreciation for the logistics industry and traffic on the road.

M: I completely agree. My brother also introduced me to some videos of someone that streams the game
online. It was fascinating to watch, really. This guy drove very carefully, obeyed all the road signs and
traffic rules—such a contrast to most violent games.

W: Honestly, playing has inspired me to look into the industry more. I've read articles about how self-driving
trucks may soon be available and could greatly impact cargo logistics. Considering all that goes into driving
these larger vehicles, it’s amazing that we could soon have that kind of technology.

M: Ah. I've gone one step further. I registered to take a sate driving course to improve my real-life driving
skills. In a way, I feel like I have a head start compared to other students in the class. Playing this video
game has given me some maneuvering practice already.

W: I’'m not sure how accurate the video game is compared to real-life situations. (4)But if it results in more
drivers looking both ways before entering an intersection, I’d say that’s a positive outcome.

n EREM
1. What are the speakers mainly talking about? 3. What does the woman say she really appreciates?
B) [##7] BYHWE., T+—FHRR.XXSAE O (HEF] BYHHAE. TLHRET, WEMAGR
ARAE T, i LART MK 845 Buad X #E  e3k» BA B3 X RBRRPEHFTHADY .
BEW,HXEAIEE RS, THM, WARIE 4. What outcome does the woman expect from the

HR—IEBFiEk. driving simulator?
2. What does the man say about the driving B) [##7] AW EME. T+ENFELERB, IRIK
simulator? WREFESHRANEFELSS +FHEORRE
A) GER] @HBHAE. Bk, AR R AR B AR R TRRMER. LRR R, TLH
REAHFHE, NFIER, BiEd A RERIEANENFER2E R,

Questions S to 8 are based on the conversation you have just heard,

W: How do you like being self-employed?

M: (5)The-e are obvious benefits, though I don’t seem to have the freedom I anticipated as I just don’t seem
able to decline work offers. And working alone, there have been times when I've found that money alone
provides insufficient motivation. Have you experienced the same since you began working for yourself?

W:.Sometimes, yes. Unlike the rest of the workforce who have managers to prompt motivation whenever
they’re feeling lazy or bored, we self-employed workers perform our jobs without a manager to lift our
spirits. There’s no one around to offer praise or initiate collaboration, no one to make greater use of our
interests and talents.

M: That’s a fact. Not every manager behaves with such awareness and care, of course. (6)And certainlv not all
managers have a clue how to motivate people. Still, having a manager nearby at least indicates there’s an
opportunity they’ll be decent enough to look out for you when your energy and focus begin to deplete.

W (7-1)The motivator I value most is autonomy. I’ve learned not to sacrifice my prized autonomy by working
all hours of the day and by saying yes to every client request.

M: (7-2)Yes. I need to remind myself that I selected this lifestyle for the independence. I don’t miss aspects of
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permanent full-time employment I disliked, such as the office politics, job insecurity, inflexible hours and
so on. I wouldn’t mind a bit more in the form of praise though, praise which is on the record.

W: That’ll come with time. Relatedness is inevitably cultivated via human interaction. Engaging with clients,
getting written testfmony and recommendations, staying in contact with clients afterwards, these are things
you’ll find will come in due course and provide you with motivation.

M: (8)You're right. That’s an area I do need to put some more effort into—building closer relationships with

those who engage my services and skills.

ERER

5 What do&s the man say about hislife of being self-
employed?

D) [H#R) AHHNE, HEP, YRS LHAR
MEFER SO, BERERBNFIRZAR
R ERAMRROALAH”.

6. What does the man say about managers?

D) [T A HNE, &P, B LR, RRHFA

EEE AT A2 MR T.
7. What do both speakers value most about self-

employment?

Section B
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8. On what point does the man agree with the
woman? '
A ) AH S, MiEh, 2+5FkB8 L. 5%
PERSEAZRBESHO TS, BERAX
TR A, HRUBEEIFTASTHXR, 5%

BYERENKR.

Questions 9 to 11 are based on the passage you have just heard,

Weather is a constant force in our lives, but there is little marketing research on how it affects businesses.
(9Now, a new study reveals how sunny and snowy conditions influence consumer behavior. Those weather
conditions trigger consumers to mentally visualize using products associated with the respective weather.

This leads to consumers placing a higher value on those products. That is, they’re willing to pay- more
money for them. But the correlationis only found with products related to being outside. How does this work?
Researchers give the example of a beach towel. On a sunny day, consumers who see that product are not just
looking at the towel itself , they are likely imagining themselves lying on the towel in the sun. (10)This mental
picture of using the towel increases the value of the product in the consumers’ mind.

Researchers put forward the following hypothesis to explain their findings. They think the mental picture
works in sunshine and snow because these weather conditions have a positive association with outside activities.
The effect is not seen with rainy weather. Researchers assert this is because there aren’t many activities that are
enabled by rain. Most products associated with rain, like umbrellas, are only used for protection from the
weather, and not for any activities. Researchers believe that companies that sell a wide array of products online
can benefit most from the insights this study provides. (11) Online sellers often use complex mathematical
formulas to determine what products to feature and how to price these products. Incorporating more data about
weather would allow them to make better decisions. This could bolster sales.

BRI g :

9. What do we learn about the findings of the new
study?

O) [HF] AV M. EIFFLRE, —MHFHRR
ARTARITERMEAIZAHREGTH, it
ERIOC). REEXRFTA, HRELBRA
SERFEXR P ARG OF R, MA2ER
B2 ERRRSRE T WRRNE S, #HERR A .

10. What does the passage say may increase the value

of products for consumers?

D) [#5#7) aawwa ﬁ)t PR3, Eﬁiﬁﬁ%l’i
LY FE AR OERRA TR D ER
110 B he9fHE, BIH R E AL BREINT 75
EHRELCBPHME.

11. How can the findings of the new study benefit
online sellers according to the researchers?

B) [HHT) AHHHAE. SXRGARD, MELEE
A RROBE AR EH R EH B AR RUR
TEL, BERSBERADFRNBGES
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Questions 12 to 15 are based on the passage you have just heard,

Setting the office air-conditioning at about 22C has become standard practice across the world. Numerous
guidebooks across the world on heating, ventilation and air-conditioning claim office performance peaks at 22
degrees. Many people indeed find relief from soaring summer temperatures in air-conditioned offices. (12)But
recent studies have challenged the accepted wisdom that a cool office is more productive.

The reality is more complex. Researchers conducted a review of all studies relating to air-conditioning and
productivity. (13)They found that 22 degrees was probably a little chilly, even at the height of summer. For a
person dressed in typical summer clothing, an optimal range would be between 23 and 26 degrees. (14-1) And
people can even tolerate: temperatures beyond this comfort zone as long as they can adjust their clothing and
expectations. In fact, even on very hot days, it makes sense to turn the air-conditioningup. People often chase
just one optimum temperature, and this is understandable when people feel hot. (14-2)But there is a range of at
least three to four degrees which does not have any adverse impact.

Another issue related to this is that people can become psychologically dependent on air-conditioning.
(15)If they’re used to the environment which is air-conditioned, they tend to prefer lower temperatures. But
the studies found that almost all humans became accustomed to the new temperature. It was only at the extreme
ends of the temperature range where people’s productivity suffered. This range was above 26 degrees and below
19 degrees.

12. What is the accepted wisdom concerning the iEANBRBIBEFEHBREXIE ,
office environment? 14. What do we learn about using a little less air-
B) ) SHHHABI. BXFRI, BRHOHARE conditioning during hot weather?
ERANDAZRBERE THSE, ANZH—HA | A UER) BN 8RR, SXPRD 23 FED 26 X
PERODAFIELSREG TR, EPILATALN MRERERAEE. REHH, BMEEER
F¥RIND, MEMNDABERBHR TH TR, HTEFERE, AR ARARER. FEER
13. What did researchers find from their review of DESFRBERE LT RS =D NEREH M
all studies relating to air-conditioning and AREW, FEXLAHLUHE, ERBHR
productivity? KBLRARIIEEREI TR EEe.
D) [¥47] AR, EXPRD.ARKZI.BEME | 15. What happens when people are used to an air-
REBH,2 EMNTFAMNFRADELRET . HFF conditioned environment?
HFRENALHRR, REERXMNIZEZES | A ERIAHHAE. S3X+FR3L mRANIRT
26 . WA, FRARINN,23 B3 6 ER SRS, (B TR S mE R BB EE .

Section C
Questions 16 to 18 are based on the recording you have just heard,

Psychology reseairch has tended to portray solitude as a negative experience. Studies conducted in the 1970s and
1990s suggested that people felt less happy when alone as compared to being with others. However, a new paper
shows an alternative view of solitude, one in which solitude can be positive.

Let’s start by looking at the earlier research. It had a couple of shortcomings. First, it measured emotion on a
scale from positive to negative, overlooking the possibility that our positive and negative emotions can fluctuate
independently. (16) Also, it categorized emotions as simply positive or negative. It didn’t consider that emotions
arouse us to different degrees, and that both positive and negative emotions can arouse us a lot or a little. That is,
whether positive or negative, emotions can be either high-arousal or low-arousal. High-arousal emotions include
excitement on the positive side or anger on the negative side, while low-arousal ones include feeling calm on the
positive side or lonely on the negative. '

This new research attempted to overcome these shortcomings. Researchers began with a simple study. They
asked participants to spend 15 minutes sitting alone without engaging in any activity, and measured how this solitude
influences their emotional state. This experiment specifically aimed to determine the effect of solitude on high-arousal
emotions. It looked at positive emotions such as being excited or interested, and negative emotions including being
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scared or distressed. The results were clear. (17) After 15 minutes of solitude, the participants showed reductions in
both types of emotion. (18-1) A second study measured the effects of solitude on low-arousal emotions. These included
both positive: and negative emotions, such as feeling calm, relaxed, sad or lonely. (18-2) That experiment found that
all of these emotions were increased by time alone. Thus it seems past depictions of solitude were wrong. It doesn't
have a simple emotional effect that can be characterized as good or bad. Rather, it changes the intensity of our inner
experience. It amplifies quieter emotions, but it diminishes the intensity of stronger feelings. It’s worth clarifying that
these findings relate to relatively brief periods of solitude. This is distinct from prolonged loneliness. Research has
demonstrated that the latter is correlated with an assortment of negative physical and psychological effects. How can
people benefit from being alone? The findings here suggest that people can use solitude to regulate their emotions.
Solitude can help us become quiet after excitement, calm after an angry episode, or simply feel at peace.

16. What is one of the criticisms directed at the early R4, 715 060 M82 5. 2550%
research on solitude? S, MERIEMAZTR AT, FAFTHRK.
O W] AHEAE, JHEFRD), S X FMEr | 18. What did the second experiment in the new
HEATROBE SO BLR o) s A7 48 4 0 T R (4% research find about solitude?
AHRAT LT, O [ER] AHFAE. S ER RS HER R
17. What do we learn about the results of the new AT . 251 15 et IRARNIEZR
research? BRULERAF A IR ERB A Frif R, Wl R 1%, 1
D) [ AHHAE. HEPR, 255 MEHL A F B TR BT A K.
15 5+ 8iVa , RN Bt B i st 3247 T I 4%

Questions 19 to 21 are based on the recording you have just heard.

In 1984, the World Chess Championship was called off abruptly, due to the withered frame of a player
who was competing for the title. He wasn’t alone in experiencing the extreme physical effects of the game.
Elite players can reportedly burn up to an absurd 6,000 calories in one day. Does that mean that thinking
harder is a simple route to losing weight?

(19) Well, when the body is at rest, we know that the brain uses up a startling 20%— 25% of the body’s
overall energy. This level of utilization actually makes the brain the most energy-expensive organ in the body,
and yet it makes up only 2% of the body’s weight, overall. So the more we put this organ to work, the more
calories we’ll burn? (20) Technically, the answer is ves, for cognitively difficult tasks. What counts as a
“difficult” mental task varies between individuals. But generally, it could bé described as something that the
brain cannot solve easily using previously learned routines, or tasks that change the conditions continuously.
However, deep thinking will not burn off the calories gained from eating a sugary snack. Because in relation to
the brain’s huge, overall energy usage, which is devoted to a multitude of tasks, the energy required just to
think harder is actually comparatively tiny.

We are unconscious of most of what uses up the brain’s energy. A lot of that activity is unrelated to

conscious activities like learning how to sing or play the guitar. The brain is able to allocate blood and thus
energy to particular regions that are being active at that point. (21)But the overall energy availability in the
brain is thought to be constant. So» while there might be significant increases in energy use at localized regions
of the brain when we perform difficult cognitive tasks, when it comes to the whole brain’s energy budget
overall, these activities don’t significantly alter it. So why did the chess champion grow too skinny to compete
in his chess competition? The general consensus is that it mostly comes down to stress and reduced food
consumption, not mental exhaustion. Keeping your body pumped up for action for long periods of time is very
energy demanding. If you can’t eat as often or as much as you can or would normally—then you might lose

weight.

19. What do we learn about the brain when the body | D) D471 HEHHNE. HEPiR, H5EL TR
is at rest? | R, KRS THEA AR B & #920% Z 25%,
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20. What does the speaker say about the consumption 21. Whatdo we learn about the overall energy

of the brain’s energy? availability in the brain?
D) [#4F) AH#EEE. YHIRERMNEAKXE | A) UHR) E@HHAB. HEFARRD), AMHAN,
BE,RMNEEVERRREH”, HEER, T~ KN etk pE R Bt RIRIFEREM .

R R AX R, 18 (TR T 3B L& @ & 19\ |iE
Questions 22 to 25 are based on the recording you have just heard,
(22)“Tell me about yourself” may seem like an easy job interview question, but the open-ended nature of

this question often leaves job seekers at a loss where to start. This common question is actually a critical test of
a job candidate’s communication skills. So it’s important not to give an unprepared response or mess it up. “Tell
me about yourself” is often the first question professional career coaches prepare people for when they give
interview guidance. It’s the opportunity for the candidate to take control of the narrative and tell their story in
a way that really matters to their audience. It takes hard work and extensive preparation to answer this question
well.

When a person goes to a job interview, their interviewer has presumably read their résumé, so they don’t
need to repeat the information. (23)But that’s what most people will do, as it’s their instinct to recite things
that are already on their résumé. It’'s important for job seekers to do their homework on two crucial aspects.

First, they are not just telling someone a fact about themselves. They’re telling a story. And stories take

work to create. Coming up with a good story means getting reflective about what made their career
accomplishments—something they’re proud of, and what strengths those accomplishments highlight.
Candidates shouldn’t pick a broad general strength to elaborate on, such as “I’m smart. I work hard and I get
things done.” (24) To come up with multiple career accomplishments or examples for different interview

questions, job seekers should talk with others, especially people who know them, partners, friends or

co-workers who will bring up different stories than the ones they remember.

(25)Secondly, candidates should know what'’s at stake for the company with this job opening. What they
really are asking you is “tell me why you are going to help me.” If the person is a prepared candidate, they
should have already figured out those things. They’ve read the job description and researched the company on
the Intemet. What job applicants ought to be looking for is what the company is up to, what they are trying to
accomplish and what is preventing them from accomplishing those things.

How long should it take to answer? Around a minute. That’s about right for most people’s attention spans.

Under a minute could seem rushed, while over two minutes, will start to feel more like a speech. But the length
of the answer is not an exact science, and candidates need to keep their career story focused and tailored to
their audience.

22. What does the speaker say about the job | B) [##7) BRREM. $rAETRD), RHE N XM
interview question “tell me about yourself”? RUFEMHTIERR, FSHAEKERN. HT ML
O [HHA) BVHHNE., HE—FLRIRD), RRE MNEOVEREIILE, MR ZAEEAROAS
SHFEMDHO— T RIBRRFFAS”, @I B—8, B0 fHE AR R FESILIE 8 0%
B—AFRERRER, RRE R MR REZNA B AR A RS,
el 25. What other important preparations should job
23. What will most people do when they come to a seekers make before an interview?
job interview? B) [#47) AHHEMNE. #HEPRD, RRNENZT
D) [##) AHHHAE., HEPRD), BRRREAQ SERXNRUZ I A BDFEAHHE, AR B
AR EELFIMNORE, BEXSHRAER HINRIRKB T XMNRA, BB AH A BB A #
AREbIRR G LM EFER R, B, RV, RINE R % RIE 2 7 R4t Az
24. Why should job seekers talk with partners, HERA .
friends and co-workers?
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E) [ExH&] =B ALF A i8 without 14 iA)
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GEXHFIE KL, BE A BELZRA

BBy, ARTREFEWESFRESH™. X
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“BRRT 7, AREAXENOBERAER, L
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PR S T ST SRR DL o R T e T R R AR
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MEES, UFRLEFHEARORE. XEEBRARKY, ERAITRETRT 50%, REELFAT
300%. IBZIEENSEEIE 70%3) 80%2H. AEEEHEEL—HRBE., EABREEFSR
B, ARFITT I A ELRES . FERTRRAARR, E D%, ERNAHeHR XN H AL RARE
RATHERTE.

EERFREZEEREMNA?

AREHE,ERE—RE . KRITRESFEED, RS, BHRHR, BESEEM. XEAK
EASEILEERE, b ASEILER. MNSAEMER. E5h I EARASAFHOER, thin
BiE BRME KRN, FRAREALBFORE, REEAR T ZHOMAHREHR.

R, RINABHIAN, BRALED ERAMET. MITRESER/NMIMSHEE, ROTFHRAUSMHE
B RAER AN, 1980 EHAHAXE THINDREZDRE T — LKL PHTL, LEAXEHR
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Section B

& ki) A3k A 2019 SERIBTE Ason Magazine ({ Ay 24 )) LM —F34RE 0 “Slow Hope” ({218 A7 1))

" B). C)BUS O BAYTEE SR HA LR IR U R R L6

G—K)BIBER1EH MR, BHAKMZERNMRERDE, WMEETF, &

ﬂgxﬁﬁ
[i #iEm)
- O\ A)BIHEEH X —EE.
O mmEA R,
LT ERIATIREM
;‘;;’;fm%m _:*'O: D). E)BAHr AKHEAINHEST B R R AT TR .
L-©! PBEF T AR I A REEE,
--Q
| TR SR,
SRR T SRR
36. (B B F b M a cutting-edge new

E)

technology #1 save SE{ %) E) B 55—,

L] DAY BB, B, Y4 XFEk
f—EEURBIE XA, RIT LB RET K EL—
B, B— RO R T @i, — M 20T
BN, — /R ZHF BRI 2R AT
%K. HE—aH#—LHRAXNHBOKX MR
REHRTIB.AREREAEEEROFHCH
XEMRREBEAR, B, BF R R X Pix
RAMEIEIERA . BT 9 some people today
dream X Bz {1 47) & £9 today’s narratives about
the future seem to suggest, B F $f9 a cutting-
edge new technology & %t I Bt 5 — &) th
geoengineering, cold fusion or faster-than-light

spaceships H#E3E, BE RN BE).

37. [BE) h B F b & one great thinker #1 the

D

38. (24 & F & # ecological problems 1 a |

ability to think differently E{13) DEH 4],
(7] AXHERE. EMARD), ECREH IR
) (1954—1959) 1, T EMRKTEHKZ —
B - BB EHE, “BEBOREER £
FERBREYRARMEN". BT+ H one
great thinker X% B %) 4 () Ernst Bloch, one
of the leading philosophers of the future,fF &
(9 the ability to think differently & X$&{ A &
the capacity to imagine that things could be
different AR CFR, BRI D.

(&)

39.

K)

40.

D

comfortable life E{B) C)BRFE—A).

) AR, EiraRD), 45X, RINALE
BHZARMAEI RBRMF B IRHALSE
9E. BT Urgent attention should be paid &
X ELLA) 4 no longer ignore #[R X 3R, BT
£ our pursuit of a comfortable life Xt R E{L 4]+
%) our search for warmth and comfort, #{ & R
X O,

[(B&)h B F & 6 fast-food nation
vegetarians E{I 8] KX BRFE=AMBHA).

(i) A BHA. ENBRE=1iED), Pt
EEXHMORBEE, MRD R T EE th £
. S$EHA)ED,2017 £F,6% M) X B W R EFHK
AERPHMOERE, BT 2014 FK 1%. Xk
PHERERHFABENN M. BT the number
of vegetarians is on the rise &t E{A) hFME
BEEH BRI B A, BERN K.,

(2l B F 4 9 human production and
consumption E{P) D)BRFEH 4],

U] D5 BHE. e aRD), AEER HE
FARATAOINEB T A AT A ONEE, &
TRAOBPAEE, EEALFUEFHARLE
PP T EGIR . YIFNKE  FHREAR. BT
WM. Bk EE REWE. GEREBLMTE
FADSUSERTEINE ., B BRI, A A= F i #E
BNERESRZABILNENRE. BTHH
dramatic increase 22X} 3L 4 acceleration f[R]

ANK20204127 40



41.

G

42,

A)

43.

)

X%, BF +# The deterioration of the
ecological system 25} [R3CH Species extinction,
deforestation, damming of rivers, occurrence of
floods, the depletion of ozone, the degradation
of ocean systems and many other areas f1344#%
B HERAD).

[2fr)] B3 B F &) solutions must be found #1
social acceleration E{I®] G)BHE—A).

347 R X ERE. AR, X—HBREE,
RIMNVERD—LH EEBRMN AL TR BB
HERAN A B IROESBIR T S hn 5 R A th
REREMZ. BF ) obvious 1 E L1 4 Y
clear R X7, BT #9 curb the fast worsening
environment and social acceleration &%t % {i4)
# flatten the hockey-stick curves that reflect our
ever-faster pace of ecological destruction and
social acceleration f[A X #3R, 8B RN G) .
[2£X) &8 F & changing the world is possible
0 setbacks ED A&

O] R XERE, SO8EY, RNOUHRT
WTILFARRANRNHREH B HEF, XRHYL
ERATMEM” X —BEFEH. EMNHERR
18”7, M2ZETLARAG, BB 0 EMNMHEREE iTm k.
BT M it may take time and involve setbacks
3t ELLB P they are slow because they come
with setbacks HIF) LR, BERNK A .

() B F + & wrong. one stroke F1
technology E{73) F) B&RIH4).,

Citn] R R . EAaiE, InRBINTRE
HEMEERE —RBEZH, — T HEHTRE

- 44.

D

45.

B

ME— T HARBRE, ST TR BGRY—F
FHORRRS - HAAFEGUIBHTRY, R
fIATREREE T 367, FE L, RMNBEH RN
BB E—BIE, X H A EHRE EHRN
A B ERABRH XA I AR A — W KR Y £ ERHE vb
HrmEIR. BT It might be wrong SR E41
/)% 9 we might be looking in the wrong place,
T v 89 one stroke with some miraculous
technology &%t {/)% one big global stroke of
genius and technology MR X #R , BIERH F).
[ 2] 838 F 9 & human nature #1 a better
world Z413 DB &G =4).

[ET] A XERE. ENBBHB=71R3T
“—AEXRGFHANRE”, REFHAEY, LR
MR KL NSRRI B “EH"HE
B, OB REFEFEPERMNBIANLE,
BT, ARFBREXGHFOEE, BF
s #) hopes for a better world XF i &£ 4 & &)
“the outlines of a better world”#! living in hope,
BT 49 human nature Rt EfI4) % makes us
human @R X &R, HERHAD.

(2] &8 B F + 8 Technology change the
natural world 1 price E{13) B) & _AfMHE=
GI):E 2526155 8

[T RXERE., MM, EndiES Er
YR E RSB BEMEH A RUF, HRAX
R HAMM. BT+ given us humans
the power to change X} 7 4) 5 A9 allowed us
to alter and control,f8F 4 #) paid a price &%} E
f15)%F come at a price IR LR, HERI B) .

LT SR T s AR &

(&)

fRemE

A) 2) BRI R I T IILERI AR S5 8 M 3 ,iX B i “BrE 21 B X — -3 FrIREhid .

EMNHREE”, 2 RS, ZE B EMNFREE IR

B) HRMHETITR, R EZH, ARYREHE, EXL ARG HEH, EBE ASD ABHNRHITE

kT . (45)EMMERETR, BE—HER AFAE, ERERY FHHLAT A AR,
ZH) & U R it ——(ERINEB U EMEH [ AU F . HSFRER{,XEHPRE RO 1F
HF D KB RITHED, AHQIE T HEHLANIA TR EBERBEMALNE T, HEEH
MR FHIT oS, EMARBRRAKROKRMIAE.

(38) 4K, RINFEFZNRNE I RBEMEF S IR MOERIEAL. R FRMSCERINN
BRI R, RNESTHR THURNHTHBELHNETF. ELTER, FHAANCLBHREAR
R,y RIILREE, M, BSABRGE, AWM IEUASAZEOEEHR, RMNSEMHERIR
B RBNOHEREZT. FE—F,RFAR, HAREL TRIMNX/IMCERVEYER . TEMENHF
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EREM, tHF SFRABAGK BN 19 thEhrFFis, 48512 20 et Lk, LFREAL
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2 30 44 7 1900 £F, XA B0 E) 400 44, B 2020 38502 15,000 4, (40O A= JFER
RATRIERE T HEAMEEGHBER. CEAXBULFHN ARSI BPEAT EYRN. D
K4 TR RIS KM RE AU BERSBAMFEHOSREENE. MEA
B R TRE, A X EELOMERBRBRELOMBERE  LTERLFRAT, MAES X
LR AR EF.

(36) 244X FAR I M) — LAGRET 200, R R I T KB —8, WA F6 K Wb i ghilh,
— AR TRIG, — 1 eResiE i RHMBYRMNERMAFTIERE . AR, IRTR HEER
HYeE FRMFE AT RESHIRBAIR FIRABIRAS B RN —IRE— B A EF . RS )
#Eek S EER R EYRWL KIS,

@ RM, MRRMNEMECHRERE —NBREZIH, I HENTBHE - INHERBRE S
A R — NN S AR EAU N BN AR, RITAERE T, FLE.R
MREHRINMWEIRAR R — DB, XHA Rk FE RN EERAEFEH XA FEARH—K K
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RFLFHMOLIBMEAR . GO ETUERE DR BR TR BEEFEH0 XL PRD, 7]
PERBRARLEHER PR, MXSESERYT A EEXGHFORE", LRI Y “HE
B ABSHRRITX N "MEB R, HANER . AR EFBPERITEIALK,

S BHENNMURMNERE YT B TR FM2Z5b, XFPEHH RN 20 2 80 ERFHFEK
AR “BREH"PAUED. FoRUHFRBERBEEONEERT - TEFRERNT TR AN
&, R - RELERHEST . QREHIFHRFEAABEAR S, XMORAHEANRS.
BOMRMEEND L, XHEHLEER T EEAFERRXUARBRHX IR, X B LAY Fzh
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A, .REHFREBHE . BB ERN AV ARFERL,

BB RYESLIM R OB ST LB A LT RE. BREHFRYFELIR
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R .
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Section C

Passage One
[ERTFY A A 20 194611 A 16 B RRIE www. thewire. in L H—ES#RE% “India is Not a ¢ Vegetarian
Country’ Like the EAT-Lancet Report Would Have Us Believe” ({ 5 <EAT-#ir 71> 4& M5 BMRAK . B
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compulsion® i 013838 " RIIRBANE R , X 53R
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(B8] R RIBEED A F“ BRI R
HBURE ., S8R A, HBRFE—aEH, A
MNBAERENFER YA B, MAEENEASTRE
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SRR BRI B, 8HBR OF D).
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48.
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49.
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[2£r) BT+ food consumption in India &
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(B FHBE RSN FEHEKE XE
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BITUAY R EN B ENEFRE”, BHRAE
BRI EHRRURTRRBIZ N,
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.30k BRA S BE T mAERR T B, AT
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B D).

(2] & BT P # plant- baseddiet # modeled
on India EMBFE/NE.
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a8 HEB B) . EABRD X ERNOT S
EROKRTKEERD], ERERAER, BERAR
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51.
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52.
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[2£r] BT+ K a chronic complainer ﬁfﬁﬂ HE—RRERFHRRET. LRREW, B

B—BB=A), R R L4k A%, BHERD A .
DR @Y HAE. EraiEt, REX FhHERE [i8t55) £EM B) Z1R4E E (2 H) % ardently i T
BRNEH BR—IRIERBOAN. XFEBERE TR, Bz /) B 45 i o A7 3t B2 [R) X4 5 e BH 1k 5
XEEAPRHRERRER - 0BRSS Tk gEisR, B) “FA 48 [ 8 b b N 9 487
B, REFE=mHRT IRUERBOANR BT LT, S HEBR . XPBRABR O“EXR
E ABMAARRER . TAERIMAE R BB T WL fBA 1 FE— 2 A UEHE B AN 6915 & " FID) “B
BOIEAE AN 4R, R T 2R 1E OB fbA FRABATIER A7 138 BRAOIR M , B HEBR
RILAEMBRITR. BHRAXEE, AT | 54. (B BT E chronic complainers # over-
BaBRAET M B B9 X5 . B C) A9 dismiss validation B BIFE=BF 4.
other’s proposals St B J& X 9 dismiss any | B) U] EBHE. EhaK L, 0B ERS7 N
solution that’s proposed, %M C) ) taking no W - BRI RIDLERIN. BN
responsibility % 7 JR 3 %1 ) excused from any Fr ) this 2388 )R H 9“3 [ X %
obligation, HLRIREE RN O . FHAE R X AN 5 ik. # T 3, X+ A For one
GEEE) ChRER A MDA A SR BIMNERF thing 5| T BHER FTHBE . A ERTH—
BB, XA E B BTN LR SRAR” . B) “4tb EH#%. A But for another 5| T JRIEHE
NPT RE, A0 IRA B A K 67 F1 D) “ftb HERORN ABN2H SEHTIMLMMORE. RE
RZ 5 3HE & R RT T ) DR fn LA FraR®B. KRB REREZE B G R
BB”, B3 HERR . & XTI e PP HORE, ARV B).
(2] BT 4 #) the example of the newborn (8] A) ZIRESB =B E A an ingenious way
BMBE_BE N4, BRAT?R, BHKRRD T RERBEHHODE
U] #BHGE. S MRRER— IRV EE RN 6HE F , BHERR .
MFEILERRTO.ZFRRMOE B R ERER O ZRIBFE=BF MM4)% complaints afresh i T
MIE., ENAR—AEY, X BFERE. X B F R, BuLAb B8 S BRIEHREE T U B
MEMRRABREARDHFIE/LHEL. B AR, TIA RMAMZ DI, & E L HRE,
M, FEE 265 A LB B F B AR R B SRR At 48 HHEBR, D) RRIEHE =B % M A starting
X5, BERNI D). arguing back B TR, BXHHBREFREIHR
Gass] XhRE R A“AMMMERFAI—PAR HRBEBEYEETF BB, BT ERS, &
RZRFIA KRG 3 1 B) “AfRESHE HEBR.
FRNACHBRMONIG”, SI9HBr. F_BEH | 55 [Bf) 48 F & # stop being a chronic
A RBANEMB %, AR TR REN],B complainer & { BI 3 f /g —4)
hiXEREX —REHRE—FhEE. hEFFE | O USR] ERHEE. AR, EiEERER
# AN ETHREREMNSHE ST MTH, &FIR AL RNZE—BUR; MABRRES AR
HHBR O R, BRALBIRMK. RFZ, MERAFIER
. (6] BT+ the author advise 1 chronic HAS . HERNO.

complainers EBIFE =R &), [864) SRk K A)“Sr i BTl AT /2 518
AR AN HHAE. EaRe), mRFEERA B.B“BRABELEFEPNBREH M
Eﬁﬁﬁfﬂ’?&ﬂgﬁl&ﬁ AR T ERHE D)“%ﬁﬁ"ﬁﬁi”,&ﬁlf%
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X B 4 FRRTBM AT/ S E B, YHIRRBIRXE— o n e, SR AR R 0 3 B 24R
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IR, G)BXEFHERM. A, MRRER— N FAEIILERF O, XIFLRHOHE, BEEFRLRE
HEE, AMZEHS%EE, ARTERRREN, BAREAZX—RAEER—MEE, X8R, REEX
ITARILE EOFR TR TRE LN MES —MARLET A KIERF, FXAMERD 558 7
EHBHBRSHAFL.
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(54).LERIBIFORIET - RIFAMEHE RYSERIN", —HHFHERTH—FHOHE, BHXHH
shH R E sl fES , MRRIEE RN, B5—HH, RENHHEY , B S ERIAHANS KT
0 B ftef 1604048  REFFHE B . BRFIANATISTL TEEN N 6918 R RFIGA N ER—ERH R
ib MRk T—— LA 1R Mk &t % F e sl e 048 i _
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Part [V
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Translation
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55 kilometers, the Hong Kong-
Zhuhai-Macau Bridge is an
unusual engineering feat of
China. Connecting the three
cities, the bridge is the longest
sea-crossing bridge and tunnel
system in the world, which
shortens the travel time between
the three cities from 3 hours to
30 minutes.  This  huge-span
reinforced concrete bridge makes
it abundantly clear that China has
the ability to build record-
breaking huge constructions. It
will boost regional integration
and economic growth. The
bridge is the key to China’s
development of its own master
plan for the Great Bay Area.
China hopes to make the bay area
comparable to the bay areas of
San Francisco, New York and
Tokyo in terms of technological

innovation and economic
prosperity.
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