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@ - 5uiscasin-

In the heart of China lies my beloved hometown, Beijing.! Over the years, 1 | 1 sifidtsl2AC & W
have witnessed its incredible transformation.2 %5,

For one thing,3 the environmental governance in Beijing has been tremendously 2 M EE. tEEET
successful, bringing a bluer sky. This improvement in air quality is not just a blessing B AHEAR

for the residents but also a testament to the city’s commitment to enwronmen.tal AR, NFER

sustainability. For another,3 the strides in infrastructure development are nothing : B i AR A S
t \ [l

short of spectacular. The Daxing International Airport is hailed as one of the New 11,4588 5 e A 50 3 4
: Ed AT

Seven Wonders of the world and its construction epitomizes Beijing’s infrastructural

. ; . ML EREE.
achievements. Additionally,? the implementation of dedicated Bus Rapid Transit MEXEA .
. : ; ; 4 KBS, fRdEatE
(BRT) lanes have further streamlined transportation, making commuting more .
efficient and environmentally friendly. Most notably, Beijing has become the first W f PR B T LR i
R ARIEK o

city in the world to have hosted both the Summer and Winter Olympics, showcasing
its charm as an international metropolis. s HE—HTHE, 5 X E
In conclusion, the recent developments in Beijing are a reflection of its TR A RS T
relentless pursuit of progress.4 These advancements not only enhance the quality of L RMAEERR, LA
life for its residents but also position Beijing as a city of the future.$ L BERDN— AR Z R

@ - i -

WAREMF £ ST E OISk, FRIIE T EATT B,

T, TR A PR TS T BRI, ke T A K2, A SR R SO A U R
2% I TR IR T & AR . B — AT, MRS A A AN H . KM E PRI
WG LA —, HERAE T SR E AR . MeAh, LHBPGE A (BRT) K%K
Wit — R TACH, (@RI, RAEEEAR, tre it R L E R R RE S
NEEIE LB RIELMRT, BR T HAE R ERRAER T KR .

B, ACECR R R R R e T O ARG R . X eI AR S TR RIS @R, R
SEL J— R R Z I o
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transformation 5% 7% spectacular HARAY ;4 AT Bus Rapid Transit (BRT) TR#A%E
blessing iFH; A ZH be hailed as B E W notably # 4t ; FeilE; SLH
testament i A wonder @ik relentless "EFF A

stride & J&; W epitomize B A+ () L4
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1. This improvement in... is not just a blessing for... but also....

ﬁ!ﬂ%’j‘ﬂ Hewssea 7 T 9 B A A e G~ 4111 )1 5 IREERRD ", HHinot just...but also... TR Lo 1]
- o T RAIRSIMRS . RIS R 0 FLAE R 1L B

2. For one thing... For another...
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Part 11 (>b Listening Comprehension ]

Section
News Report One
@ - vinmix-

A police officer in the U.S. stopped a large SUV car that was going very slowly and drifting across lanes on a
highway. [1] He expected to find a driver who was either very drunk or having a medical emergency. Instead, the

officer discovered a five-year-old boy sat on the edge of the driver’s seat. His feet could barely reach the brake, and
his head was only just high enough to see out of the windows. The child had taken the keys to the family car while his
teenage sister was napping. He then drove three kilometers across town before getting on the highway. [2] The boy later
told confused officers that he was planning to travel to California and buy a Lamborghini sports car. Although he only

had three dollars in his wallet, at least he was driving in the right direction.

O sxirm-

1. Why did the police officer stop the SUV car? %?ﬁﬁ' AL‘F T ARHSUV?
A) EERIRIRER, RREFE. 0) A
B) fi A7 a4k L BA A D) ‘Hﬂﬁ'ﬂ] jﬁlﬁﬁﬁ#ﬁl’iﬁﬁlﬁ

g? FIFL T, BEET T HARSUY, AT RS, T ELAE B LS, ALY S
| ARFINEAEATRERTARE, EATER, MOTAEREER. KA SEMERMTSRER, THE.

2. What did the boy tell the police officers he was planning to do? A/ % 3% 2 8 B4 47 A 4 2
A) LM%, C) B FFImFRE L,

B) FFEF M, D) XA Bl KR

ﬁim&&m%&ﬁ$ﬁﬁ¢ﬁ:ﬁiFtT“%.ﬁﬁiﬁﬁ&ﬁﬁ%mmﬁm,ﬁﬁﬁﬁcmﬁﬁﬁw
RIENR, BRAATFERERMANZE, WERFFMFRELE, MHRC; BMmiERbe e
ARSI RER G TG, MR S B, MHERD.

News Report Two
@ - vinmix -

Mobile phones have changed the way we live, how we read, work, communicate, and shop. But we already
know this. [3] What we have not yet understood is the way the tiny machines in front of us are changing our skeletons,

possibly altering not just the way we behave but even the very shape of our bodies.
New scientific research at the University of the Sunshine Coast in Queensland, Australia, suggests that young people
are developing extra pieces of bone at the backs of their heads. These pieces of bone are caused by the way people bend their
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heads when they use the phone. This shifts weight onto the muscles at the back of the head and causes the bone to grow in
a way that is not normal. [4] This process can be compared to the way the skin hardens in response to constant rubbing or
pressure. The result is a piece of bone like a homn that sticks out from the head by the neck.

© - sxiam-
3. What does the report say we have not yet understood about mobile phones?
ik Ak, RNERTBX T Fhagt 2 FH?
A) EAff e &&&:ﬁ] (R 77 K. C) ‘e Ty S 3L Rl .
B) TS AL HH. D) BT MRS
ﬁ# %‘?ﬁ}h&%ﬂ FHBCE T AKMBEHE, HRRIH AT AR, HRATHX L/ NLRR R AT BUER AT
BN, BBUUNIERER. B, FHBE TR, T, SnflprrX, JEHE
%‘iﬂ‘]E.ﬁlB‘J WA, DFTISER, CT7ERTMT AR, ATHER.
4. Wl:at happens to the skin when rubbed or pressed constantly? AUk & Zit B BB EHTLEAEMHAL?
A) E2ZER. C) EL%EH.
m? AR A D) EELZERK.

&E%ﬁﬁﬁiﬂiﬁ?iﬁﬂﬁﬂﬁ H AT A, ﬁﬁ&ﬁﬁﬁ%iﬂiﬁ‘l‘ ARHE, ﬂcﬁ%ﬂiﬁ%ﬁa H
_ﬁ_ﬁiﬁﬁﬂﬂﬂliﬁﬁ;& AT HERR o

News Report Three
@ -vinwix.

[5] A village is going to throw a birthday party for an orange cat named Wilbur, who has become famous for

making a regular appearance at local shops.
Wilbur has his own Internet pages as he approaches his 10th birthday on July, 7. Wilbur is both bold and friendly.
[6] He spends most of his time in shops and businesses around the village. He'll just take himself into any shop,

anywhere. There was one time when the doctor’s receptionist came back and he was sitting on her chair. Among his
favorite haunts are a local hairdresser, two pubs, and the Nottingham Primary School.

Lesley Harper, who runs one of the pubs, said the cat has been a big hit with their customers. “He’s been a regular visitor
for most of this year,” she told the Press Association. “He’s a very relaxed cat, happy for customers and villagers young and
old to come in and say hello.” [7] She also said he is a cat of expensive tastes who likes his high priced cat food.

Sarah Godfrey, who is organizing Wilbur’s party, told the local newspaper, “Wilbur is part of our lives, as he is for

everyone who lives in the village.”

© - sxiem-
5. What does the report say the village is going to do for the cat Wilbur?
P, A ERH L R RGBT A7
A) AR T, C) Fﬁf&ﬂ‘lﬁ?ﬁﬁ"g — B
B) i X4 — KW E IR . ' X o
Mo BIITIES], — TR R TR F AT, B AR, B RS
RAE T HC KR, (B3R B R R A R ey, SCHEBRATR; HARPIAER MR R, A
L HEBR
6. What do we learn from the report about the cat? % FiX 2%, HATMIRE FTAT B4
A) foft— RRRRTI#F Y o C) ¥ et —fir B A Y HERF R
B) flb % YR BRI REE o D) f B WA A B R IR EYR F | '
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Blﬁifﬂmﬁf‘*% ﬁlﬁ‘?‘%?“ i“ﬁfkﬁ_ll?iﬁf "I'ﬁ-?FfHLF Aﬁﬁ?'*ﬁ% %ﬁﬁ]’*&?ﬂ A— ?.’KEEEE?‘J
ﬁf#ﬁ@l%ﬁ‘ﬁiﬂﬂﬁﬂﬁé&?m%ﬁ?k MRS X QAR BRI IZER R, WA BREMATER
| ABTEFRRITRORE T L, HHEBRC . DI,

7. What does the pub owner, Lesley Harper, say about the cat? % FiX 2%, e £ KA - 234 T H 47
A) B ERPZF B AR C) kil By — A,
B) fl B RAEFEN R - D) 2% 7t B PP AT TR £

E? vy e — R BT A - BAFDLX P OIS L T AR n*.ESIAﬁf»‘:fIEﬁ““E

R BRI R EREEN RE P, WRERAAH FROGEA, B 1R 3 f 2% 7 3T F1) -
R E R ] HERR HoAth k10

Section (T
Conversation One

@ - vinmx -

: So, [8] where do you want to go for lunch?

: I don’t know. Do you have anything in mind?
: [9] What about the Sandwich Place on Camden Street?

Hmm... No, sorry. I don’t feel like sandwiches today. It’s a great place, but I think we go there too often.
That’s true. [9] Remember that’s where we saw Brigette Clark, the famous movie star.

Of course. How could I ever forget? There were crowds of people around her asking for a photo with her.
What about hamburgers, then? There’s that American style diner on the way to the mall.

EXEEELEER

I like that place. Their chips are great, but their service takes a long time. [10] And I need to get back by 2:30 for a

conference call. How about trying something new? We could try Mario’s, the new Italian restaurant on the corner. It
looks all right. Have you been there?

<

: No, I haven’t, but I've noticed that it has great reviews on the Internet. It’s supposed to be one of the best Italian’s
in town. I think Jeremy has been there and said it was amazing. I'm up for that.
W: Cool. Have you asked Jeremy if he would like to come with us?
M: T already have. He says he can’t. He has brought his own lunch today, so he will stay in. I think his wife made him
soup.
W: Poor Jeremy. [11] His wife is a terrible cook. He should throw that soup in the bin and join us.

BRI -

8. What are the speakers talking about in this conversation? £ 535 ¥ | % 5% £ % #4472
A) HEE LK. C) fr AR EIZIR .,
B) EAZEZ =, D) ZHJLIEFIR

We LEXTIETESK, bl LARRMIUIE AR, SR R SR T TP A 4 DR AR s R T,
ﬁi%u%ﬁ%mmBmEN%%Hﬁmﬁ,ﬁm@nmcﬁﬁﬂﬁﬁ¢ﬁxﬁﬁ%%ﬂ.ﬂﬂ#%u

9. Where did the speakers see Brigette Clark, the famous movie star?
KELFANERINTELYENLHH - L A?

A) TERBE A .0 O) fE R =INAR .

B) A R EAR/T . D) FEAATIE R OLBARI R AT o

ﬁoﬁﬁﬁ¢ B L EEARE R RSN SRS, L AR = BE, S B LR
B REER TELREAE A - S, FUSENOR,
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10. Why does the woman say she needs to get back by 2:30? 4+ 4 &+t % B 23020 @ k7
A) WA EIES C) 2HME N,
B) MR 2 AR D) M A AR + SRS AR
l“ EXES, T — KRBT R, IR EEL A S AR ATV {EEJ:%HTIﬁ]:kAT HAEE2:30:2 A ]
L ESIM—AHRIESW, FILERIA, HABETAE S %A HEFR, BOS9HR:.
ll. Why does the woman say Jeremy should throw his soup in the bin?
At 44t A K R e 6 A 5t HIEAR?
A) mﬂﬁiiﬁﬂﬁﬁﬁﬁ?“ﬁo C) M8 HUKE E RSz 1.
B) FHRBEARIFZ D) #ﬂﬁﬂfﬁﬂ@'ﬁkiﬁfﬂﬁﬁ]
m Eﬂﬁ%ﬁ“ﬁ% 9'%j:ﬁiﬂi..&*ﬁﬁ%%.n.miﬂﬁﬁi’% A BE, ?‘&%*H‘J%?iﬁlﬁii‘:ﬁﬁ
T, feRiZin s IR, R, A A AR ETFHIR AL, ISR NBI. AT “K
. H#EMY% (homemade soup) ” FEHIXT FAMNIR/THIFHTI = MY, HA R KN ET MG, LA
| iR, SRR C. DRITIZEXHER AR R, BOSHER.

Conversation Two

@ vinrx-

W: Hi, there. How are you today? [12] Do you have a reservation with us already?

M: Good afternoon. [12] Yes, we reserved our rooms yesterday morning on your website for three nights. The name’s

Patterson.

W: Okay. Let me have a look. Yes, we have it here. You brought the whole family with you, I see.

=

Yes, the two kids, my wife and I, and her parents too.

W: Great. So we have a family room for you and your wife and the kids, and another double room for your parents-
in-law. They are right next to each other on the ground floor, since you mentioned in your message that they have
trouble with stairs.

M: That’s wonderful. [13] My father-in-law has had terrible problems getting up and down stairs since his knee

operation last April.

W: I'm sorry to hear that. And if you need any help to find transportation for the whole family, we can definitely
recommend someone for you.

M: We were thinking of renting a car, but we will explore all the options available for sure. [14] So, yes, that would be

very helpful in comparing prices. We’re also wondering what tours and day trips are available.

W: We have bunches of brochures here. [15] I would recommend getting out on a boat trip. The kids will love it and

there are so many islands nearby to explore. There’s also a great night market further into town that has all kinds of
food and cool little shops selling souvenirs and local jewelry and clothing made by hand.

M: That all sounds marvelous.

W: [12] Now, all I need is to photocopy your passports and then I can get you all checked in and show you to your

rooms.

@O nxitm-

12. Who is the man talking to in the conversation? x5 P 8 B + fe o it i35 7
A) BHRKRK. C) EEfe il
B) LR D) LB,

§¢ TR W R LTS, R SO AR, IR — SR AR EBOT T
E_HEBCJJ%H H AT AN, Ao RS AORT AR R, BTRUE R MO, ELRA L A A
| B RIFAGP BRI A MRARE , X B AT UE L AR A B B
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13. What do we learn about the man’s father-in-law from the conversation?
MaTiEP, BT M2 B Lo 5L eH 41582
A) ZAENUH , bl T —35" mA . C) B BT F AR
B) fl LT REBRER D) = RAEAEE T RIFREE
E+Eﬁﬁ¢ PR A M AR A M T M FARR, E TR T KR, TS E R
_W EHAE S, ATLAEEEHFBRCI; A& IR R B M EACEAENA R AH B ™8 EH, SHERA
T XHES, LR S B RPN E R A RIS, BB RN GHE T — B4R 7
- ANBHEL, FFLLIEAE S 4 AL B AR T O . MCHERR DI
14. Why does the man say they will explore all the options available?
A2 B EHAAMNDIRERA G TEFE?
A) 3 TR R ACHE C) A 1k A B EF AT L
B) A T 4AH 1 14% B B kAT D) AT KA.
e X, K EHBIMES R TR HOE AT, WAT R, Rhi B Ak — i R
K, HESEEERRIANTENTR, FHAXRABTHMN, FUSRRDII,
15. What does the woman suggest the man and his family do close to the end of the conversation?
FEATE A2 R, S F AL RAMA L7
A) B —F LA . C) fA—LeBu5m M A .
B) FAf tHF o D) ik ZF it F Tl AR .
g?ﬁﬁﬁ¢ Bbm e EE AWK TIE A — BB H, & ER0UB R ARMR 0, R R
- BT ERRAUEN, T E B —FE AT LA RRR S, SR, FIAERNBI. &/ BT i
i, $RFN B LKA LIRRHIHERR L S, CETM A" S5fEaA—8, Sk @ik
PR, IR R, ST TR AR R/NE, DT R T T
DRERIRRET S A B, BHERR; ABETERHE A AREE, SR,

Section (18]
Passage One

@ - vinmx-

[16] Artificial intelligence agents play ever more influential roles in our lives. They do everything from suggesting

new friends to recommending purchases. They’re even beginning to drive our cars. Another role that they are expected
to take over is negotiating on our behalf in commercial transactions or legal disputes. [17] So, it’s important to know

whether using an artificial intelligence agent might affect how we negotiate. Research indicates that it does. In a new

study, participants were told to imagine that they were negotiating for something important to them, like a house. Next,
they were told either that they would negotiate for themselves, or they would program an artificial intelligence agent
to negotiate for them. Participants then completed a survey indicating how tough, deceptive and pleasant or otherwise
they wanted to be, or wanted their agent to be, in the negotiations. For example, participants could choose to be tough
by making an opening demand far greater than what they'd be willing to accept. They could also choose to express
sympathy with their opponent to appear pleasant. But they could also indicate that they—or their agent—would
strategically express anger toward the opponent to gain advantage, or they could opt to convey dissatisfaction with the
encounter so that the other party would think they were losing interest. These are both examples of deceptive strategies.
[18] Participants were more willing to employ deceptive strategies when assigned an agent to negotiate on their behalf.

O wxirm-
16. What does the passage say about artificial intelligence agents?
A TFALGRKRE, BELFATHAL?
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A) BRI 82 AFREEE . C) b‘lﬂaﬁﬁiﬁﬁﬂﬁliﬁﬂ]&‘ﬁiﬁﬁﬁ
B) EfIELMRARMNEFAET . - i B
B4 SCIEFLE), AJ‘E’ﬁEﬂﬂE%iﬂﬂﬁ&ﬁ?ﬁ}iﬁ%wu&&ﬂ HTE#BE?E%M] jJ B‘Jﬁﬁ@. fIAT A, A
=  THEEREREHFRRREEMNIER. KIDSXENA B, FEHNERER, PR, ANTHEE
RIVSHRNMEEFVR, HARUALERREEZRARITOFNA T, SHPBREINB, EMAHCI
| BRI, MR
17. What does the new study want to find out about using an artificial intelligence agent?
*x TR Ai%’ﬂ'ﬁ:'ﬁ.ﬂ ﬁiﬁ*’r'ﬂ?ii&-ﬁ-im# 47
A) EREVENRIARA R, ) ERARNRLS RO,
B) u%ﬁﬁ&@‘fﬁﬁﬂ&ﬂ)&%ﬁﬂ%n D) I:,E%?‘Iubuﬁ?ﬁﬁﬁ}?

%%ﬁﬂaﬁmAﬁiﬁWﬁﬂﬂ E%ﬁmﬁ%ﬁo matmmiﬁ¢ﬂ$&& mwﬁ
18 What did participants tend to do when assigned an AI agent to negotiate on their behalf?

ﬁ&%%ﬁﬁﬁﬂﬁklﬁﬁﬁﬁﬁiﬁMiﬁﬁ#ﬁ wmwa%m#

A) EFEIRE, it Pl TR A SR

B) [RIfEABATAIX F-. D) Eﬁﬁi
WM& SRR S E), R R T TR, 25 H ERACR AR . BIICSXXEAE
s NUHERSR. BTA. BHDHNREXEAFREGTRE, HHR.

Passage Two
@ vinmx.

New research has studied the effects of a seven-week healthy cooking course. Academics measured the program’s
effect on cooking confidence and self-perceived mental health. Researchers also measured participants’ overall
satisfaction around cooking and diet-related behaviors.

What were the findings? Course participants saw significant improvements in general health. They also reported
improved mental health and subjective vitality immediately after the program. [19] These benefits remained six months

after the completion of the course.
What caused these improvements? Researchers have previously found a link between eating more fruits and

vegetables, and improved longer term mental health. This would imply that the participants in the current study may
have felt better due to improved diet.

However, the study showed participants’ mental health improved even if their reported diet did not change after
completing the program. Also, the mental health benefits were equal among participants who were overweight or obese,
and those in a healthy weight range. [20] This suggests a link between cooking confidence and satisfaction around
cooking, and mental health benefits.

[21] Who benefits most from learning to cook? Gender plays a part. At the start of the program, 77 per cent of

female participants were confident about cooking, but just 23 per cent of males were confident. At the end of the
program, cooking confidence and skills were equal across both counterparts. This change in confidence could lead to a
gender balance in home cooking. This in turn could reduce consumption of unhealthy, high-calorie processed meals.

@ =xitm-
19. What do we learn about the benefits the participants gained from the healthy cooking course?
* TA L H MR TR RFHFL, RNTMHEHL?
A) ~lﬂ’e%%‘ﬁ ﬂﬁ‘]E;’%?ﬁI_l C) EMERESEEZRNERRK.
- A e D) BT R BETEL A ol ok
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g* SCEPRE], XECAFAME R U A A R FEE. MBS BN A8, B h R, S
D OARREHRTI, HHERR.
20. What do the new research findings suggest about mental health benefits?
AT CEMRABA, WORTERRATHA?
A) ERFEEENENNSS5ES LA URAESEIEN. © BENSEERFOMEMEEES X,
B) EINZHANTS SEKRITHKE., D) 1%k ERENE THEE KR MG
gt CERRS], EREREMNSSEREATUENGS 55T, CEERE TR RARE, X5
C EEAR . REREEAOBEEBES 2 A FEEBRR. RUicE LENA -3, HhEREE. S
S5ERENRBTETRLIRERFTRAYE, ERMITCEEBERN A Ik, SHBRETB, B
ARMRTAB, B KRMGRE S SR RMOIME R R AR, Al X RIATamrse &M, k%
| D, HETAXERRER, S,
21. What plays a role in determining who benefits most from learning to cook?
HABEREZTHRAFI XEPRER S
A) #5, C) fdH¥,
B)ffl. D) L,
g* CEPRE], HEME ST TSR HIET —E0MEA, BTASCENE—K, FHEYERE
- R EIMBAMCREMRYE CE H i Bl cooking confidenceFimental healthi B/ THT, DI HAIRK,
L HOSHERR

Passage Three

@ -vinrix.

[22] What is personal space? We often think of it as an invisible bubble of space surrounding us that others can’t

enter, without causing discomfort. Research shows, however, that we actually have bubbles of different sizes. Each of

these bubbles applies to a different set of people.
The smallest zone, called “intimate space”, extends outward from our bodies 18 inches in every direction.
Only family, pets and one’s closest friends may enter it. [23] A mere acquaintance entering our intimate space makes

us uncomfortable. Next is the bubble called “personal space”, extending from 1.5 feet to 4 feet away. Friends and

acquaintances can comfortably occupy this zone, especially during informal conversations, but strangers are forbidden.
[24] Extending from 4 to 12 feet away from us is “social space”. Here people feel comfortable conducting routine

social interactions with new acquaintances or total strangers.

Those are the average sizes of American’s personal bubbles, anyway. It is important to keep in mind that personal
space varies depending on culture and context. Furthermore, there are significant individual differences. As we all
know, cultural or individual differences in personal bubble diameters are all too often the cause of discomfort. How did
these personal bubbles arise? According to research, we begin to develop our individual sense of personal space around
age 3 or 4. [25] The sizes of our bubbles are fixed by our teens. These bubbles are constructed and monitored by the

brain region involved in fear.

© sxim.
22. What does research show about our personal space?
X FHRMNGAIAZN, HAKRATH 42
A) BilHAM AT Qtﬂﬁjxo
B) ERTIEAE ; )
e SCEFFLHEE, ﬁfﬂﬁ’%‘mﬁ/‘kirﬁ}ﬂﬁfﬂﬁ@E‘J—'T‘iﬁﬂﬁﬂ‘];zﬂ?@?@ HAATHEHA, BA23R
i - AaE, R, BRRERE, KRS EAARKMIMEE, DS XENET B, BHILYIERER.
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23. What happens if a mere acquaintance enters our intimate space?

Jo FAULRARIRZARARMNG FE LR, 2LEH2L?

A) XERVEBIARET C) BHiE TAASRAAIER.

B) EHHHAZ B T FifA D) ‘& SFECHRA T Bl R 2 . B
B SCEPHEB, BRI, B REEET , MRMGESHARESMEA T EEM18% T AARA. R
i - WAECES M AA REEA ﬁlﬁ%*ﬁlﬂZAﬁ)\ﬁﬂ]B‘]%ﬁé’ E ik RATVERBIAETR, ETMASCFEA

AB, EEHERER.

24. Where do people feel comfortable interacting with new acquaintances or strangers?

AAAERR 2 5 #A R AR EA 54 BB 4FE7

A) TENAZ ], C) TE18%E~THIBERI A .

B) fE4t32 %5 ] . D) AR 23R
u¢xﬁ¢ﬁ@14ﬂuﬁﬁmﬁm% """ FEAEERT R, TS R A S se 2 bE A R A AT H R

L ANEE, SBFIAE. EWBEIEART—H, Ei&t%zﬁ%%%o
25, When are the sizes of our bubbles fixed? 11185844 X /s 2 fe 4t 4 BHAR B £ F R 692

A) MIRATF UG EERE A B C) MIAT =192 BT .

m%ﬁﬂﬂ#ﬁ—ﬁa@%ﬁu l»%ﬂﬂﬁﬂﬂ&ﬁﬁﬁa

....................................................................

Eﬁ% i‘x‘.ﬁ]%ﬂ?;hﬁ Z—EE?F&“?KEAAJEHEﬁ ﬁﬂﬂ?l‘?v’.’ﬁIﬁBﬂCa ﬂlﬁiAIE‘FﬂcE& ?ﬂﬁ#%o

Part I11 ({9 Reading Comprehension ]

Section(lN

O -mu-

A& X % #% # Big Think M 35 T20194-10F 178 £ & # — R A A “Spending more time on your hobbies can
boost confidence at work—even if they are sufficiently different from your job” # X%, XFEHL—H X T
KR & STt AT T A£ R0 WH TR RRE,

© - 2 xmix -

Vi ZBFCE IR T 5 BEAE 1 QTR W TR A e R R . SR, (26]4 ABREFROR, XKTRIRTESH
WWTRAHR . Hik, PR - SR R FEFERSE T 12988 ET0LARZF RN, BIRMITEFE R L
b Rt ) ey (2 7] R R AT T A TN .

IS AR &I, 45 5HLERRTESD LA E L 281PEE 20, MITEEMRE A S AN ZER T,
1B A YA i1 — 5 TAEAFR AR B, RE L1008 5 TAEMM, B RRBoIRE g,
A4 B 29ME N . AN IBEA B S B C B, XTI S TAEHRL, ARATESHE 2 Hifa] fE 2 4f
s bR B2 PR A TAEB3118CR.

W ALXRE? EHBL, BTHRE—MARFHEL, AMTEERAJCEMOEBTI, Bl nfeom
TR S0 TAEA FRERESR, IRAMMTTRESBAME AR, TERFMTER T E. B, WRbf10%E
W EESERAR, HB2X—B 4l fE AR 2 LLRBER R B3I TIRANT, K28 B 140 A AR AEE
fE, AT [34P¥IRMNTZE TAEPRE L, AR TREANRER, " AR, “EARASHMN0EE
TAEESNBSHEAARIE, FrL 105k ar AR AR (OB FRMN TR R RE SR, "

BRI -
26. O) surprisingly (adv. 4 A HH,; WA#; HEFERM)
M AR FLEHI S8, BR2s WAL I BLRIAD
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217.

28.

29.

30.

31

32.

33.

34,

35.

BAIRE VR E IR T 5B A S W TR A = A R, ST Y
“$RiM, KFRRIESIENRFRENRA" o R HE ST, RAETIATH, surprisinglyfF& it
VG

N) shaped (v. %v5; #i)

EREITEA N TEENG], WP BAEE, H B Rthe time, A1 TR A —MEL 0, Szt
RS F K

AR B, PRIERL - LA B LR AEE T 1204 A IO R BB A, BISTIBIEE LS
T - b sk 1] ey AT TAEA G o (AR AL, shaped At ab s .

Dnormal (n. #4A; —MAKFadi F#HH, FEH)

244 i Fspend sth. on sth. Z5#4, 1 X /1-ifthan, 5T Kon their leisure activity, #Z5H&4bR L
AT

HAFERN “HRARER, Y 5&ERRTESD LG E Zt, i1 A
CHRBNTEE T o AZLIATE, normalff &AL A% . T longer than normal ¥4 B4R, &
A “HIEWBRER" |

B) case (n. $5,; HHA)

ZERE R 4 %€ ik i)the, J T Awhend | SFACIRIE WG], #ZS EALR 41,

BAAEER BRE YT — S TERR A R B A, s M1 E 5 T YA
o, HEE s, A4 ElixFh "o ARABEIATH, casefF A AL AIE

C) casually (adv. Mi{EH,; MEH)

EREFTTE R FE5HI5EHE, U He AL R HTRN iR

RV R ST AN TAEAR R AA SO R i B, Sk Ml A T8 B 5 T A
fl, HEZ e, A2 IR o ATE RN BLE, S5 ERNAZRA R A AR
PRy, BEEMIREY, ScasuallyfFE I abi .,

D) efficiency (n. %% ; %6 )

RO TR, BITHE Atheir work, A5 &AL 1417,

BRI WSRABAIREA IR R OB, XN B LS TR, A AT & (i i) £ 5
UF b SE PR b2 R AR AT T A " o work efficiency B R “TAERCE” |, MR, MELEN
efficiency.

F) exhausted (adj. i #% & R-tY, H&EFHE)

2 M AT 1 Athey may be left, J&fi»and unable to, “leave sb.+IEZ A" Fn “fFidh AL FA 24k
B, ML REUE iR 54

BB R E— BRI B SS S Rl e, N TR AR RFNET, AMI1E
LRARRACEGEI, BTSRRI T0E 30 S0 TR R RER, B2t ies B ¥t
S e TAE" o RAEIAATSI, exhaustedfiF-& AL 47

H) interfere (v. T#; T3t )

25 K& A I it may not, J& I #in the same way, #ZSA%AL R BLEhIREIE .

RaAER ER, WRMINMBE SIS RRE, BAX AL R ) . R
i1 1 B ABAT T R A S R B - o ARAGETIAT AL, interferefF & A4 .

A) boost (v ¥§ik; fE3; EHK)

ZE MBI Hthat can, J5 T Htheir confidence, #2S Ke4b Bl FIE .

ZAEERN ERE, RN RF SR EEARR, BBAX BT fEARS LR 72 T4
i1, Rz Bl R RIAMERE, i M1 TAEPEEL” o RAETTH, boosthF 41
LLGIh S

L) removed (v. £f; #&; #FiH%)

ZEFE BT Mis so far, J& 14 from their day-to-day work activities, (25 ¥ &b R ST 25 iR1a% 4347 ,
FAARh “‘hTRETE fiafi16 B % THERESD, FRLABATORSRTT LR AR (0FE) ¥
BN TAEFT R REILIHK” o be far removed from sth. &N “SEFYERAR" , HEHAmE, HER

Jremoved.
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E)m(mﬂ}"v Eﬂ m) ﬁm&;a&t dﬁ, nm

AXEEHRRT T B LR ILBE -, XEHHAEESWALRHRFBER, LEAERFL
B ERA Lk bAT T ARG LH, EFELA, HANKANACETERRETRARERE, XX
ERRFHHAELEE)B5, XELRE, FEWTLEMTEARGFHRAFELRT D,

© - 2xmi%-

AR % A2 kB B, (H B RS MR R A5 P AT i AE
A)#ﬁﬁﬁﬁmxﬁmﬁﬁﬁﬁ%.E%@%ﬂ%ﬁﬁu%.Aﬂﬁﬁ#ﬁﬁﬁﬁﬁi?&i%ﬁk.Eﬁ
B 22 A0 3 3 HEHC B P IR EUAR B A, (ELRAE W R AT R K BE ) L, PSR AR RAF
B) [39] -2 B T4 5 S EE ot ot 36 B DU BTN ] v S A 2820 o 3 A LB A8 F A0 B AT T
., EREW, EETEAN 24050 TH, HI%MARR, KEAE-EINECLTRERSE

-

C) [42] ZEBSZRAM N2, 62%0I SN T B=M], e M X — B h93%, MiHAAMSZ =157
TR, IR SRR AT LB AR, B kAR, W ILBRECRER
BB B T .

D) [36] EEE MR AR REGEEHFHFRBMERZ —, HERB L KM AR EEF IR EX—
[, BIERTIE, AAMEEHME AR X AR B O R E R B .

E)Mﬂﬁ*b%ﬁﬁi&\ﬁﬁ%ﬂiﬁﬁ%ﬁﬁm-%ﬁﬁﬁﬁ,E%@Hﬁm%ﬂm%%&ﬁﬁﬁ%ﬁ
E&ﬁomuﬁﬁﬁﬁﬁﬁﬁﬁﬁﬂﬁﬁiﬁﬁﬁﬁmﬁﬁﬁiTi%%@%q

F) [40] “TRfiTEAERIM T — UL TR BRI, SAHRLHMAL ML, XeRFLREBIRE, REE
F180% 9 A 21382 FA AL SERBE =B R AT LB, 12 =R AAN A AIX B L R B EF R A TS
e TR

G) SERIBBIST R B, P4 = 0050 A A B U A s P B A5 B, 76% M98 B AT SE e F A
BT A R

H) [45] MIBLAG , SBLT SRt nh o B R 7= B A 2 70 A o 58 o —— L 955 X IR ROl R =2 RKEI SR
H——x A BT A TR S, BRI 5 LA R REOR

D (41 R, XTSRS TSR 7 TR T R AT RSP, TR, MHFE,
2 PR S PRt TR B LS 1 B T8, X — A EE IR FRa SR BV F 1 i Trh i
ni.

J) i F ZBBH (97%) o, ERNEEFHEZ — RSB BBZT . (52507800 5 an i
BFMFELSE, M0 EEHHL T —RARNEEE. (37 RE715%0R TR, BEMZHEEENZST
(ZET) FEEMEY, BAEZEBHEME —E&RiN, ERCERD, LWk ERT X ED
THE. —/NES (2%) MBHERR, MITRETEZNTILTHE,

K)%ﬁﬂﬁﬁ&ﬁmﬁﬁﬁﬂlﬁﬁ&%%m&ﬁﬁiKEOEﬁ%ﬁﬁmﬁﬁ¢,n%mkﬂ%ﬁmmm
THEBEETRT, 14%WAFR AT, HEZT, 17%8BEEMITO TEBREETRT, 20%8A
£ EAT. SRR, E2eatdn, AF2E, BITWRFELUE X BII0SSEENnT . —F8
R ER R G R T RGN TIERHE, TRA27%M B XM, MBS Ems
7, BI1ERAC R, AR TIEAMITHRERR, TRA—ENLERMM%NBEHERR, TE
Pt A MBSO i s
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L) FEBOLE XA L, 59%89 2 tEf149%A) B YRR AR B AT AE SRS (fA100 %R ) | i H BHfmatt
FRMATE OX LXK R R B, EREEETIISXFE, Bi30%Mat (HLHES
PERIPIfES ) FS%EIBHEINY, B REEMITEFOILSHA T, [43] RERIE T #5, HEAEN
(MED) S003RBEE |, HPESBESREANRMNENABLUER, BEANT T30y EnG
HRLFR, HEXR A GBS A —/ N5,

M) AR R, Dl SCRBUEBR T A EME T B RS, “BXFRNEEE, AFTEL8s
B = B3 e 3B e T K A R i A IR R B T . A FIETEINRS], B A E 25 A
HERFE. AT XEEMNME# LR R, REESN. ‘B, BERNAZEEHER
B L, "

N) A, REXR A BB TS5 A SRR AEER T84 i & LAEEFR, £
FALHEFR A CHARERF THHREHOBHRER, WHER T 5005 £THAM, 355 WEES - B
WA FARY TERIRE, BREATADEESSUR D, BEBANE (BTH) TEEH
Ao B, RFEEERI6ARHEHEILB. Rifi, CETHERBEARRE.

0) M - PELRAMZBMERAT, BEWAIBETHRE, HIUMEZADHEHBAEER, b
i, HMFIMRLIE, EET AR “XERN" |, (B7EBUExT R = 675 B T 8BS SC R iy
&,

P) “HELINNEH —BEEE X THFEBEIKIR, ODRLSERFAVMME, IFEMBIED FE
FTAE, ERIAILFIRERS, XAEEFEFRBE. " [38] i, FHHE LB FIS I %h
DB, “CHRERE ., EEFABIRGIERERNER T, MHESBREREEAEHT,

© - sxitm.

36. FERABRBLEMWR T, XEG - wHCSEd 7 A XLFFHRERENEER,
D. AT X% {5 Ethe absence of Federal legislation. some states in the US#laws concerning paid
family leave ® fLEIDB . #B#E|, XERER I RANATREEZFFRABONERZ —, EHER
FEMAAE EEFHERFEX—FM, BENAE, \MMNATOLTRESEE S FREREE, B
ERABRALENWAT, XEN-—LBNELBL THXFHFREKENEZ, TR, ETEEEN
[Fl X #it, 3 ¥ In the absence of Federal legislation*! i /& 3 & 5 The US is one of only three countries in the world
not to offer statutory paid leave, some states in the US*f B /& 5C ¥ # eight states and the District of Columbia, Tihave
passed laws concerning paid family leavext 57 J& 5U % #have their own paid family leave laws.

37. EFET KEBRFKIA, WEERSBRN, BiNgk RS TRl sEres.
Jo 1AL X % f5 & Most fathers., during their paternity leave#did much less childcare than the mother
REUEIB., ZBREKE _QRE, RETSUHRATIRT, EHPLARBR LT (BTF) AEHNED,
EAFHEEUE—F AN, ERALEEP, *UEREBTASINEY Th, sk Th, AT
& XTI WA B L # R . 3 9 Most fathers %t 5/ X #the majority of men, Tiadmitted that even during
their paternity leave they actually did much less childcare than the mother*f i /& X # #admitted that in reality the
female actually did most of it.

38. [EFER) HUB— 0 sEMBEE, FEM A LB TLBBSE b 0 SR 24 o b,
P. @ # T X # 15 Eone father, parental leave. an essential componentfachieving gender equality in
the workplace € (L Z|P B, Bt —F bR TDR P LR EMAL, £ _4HRE . K, FLHFILRE
GlERFEHN PFENLEART 2, bk Th, BETRAZAAZHEXER, BT+ Hone fatherxf i
J& 3 By He ( BF AT 5C 42 2| 89 Derek Rotondo ) , Tiequal parental leave is indispensable to achic;ving gender

equality in the workplace} 5 J& X # #equal parental leave is an essential component to creating gender equality

in the workplace.
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39. —IR A SR, BAERA B BRAED 1.
B. T %4 5 & One survey#less objection to paternity leave & fL ZIBB . # B ], b T 2
BIfSREFOHEENRAAG PHRBKED XA FHLBRNFFRSRTTAE, ERAA,
EESHENI2M0LRTE, HI%MART, LERRFBRHAACLEBEERZERT. 7L, A
ERAREBUAZDT. w0, AFEMZANE LR, # # One survey indicated *f B J& 5 ¥ #
Research...found, Tithere is now less objection to paternity leave &} 5 J& X # #the notion of fathers taking leave

has become more acceptable.

40. — R R, RITAEDTHILG, 5% 00 AFRAATIZ @bk LB 0 U3 YR fn o HE s 1 1 IR AR
FF.
F. ® % F %% 15 % five years ago. one researcherf¥their organisation gave the same support to men
and women taking parental leave £ L 2|F & . & B3| A AW ME: “RMILFABT —Iq X T B =R B
K. SMEHFRERML, XERFARRITE. RAMIAR%MALUAT AN REREFBRETU
e, DAZZHWAAILARNBLhBEABNEIHARE, " dk T, BTEXEXNENRE L
4 . T % 4 Compared toxf B J& 3} #] Compared with, five years ago/i T /&5 E 3, one researcher T Ji Jf
X # # Harrington, many more peoplext [ & 3 # #180% of people, T their organisation gave the same support to
men and women taking parental leave & #f J& X the organisation finds dads taking this leave acceptable and three-
quarters to say it's equally supportive of women and men taking leave#J ##5 & % .

41. TR L, MR AR R RS R T, R R R s faf, AWRAEL
ferhin KD .
1. % F #4812 EOne study. workers who claim to desire gender equality#7traditional gender roles
both at work and at home E AL B 1%, #BR A FXRE, &, XAARBEFTTAEARAACETHE
FRESEMEEEEN, X—ALEAMUFRBARLFEN AT PRk, it T, ETE
3B 2 Bl L85k . BT & 89 One study findsxt B JE ¥ #the study also shows, workers who claim to
desire gender equality %t 52 J& 3 # #workers who claim to have a strong desire for equality, stick toft B J 5L
Hendure, T traditional gender roles both at work and at home & T /7 12 # .,

42, K2 B2 AN B TR, oILBBCRSE T8k,
C. B F # 41 B The majority of workers, parental leave policiesworkplace culture & i 2| C£.
FRRE, EREEAEHAYY ML —FWART, RTLBRYERERRYXHFETHE. b
Wk, BT R AANE X, 3 ¥ The majority of workers surveyed said %t & J& X # #7Of those
surveyed...over half said, T parental leave policies had improved workplace culturef i Jf X ¥ #yleave policies
had made workplace culture bettero

43. SRS 7B, AR K2 AR R 2 RO KPR DS IR R P
L. 8 F %% {5 BIn spite of progress. women in top positions of big companiesremains extremely
smallE R ELE, HRARE—HRE, RERBTHY, EESFH (ME) S00EFE L, LHFRR
BEENABANENABUBE, FRRATIRALHERITENLR, EXMAASLERAK
by —/NESAr . LT, BT R AR XA AL K 4. BT % 8Y1n spite of progressAf AL /i X i #Y Despite
progress, womenit i JE X # #female. top positions of big companiesi 2 & X # #the highest positions of
power, i remains extremely small#f f J& 3C # #still represents a tiny fraction of the total.

44. Wakit, XE A AR =02 02 a] RO LE.
E. T % %15 Bone estimate. less than one third of companies in the US#paid parental leave i {i
BHER, HEEHARE, AP OHPTEE, AFANEEEEAME - AT, £XERH20%2
0%HWATRBELEHFT IR, T2, £ERAEFIA =22 —WAAREHEFT IR b Th, ATE
B R A E LA, K Pestimate#} S B X F Hestimates, T less than one third of companies in the US
provide paid parental leavet 5 i 3 i & only 20% to 30% of companies in the US offer paid parental leave.
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45. BRI 20 2 v ) N e S0 T L ABEOOR

Ho o # T X # f5 & A number of lawsuits. pressured companies. gender neutral policies ¥ parental
leave R ML E|H& . HBRRE, AAUE, HAT ER4MFREFRY AT WEHEE S — 054 2B
RABFBFLRNES—X A FANARMES, EREMNHLEI P B ERAE, EHT
Fa, BT RAE XA E X%, A number of lawsuits A B J& X % #a number of legal cases, Tihave
pressured companies to formulate gender neutral policies on parental leave#t K & X # Bhave helped put pressure

on companies to make their parental leave policies gender neutral .

Section (@)

Passage One

O -mu-

A X H # B M 35 www.entrepreneur.com/leadership T2019459 F 15 H & & ty — £ i % “Competitive

Rivals Can Make You More Successful—Just avoid some common pitfalls.”

WXE, XEHY, BRARAR

FHFTUEGEA TERER, RACL LS, EREELIHFHCA RS SHO VMY E S il
BTN, FEQULRBH S, TORERE, ST, EERVAZEATEY BHF0L L RHH

RAMEE, FHAXEACHEE,

© - 2xm.
[46] #H — 1 FE P 3 F 1 LUERBON T3 A S 89 B AR IR AR

BRI, (R, EIREHRIFRE - AUERBRO SN RN, TH
SRHBF RSN RN RREER, $E, PHNRERS |
BRI A BRI, MIMRRERR OB, X RRESART

fislb B9 )

RE|—RECH) TEBNTESX ARG EET A KRS
PRIl Mt — A R BB RF I ok o (ELR, MARIEN S TR SR |
Fit, HRAIRELTFHER—F R — RO CERIE" OOE, X
FEFRRT MTRA R B0, —BBFFA RS T TS 5P
FIHZIEMBR . [47) L3, Y5HPMNFEPH, MIEEEAT
BRSO T o A AT o (ELRIXRAT T RE S BE TS HRAO P, 3F
HEibx M EX TR NSRRI, (48] BGAEXNBFA—
MHERETR, RE—THAAREEN, BRBRESNFTES

WREHRAE, BREEFAERSEKPNER.

B 3500 T LR THR R o S — AR R, SR T

BACHIGATE, SARREINS M TAE, (491 {ESCRRR A ML T A
AR TR R, FHR YT SRRHE T s, ROEMRE |

B, BR, SRR B IR, A T RERE XA R
REFEIRE, Bl 5SRO AT RAR I T, B

ARLES 7 X REPTE vl AR A B R B AN,

047 5500 TR BB 32 BB MR B0, T
BT ESBIRAEANRE, TR TR, (S0 BPHARE
RN, XA B MR, WS RI —F R X

PRIGESORTS , R M B B (4 R AT B M PR A e 1

| @ W ARG

* rival n. ZLHEXF
* (be) committed to B TF; #RET

* enhance v. 1455

* outcompete v. TEFE G H

* rivalry n. 355 #out
* competitive adj. TEF ) ; BARE

el
* hinder v B 1E; Wi, F4§

*venture n. (KK ) -k ;

PRI H
* intently adv. T iEH; RHHY

* mentality n. .07 ; B4

* unethical adj. A iEERY

* stain v. ¥ii5; - LR TG0
* strain v R, HAHERZ

* reflect on FI&; K&

- integrity 7. IEBL; WR3E; 0¥

- drive v. #E30; Wah

* eagerness n. /B4

+ impulsive adj. HEIHY

* insensible adj. /B &1

* put...in peril -+ BFERZ
* monitor v. ¥i#%; With; W
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© - sxitm -
46, HARIX RS SCRE, 650t 8 Bkt o] 6 £ b 52 47
A) @it A A 5K C) ﬁﬂﬁﬂﬂﬂﬂfﬂ atiﬂt’;ﬁ B#5.

B) i i iEAATT AR A L R o
E! AR H T = # # competitive rivalry benefit cnh‘epreneurs_]' Mﬁgﬁiﬁﬂﬁ—&% —4],

l‘ﬁ* o B A, WA — A ES X FALHMRECH FEBLE C M AR FR AR BRI, hital A,

T EAL L RIS F R0 B T R, HH BRI RE 2%, MAMAD. =
RIS IESORSE, Rk

47. el FAE S 50 T S al iR R Ul H 2 WY h?
A) A TAT RE 2RI ﬁA‘gﬂ-ﬁﬂﬂﬁ]ﬁJkﬁgﬁiﬁo
B) fufi 17T BELVFEAE IR FB i IHTE S X
C) ftufiTmT BBt TR E T, ﬂﬁ@ﬁﬁTEﬁE@Aj}ﬂzﬁ
D) A TAT AEAE# £ 8 THE SRR T K P Ak,

E' 3BT % iAtraps entrepreneurs may often fall into 1T AKFE S (0 B — By, BRI ELR A
BB, T B REREEHR A, RN EXEF R,

B HEBUEIAEH, YEREMFREAN, AMTEERY TR S AEENTTA. FHATR X

ﬁ%#ﬁ&%#%.ﬁﬁ%ﬁ@%&?ﬁﬁﬁﬁﬂ4%ﬁ%ﬁﬁa&ﬂﬂﬁ.%ﬁﬁ%ﬁﬂﬁﬂﬂ%.kmﬁ
TS SFmMH S REENIT Y, SAE%B, ETAGTAR, FIXRRERTT M A
AT, HEALAAEE, HEARXSRSRREA S, SR, SICHDI AR FICBA

AR R, ATLAHERR.

48. W#Eumikiﬂﬂ'{a#aﬁ.ﬂﬂ!ﬂﬁﬂi#ﬁﬁ@lﬁ*mﬁw
A)fiHE LIEEE A C) MMM R.
mﬁ%&ymﬁ%ﬂﬁ D) R BRI ZAILILAM.

g* FRAERE T e i7avoid trapsid & b — BB E B 4MAT AT LI 2 5 3 245 — BUsl¥cs — ),

W 55— B — AR, BN AR — T R TR, RE—FHAAREEN, dILT,
W s ol BB A B EREN, SABRA, ETF i deliberac i “BEXE, [FAB
%7 | 5ESCR Hreflect onR T X B #. HASMETERMEH TSI, HRKANEESFY
R, L.
15, AR TR AU DRV

A) BRI, C) L 1 2 BIRTAO IR 2.
#mﬁﬁmﬁmam Iﬁ$§ﬁ§ﬂﬂﬂmﬂ?%§

E%g&%_ﬁﬁﬁ.ﬁ#ﬁ%ﬂ%ﬁﬁmTﬁﬁﬁT%%ﬁﬂmﬂm.ﬁ%%% BB T o, R
T PR, B A TR MR I T IR, AT
AT, N FGE AT REIESTE, ATLUR R M AR e, SAEIEA. I Mcritical
| reasoning 5 F3C # critical thinking® T X B . HA=ETURCEHIBARE, 7TLHR.
50, A ll B o] SR 3 4 0 LB 8 R UL ?
A) il #FI X T E TR C) it W A B R BT R T B S
B) il AL RIBCHE IR A5 Bk F-HN D) AT AR E O R, ARG HRR AR,
EQ WL T £ B irisk- inducing effects of rivalry AT LUK 2 5 & (L I E — B/ — 7.

ﬁb BE—BRG ik, BEERRBEBN, XfERAeWARY, BEFRXFBUNK—FITEREY)
1 KRB TEERTE, #ﬁtﬁﬂﬁiﬁﬂ#ﬂﬂﬁ%%ﬁﬂﬁ%%ﬂ'ﬂﬁ&ﬁﬂﬁ Bemyih i, AHE R T R
ﬁtﬁﬁ RELAE A CHWE, AEILEEERREE#ERIORR, BAMED, EIHHkeep.. in check®
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C BROCKIRK, T H A BIRTAEENT Y, KRESHHR. BRI i, AR
| BUORITRAEGA, M HER T C.

Passage Two

O -mu

A X H & B F 35 www.iberdrola.com & % by — & # % “What is multitasking and what are its main pros
and cons?” M X ¥, XEHKY, ¥ TE2EEFLAE, AMATEAWNEE, ASEHFRAIRNG A
MEERFHLESNMES, EREABAANSECSAERTRLAN, TEHAFRLA, 86
FRBABRBREER, ABLAEXRE, tR bk, BRSEHAEEAREFL, ELLTHIRES

%ﬁo

© 2xmiz-
[51] 2 H AT 55 4b 28 35 248 68 4% [5] i 45 25 b Ak 8 9 301 58 2 T4 55 1Y)

A, BTHIRE (ABL) KHIZ50, X 5HIIO TR, (511X
EESH I A AR, CARISAA LRI ETUES ORER

Gto AW, MIRERE: —PARLEITT LA A & BAE %5 A0 s g7

MARZERFEFRB, BRETEM. HE, (52] RIEHS RS |
e R, RITWAMELRIFHLRETESOHR, —BF
PIUHE S WERAMG G, - IRLRIEM. Wi, RIFENS |
BAEHALEE, bR bR —FRE R — T 55 5% 151 5 — AL 55 O RE |
o ETWEFRANEARMN: —, HPH—THESHERERAN, K
BRZR; =, POUESBREARNLESE, fIn, AEVaiEY

Rl H5 .

HRIERBRBITER .

(541 R F R, RIEAE—AFRANMS: FEEFL
BN RAE A F OB KR, A BUE M TS A A RO TF
BRGNS . $EL, FEAABEIRMKEEESLBIA
RIRIAE S . WEANRRBMBERE, AT ARR GBS |
% . T ELIXARAE S T IR : B EAT S A HA MR A HLUPE |

a5 e, BN e80TSR R RIEH.

EEHLBOGFLBTS L. Tie, EHETLRARINE
B, RAVFEBAATS Bk de23thhn. (55] (LR, FARFEMNKEMHHFE |

WREER LW, WS SBELHHER.

O nxium-

51. “ZEEFLEEE" BWHEHRMTA?
A) —/MRERE R HEAT ZTUE 5 MRIE RS
B) — A AT ZIAE F IR AR TA

I, 55—, HENRHFAN SRS LBRA TN, T
FRARAEN , (53] B —TICIULE, T AIREHALER
BALEIUTHES . REATANROTE S RETAES AT, XA

© TOME L il R R i
.+ multitasker n. ZEEFAHE ;

BT ZTUES BN

i+ effectively adv. HEH

* apart from [ T

* realm n. GU; Y5

* execute v. 4T 3LHE

*so much so |------BREE; LA

2T

» productivity n. 477

» suffer v. Z#; %, WZ

* automatic adj. KEIRK; B
* mental adj. {O>FRAY

* on the other side of the coin A —

JriH

* maintain v. BFR; WiE; ¥

* regardless of A, AHEIL:

* mere adj. {U{L; HAid

* perceive v. #2045 W ; ZREF
* perspective n. FiE; TMA; WA
-« setadj. THESFMY; FEER

* fluid adj. W ; AEER

* flexibility . RiGtE

+ practice n. SEB; i H ML

C) —TiA] AR AR E ETUE S B A
D) — B [RIR 24T BIUE 5 B RBA 1L

T SEschcome fromM T #H.
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§&¢ﬁM#ﬁ£ ﬁﬂﬁﬁﬁ?ﬁ Tuﬁﬂ %_ﬁ%&TE% ﬁ+m¢%¢ﬁaﬁxﬁﬁ Tk
| HSRATI R SIS OMAE RS, LTS, AR . Fh =P 5 FOCRAE, 47T
 HERR

52, HUR M B2 R MBE, AMINH 25 BB N 20IE M % B SR %7

A) (1A T M S BT SRS . OBIERRR R R AL i

B) fiuf1 6tk SHURBYBRAE R AR L. D) fufi 180 T R S TR K

E ‘P YR T 2 Blianeuroscientists AT LUK R & 1 B4 — B8 — 4.

ﬁ?%_&%ﬂﬂﬁm,ﬁﬁ#%ﬁﬁﬁ%ﬁﬁﬂﬁ%,&mmxmx&ﬁﬂﬁﬁﬁgﬁﬁ%Mﬁ&um%ﬂ
A, M REREHET ST AR 5 A R B KR A, BOETICIER. FoAh =90h oy A IROCH 1A i
R, WL,

53, BHE T % T 2 WIE S LMW S Esieh , RN THBEIT2?
mﬁﬂ%ﬂﬁﬁﬁﬁﬂ&ﬂ$ﬁﬁ%§i&%ﬂﬁ M AR

? HEIE T AbEE, SRR BRI 24L .

QAM%&MLEﬁﬁﬂ%ﬂM%EE%hﬂFiTﬁ&m&ﬁ

D) ATAT LE A A £ AR 45 Ho IR T T RS

%5 HR 42 BT 2487l the conclusion of a recent study 7 LUK & 2 (1 35 = BE 4], “

ﬁ" BB AR, BITM— TR A AR, TR AMREENERN ALY, REMARITA X
WiEFREEEFAE, RO RIGERIFWRAMER. dkala, REAMTASHCAELRE R
%, MefTREEM XA P22, HORTIBIER ., 99+ Mperception 57 3 iiperceive T [F] LR .
HAh =N EH SFECRFF, ATRAHERR
54. W R MPTAF % HIEF LR
A) BER—MERAEAE, ¥ HAERBIMRNAST . C) ERFER THMEZ KT &R,
B) ER—F A R TH7EHA KGNS - D) 'Eﬂ"‘ﬂ‘]klﬁ*ﬂgﬁﬂmo

E # 4B T - #iAbusiness world view multitasking 7] 1A Vi S o ) B O

g* % B4R, NI AERE, ZEMEFOEBOA BN LA NTANEREY, FEEEN
B EEENARUE R ARG SAEE . B L, FEAAREITIRMKZETFABEMIORR /A
A, R A, ZEEFLHEE-FMESTANEERN . ABSE=miEEL, AT LRG3 %
WifE%, T EXFEE Al AB B . BERE RAEBEIRN, AR, XA RABEM Y
B, EOETIDIEH . PEIRAGEAESSOF A B B —Fh WA RE . B R TE IR SO BT AT R T Hp G 22
AR RS BTICHSORARR, THR.
55. SRR A L TE T RWMIEF IR e Mar, ERRRRINPIEE 2M?
A) ARTER X THE, C) T 2 HMIEF L.
B) MEEIR I D) R EBFE.
E? HIHE R T 3 8 {7 have to focus on some task 7] LUK & R B G — Bl G —74).,

uéﬂﬁ B Pk 5ets S BT S AR ITAL , S — ) LibuthhITeS i B EAT S AL B A0 M, BIARB A Rt
DXL R ERE QWS , WIS SEE SR WX ATETT AT, fEH R
Eam MRRINELEF LS, HHECHE, RNBEAERASEESLEGTR, BEETCE
L. AR A SECSORE, AR .
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Part IV C% Translation ]

® - spiaien: .

M #FF L reform and opening up P % J rapid development fiCRE low-fat

¥ conspicuous; significant FEEHE diverse #EH launch

T due to X +++++ B9 EK requirements for {EB¥ low-sugar

i /LT be satisfied with SINEE pay more attention to APLE & organic foods
BRI -

Since the reform and opening up, the diet of the Chinese people has undergone significant changes. In the past,

due to economic backwardness, the variety and quantity of food were limited, and people were only satisfied with

having enough to eat. Nowadays, with the rapid development of China’s economy, food is not only more diverse but

also of much higher quality. With the continuous improvement of living standards, people have higher requirements

for diet and pay more attention to eating nutritiously and healthily. Therefore, the low-fat, low-sugar, and organic foods

currently launched in the market are widely welcomed by people.

« PR LA

1.
2

B f): “RAET BEEL" BHFE Khas undergone significant changes.
B4 “MTAWREE" BiE 8174 due to economic backwardness; “EiA AR . HRAE" B
P Hthe variety and quantity of food were limited; “{U{Li# & TrZi3" BF Kwere only satisfied with having

enough to eat,

A AT ESY RS R E” 8% A Nowadays, with the rapid development of China’s economy; i) F

£ R AUEMER LR, FlktKEIER" #i%Hfood is not only more diverse but also of much higher
quality.

WA CBER - MR T T AT with the improvement o R #E, “AWF” BHi% K continuous, “/

K" BHiE Kliving standards; “ESREORHEE" M EMEEEAET" WIHIILRFIERS, TH

andi%#%, Hlhave higher requirements for diet and pay more attention to nutrition.

W IA): “[HME” AT #HIF A Therefore. Consequently® Thus; “HATHi L iy” o] 8% kit %4014

Wi, Bfcurrently launched in the market; “fKHE. W%, AHHLE " BHiF Hthe low-fat, low-sugar, and organic
foods; “SZEIANHEEKIL” BiF Hare widely welcomed by people.
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