2024 4F 6 J1 PULk FUUIfRMT (=2

Part 1

O - -

VESCE SR A R A O TR R RS IEAE K (K B B 5 RLZ el A RFFAE SR S A R W BT
FLE R FRE A C AW, X8 FEFERIERIESC, AL —, BIFeik. S, TR
A B TR AR AR, BB AKX, WOMIMCE S EHITIRUE. FSIFRL, ATLA AT RE™ A i) 22 4 fnl RE AN AT

HEIMAEAE S e AR Z [ Y € S5 7 TR EA TR IE
@ - suitkasiv-

to the public.! The reasons for doing so are as follows.2

of community members.3 Secondly, it could serve as a bridge between
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the university and the community, fostering stronger ties and promoting |
mutual understanding.# Additionally, opening up the facilities to the |
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public could generate additional revenue for the university, which could |
then be invested in further improving the quality of the facilities.5
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However, it’s crucial to ensure that the facilities remain safe and |
functional, with proper management and maintenance.® Moreover, |
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appropriate scheduling should be implemented to avoid any conflicts

between students’ and the public’s use.”

Overall, opening university sports facilities to the public
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is a beneficial move that can bring multiple benefits to both the |

university and the community. #
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I firmly believe that university sports facilities should be open
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Firstly, this arrangement can greatly enhance the utilization rate |
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of the facilities, reducing waste and ensuring they serve a wider range |
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1. The reasons for...are as follows.
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2. ...is a beneficial move that can bring multiple benefits to both...and...
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Part Il @ Listening Comprehension ]

Section
News Report One
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[1] A JetBlue Airlines flight from West Palm Beach to New York City was forced to turn around and land Sunday

morning after the plane struck a bird. The flight from Palm Beach International Airport to LaGuardia Airport turned

around just minutes after takeoff following the strike.
No injuries were reported on the plane, and the flight took off once again 7.5 hours after the first attempt. “It was
like a split second of panic...that resulted in this nervous reaction on the plane,” said passenger Brian Healy. [2] “There

was total quiet, and then there was relief when the plane came to a stop.” An email from JetBlue read, “Our team is

working to accommodate customers on later flights.”
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1. What do we learn about the JetBlue Airlines flight from the news report?
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2. How did the passengers feel when the plane came to a stop, according to Brian Healy?
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News Report Two
@ - vinix -

A deadly snake, which had finally been tracked down after escaping a zoo, has slipped away for the second time.

The poisonous snake forced the closure of the attraction last week when staff noticed the disappearance.
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After six days of desperate searching, he was eventually found and placed in a supposedly secure area. [3] But it

seems the animal is no fan of the zoo, because yet again he is out on the loose. [4] The snake is a relative newcomer to

the zoo but has already been frustrating its staff. The staff believe he squeezed himself out of a gap located around new

energy-saving bulbs installed inside the snake house. He was only found the first time around because staff brought in a
special machine to trace him inside a wall opening,

This kind of snake is one of the most deadly and poisonous in the wild, and they can range from 3 to 5 meters in
length.
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3. What do we learn about the deadly snake from the news report?
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4. How have the zoo staff been feeling about the snake? % T iX frdv, #hEM TEA TR AH A BRZ?
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News Report Three
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Electric bikes have been the craze in downtown Jacksonville since they were first introduced earlier this month as

a one-year pilot program. [5] But they 're leading to safety concerns, mainly at night when some riders don’t follow the

rules of the road.
As the night goes on, groups of riders are often seen traveling in just about every direction in the streets and on
pedestrian paths. That is increasing the probability of dangerous accidents.

[6] Electric bike riders have to follow all the same rules as you would if you were in an automobile. That means

no running red lights or traveling in the opposite direction of traffic on one-way streets.
[7] City Council Member Anna Cumber was instrumental in introducing the electric bikes to Jacksonville as a way to
bring new life into downtown. And she’s aware of the concerns. Cumber said, *People can have fun, but both drivers and

riders are responsible for paying attention while on the road. And never assume the driver is going to stop or see you.”

BRI -
5. What do we learn from the news report about the introduction of electric bikes into Jacksonville?
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6. What are electric bike riders supposed to do? ¥ %) 47 £ 547 % i S 44+ 47
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7. Why did City Council member Anna Cumber advocate the introduction of electric bikes into Jacksonville?
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Section
Conversation One

@ - i -

M: What's the best way to teach children how to save and spend their money?
W: |8] You should make money a regular topic of discussion. It’s best to start young, so it's instinctive rather than a

scary subject.
M: In our family, we talk openly about things like the budget for holidays, how taxes reduce your income, and how to
shop around for the best deals.

W: Indeed. [9] It’s also essential to make money real for children through practical examples. Working out how much

we save using discount pizza coupons, for example, is much more relevant than abstract sums.
M: [10] We also give our kids pocket money, and the amount they get is linked to chores, such as putting the bins out

and emptying the dishwasher.
W: [10] We do that too, and it’s paid according to their age. Two pounds for each year so they can see some

progression.

M: Teaching them to save is important. We opened a savings account when they were young. After birthdays and
Christmas, they would go to the branch and deposit their gift money.

W: Oh, I hadn’t considered doing that. In our house, we have transparent money boxes for them to put small change in,
so they can see their savings grow.

M: When the time is right, I'll start talking to our children about investing and show them how the money saved for
their further education has grown.

W: [11] I am always talking to my elder daughter about the importance of saving into a pension. She’s just started a

part-time job and was thinking of not contributing to her pension. Luckily, I managed to persuade her otherwise.
M: Yes, it’s such an important lesson to learn.
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8. What should we do with the topic of money, according to the woman?
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Conversation Two
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W: Welcome to Books in Review. [12] Our guest today is John Banks, the author of the best selling new book,

Rewarding Success.
M: Glad to be here, Jane.
W: Your book has sold 2 million copies, but before we discuss why it’s getting so much attention, let’s talk about your

background. You're an economist and spent two decades teaching at universities?

M: I spent 25 years as a professor, actually. And then, for the last 10 years, I've worked as a political consultant,
advising politicians at the national level about problems in our country.

W: You discuss three of those problems in the book, improving public education, reducing our nation’s healthcare
burden, and increasing personal savings. [13] But your ideas about education are the most controversial.

M: Absolutely. A lot of people think I'm trying to punish students who aren’t doing well, [14] when actually my goal is

to give all students more incentive to succeed.
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: I'm not sure I agree with you. Your proposal to pay cash rewards to students who get good grades is a particular
problem. What about students who don’t get good grades? It seems like you're blaming them for not succeeding,
when poor performance in school isn’t a child’s fault.

: But my proposal is not just to reward students with good grades, but also students who show improvements.

: Okay, another criticism of the plan is the cash rewards themselves. Where will the money come from?

: If students do better, we'll spend less on schooling. So, in the end, the rewards will pay for themselves.

: What about now? How will we fund the rewards in the meantime?

2 £33 £

: Well, [15] by increasing taxes or moving money from other areas of the budget into education.
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15. What will be one option for funding the proposed rewards according to the man?
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Section

Passage One

@ - vi i -

I met three different people today, and each time, when [ asked, “How are you?"” The reply was exactly the same.
“I'm busy™. Honestly, I hear the same answer from the vast majority of people I meet. So 1 started to think: “Guess
what? Everybody’s busy!” I'm busy, you’re busy, everybody’s busy. So you being busy doesn’'t make me sympathetic
at all. Because “busy” is the state of the world.

[16] So I'm launching a campaign to stop people complaining about being “busy.” It may sound harsh, but

the truth is, nobody cares. In a busy world, “being busy” doesn’t stand out, nor does it mean productive, creative,
accomplished, or professional.
Mm% 20246 ‘mzm 25



Steve Maraboli once said, “When someone tells you they are too ‘busy’, it’s not a reflection of their schedule; it’s
a reflection of YOUR spot on their schedule.” Donna Lynn Hope has also remarked, “Busy doesn’t mean better. I've
never envied a busy person—the one who likes to point out their busy lives to others.”

The reality is, nobody is too busy—it’s just about priorities. [17] So the next time someone asks you how you are,

maybe respond differently. [18] In my experience, the “I’'m busy” response is really covering up the fact that they're not

actually accomplishing their real purpose. And “being busy™ is the lie they tell themselves about why they can’t achieve it.
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16. Why is the speaker launching a campaign? # + 43t i5 & &4 2 — 1515 79
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17. What does the speaker advise us to do next time someone asks how we are?
TFRAAFAKMGEAN, HisHENENE LB
A) R ELIRA TR C) FRAnHRFA 10y H B2k,
B) REMBTTASTIEE Y. D) R ZE TR N\ —FF 1 3L o

ﬁ+ﬂﬁ#ﬁ#k&ﬂ Y ACHBIA “PREG? " B0 R AR R | W EHKZ RO
- WX EEE. RISERERE, TUCA AR E AR, WiFaT - WﬁﬂDH,WEﬁm“ﬁ
AR . GEAPAMTRAA, ®IUASREEIBRMAE B, HILYIERSEE, ®B, CRIDE SiE
BT, B

18. Why do many people make the “I'm busy” response according to the speaker?
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Passage Two
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More and more people are taking up extreme sports, like snowboarding, skateboarding, mountain biking, and
many more. Why are these sports becoming so popular?
One thing that extreme sports do better than perhaps anything else is to help you stop being afraid. [19] It may sound

strange to say that their main function is to reduce fear. But after a time, your fear response to other things in life will be

dramatically reduced. After all, if you can jump out of a plane or off a bridge, then you can face anything else easily.
|20] When doing extreme sports, you have to become more focused. You’ll be pushed to your limits, and if you

aren’t focused you’ll make dangerous mistakes. Learning to be this focused when enjoying extreme sports will help you

to be focused at work, keeping you more productive and ultimately more successful.
It’s great to stay fit and healthy, but standard exercise routines and sports only work the same muscles repeatedly.
[21] With extreme sports, you’ll be working entirely different muscles, and that means you get an all-over workout.
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Extreme sports also burn a lot more calories than other sports. Skateboarding, for example, can burn as many as 500
calories per hour. Basketball burns around 300 in the same time.
When you find that you can overcome the physical or mental challenges involved in extreme sports, you'll feel

superhuman and your self-confidence will be at an all-time high.
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19. What may sound strange to say about extreme sports? ¥ Z #1 FRiZ 5 A H 4 77 A2 IR A2 45757
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20. Why should one be highly focused when doing extreme sports?
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21. How can extreme sports benefit us more than standard exercise routines and sports?
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Passage Three
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[22] Most of us have been in teams or organizations where we've had conflict with the people that we're working

with around the ideas or decisions that we're discussing. Conflict is natural. We all bring different life and work

experiences to the table. We all have different personality preferences and tendencies. We’re not all going to have the
same ideas on how to approach policies, programs or problems.

[23] But too often we get caught in this place where conflict is perceived to be negative—something we want to

avoid so that we can maintain the harmony of our workplace. This could be because some people want to avoid conflict

at all costs, after all they still have to work together. But this kind of artificial harmony isn’t the answer.
|24] Productive conflict is a vital part of teams and organizations that want to push forward and do more. Without

conflict, we're often stuck in this artificial harmony where people don’t express potentially innovative ideas for fear

that they may start conflict with others.
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[25] But if you're in a place where you have a basis of trust, conflict can be extremely productive. It can lead

to increased innovation and greater trust on teams. It may be an uncomfortable process, but good leaders and healthy
teams recognize that productive and healthy conflict is an important part of how they function.
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22. What does the passage say about conflict in organizations? % T2121 P agib %, B LFIHLTH ALY
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24. Why is productive conflict important for teams and organizations?
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25, What does productive conflict need as a basis? & A st @& #9524 445 A L a7
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Section

@ - Y -

AKX # B M 35 https://www.psychologytoday.com 7201951031 8 £ & & — B4 % “Men and
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T, MRBOIMELE R AIELE, fln “IEXT X “EET , WEACAERhE. e, BHEEME X
TR T EEAEES .

IXFhZERA2IMBE R4 MIRARINY, FHEZERLES—HBHEHSPHEEZR—
AR — R ENEE, B, FE—IEX3008 TGS A R, BF9E A R 7E R R b [33] 3
ﬂﬂﬁ@ﬁ.&ﬁﬁ%ﬁ%&%ﬁﬁmganﬁﬂ.ﬁﬂﬁﬁﬂﬁﬁﬁﬁﬁémﬁ%ﬁﬁ&.&ﬁﬁﬂﬁﬁ
HEAONESETERMSMGRT Y. XRE, TSR ER B e 34 e, m
EERFEAIRETP [3S]HH A,

BRI -
26. O) ultimate ( adj. Ht &8y, & /EH)
25 W il 2 45 1) B i the broader picturefliE idland, %% /5 & 4 1d ¥ i purpose of action, HIMLFIHI,
AL A — MBI E A, 78 Ypurpose HIETE .
AREARNY “ZFRME" XA, THROBETAMSIES MR, BECE R ML R,
MidE4E5 FFBL. ultimate purpose® 2l “Be# HAR" , #lultimatefF&151E
27. B) attaining (v #%&; £H; #%F)
SRR Aridof, G4 idaction, HIBLATHI, SREENIEA AR R E, 7 XMaction
HYSEE
ZAIER CHFRARIAA, R T ATEEEMA i TE R ahRA B iR
WRIES, MAELETAYH_ T FEMASIES" Bfim, RAETAH, attaining® &6
28. C) conclusion ( n. %6, i)
FHREATRiAthis, ZHIGRIES, BILATHE, SELENEA— 41,
FCER T HESS e, BB E SRR AE S RS AR el i B M A AR
X—45ie, HitconclusionfF AT .
20, A) approximately ( adv. 4 %), K #f)
(B =M BT e f) - IR MocEs, MM RIIA— R, EEimmpREifEm.
AR A, IRARHRET 4T EIEEHARNMREFR" , Mapproximately
VUEETES:
30. D) difficult (adj. F#dh, & HH)
23 KA Al A more, B EREAE Lo visualize, HILTTH, FHENIA—PMERR, MR
“ (be ) HEZAH to do sth.” 544,
LA E “fHFT BT SRAMNEREESES, AT “EXT “EE FHhen
ia) W HELAAE S, MdifficultfF & 1R .
31. M) significantly (adv. 5 #4; B B4 )
R EIHES TR, SCERAREA— 8], BT AR S imore.
BN i RB, BHEENE D HATEZHMPIAT" | AL,
significantly fF 3 HH .
32, N) source (n. R, EH)
R E i the, ZHE 52T iR 1Eof this effect, HULATHE, ZSHEALRIIA —4% i,
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AR Sk, BHHEMEHEZMEES. SRNEHAASTRY, SB1EEHXMT
FEEREFA . EsourcefFATEEE .

3. l) manipulated (v. %4, 4 )
B2l 25 HEAT & 4) 711 £ifthe researchers, 5 H&J5 /2 ifpower dynamics, 75 BT 7E [ FI S At i,
FBEA 1, SR A SRR 53, 7Y HFRiEE.
(ESHR) A —ag i, PRI AR 26 5 AT R S OB VERE I S S8 S 09— Pk E K.
e B 7 ) Tl — LR R I — 4518 . ETE R 3008 F R ITEERR , FRAREANES
SRR s, R XHEMEE SRS . HmanipulatedF &5,

34. F) fixed (adj. EEH v #3E)
BEAl SRR E D a, FHIEREZ Wendency, HUELFTAI, FRELRNBA—-MEERESGE, Y
tendency 1 E i .
R SCHE IR 09 25 5 2 0 A B = A i), B ZE R SOFAAEE S iR — B %, mik
TEAFE PP ™4 . fixed tendency B “BEEEH" |, MfixedfFHiHHE.

35. E)emerges (v {3, BH)
ZZRE{ T “not...but rather...” &5FH, FIEHF R IES, WU A2does not reflect, Mbut rather)i
o 1 (i F shisl 5 = A PR BUE .
M ATE A BT AT AL, ACPRh S ATEES LRI — i e kad, E-RESRT, mihi4E
et ZZhme i, WemergesT A1
R
G)ignored (v. B ®; i) H) legally (adv. K F; &) J) recommended ( adj. #1869 v. 3,
M4 ; L) K) refraining (v EH, ) L)signals (n. 55 v X6 5 )

Section (T

@ - Y -

AXFERW T WA ESHBEKBERS . HEEFR, AIEREERMNEN T RKEFETL
W HE, XFAAFNPEREARA, EMABFNEZATE, FRABRTEFRTKENAEE
EREANBHFEREBR. KX EZEHLYTHRETERRR ARG nESE, TETRUNXKT
FEKMEA N EREEBAEL, XEERE, EAXRGECHANEED, TUFBRMNAHESF
WK R, WA BT E ALY E R,

o Sl 0 44200 1 6 55 )

A) MK F AU R LR R E R A O M2 R RR - #HIER A AT R 28 R IRGEE . 40
Bk, AMMGEREER. MBS BV, IR EELZARARERNENH TREFERAER. A
i, 0L AR R A B S AT B

B) N T W@ R FE DASEEAT R, SRR R LA A T OIS S8 MK, [F0 o el ftaf 15
i AT KRB FEMAFERFEES ARE LBEHTAMNYSINAC ., ARMAC . HaTaflA
MARMMA . HSEERDERN, HIERME R CH T IR G BELEHE 2 SifiE . [44] AT
B, ANTERE A S R/TAY H O KRGS B, TS i i A KRR A TS BR . (ORI, &Y
FAEE A ARARY H C I A AN T35 Bl 40 T A e 8 S AT A0 fl A B KRS 3, ARG T8 %Y
HIEY A O IG5 3

C) [37) NSEFrkit, HiEEE—1H . —FlFRMHCH, FREYRERX B AR DRt Q] &8 - Bl
Rpraloxd WEi A R ED G — . SRR CERAE, AR IRGE E MDY TR S AT

D) HREMHHIEREHDITE, —PRREEE LT . ARATREIEBEN S EETERRMNACE? BE—
SRR
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E) MBLAERY I 2 RIAKN H C RO R . TATB 2 T — H R i BT AR R 25— R
PR RATIR. JRATAT AR T T A e T o PRI EAE A0 FAL , TFCIA. (BRI RY 1
E) HERTELMBENIGE. Fit, RATVIER A S FFHEHE EHE SRR eI
MR, AR SR . RAVNG, WIRMRAISA R 142) (e R R, Rl
RS B SRR TSI, AR T RAE N S R [ AP .

F) HLALBAERY 1 C RN F C AR AEIERE , RN =Rl fEMMR T R : —Fh 3R Ak 1 2
SRR 1 C AR . 139 55 SR BAENY £ A . AORAY E CICHR LR AR, ARG
RRATEARS E 2 MR TIA, T2, SRR B CHESHRA TR T KR

G) fE—TURLERFCt . TR TS A BUAE A (T2 W T4, B AN s Al o 0
L4, MRBAANATI S ST RS, 5 FIE QAT AL i R RS, B,
B 5 HWHT—MEDIUEIRE , I BT T, LMD EREH AT, [45] HRE
AT LIS S H PR, MBA12 KX B kB 30%09 T .

H) TSR0 K B bt A—S b BN S0l 15— ALk LRI LA B4
(R A BRI IR, T LB B 4 e o R R BUIRAT

DB AMRINE AN E1 2 HEBUAER) O N AR BB RBT . A bR RT BT LA
R ARG KGR, (RGN, RAERTE S AVENE - 5. (36 TRAIAYACK T A: R R i i A2
M. ISR AT EHRATRAE S, AR RN B SR, HRATASHAREH
B, TR IR BRI KR, e, $ABS . T, AR AN [ R
PRI A S B 0 A Lo, {ELAESCIRFFAR TR, AR 540 A 00 0 I i e AT MU0 7 2T e 2
WAL

D) REE RO, RAMESEE, RN TR, SRR CENRE S S, AL
RAA M. HEAC AR K2 HOSLEEE - (R RS I BF A2 OMTHR RS - JEAF B B PIRTF I K R AR
ARG E BRI 2500 EL T 2 a2 2 L.

K) “fE—IIFgEh, AR il T AR e e R H AR . KB ) FARAB R N T S BAER A
KBRIAE, QB BT B % S ORI . R TR 2 AR H BRI 24 A M
e, BARABATH b S . R TAIEE FARMRIA 5 R 3760 H RS A . [41)
RMN%EI, ST F AR EAEAPAR L, G EAY) SR UREHUN F AR P A 5 A8 R 1
B, " AR

L) WM. I EBIG Y, & —BE SEMTAM B, 143] Pil, SATIHS] $EET R
ORI RS ALIT . 1A R REBE 1 S0 B SIS 0%. SLAETTSA, FRReu i MBS 4
i 2 ) AT A BB BN, E At K

M) [38] LR KD, AESBLE R b, AR S R KR R, B, MR
FHRIEAACA 1R HEGSEDAGI 2 — S R PE SRR SR AT Ltk i 1 B MO S K B, (B
U T SR BT, BRI E R RS “H” A ARFAL.

© - mxirm -

36. SEPRUGE FRATII% N B A PR Rk .
I. &8 F X% 5 2 O0ur brains™immediate desires € LB 1L, ZBRF=4#®F . RINHAWK
EHERAHAEL, HEEAZTRINHARESEOA®E. ATENZOMENER, E9
Our brains & F /& # T, genetically #f L /& X # #hard-wired, immediate desires*f i J& 3 # #instant
gratification .

3. IKERRAT, A IEO I Ok 56 A ERAR R BB WA .
(Z=®iT] C. @M T %815 Sin a practical way . saving for post-work years # giving money away to others & i
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BCh. BRERE, NERER, SEHE -, —FERTFEHECH, ROARSHFMAKE
A EY  FRARANGERNGR —H. FEHFT _ RS, KB FAER, HEKES
MY THERATL2ESHA. BT RMEGHENRE LR, 3P Taken in a practical way 5 JE X # 8y Put
in practical terms, T saving for post-work years#f iz & 3 # #saving for retirement, 7 giving money away to
others & i i 3 % #9 giving money away to someone else entirely .

38, [EFEE] PR A, RAAH BB 5, WRENREZERAS, wiEHR RN .
[Z=mi] M. W # T % # {5 % focus more on enjoying the process than the long-term benefits & i #|M & , % #&
HHRE, TEEARYA, EEAEHFEIGFL, FRXOABLGLERKHASTEANEE, H4ER,
RPABHRNEATE, EEEHNRIXABA S, MEFRTRKENAE, ETEMEGAEHIKE
&, BT ¥ B Research found thatXf i /& 3 7 B9 These findings suggest that, T as regards achievement of
one’s goals AT i /& 5C F &% when it comes to achieving your goals, it is important to focus more on enjoying the
process than the long-term benefits ¥ i /& U # & enjoying the process itself is more important than wanting the
long-term benefits..

39, [EFEZ] AN I CHAEDVRAE P, 45 B8 BhIRAT) 81 S8 R0 IS IR 3R
decisions E L E|FB., ZRRAFEEEN ="M THROMATE, R F _AMRATEREALENCHE,
AAMBEERFLERN, DRECFAMERNEARGECLERTHEMEA, B4, REEmAERKY
BEMBRMANBEEFRMAR. Bvx, EAKNECHREMRED, HAFHRNBBEERFNK
Bok%, BT REMEAREHEY O L4, H ¥ Regarding our future selves as still being ourselves &t fi /&
3 # B convince your present self that your future self is, in fact, still you, will help us make better long-term
decisions & 1 & 3 F B9 will encourage us to make better long-term decisions..

40. G NN 0% P00 A i 43 BFRE IS, (LI JL |40 O T8 it B R B0 45 P IR
(Z=&#7| A, B T %4 {5 © Savings rates in America. dropped in recent decadesf people’s life expectancy &
fEAR. ZERE_ARE, BEXR, AMOEFSEEK, NESRLHF, SNBTEESHERA AR
REWE FEFENEE. FEEF=ARE, K7, ALTEXLXENEEENTARRE, ETEME
LA EE R L HEE, M Savings rates in Americadt B U # #9savings rates in the U.S., Tihave dropped in
recent decades %] i & 3 # #7have gone down in recent decades, T people’s life expectancy has increased #t Fi &
3 Bypeople are living longer.

41, WFRE N DR BL, HILE ) bt ok, 92l 8 R 6 A7) 8 oK L s
(E=mi7) K. 8 F %4 15 4 Researchers found that. enjoyment rather than importance#persist in their goals &
HEKR. ZRETENPHE -AXTANMRERERERNFR. RE—HRE: RNAA, S0
BEfREERa T, I8N ETERFNERREANMNA AN REHAL, DHLERNETES,
FRABRERREANEFEREIF. AFEAFEXAELGE X KR, BT+ HResearchers found thatit
5i i SC % 9 We found that, Tienjoyment/® T /%1 & 3., importancef ki £ 3 # éhow important, Tienabled
people to persist in their goals® 5 & X # #predicted people’s goal persistence .

42. fEMveE g, FRANULI % 18 i ML BE, i A~ K %A
[E=miT] E. by BT X # {2 @ making decisions. give priority to. current frame of mind#the consequences & i
HER. ZRE=AREI, RN AAEHNBCHHRAREEESRNIKXRKN I CHUNAEAHEE.,
W —AEHRE, FAXHEHR (FHRE) A8y, RNRELFRHERNLWHRE, TFAREAN
HAELLAAKNETHRNER, ATESZAAENE XK, H ¥ When making decisions 3t AL /&
X #7in doing so, ffiwe give priority to our current frame of mind without thinking much of the consequences #}
Jii J& 3C 4 B we prioritize our current mood over the consequences of our inaction for the future self..

43. A e TE T BE e o ) Jenkita EIC I SR ikt fliivZRiE S,
[ZE=mii| L. i #F %% L People ate more of a healthy food . focused on its good taste#its long-term benefits
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45.

EMELR, ZRE-_QRI, SANBEI S EETR XMk made, RNEAHRE
BERELHEMO%, HYANEETRERRNERTER KN AL, ANEZHES. BTEHEX
t9F X 4 . BT # by People ate more of a healthy food*f i & 3 ¥ i people ate 50% more of a healthy food,
ifiiwhen they focused on its good taste instead of its long-term benefits ¥ 52 & 3 # #when directed to focus on the
good taste rather than the long-term health benefits .

C[EFET) A IR, ORS00 B O, CRFSEABE ) BB BT ) N 3 SIS BX

B. W # T % & {5 E.when people thought of their present selves . their brainsfmore active & {L#|B
B. #BEF=4#2, THHIH, ANMEBFUNHaCHARRER, TEESFLMARANARRST
EER, BT EE A AENE L, BT P As was expected®t [ i 3 % 8 Unsurprisingly, T when
people thought of their present selves*t ki & U # fwhen thinking about their current selves, T their brains were
observed to become more active *f fi & 3 # f people’s brains were most active .

BEREA VR B, AT 80 1 CAF BB R B 5 HHIt, BRI CEENMERNS K2
HRAEF R ZMER.

[(EZ®i7) G, 8T %48 12 & participants who saw the images of their aged selves##save more for their later
yearsE L E|GR . ERRE—HRE, FHEERNACHEEERT, BN EAHREKEF30%
By T ¥, BT EAMEXAZHHE LS. M T P ¢Yparticipants who saw the images of their aged selves#t i &
3 & ] Participants who saw their aged selves, 7 would save more for their later years than those who didn’t#f i
JE 30 % Hywould save 30% more of their salary for retirement than the control group.

Section (1@

Passage One

O -mu-

A Xk § W Ewww.forbes.comT2019F9F25H Z &k b — B M A “The Key To Success: How To

Improve Your Willpower” #y X ¥, XFEEEF AN RGN X BERLSD, TEZERSBANELS, LA
TGS, EEAEAREELT o8, BERREANNY, LAFBAALEFRENIR, mH
FRANADINTUERERGEIR. AFEADALHRAEHNS, BACTRNBIBREZERY, (£
R-EHRB/TER, BHRIRbLENES.

© - 2emiz - @ o RN

A2, K4 — ol KRB ELFER . REFT | . eyreprencur n. UK

7, ARk, 25, BULHEERE ST RAHERIINEBEEE . connectionn. ABRER; A
H. BENREHACHESD, ER—MEENORY, TUEKBER | .« work ethic Bl
W, ER—FGAERRNTT Y, TARELEIEEN: BR, RITFR . winpowern HikH
AR, A LU A 2T R E | « détermination #. P>

461 B RGN B BB AN EL S, MUTRBHEN | - constant adj. AW

PASRAR . BEE SRR ASUA AR, ATRUTRBE . RONMSIR. BDBE | . jncredible adj. AR SBALAY;
KB, RS FERECT Y A R, LRSS, | Aw

BEHMIMREART 4. BEKBERORY, LREERME | . g0 hand in hand HEHR; %

EFETI, JERRLENTTH, AT~ ARSI, 47 RIOME g
BIRUTILTFH—LRETRIOIR, TARRE, FU—BRRT | . criteal ad. TLEEH

EBK I, FRakse A RTRIB5ER B ¥ TIEES . -« stick to B H%

FARI 35— T A BAE RSP BN, IRAFOORHE | - i place 6 EROLE s HEd L

T, JFBAREREST, SE AT I FIRAN, BANTH %, s
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RETH SO R 2 R 6 By — 25 (48] K — -2 WA ik A5 AL GRS K, | - automatically adv. [ 313

ZA B TR A XA 1 -+ valuable adj. # % f¥); At
Al R RZ BRI A 51— 12 AR, [49] Fl1fEiERiEE | - permanently adv. KLt
Sl AR E B TR T R, ML EPRARIBIBLEAT By TR T R - -+ master v. Hii#

1500 A g i il g 7 A A 2 Sl i R BN Y, FTLAR & S Pl .« adopt v RIK
SR, GBI EERARSE 1) AR X LA R IR S 2T 10, AR ADRFFIR KM | - delay v SER
IR R PR R S E A 5. — B3 R, GhZe R IRAT T - - get of  track JBEES Bl
WERHET . i

«H R -
46. 1A BLARATH RO | 2RSSR AT 28 ) ?
A) e TFRERMZ T, C) Il & o
B) Fréiibiz e . D) 15 b LAy Jy H b

E ',' ARSI L1 B i) i strengthen our willpower, ANETRZE Y BN RERR . [ kiU oS —, A
W RSO A — B R, M B RE R,

ﬂ' FESCGESR—Boh, EER MR ETE S, AR THAREEN, ERXTWEIREE g

ﬁ AR, AT TE, BB —wRs, S ESQNIA—FE, EARRER MR, LA
Hbim s . tabiis, AfTTEREA R Ry, R K, MAEER, Hih—=mayRN %
| WATERTEC. FHERR.

47. HUHE XaE, RADLT B0 FHET AT ?

A) T2 R C) 18 WLIA ek —FESE Y
B) F EUEC D) i i O Y

g?ﬁﬁ@%ﬁ%ﬁ$mmmwd&ﬂﬁﬁ%ﬁ&%ﬁ%&m¥ﬁﬂﬁﬁéﬁﬁﬁTw

gé%?&m?Wﬁm.&mwnﬁﬁ%%¢m¥ﬁ—$%MTﬁmwﬂm.mﬁﬁm&mm¥—¥WHﬁﬁ
| RN TFIMBLAY, MoRERA,. Hb =3RS ARG, MHERE.
48, T 248 20 W0 AAC) £ 9K o SR Ml I 2 45 ) 00 HE S ?

A) BRI 42T . C) B —E R .
B) ¥ H S lch R Rk D) fi 0L e P A PR A R

 —4is
g" BUEHRSG R, A5 BRI S A0S RORIORE, A 1) TR AR EFR XA~ I, i d)ifis,
- BT MR R A AL R, AU D IR R B 2R 04, BUCARREED . ST (N the desired
- outcome 53t valuable outcomel® T[] SCRFE . Al =AU SR 645 JSCIAlIL, {ELER AR I
BpR . EIRBAL, SCRPAY A PR T ACE M, ERRARN M SREA X, XET
L AR
49, FLBJ1RET T AL o fof 158 Bh R AT 1R 5y iy ?
A) G TEFRATT AR PR S A R C) it it (EFRATTRE RS R UMY 730 .
B) il (E N IRES AWTLMCE RN IMAT . D) it ik FeqTe & 5 K
Egﬁ%ﬁ$£éﬁﬂaﬁﬁQﬁ&%ﬂ&ﬂﬂ&ﬁﬁﬁﬂﬁ%ﬁfﬁﬂﬁﬁ%i&ﬁ:ﬁu
B EBCE BB AR, A B0 BRI R IR R AR TR, iR RIS BT

ﬁ AT M. WELRER, BE AT LAEIRG RIS G173l , M Bh T alsh, MAEIEC, JRSCH iadopt
| those that dolil T ¥ , 5 0H i it I %0 IE AR AR X 4045 . X RIS IR U2 IS 1% f2adopt those behaviors that
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| contribute to your success ( A B TARIENEIFT R ) . 1% 59 ffitake positive actionsiinl X B #k., K

L R TAETRUCRIRR, M

50. KA 2RISR 118 17
A) TATR S 8B AT Fe IR 11 ) Fr i ST 488
B) FeA 11 flEJEik bk 1 1 o 8 S 7 LR .

C) A ATEE SR X,
D) F il h H BT R Ry A Ak

-’ ST & iRldificult for us to maintain self-control 1] LAY B S (i B kG —Bsi—h) .,

E
fir
B G RIB AR, B R RN R R AR Y, AR SR . XA AT
ﬁ" " BRI AR A, AGTRE S A SRR RS R MR, B RUCHRARE AR . B

| B, AT AR, M.

Passage Two

D - mse -

& C¥ % # 18 % A K #Understanding Science ™ 3 & % &9 — F B % “Who pays for science?” #9 X ¥,
XEHY, S AP HHEATRBRFEE., AL LA MEEALELLHE, T Lk AEE

R TRRATAFREL,

G - 2 it
(51) W4, REEFE - FEHRE i BUF X . & 20 6l LA AR F)
MRS SN . fFA—THa, ROTAX R P Bk T M,

RN AE A IRt . (LRI BLSK . IR RS L B

PRI fAE 47 e () e S 5 125

ARRET L BB TR T K, Mk B, PR

WFFERRTG Y SCHF ARG . B, SR R, ms,
BFFEN 53 7T RE 22 13 3K A RRIBUREETT . HLi S 2 iR G ol e .

SCAUBFFE I R EY . SR L PR SR IR R M, RS 75% |
I PR BE SR A A b R ST R . 0%, S —BEFSE A BLOOAR
FIE LB — S AL . TR TR B RO IR Bt
fER A AL, (521 (R SAMARE | A A OB RULIA ATALE |

APRAY BT F AT SLEAYRFSE .

I53] 6 oA IR, SRR N 0 E—F AR
S RT NN . (HEBREI AP, RO ST KRB, 5B
FS K A M A SR M BF ST LL , o 57T L MR O 25 B S I
F ol AERAELRT RSS2 . [RE, SahSr VERRAIBRICHILE, il

VeI AT TS B AT AT RE(RAEL TR SR B i

T 2T 0 T T Ok — U7 TR 1080 R WA A e 28 ) A

Fil it A8 B AR NG 7 MARANIE o (S4) IXLERHA B FE Rt T

SERHYE . b, BREATVE A (R MR th R R B 5 S TR L
BL. W2, BEAFIFOOHEL, RPN B SR AT, X
BAmERTE] . [S5] SN, BAERIM A A T SRR 25 T
HhRESE . R, HESRA R SR MM TR R Kl
BlE gt B A H ok Rimb a2 a B FRITRMN M S%E |

58 AR AE G 1 O .

MAEE il T EXRGR, ARAHEL.

- © A g ] B R

-~ fund v. ¥EH), Ve

« grant 7. 4R FhEHE

* foundation n. &2

*reap v 3K4%; Wk R

* purchase v. 35

+ donation n. ik

* historically adv. i |

* sponsorship n. ¥ 8 (&) ; W4

XiF

* corporate adj. 72> 1)

* clinical trial Ifi IR

- small-scale adj. /MAERY

* introduce v. 5| A

* under consideration TERF3E ;

EHIET

* make of & f¥; HE
* invaluable adj. XM00; 6% 5

Bty

* pay v. i ; (HS
» consistent with 5-----—%{
* go a long way towards Xf«--

FFBNAR K
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51, RTHFIRR, xR EEtie rira?
A) ERALRE, C) EHIRIRE.
B) ‘E Y ElHf . D) EM%EE.

e B EEIE T RRERIEt 4, MFESE, RARRMHNoLRE RS RIS, A, 4
| SCTFRERER T SO

B B—BUR— A, W4, KEBERETTIAR GBS, FIRA AR S SN, il
R OCAIA, S SO AR AT A0V e L R AT B A R L R R ISR, MGATIDIE# . b
AT R CEE BN, SR

52, KT SRMEEREAOBOEE SO DL, X SCmpIRINGE a2
A) AT LA BO Ve ) Mefi TAT LAZE [ 2 A4S 35 42 THE
B) A 1AT AR AT B AR I AT D) b 13245 ikt A7 A MUBLAO BT

E 'P HLHE BT S R i) birdwatchers and rock collectors A] LU 2 58 58 i 8158 — B G — A .

ﬁ* B BURG—adE N, SRR | A ARGEE AT LIEA RGBT T T IUEMBIE . X 5Em
Bﬁﬁﬂ‘{]ﬁ H—F(, I Ydo research with limited resources 5 5 3 ' f¥do real research on a limited budget
: RTFREER, AROEREOREAROBERES, HETBER. EMARCECRARE, Lk
B EWIDIR TIREELE, U0, —Sifse AR A ek Ve Bl — 2/ N LBEA BT 7T . S EE A
FAACREE AT LUEAT PRI T F EF T ELIE MBS, JFBcA B, S ASEEE I UL & O T KLY
LR, MR
53. BB EMBLIE, 5 XMt RE, BEeore ik aR1m?
A) EfTHRTELAIER. C) AT S T AL b A T B 9T
B) Efﬁﬁﬁﬁ‘ﬁiﬁ% D) ENHZR R,

E* HE T 6819 scientific studiesHla perfect world B] EAKF B4 (B8 — B 4],

g* BoBOR—AE, E RN R, SEIFASECNNE—FTE WELER AR 2 F W, Ba)is
R, AESERMIMEAE, BRERAASTSAER, SORMAES. HA = emE SRR A i, YT LR .
54, RTAG AR ALK, E&Erta?
A) E A1 F R L A (R e i C) ENMTAR AT TR T 5 AP .
B) t:fflﬁ&ﬁ%ﬁil%}‘]ﬂlﬁfﬁél I_:’.H{thlllr D} b{i”)&ﬂ‘ AL SE S+ T

E* FHERE T % %] companies and special interest groups 1] LAHH % % 5 fir B it fs — EX8 — %P0 ).,

ﬁ" i f5 — B 4] . FRATTNLIZ 2 PUAE (] iy 20w slURE R 23 M AR B B RO ARG 55 =, POmss il 2, Y
?"27‘5% XS AR REERR IR T ROV MR &, dLaT A, "ﬂ%ﬂ?&ﬁ**‘li‘i?ﬂ{*ﬁﬂ FOFTRRAE T
i iﬁfﬁ‘ﬁ"% WM REYR, SEENCIER. HR =T %W R AL, SRR,
55, A & el 5 1% el 4 7 ol sl % )k 1A 0% B FRO 2
A) R H AR T T C) R sh A b o A A .
B) N BB IE HAR S HERY SR . D) L 37 b 8500 L A A g T,
g’ H4i% 8T &8t i) research funded by industry or special interest groups?] ELH & 8 (i B ik 5 — Bt

ﬁ* el e —BfEEda i, FATAREZ Wi 2 A sUFBoM 48 A IR st B aY B o, BODENTARSERT TR OE il

ﬁ FHRFE S, FEEEIAHE T DURBUO R, SRR o 2 Tl SRR A 25 R e R BT, X
RAEGH . dEnlR, ®MCIEM. ®MAMDFUCHB AR, WTLAHEER. @®WBSEOCAMY, ROCRA
HF| THERF AL, RSEENSREAKSHAE, HRXETLATWIME, mIEERNTFhimik
| BRI AV BB IE O i HCHERR
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Part IV @ Translation ]

® - i -

T originate in H 41 daily lives RAEY) crops

#il5E formulate i H 3 record dates JEF be based on
iZfTHLH movements LHEAETE arrange farm work A4 component
FE-oo v 4 5 TEAH play an important role in e U H] make the most efficient use of
A agricultural production PR F R yield and quality

¥ 1L

The lunar calendar, which originated in China thousands of years ago, was formulated based on the movements of
the sun and the moon. For a long time, the lunar calendar has played an important role in agricultural production and
people’s daily lives. Ancient people recorded dates and arranged farm work according to the lunar calendar in order to
make the most efficient use of natural resources and climatic conditions to improve the yield and quality of crops. The
Chinese Spring Festival, Mid-Autumn Festival and other traditional festivals are based on the lunar calendar. It is an
important component of traditional Chinese culture and is still widely used today.

« VLRI -

1 B4 AR, FEEE-E, "RETRTEASE" aTBERAER I EEiE N, B
which originated in China thousands of years ago. {E& “®IE THE" —H#HiF Moriginated in... X TELIE;

IR iz T HLAR " B awas formulated based on the movements of .

2. A “KILIKR” BTBHI%E A For a long time, TERXIZN [RIARIE# W FIBLZEE S — R

3.0 26 AEERK, FTR “WARKIERLICRBA N ZHEAE" , 8% M Ancient people recorded dates and
arranged farm work according to the lunar calendar, JLH “ A" #iF Fancient people; LI RA ZUEFH
AR AR, RAAREY ™ BEFER" #iF Nin order to5 | T/ H#RE, Elin order to make the
most efficient use of natural resources and climatic conditions to improve the yield and quality of crops, Lt “#i
EARE Y BERER R 8 i B B4R 50 iA) 1 make the most efficient use of i H ATRIE, HIAER
FR,

4. Fwh): “PEAFEY ., PR SEENTH" #iFE A The Chinese Spring Festival, Mid-Autumn Festival and
other traditional festivals.

5. BAfy: “Beee B A" #i%¥ His an important component of; “UKERSRE" BHIFE Mis still

widely used .
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Part Il ) Listening Comprehension

LA 2.C 3.B 4.D 5.D 6.C 7.B 8.B 9.C 10. A
11.D 12.C 13.A 14.B 15.D 16.B 17.A 18.C 19.A 20.C
21.D 22.A 23.D 24.B 25.C

Part I1I >) Reading Comprehension

26.0 27.B 28.C 29.A 30.D 3IILM 32.N 33.1 34.F 35.E
36.1 37.C 3BM 39.F 40.A 41.K 42.E 43.L 44.B 45.G
46.B 47.A 48.D 49.C 50.B 51.D 52.B 53.A 54.C 55.C
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