2024 4E 6 J] Uk sl iRbY (2==)

Par 1 g
.gg.

VESCEOR B A B A O TR RS2 IEE M) 2 AR E L, BIRFARIT BB N X 2 TP, 8 A
WE—RCREREA WL . BT ERSUERE S, ALl i —, BIrek, EReFm, aTeUA Y
G 25 RN A 20 Ak . A2 ARV R 0 A TIRAE . BOWIF L, ATRAMRS# 98T BAT € Ik
i, RERORIT ARG, 12 ARITH AT RERE i — AR P AR R K A Tk

@ - 5 i cain -
I firmly believe that university canteens should indeed be open to the | | #8745, Jode fraem of 2 &
public.! LR .

This move not only enhances the utilization of campus resources but also 2 BRRH— By . AOUA] LR
contributes to community cohesion.? University canteens. often renowned for e R bl BE R AT R, i HA
B PR L X )

; B, N A A >
for the local community, particularly those seeking healthy and affordable | 3 BRig% —1 fﬂlﬂ E{ulﬁmﬁ
L OAMCA, F TR, B

o b, ScRreEARIH .
additional revenue for the university, which could then be reinvested in ! Bt SN
AR . Ay O A MRS A A TR
: C : 9 ;
improving facilities or supporting academic programs. Such an approach also | . e e es:  FTEEK S I

fosters a sense of inclusivity, breaking down barriers between the university | PRI B

their diverse and nutritional menus, could serve as an additional dining option

meals. Moreover, opening up canteens to the public could potentially generate

and the surrounding community.* However, it is crucial to ensure that the flow 5 Fo it I TERE A — AR . W
of external visitors does not disrupt the daily lives of students and staff.5 Well- L OBRUERSITHRM A A

planned measures, such as designated visiting hours and appropriate seating | i
arrangements, can help strike a balance.® L6 15 O L) 9 T LR I
In conclusion, opening university canteens to the public is a beneficial = HUf V-4l .

endeavor that can bring about positive changes for both the university and the = 7 fHEZ5IE: FMARIFHKFE R
wider community, provided that it is implemented with careful consideration HER-IAENER, REH
and planning.” IR, RRES RS RRL XA
H A 7 1k

G - it -

FRWRAF KA A0 5L % ) 23 AR

X — RN (U B TR BRI A R, LAY B TR SR DCRESR ) . R R AR U BRI HIT IR
FRASERME A, 7ROy Yt K2R e, JUHJEIRE ORI FF IR ARE . ok, [
ANARTFICE AT RES AR R MM, XSl A AT DR o Tl Bl sl SR E AR H . X R kR 1 7
THEE, TR T RFSRM K ZE A RRE . 2R, SRR &E RS R 2 4 ROl R T B # A0S
WRBEXTEER ., ORI, WFEE NS L RS Y0 e O HE, A B TR T .

B2, MARFFHAFEER-ARHEL, RELTHREPIEMR.CHIR, BN KFREZ
Rk XA A R Y 21K

AERMAS P, ERRIIERIET | 1A IRl XA BAGITS, ARSIk oot 30 wHE, #
it T2t ke Ak, BB RSP LA T, Kb PELzmeget i, EARFHRE, 200N ETR
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contribute to 471 -, it reinvest #7447 well-planned #5030 Y

cohesion #3511 inclusivity f &P designated $5E 1)

(be) renowned for [A -« M4 break down barriers 111 /%] strike a balance IU73-F- iy

nutritional & #AY disrupt 114, T3k bring about positive changes 17 A B %k
T -

1. I firmly believe that...
BIRIEON SR AT ARG A

2. .., provided that...
BIRIERN IR, LR e ", Fon—REE M R, Hhprovided X T ik, thatg|F
M.

Part 11 é Listening Comprehension ]

BARA: §TSHMEE, THARFEAMNTARME R LMY —%, RALAMAFRF,
B, AEXERBRETHHS.

Part 111 f,(n Reading Comprehension ]

Section(IN

@ -mc-
A Y % @ M sk https://www.tum.de £2019F9 F 8 B A & 81— B A7 # “Employees Less Upset at Being

Replaced by Robots than by Other People” #7303, &K /L+F 2, UL EH it oh TR L2248
ARATA BB, M T A dofl At RPTIR oy %, AXHEXFRHETT MR,

- % SCi -

fEARNILHAERL, BLL A AR R (RS2 B PLAs AR T A bl . R AR 3 X 28 R A T
TR 26 BEE , HET T AU [27)5 3 8 AR B LT FEHITR D

AT RBVER, FJE R Tall KRR FH0 s A i B L BF 52 B0 1 35T [ 5P T 2 AT
T VIR 52 e £

R R 0 L, KRB AN, AR AR e L8 A SR RE U 2814 0], 4R
i, —HHERMMATACH TR, XM REFRSRNEF . EXMENT, KEHTALH, BIHCHTIERL
ErpLas A AE LA 5 TIHAIBA %S NTHME. Ak, MEmAeE , iscsb A A HLE A T AK£E B i ff 6 T
R . eI Sl 8 AT i o] LA 3] ik 6 R

BFFEN 1 AL RESE 4. H X BE [30)F5 {LAA G A 45 A% 5 09I, BIAGTEE i) P4 A & 5B A miJEVLRE 4T
[BUIEEE, ok, SPLaR ASBAFICRT flf i F IR T (LR (320 U B L /b . HE 45 5HIARMLITIELE
B A TR PR T RESEHEAR AR S 8 5 IR, AT LIRS e 1 T s i B

“EME Rl TR AR B 33T A . AR S e fh s 5 T AL TR, " A
—SE AT - Wi dn . “EBEE R T BRI B LA A 4L 209 (35)F iR, T X de34). 0 SRR 0
REE, "
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26. D) debate (. itif, #ib v itit, #ib)
%5 ¥ Tl S I% %5 1) 4 ifintensive academic, %5 H8J5 J2 411 %1% on these developments, FHULFIHI, %5
Ak REHUA —A~ 2418,
EFFHARD, FEARILHAER, BT TAER 2208 AR TR AR R . 4%
FREEAE R “REFEARRM R RRERIT THEN | HXTFT AWM AR sT AR
AT ARAEITAIHL, debatefF & H .

27. M) react (v R Ri; El5i)
SRR ) i workers, GG R AT, 28 FTLE ) TIEAE R —OBLAERT, BT, =
Wb R BUAShIRIETE . 72 4 AR R .
X TR SWHLS TS, TASEMERR . FIC@ER) THXE, JFAH TH5E. react ol
A KRR, itreactfF AR .

28. G) favorably (adv. 4 i #; # F|3 )
AT view it more, R RAREMNA], BUEelHl, BRANIIA—1FE, Bifiview,
FHER UL, KEBAY, TABCHAAR LRI SR R ",
FOCHEAR GRS AT A C A TAERE, REBEANER, B TEZSULSAMAEHMR THAEL4E AN
%, HEREME, {CAESEH, favorablyfF A ifiti.

29. N) reverses (v, 3 4% | i £ 20 7% )
ZEAR B 4] F 89 Eif This preference, ZHiFEIZ % . Eiflhowever RGN, MILAlHl, 2544
AR SR RS = APR R, Y EAREE.
Ai— A RBIRZ NN, TAGH M A BebL 85 A s R EA R, /5 —ni%
REBTARR, FHACH TIECHVEATAR MR TIHFABAS AHE, MERSHR, Hit,
ST EARARE, SR A K TR, ANIMRE&Z4 05, HreversesfF BN,

30. O) seemingly (adv. $1.0l, &H4l; #F, H&)
KRB A iflthese, 25 /5 2 44 14 i paradoxical results, AIBERTI, 25 Re4b R HL A — MR 28 1A)
411, Yparadoxical—i¥ 7 Yresultsiy i, HIHEA—4@ln], #ifiparadoxical.
FFTES AR, Fog oM i TR, BObLas ABOERIEANTEBIE 4, BMEKIEE
B, RSNV IR R, X RLTFEMEFEN. HilseeminglyfF & 185 .

31. A) compare (v 8, fHon Hh#)
BRI 25K AR BN M ifitend to, ARG 5 ifithemselves, HILT I, 25 RALRIHIA i IREIE .
AR R BFFE A R A AR A S R, BT R S A A AR A A H 8, S compare T A
B,

32. K) poses (v. # 5k, [ n £% )
25K /4] F Y 3 B being replaced by a robot or software, Z5#% )i /&% i less of a threat, HIILA]
., FARELERIBUAShIE A = AFRAEL, TN IHE
BRI M, B A SRR I B IR EER BN | pose a threat®E N
“HIE ", posesfF A ia .

33, I) introduction (n. 5| 3#; /4 )
Z SRR E i iflthe, ZH8 )5 A A1 of new technologies, FHMLATHI, Z5gabRiti A —1~4 i,
HARM A RAFT LIS AMATEH RS20 TERA, TAKBEEK, BRI Rh T
ARIFIAZERR, #introductionFF A iEHE.

34. L) psychological ( adj. ¥ &7; K L)
R BRSE these, 25HEJF G ileffects, HIMLATAN, ZREALRESIA— AR, 7Y
effectsfE 15 .
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(ESH) BAYHEATEHMENERLSHTATFR, MZiikrmEtt2nat, » TR M,
THRTAMFFRGEAMESEERER, (CAETAH, psychologicalff& i,

35. E) disruptions ( n. 4%, ; +# )
(&) 25 AT B idminimize, ZMJE R AMEIEin society, BMLATH, FRAMBEA—TFiE, 7Y
minimizefl Eif .
ZEN FERER B E KBRS B, TR R EE |
fRALEIAT AL, disruptions A 155 .
(FHRER
B) contradicts (v. KB, %&ik; #F ) C) conventional (adj. KB R 6y, #4645 ) F) drastically

(adv. 3, %; #EM; #AH) H) guarantee (v. HFK, Ril; R/ n. Kk, EER) )

modifications ( m. 2%, B##)

Section (B

& -mu-
AXFEARTHARARNAFRETTANEE, XEF2HEE%Y “FThe" (FFEEX

FTERBRAFRFRGERTAGNESNMY) EA# “RLEJ8" FRR, 2EFMERHEH

¥, ERFAEFBRERGALERY, BLETFREEREL¥S, K¥RERIFLARKEHRE

RO R, FIMGBET H N “HRE” . REAPELTRTYEMERE, EHIIXT—RFR, &

FRBEBEETF—

SRR R H EEIAT , EER T

A) MBEFIRT . HOK . BRI S RS R R B A, A s A St 2Rt , LAy,
FonaEde, MATRELKH . [39] YK HBRES XN, AMWEFRNOETFNANSEE "HhHE" X
—HREARMES, M FRBoa R, FENRA—TEEALRMNAKEH.

B) Ttk H BbRME £ B RAC Y R IR R R 21TH, ARSI PAT E¥ Ml aER ., @ EeL T, B
iR oEE T, WERREHGH, EFRRIERN IR, BRI PEEREER - IRAYHY S TE R X BE /)
P X IO (41) 7E R T A F R BRI A R A X, ThRE AR, FHATECY R &
FiR, AES Rt i ELE R MRS . MAEAKTM T LA, BPEER—PI T #9/VE o o] RE il e AL
HAES,

C) HkHREEERMERDH LA EE, ZFIGRERERNEHERS, FERRETRTTE SRR I
TN ATEAL. HA TR R 2N, AR | P M FIENSE LM SR E LM AR R, X —
EHBMIAEC LG R 1. 37 AFE, FZFEEFR MU G THOR, BORPFEEFEEAE TS allmK<EF
PRITERF) . XPFRN "R E¥I A", IR YRBA TIRH A,

D) EVifiltdk s THKA, MR, IS BEnTFar, LUE LEIETT MG 2 IR L P B A (T84 )
R, [44]) B RS RAM LERE XA EURT A A RO T A AR A TP AR R, AE A I
FEAFRA SERAFE L . ISRz H a2l , SATRE e MR HE .

E) [40] {HRE SR AT X IHTER, R ELEHRE ¥ X fFacebook T - A9 i RE VLI T 2 #Yi5 .
CFEMEE, LEFIUREEZE, " —(ORRERR. A—(0FEHER, X—RER “#— PR
B, AAANRTEXE “HEREH—H" o FERERR SRR IR, R TR R A K ECH
WA, XML T IERET P ARZURMAIESE . “WRA" | X G ERITZ M ¥ A e B
{30 i) i o ROR R b R R D8R PR T S Aol

F) BiTFoAM “HPREFE" MARLWIFEEERH, L RPRAMBFAECELHTILRIR. LERRY
KEWHM - BURDE, BUNSHEE BRI X ER. ik, ERCLUCETE M7k, FTLFIA
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AR “BUR" #MRH RSN, HNETAMBEHNOES - Nk, K E¥HHERE—1 “ERH
W o i, ENREEAMNORSECFRCSERE LERANTRE, LRI 2 RERMA T
R—A “BHORE" . B ANE—REHFTHTFTEZTRONE . “FEVRTLIFEZE KM 5t
¥k, " M. “FEFEREEMREEL, XATLGEBITHEERZRR, 7 [43] ERZERM YHAFR
B IEZEHRHI R R L2 5) B A4 fbTTEG, fEFORRE b a2 4 4 X T BOR T AL F A A7, i
Bt - BHNHEG, 2% B 2R RHFRE.

G) [36] EHFTRR “RABHM" , BEFITTERTHARE B AHEELHER. BFHFR, ER
AU ERR. il “RUHRIIATEREN BV EFRHBIINZEAOEE. " "HENEH
B AR EE R TE MBI — [ 8, XR ARSI AR, "

H) [45] XTI IREE 2MwE ] AN e HREA . ERE, My RAE—-EREFRMCERES. %EE
HHEMIE20165F Ay — R PR I, OFIRATRE QX SE ) B4 T . WFFSiRAR hasieit, Bl
—HEp HERJLK, R LI SECEA TS R PG R, X5 R E A R0 — T4 RAR,
G AL R, W TRAUREB/RY BRILEIFA 2] i R .

D RGBRFOFIEEAE T TFOFRRSERE, BAAATRERSESEMER, SRESFRME, B
EFZHIRA TASERRE T, FROAKEEESRITHE LR HARH AL FERERG S —
WFFE R, KAPAE 2T A= . (38] R K S AR T . B B 100005 4
FA PR MRSHT T e, RARRRAKINER SRS THZREEE “BE" BR.

n B, FENEBREAEL EFURBRANEHERE. EHRMKXTHLT, FEHFFERA XML
. [42] ARifi, BRFEEM, SARSHMENDIRELE, 7ERRRSHFHR TSt dEry U224 i A e
BEALRZL, ZREARSHAENT RSB T2ERBIREOBIAT R, B0& R T LSRR
F BRI AT RER B R B BB . 24 2] UGS R e 6 BE 5 ™ DR Y e ) 4 4 LA B R ey
WHEA X,

@ mxirm-

36. AN B ER R P BCP B VR 47 4 1 B SCHE F e i i .
G. ## F % % {Z B opposition. assignments. take homefextreme weather forces a school closure
EMEGR. ZBREARE, EAMAN “BREFHL” , BFNTUER W ASHEZ HEELHF
EX. EFH&T, RALEURE LR, TLAARAXMA#E, dhTL, BETREAFAHELE
#, 3% There is opposition to# f & 3 But Mr Roth says it is not sufficient as a replacement 87 # # %. £ | the
practice of giving children assignments to take home*t i & 3C 7 B with assignments that children take home, T

before extreme weather forces a school closure# i J& 5T # #9ahead of an expected snow closure.

37 FEPRF 2 2P 7 R IO 7 EOR TR AR AE B B R S IR DL, fERIETTER g
C. T X %1 ENew policies, many US schools, online learning#school closure & fi #|C# .
GEREMAAELXRE, £¥F, HEEREFLHHEGTERR, EXFALEFRETEFARERX
SERHERES ., BUKN “GL¥I0” , TRALUAZRHAEREAH, bk ThH, ETENE
XA E e #E4E & 4. K ¥ New policies adopted by many US schools®t & £ 3 # #9many school boards have
introduced policies, T require students to do online learning at home*t Ji /& 5 # #require students to work from
home#" “e-learning days” , Tin case of a school closure i JE X # #]if the school is shut by snow or extreme
weather.

38. —BUR S AW, B e BRIR K A2 A I 2 R o 1 il R
I. % T 5% 5 B some research. extreme hot weathernegatively affects students’ performance % it
Bk, ZRHARRAAFLEEIRENT T, RE—ARE, XAABREARBANTYH. FEAR
10007 £ F A DBFRARFHTTRE, RARKRRRCHFRERATRZ AL "BF" K& &
W, BT RAEA NG LS. BT P 8 According to some researcht 5 & X F 8 The results of 10
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million school students were examined over 13 years and researchers found, extreme hot weather f i J& 3 # &
extremely hot weather, negatively affectst i & 3 # #7has the negative impact, T students’ performancet i /i
X # B lower results.

39. FEXE, FAER “SHhA” REERE - DEAMES.
A. ## T %815 Ea time-honoured tradition in the US. school kids. stay at home#snow days & fi
FlAB. ZR¥ _ARY, LXEHARTAAH, ZRKFFRNEATNANSERX “FTHRE” B—@
REAMESL, FERBABR, FENBH - TEEFANKED, HRTL, ETEAZAHE XL
#3£, 34 atime-honoured tradition#f i & 3 # #9the long-standing tradition, in the US/& T /&6 € H, snow
days*f & & 5C# B snow day, school kids* L & 3 F #school children, Tistay at home*t i & X # get an
unexpected day off.

40. HZEWE B R, —RERRMEE “SHA" Mk
E. /T % % {Z B Debates on social media. some parents. are opposed to#the “snow day” tradition
EMHER., BREAREWXRE, R BRXRKRKAXFAHKK, wRZMEHKE¥ K Facebook T @
FHBAFLRAAMFLNE. ZATH “FRE” BHWXRIAGA “AL¥78" BRR&GLN “F
HE” , BkTE, BTREMXEXAENMELSE . BT+ #Debates on social mediat B J 30 ¥ #ithe
vigorous debate on the Facebook page of Anderson County school district, T some parents are opposed to ending
the “snow day” tradition #f /& & 3 % #some parents object to the new policy.

41. fERFIERMIX, FRZT RPN (M) o aTfergl.
B. ®# T % # 15 £ more northern regions of the US . less likely#be affected by snowy weather & {if
ZBR., URBHRE_ARE, £RTAZAERTNXELHHE, TRETAKEL, BHTHEAE
REMR, BYRHREERAFERET, WERITAYH (THER) OTHERD. dlkTh, AT
A E XA AN FE L%, BT % 59In more northern regions of the US#t AL /& 3 # #in more northern areas of
the United States, M school is less likely to be affected by snowy weather & % Snow days are less common...that
are used to heavy winter snowfall, because municipalities are well equipped to clear roads and remove snow 9
mEEE,

42. WER W], Stk i R 2 HEERIn™ IR (Ol ) R .
J. B8 F %815 & Research. absences from school with permissionf?many problems € L #|J B .
BE=ARE, KW, HELH, 5REBMENT AL, EREREAEFATEHENY RatF LK
BERELRE, Ml T, ETREMLAAENRFE KR, H P Research indicates®f b £ X ¥ Hyresearch
shows, absences from school with permission 3t i JE X # #that authorised absences from school, Tido not
cause as many problems as those without permission % iZ /i 3 # are less problematic for students than absences
that are not authorised.

43, AR 2R H, FRIOER AR FBRE S 228w,
F. & # T X & & B objection to e-learning days. fearfstudents with no access to the Internet at home
EUEFR. ZRREFARE, BRZAMUIMNFRRKEEARARAZ L ET IR, #NE
W, EXFHEFANFEARERAEKEALTAARME., dbk T, ETREAEXNENELHER,
# T # #9 There is objection to e-learning days®t il /& 3 ¥ #71ocal school superintendents in Ohio are resisting
proposals to adopt e-learning days, [ owing to fear that students with no access to the Internet at home will suffer
Xt 7 & 3C ¥ #9 They fear that students without internet access at home will be disadvantaged by the policy.

44, fE— K SIRH D, SRR, 2% 20K 7 U 8 RS 1 k.
D. T %% 1 %a pilot programme. electronic devices. do assignments#schools are closed & fi
EDR. ZBRF_ARE, A FFRANLZERE N FENRATEANFERGTHAEFELEEF IR
B, NEMANEZRERETREL, bk o, BFEAEXAZNFE X H#iK, I +apilot programme

B T35 E3, students are given electronic devices to do assignments when schools are closed #t ki /& U # #7has
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supplied students with electronic tablets loaded with assignments to complete in the event of a school closure.

45, [BFET] K T R4 F DR et B, KWL A e iR
H. @ # T %% 15 & A long-standing debate, the impact of school absences#students’ academic
performance £ fLEHR . ZREARE, ATV RETLVHEIRGNF L HACA, dhTh, BT
AR XAENE L %L, P A long-standing debate is going on overf i & 3T # &9 There is a long-running
debate on, Tithe impact of school absences on students’ academic performance *f £ J 3 ¥ & whether missing

days of school affects attainment.

Section(Td)

Passage One

S -

A 3 H 2 B www.fredericksburg.com® 35 F — & % “Book Review: ‘Dress Codes’ will change the way
you think about fashion” # X ¥, XEXF R4 (FRAE: HuElwoTelEhe) —FHHHIF. X
FEiH, ZHELEH LAY, ERAEHHNONENRETFAETFEAHMERNRY, BHETRES
THREGHEL, VAEEEN I, XBESAEFE, CFZABTARNITF . XAXHRANKL

RETHEREMNRE, BEHURNARBERNEL,

- % 3CHIE -
[46] iXWriE X n] BE S AR VF, (HARIF AT BEXT B i B 25 ) st ARG

AT LA R B (EFME: B MM T R R ) XA . WG

N 1 R SRR GER , (HEREH T A RIRREER E TXAH.

ﬂﬁﬁ'ﬁ&ﬁ'ﬁﬁ%*ﬁ%ﬁﬁ&.mﬁﬂ%*ﬂxgﬁmﬁag
A, BT RS, (46] fhAYIE A it 208 B A BT, TH |

© e ] B i
i+ code n HLE; AL, BAL
- reasoned adj. FEH; Hihx

Y v HERE, HEWT

* argument A. i M

sl T, kLR RERIEREE N, TREHEE - packed with FEi
TR —2, (RATREFFBA A0 M 23T . © * court opinion ¥ BEH P 1

(47) FRAEAOI AL, BETRRRAE fT— N (RO 0 1 B, R
Sy R — A AT A AP . (48] ALK AP . MbITRAT
R T 134 AL TR (R 5L SUHA R 2 ST . s AR

SRt AR, BRI T I R, A B RESE LD L st

B o XA o b R BT B M A SE ] TR B RS O Y TR
AT T U T R R R, IR FARRTTE T P

BRI AESIIL, fiA R AT i 2 sh LI T 3ot 20 g R0 B AT R
W, IFEIIA ARG TR [49] HoROHiefh e Bo SR — e T
HFSTA Y5 . M\ ORI (0T A0 i A . (R B S P R = R R |
AT, HOCFIMBT S, WA AR AR Eig |
JE VO AE G N A MR S PR (5 ) B0, SRR ARVBRRER |

P e A T R

[50] fEKAA (ETFaE! ) BAMKAETHBHMARABE. ] |
FRERA RS IR WE, AERMNERBRIVLP AR, LRI
SR A 6 B AR A T T R, AT R RSO LW S — B |
fe. B—H, 191845 K— 6 (Ffh) BREFANBEALBILTREY |
Mg, RATANRINSROBEEBHES T ; WIFERIERTHE

FHAE kg .

44 Mg 20246 m=m

* wordy adj. TR, BB
- trifle n. /NEF; BATE; M
+ thesis n. 1£45,; 3L
* restriction n. PR
i lens n. Bk
* nobility n. Bti%; @ HAREL
* fabric n. fift; 419
* ornament 7. <14
» preserve v. 4E4; fRF7; GREF
* underlying adj. PRt &, ¥

#: FE8Y

* innovation . Y3

* dense adj. ({7 BTG ) MEHE

fife B9

* episode n. (/SR ) HE: —

W —4

* spare v. {45, (LR
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46, VESl Gl CAPAEMAE : IRk ol @030 1y o2 ) X AR 87
A) AT FREAFRMIREREE . C) ERERES A ik, XK.
B) EAE T 1 SRR A HER Y D) B AL A E SRR Y,

E-t FRHE BT il il the book AT LAY 2 5 i PISE — Besh— ) . 38 —BESh A,

imaﬂm — g, OTEATREA A, (EURIEAT A 3 e, Rl AR R (O
T e, MR TOIEDTS ) A, B TR B A, B I0I S  ELFEAM
RIE, WIHFRIHE T, R R R AU MR T . dATEL, TEfEETR, A
CBANEE, HEEEAMKRR, #McHFCEE B, SRERC. BMAKE, FXREMEEHTA
 EREEE R L TRAS, HARRAN TR RERIEE, Mok, wMBLURES, HIID/R
| AL, B
47. BUBRRAFO0BLIE, AMT)00 ol A & 0 o PR — I R4 A %5
A) AT EL G PR C) it 3R R (S e
B) il i I B IKI 4T . D) it %t E BRI P R TR

E" R8T 2 # iAlbest understand a particular fashion in an era”] UHERENIB =B —a,

g‘r BEBUR AR, WARAR AR, B AU M ERE A, BIFNTERE R
bR REN ARG . A RT R, ACEIEA . BETR P Arestraints imposed on it'5 i 3 ¥ restrictions placed
! on themJ2& ] X4, restraintfllrestriction#2 “FR#I" MIRE . HAb =T EMAREE M ESG, HEA
| R IR — R E R i AR A 2, MGHEBR

48, 13020 i Bl il 0t i W17t TR A 1 AT 47
A) T b =B i Wi C) WENFF O —Le3ma i .
B) MCTEXT # R AL APR D) 44 B {7 .

E-b R T £ 8 Flthe first laws passed regarding fashion in the 1200s7] LI A REM BB =B — . =H.,

g»%_&%ﬂﬁ%m fRFEmIRAE R 71304 B el i a0 B ff S SR A BETE B L Se il . 2 65 AR S

SEREG G AR, X RBR T TR AR, A TR AEREE L — SRt g KU . RN A)IE, R
TN AL L LR H G, RA14kEiE F—4). FRENSAMAZ 2] 7R o iR e o {9 T
B, mnrd, Bt an sl sk ale kA pE s R mel . B et s, HH O bR g
PR, BARIEED, I Apreserve R RIAEH . BARFSCRD) T rh e g, (B R
Ay R 09— %, TAREN, SHERA. ®ABMCH CRAIR L, HHER.
49. TERIA Do Bads i ah 8 207

A) EAE A LR Xt b T E kA A S A B 1

B) Bl KRN, HAZMEERRS] ).

C) EFcil T A BAEYT, (i T Xky ZaHR.

D) ZEHR IR AT T, ERAFARKEA.
E*ﬁﬁ@*iﬁﬂ%msmmmjuﬁﬁﬁﬁﬂﬂﬁﬁﬁﬂﬁﬁﬂ =],

g*' s — B a A = AR, hrfE S e M —— o TR A . MR A B R T A A

i, B EES PR Z IR A @R, OCFE R . AR, R EBEE
e BAFE NS, Ak, W #heavy reading 5 F CH i dense /& T [7] L . AL ]
DA HERR e, SEIMACRSRE By, McHERR . SEWCHE, FICHRIER “AZ" RBABMEY, HiE
AP T THEMIEY, W HRAETXHRAFE SRS B A, SR, fEE R ERBIEFIE
FIRSIIESE, B FEE, WERMGFEEEER LB, XRBEEV RN BA IRk
i, miIFAEDWT A BA AR S, HDM AT HEBR .

Mk 20246 m=m 45



50. PESIA RIS IX A B KR AT
A) FEMER.
B) A B L AEEE

C) ki B4,
D) BARRYIREE .

EfEﬁ@?%ﬁﬂmgummmmmdmm%mwﬂmﬁgiﬁmﬂﬂﬁ—&%—ﬁg

g"‘ BiF—mRE—aml, XS (XTHE! ) RANKAETFHEENRZEE, WAEED, &
| Intellectual depth 5 51 3C " iintellectual profoundness & [@] SCE e . HAW =T ARS8, SR

Passage Two

A X % #% B M sk harappa.education T20204 10 A4 8 £ &ty — B A # “The Art Of Persuasion” # X
FARXEFEITENRHNEARHER., ANETHLRREROER, FHE, ARAXRERRAAN
WA, AEATUEERFIRARS . FEHHETHRFURIAEF T2 EENEA.

© - 2xcmis-
VAR A A R A AR R B AR A SRS RT3 . (51) X

TRATPR— ARG, BURE MR, RmftArhE ARmRHE

oA RTFHAASEGE, IR AT AR A 6] A9 HERS i ST R RS

JE B R ELAA BRI AT, BT LR TR
A E . seoh, HRAEMSTHERARE LRBT R RERE |
WHF . MREAHERET, ATARF220BAHARNERMKNE
i, WASMEBEEHRGEAEE. (521 A202 ARETS AL RS

PRy R B AT, i nT AR B Vi il 11 S UL IR /9 EL 4R

WTETHEHFLLBRBG LR, HHETMMETLME ISR |
—F. RAFEWERABORREE —, MEERAMERRAREE, 3%
B SRR ELBRZ A, VRIS B A T3 4 A BB R AN
BRo SRR TRk SRR AT AR AR A A AR RO L 3R
HANERAIE A, KRRV 2 & T M %, gL |

He B A SRR AR AR

R B4 TR R X TR 5 At A AT B T 3 LA B AR T LAY R R B9
AEN. ATHFFRERR, RULFONMBINGRENSEEL, (54 HRa9 |
5 i — A i, ATSEA A RERI AR o ffTTHRAG A ARRE

WE, RBOBEPRK, REEERE I BRREE

RIS XM, QRN —RIEAGRES, B4
AT, (55 SIE5MMOUEHILL, BAZEATEKDERA
Bl W AHBA S Z R 4 BN B, BONGGE

RE R SR A B IR AREE TS, AR AR BB

G - sxivm-
S1. e B, X TRk AMRE D, fEFBL T HHA?
A) EFTRERANTSAEERA, WABWE R,
B) #IEH, EX Tt ABEHCHIT I REXEE.
C) B R m [ H ) AR EARER /&
D) A{T1A] BB HAR Sy — R g A fl A F B Al 2R
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-+ convince v. Vil HEARTY

* instinctive adj. A<HERY

* vision n. [EHt

* motivate v. il

* logic n. i

* reasoning n. #E3#; S

« on-board adj. ( R EI THE.

168 ) 258

* pursue v. i8R ; AT
+ compelling adj. % A {5 RAT;

AU A1

* be/become committed to 2>
8qA; BAT

- sustain v. ffi4%4E; fREF; #F

+ alongside prep. ++ee —#;
[T Y

« strength n. 3C41; BEm )
* collaboration n. &1, HME
* push around #f -+ 72K i

% B4n;



» 4B T 8 iFthe ability to be persuasive in the first paragraphP] LU B RE L RF—BH =, =4,

BB AR ARBIRA AR, £EF, F =, =MEH, M8k, ULRE—FARRENEE,
P AR, BUIRAH TSR n] LR i (E] AR M S M AR . BT, IETMALE®E, UOARIBR
AnRE S5 MEE, WA THEEREIR. EWP Mcultivate (57F ) S Alearned and developed/& T [F
M. K= EAEEECPAENL, HEFREREEEANMER, oTLIHER:.
52. Fft L GUIREE TS € 020 52 3] v FE T L?

A) ENRELL 5 TGRS .

B) EffEiL R TR MMEEMIIFE T,

C) ENH B FREFRSE R T— 4 FEY Bdria).

D) ‘BT B A 2ob IR T HAEF

HE Al

¥ B RUHORAE TAES TR A AREE. 8%, AR R Al AW TR LA TE. H
LW, FIAAERSIS I AERAREE RGBTSR . 8=, BUIREEIS AT AL R T 0 44l A A
OB, HEEAREE. S0, AR AT LI ARAY IR X AR R B, T AR
| MR NEBE R BT, AT, RARTCSBIARE, SOVERER. =T 55X
LA, .

53, 46 TARSRRT, AMIBLS 7 1 U £ A ?

A) TR BB TS o C) TkER HErayA .,
B) AR A St A B h5E D) 5L B AR A C AR,

Eamiﬁﬁﬁ&ﬁﬂlemmeanofpersuasmnatme workplace A LI 2 5 (v 2% =B =4

sé%z&ﬁ%ﬁxmmmﬂﬁﬂmmmzﬁuﬁﬁ.Elﬁﬁmﬁﬁmmmzx.W%ngmmﬁEW%
B Jbam 3. Hk, BEQGOWE. BRAEE, 5=, /EEIA R B2, R
A ABEER A EAR. S0, AR T R R . XD, TEITA “1e
HRWWERTT" |, SRR A CRERGMOWE" M, HERSR. ETBHERR TR
L Perhge, BETICHITE R RAL X IR AT T R4 B, MR, BETDFCSCORARE,
| R
54, 12 B 0 S A o A SR 1 82
A) SRR A TR 2T T, IR & 2 a6
B) 24t TR RO T 8 7 e
C) AR B S R & LI Rat

D) 24 T fl T 1A AR — e A8 gkt o
E"‘ HRYE T 2B iR more likely to succeed in persuading your coworkers AT LU 58 8 (3 55 PO ELSS =41,

g'? PUBE —ag i, MAMESE G —ERGRE, BITEA AT RERER WG . H A, 24
L AR RSB, AREA TR M), SMOETIDIER . BEITAREFOCEA R A O W
FlE; EWBHESCEAVCIRE T, RAMERSFEORT; FESORA RBRSITERERS i 1R RE
L HEUER, HHEREEIC,

55. Jaft 280 i AL VRN 8 R R AT I BUR B3, DL e B I AR

A) ik B TAEPMERMHE. C) B S H 55 .
B) B3| Y45 K Z AR . D) &M i TA MR T A,

E? R4 81~ X i adopt powerful persuasion skills to bring about necessary changes o] LA 2 8 & (7 Bl 5 — Bt
JEREA).
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B e i —BRm i, SHEMBE L, BXEHO RO AR A R S AR iR A 2
A AR AR, B, SV S R AT A RS, DM AR, R
B, BRBIK SO ERRIME, AEAHIE, BTRASUGTSH T R ) (0 R L (AR B
R, HGETIBIER . HEAb =AU SECOREE, TR .

Part IV Gé Translation ]

® - g -

247K mean,; signify; indicate #122455E social stability [517E yearning for
SEARAIEFIZ happiness and good luck % B % national prosperity  fBlid € upside down
] Ef mean; carry the meaning of; symbolize i 2k B A BY long-standing; age-old; time-honored
 BYIFK -

The Chinese character “fu”, signifying happiness and good luck, is one of the most commonly used auspicious
symbols in traditional Chinese culture. People usually write a big character of fu on red paper, which means that they
look forward to family happiness, social stability and national prosperity. Posting the character of fu during the Spring
Festival is a long-standing folk custom. In order to celebrate the Spring Festival, every family will put the character
of fu on the doors or walls to express the yearning for a happy life and the expectation for a better future. People

sometimes put the character of fu upside down, indicating that happiness and good luck have arrived.

« R LR -

1 0] AWM, B “RRERFE" RIS SR S BRI shiE
R AEPR I M), Elsignifying happiness and good luck&%which means happiness and good luck; & -/~
Iy R ARy Z2—" Bli¥lone of the most commonly used....

2.8 Ay CHEMBREER. HtakE, ERER" R kriel, BRI EBGER, o ERNE
{653 iA) 4 1B sk JE PR i M52 15 W], Bl symbolizing that they look forward to family happiness, social stability
and national prosperity8{which means that they look forward to family happiness, social stability and national
prosperity.

3. =4y ENNRT R 146" $i%E M posting the character of fu during the Spring Festival is...folk
custom .

4. FMA): “FRXMEREBOEE, X EHFAKRGME" TR B, BERAEREE, Wi express the
yearning for a happy life and the expectation for a better future,

S, By R EEEN" BHPEput the character of fu upside down; “FARERWEH|, Iz H” FnfE
FEtE oL, ) BHIERBRAE 4R 5835, Elindicating that happiness and good luck have arrived.
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