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A Proposal on Improving Library Service
[1] The school library is an important resource for university study. | [1) /23 /& 4518 fg & /R

Making full use of the academic resources in the library can benefit
college students a lot. [2] However, it fails to meet the demands of students
in several aspects. It is high time to improve library service.

[3] One of students’ complaints is insufficient support from librarians,
especially when IT support is needed. [4] Therefore, relevant training
courses should be offered so that librarians can provide better and timely
help. [5] The second aspect is about the opening hours of our library, from
8:00 am to 10:00 pm, which many students think is too short in times of
final exams and while preparing for the postgraduate entrance exam.
[6] So I suggest that opening hours be extended from 6:00 am to 11:30 pm
with help of student volunteers.
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[7] With the above suggestions taken into consideration, I believe, | [7] #4543, FeikH,
students’ satisfaction will climb, school library will embrace new development
and our university will have a brighter future,
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Part | Listening Comprehension

Section A
Questions 1 and 2 are based on the news report you have just heard,

A new study finds that beverages containing added sugar might be harmful.

In the study, researchers analyzed information from over 80,000 women and 37,000 men. Participants
worked in the health profession. (1) They were followed for approximately three decades. They completed
surveys about their diet every four years. They also answered questions about sleep and exercise and health

every two years.

The more beverages containing added sugar that people drank, the greater their risk of death was during
the study period.

These beverages included soda, energy drinks and sports drinks. Beverages like pure fruit juice which are
sweet but do not contain added sugar were not part of the study.

The findings held even after the researchers considered other factors that could affect people’s health.
These factors included lack of exercise and not eating enough vegetables. They also included consuming too
much meat.

(2)The scientists say that their results support limiting beverages with added sugar. They argue we should
replace them with other drinks, with water being the best choice. However, the researchers admit this is
simply their recommendation. The study found only an association: It did not prove that drinks with added
sugar cause early death.

AR ORI R SR E - 5 SRR . RN SRR
1. What do we learn about the new study from the 2. What is the scientists’ recommendation?
news report? B) [DE#r) Ssc4n- . B ERK 2R3, Be K vt
D) [REATY S 34019 . 57 M Sk 42 2, 76 — T3 F FE4E 5 SR PR R R A9 OB , AT T AATIRE X
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Questions 3 and 4 are based on the news report you have just heard,

(3-1) German police appealed Friday for information about the possible owners of two 17th-century oil
paintings.

(3-2) Police said a 64-year-old man found the paintings in a garbage pile at a highway rest stop last month.
He later handed them in to the Cologne police.

(4) An initial assessment by an art expert concluded the two framed paintings were originals, police said.

One is a landscape painted by the Italian artist Pietro Bellotti dating to 1665. The other is a painting of a
boy by the 17th-century Dutch artist Samuel van Hoogstraten, date unknown. Their combined worth is
estimated to be around one million euros.

Authorities have not yet confirmed what will happen if the rightful owner is not found. Nevertheless, it is
speculated that they could either be handed over to the National Art Museum of Cologne or sold to the public by
the local government.

3. What did German police say about a 64-year-old man? TH 166
D) DEHTY 4Tl S, L5, E%HT | 4. What is the art expert’s conclusion about the two
JA & PRI, fESR A SC P I 17 HHE4E ) o i ] A framed paintings?
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Questions 5 to 7 are based on the news report you have just heard.
(5)A four-year-old girl has walked eight kilometers through a snowy forest to seek help for her sick
grandmother who later died of a heart attack. The young girl braved the threat of bears, wolves and
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temperatures far below freezing. She made the journey through a remote region in Siberia after waking up to
find her grandmother motionless.

Named locally as Karla, she lives alone with her elderly grandmother and her blind grandfather. (6)As a
result, the girl’s mother is facing a criminal case. She stands accused of leaving a minor in danger in the care of
the elderly. She also faces investigation from childcare services, who will also be asking why Karla was left
alone with her vulnerable relatives.

The journey took place in February when temperatures average negative 26 degrees Celsius. Russian
reports on social media suggest the forest may have been as cold as negative 34 degrees Celsius. The journey was

only recently confirmed by authorities.

(7)But though she was suffering from the effects of extreme cold, the child reportedly suffered no life-
threatening effects. Last year, a three-year-old boy survived alone for three days in a remote forest in the same
region.

5 What d1d the four-year-old glrl attempt to do? rﬁ“@lfﬁﬂ?‘-‘fh& mﬁ ﬁ?ﬁ ﬂ*ﬁiﬂ;)\
O D) oV, HmTkEs, -1 nus HaE AR EHLETFRERZ . Bk, ZR
LEHT/NTREFE—F A F AR ZRAC, it A A A,
SRR SR B . dB AT s, XA/ RS | 7. What happened to the little girl according to the
ft A 5 A AR B news report?
6. What do we learn from the news report about the | © [##F) FLHF 8. FHFE PR, BEALEZIEH
girl’s mother? B2 1 FE I R A B e o (B4R R T8k A A A RS
A) DREATY Sscynyo . 57 p 3R 30, AR 67 Lo iy 8 Hik ., &ZEHN O.

Section B

Questions 8 to 11 are based on the conversation you have just heard.

W: I've made a new friend recently. Her name is Susan and she’s from South Africa.

M: How did you meet her?

W: We met over WeChat. She has very cool photos on her social media. The photos of her hometown look
amazing.

: (8-1)What’s her hometown called? _

: (8-2)It’s called Cape Town. It’s in the southwest of South Africa. She says it’s very green and windy. The
city was built by European settlers. And there’s a big mountain that overlooks the city. (9)The mountain is
called Table Mountain because it’s flat at the top.

: That sounds interesting. What are the people there like?

: Well, Susan says South Africa is very mixed. There are black people and white people and Indian people.
(10)Susan is white. She says her ancestors were from Britain. Many languages are spoken in South Africa,
but she only speaks English.

: Didn’t South Africa host the Football World Cup a few years ago? They must play football a lot then, right?

: (111 think they play football, but it’s not as popular as rugby.

: Rugby? What'’s rugby?

: Rugby is a sport with two teams and the players carry the ball in their arms and throw it at each other. The
ball is not round and the players push each other. I don’t really understand the rules. I think it’s very
complicated.

: That sounds like a very strange sport indeed. Is it only South Africa that plays it?

: No, it’s also popular in Britain and in other former British colonies like Australia and New Zealand.

8. What does the woman say about her new frlend @FE ﬁ‘ilﬁlﬂﬁﬂ:g‘ﬁ Eltt %%5{3 C)
Susan? 9. What does the woman say about Table Mountain?
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TR, H.EEA B). Africa?
10. What do we learn from the conversation about | D) [##7) 405 #EWTE, xHiEH B LML +HiRE R
the woman’s friend Susan? Bz, BH-RBIR ARt B BRI F AR, TR
A ) FHLqyE, HEh L HRIBMEA WA AT ELFEBHLER. LA bi1&8
Atk RRE. Rk, EF2 N A, JEBR  {H R BRI BOBEBRIE 2 3200 . e i HE T
11. What does the woman say about rugby in South WERRAE R AR L E R 2. Hik, ER A D).

Questions 12 to 15 are based on the conversation you have just heard,

M: Hi, Jennifer. I'm really struggling with this semester’s workload. Do you have any advice?

W: (12)Have you considered making a study guide? It’s a tool you can make yourself to take the stress out of
studying. I’ve been using one since the start of last semester, and it has really helped relieve a lot of study
pressure.

M: Sounds like just what I need. (13)My main problem is that my study folder is full of notes and worksheets,
and is badly disorganized. I don’t know where to start.

W: Okay. Well, the main thing is to have everything in the right place. Whatever you're reviewing, it’s
important that it’s arranged for your particular needs of that subject, and in the most user-friendly way you
can. What kind of learner are you?

: Um, I'm not sure.

: Well, visual learners prefer using images, pictures, colors, and maps to organize information. Logical
learners have a linear mind and would rather use logic, reasoning and systems. (14) I’m an emotional
learner, which means I need to connect to information emotionally to understand it.

: Oh! I’'m very much dependent on vision as a way of taking in information.

: (15-1)Well, I suggest reorganizing your notes using color-coded sections in your study guides, or using idea
mapping to lay out the information and make it more quickly accessible.

: (15-2)So you think I should arrange my notes using color and pictures in place of text.

: (15-3)Yes, you’ll probably start to grasp information a lot quicker that way. As an emotional learner, I
organize my notes into a story that I can connect to and recite to myself.

M: That’s amazing. I didn’t know there were so many different ways to learn.
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12. What does the woman adv1se the man do? ﬁ&ﬂ%%‘% ﬁﬂﬁ#gﬁ‘ J?".ﬁ%:a %ﬁ‘? ﬁtﬂ!%

A URE#RY 405 HEWrE . XHEIF L, B L 48 2e i BRI E TEMNERESERELIRHERN
F R LE fts 7R o7 % Wl & £ A I, o4 R ) 2. HIL,EEHNB).
BHRAFEIESE—M¥EIHEE, XML+ | 15. What does the woman think the man can do with
HIERIL, B R A, his notes?

13. What is the biggest problem the man has with his | A) [FS#F) 4037 #EWE, 5, @+ T #3182
studies? WAk E G, DU AE 2 3] 35 B P (. 4

O [EH) FL4E, ET B LA TR HREHELD REFHBESERBERER,
(i) A 5 2 SO e B SR T B0 RN TG T 4 1 HEGHE, #EERTHRERT L LHER,IH
MEARELERE, HE, 58N 0. BRTLEMEERZ. AT a, £+IANE

14. What kind of learner does the woman say she is? AT DU A i p e, Rk, B R

B) [R#) Sy, whahLtmBENETA KA,

Section C
Questions 16 to 18 are based on the passage yon have just heard.

(16)The golden rule is a moral principle which states that you should treat others the way you want to be
treated yourself. For example, if you want people to treat you with respect, you should treat them with
respect.

Different people tend to be exposed to different forms of the golden rule, based on factors such as the
religion in their society.

However, all forms of the golden rule revolve around the same concept. Namely, they help you treat
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others better, by using the way you yourself would want to be treated as a guide of how to behave.

(17) A notable criticism of the golden rule is that its application can lead to undesirable outcomes, when it
conflicts with laws and ethical principles.

For example, if someone breaks the law, the golden rule would suggest that we should let them go, because

we would not want to be punished ourselves.

However, this issue with the golden rule can be dealt with in a general manner, by viewing this principle as
one of several principles that we use to guide our behavior as individuals and as a society.

Specifically, in the example described above, (18)most individuals and societies choose to place laws and
ethical principles above the golden rule. This means that they strive to implement the golden rule whenever
possible, as long as it doesn’t clash with a more important concept.

YRR TS T T T T SRR E T

16. What do we 1earn from the passage about the FHPpZERT, bﬂﬂf‘}ﬂ%@ﬁ?ﬁﬁﬂ@jz‘% Iﬁll:t
golden rule? EHO,

D) DAY 40, M30IFsk48 i, 84 & | 18. What does the example of someone breaking the
—FpEEEN, M T RN ZUARAFEE S8 law serve to show?
YRFE T R . FHREH A EAERIHIA | B DREWY 4075 s, moch iR, mEA A
ROREEE, BRAZREE AN . h e HEDT, L& PR L IERESEN, KM S A A8, B ENARE
FBRAATAHEEEREN, Hik,FZA D). ik B S 2FE . AN KA SEEREEN

17. What is a notable criticism of the golden rule? EEAENETESENZ E, XEREMINSR

O [FHRY FL4 i, mICh#E), 08 e %N e e PITE LN, REEARASEREREVEE
—AMES IR R PP R, X B 5 A A8 S g, HiL,EEHA B,

Questions 19 to 21 are based on the passage you have just heard,

(19) Today, many large corporations stress the importance of diversity on their websites, but current
statistics show that the typical manager in America still tends to be white and male. Obviously, the desire to
bring about diversity has not translated into corporate reality.

Why useless? (20) A team of researchers from the University of Basel published their new study about
people’s attitudes towards diversity at work. They found that people have a wide range of opinions concerning
diversity. On the one hand, many see value in diversity, which can contribute a variety of perspectives,
encourage new ideas, and generate innovative solutions. On the other hand, they assume that it might be
difficult to work with someone who has completely different views, speaks a different language, or has a
different style of work.

The actual value they attribute to diversity depends on the decision-making perspective. Doubts about the
practicability of diversity have a greater weight if a person is directly affected. (21)In other words, when a
person’s own work group is involved, they tend to prefer team members who are similar to themselves. But

when people make decisions for others, they typically put together a more diverse team. These findings could
help organizations become more diverse. Companies need to pay attention to who makes hiring and team
decisions.

These decisions should not only be made by those directly affected. People who are not directly involved in
the group’s daily work should also take part.

EEEE R P T T T T EREWME

19. What do we learn from the currcnt stitistics O [FF#] $¥é’ﬂiﬂﬁ@ EKFF%@J I‘J%T J’C%Hﬁ’
about diversity in large corporations? —HARARZR T —TE R, %5 5 A

B) [FEA) Hcqi @, Mo kiRs F2 KA MIEPRHZITHEERRX. B, EREN
M FaE i 2 onib M H B Mg G,

WEBR, EENSBAPREZEAAME M, 21. What do the findings of the new study show?
BRI ET L R E A ML PR | A DEFY 4. S30hREL, YANS55

£, Hit, &R N B, H M TR R, I IEEEERKS 5 M
20. What is the newly published study focused on? IR BA G . B BERA A,
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Questions 22 to 25 are based on the passage you have just heard.

Communication can essentially be divided into two categories: the written and the spoken.

(22-1)How the balance is struck between these two forms of communication—the point at which one needs
to be exchanged for another—really depends on individual cultures.

(22-2) Understanding when it’s appropriate to exchange one form for another can be a major key to success
in international business.

Many cultures place a much greater value on the spoken word than the American working culture does.

(23)In parts of the Middle East, you’ll find spoken word agreements are seen as seriously binding. A
person’s word is linked to their honor, so verbal agreements are seen as important, whereas written contracts
are taken as memos of understanding.

(24) Western working culture tends to place a high value on the written word, and this reaches its highest
level of intensity when it comes to contracts. In the US, France and Germany, written contracts tend to be
seen as something that must be strictly carried out.

(25-1) By contrast, other cultures may not see written contracts as quite so binding. It can prove a
challenge to Western businesses if your business partner wants to renegotiate terms that you thought were
already agreed on.

(25-2) For example, a Japanese firm may have signed a contract, but they may not feel bound by every
detail of it—particularly if circumstances later change.

Such differences in value that different working cultures place on the written word tend to cause many
problems when it comes to business relationships.

i YRR | ERFR OO O WG LT
22. What is a ma]or key to success in mternat:onal 24, What dowe learn about theWestem workmg culture‘?
business according to the passage? B) [E#TY 40754, S 3CP R3], v5 05 Y T4ESC
D) [HE4RY 4T HEWTRR . SOOI L83, Wm0 0 ACAGE [0 7 JE T 43 T SO, SXTE B [ O T B
FHAZFAN 1 3k A Fi» AN A2 b 5 22 45 T o M., Hik,ERHAB).
M AT TR TR Sk . SRR —FJE | 25. How does a Japanese firm tend to view a written
o s — P 2R 7E B Rl % A AR ) 3¢ contract?
., Fik,ZRHRD). D) FSARY 40 el o), A b, 4
23. What does the passage say about spoken word A Rl 22K T RE A T B AR A1, I3 — &
agreements in some Middle East countries? HAARBLEIT T —ma R, HufITae A e
A [FEHY LR, S 30 B, 78 R4 WA R M5 — 400 BT A0, LR B 7E )5 RN
X, OL o sy B AR AR S, — A K REBMHHET. HEATR, BAAT ARG
AT A (5 A O, T 43 T A D 00 24 B FIZATTREW A AR D, B, %
WEEF. FI,EEN A, HhD).
Part I Reading Comprehension

Section A

(SCESRF] A 3CHE H 2020 4F 1 A 26 H Z£RTE www. livescience . com (AEIERFEE RN | A — 4780 “Why are
teeth so sensitive to pain?” ({4 Z 4 XA 5m dn it U o)) Y 33,
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Section B

[XEFRIFEY A SCE [ 2016 4F 2 A 22 H B A theeverygirl. com | — 55 %7 83 5 “How to Determine If a
Company Is a Good Fit for You” ({{nfif#fi € —Z A alRBESR) HB3CE,
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OERE-RATRE | | gy B TR RO A E SR, LA |
EAAS, --©1 XBRIGATHIEEANIRE ; RIETEmIARSE RN TRELER; W |
Dl HTHME, SHEER R REE I L, |
Lol N ORBELT, FREMRIH SN EER A TREES |
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39.
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40.
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36.

TR FRER

[Efﬁ] EH@:FEPE#J Clues about the culturc of a

company 1 website {7 %] (& G) B I, 147,
OB W RHNE. EAERS], RB RN ZE
F 4RI S SRR BT B IR B B B e T

i Al M. B8 E Clues about the

culture of a company F its website 4331 % 57 /& £z
4] #) these culture clues #1 the company’s
website, & X & 07 A) B4 BEFE 5 98, BE R
G,

[ ALY i 8T & @9 difficult, real situation Fl
became part of it & {7 3|3 E D) B —4],
€t BRI 50S E VAGIE i B T
PMAFRTAEZHFBRZ AR RN AT TEER
APRiR . ST P difficult xR A a bit
of a challenge, 8+ 9 know the real situation
in a company XJ 1 %€ {3 ] 19 figuring out what a
company is like, &+ 71 f#] become part of it XF i
SEfA]H Y actually work there, 3+ & X5 fir
AR R SRR, BB A D) .

[EAL)Y b 8+ s 9 impossible #1 have every
expectation met (L] 3 M) B —. 4],
7Y [ SRR, SE N HE Y, “R7E— R
FHE B R P A XK R E Z K ILFE
A —HER”,‘REegRLET. T4 M
impossible X i £ {7 4] 7 #4 Slim to none, 8T+
) have every expectation met J& X & {if /2] H
finding all of those things with one employer [
7] U3 , T 711 a job applicant X i 5 fif1]
A Lo R s ) 1 [R) ek, U R A MD .
[ZEAL) 8T+ A reading its description, the
job offered i ideal SE i3] & A) Bk,

O 4 a9, B, 3t L, XHT
YEXF“TR7 KRB FRER . BT HHY reading its
description X W52 B H1 Y On paper, & T 5 #Y
the author found the job offered ideal %I i i& {ii
Bt1f% the job seemed perfect for me, &%
EMBHHABE  MERI A,

[E4r) @19 A9 make a written list, likes and
dislikes #l previous employment 71 2] (& F) Bt
H—. 4,

D) 40509, E a4, §4hS TRA
BWHT TR EMH T, UERREFEMNTS.
XEBRAERGER—FTUNKEINAT,
EENBEEROEFRL E, @+ K make a
written list X i & v A 7 {9 write them all down
on your list, T H1 likes and dislikes X [ € fif
A5 ) the parts you really valued il the things
you didn’t like, 8+ H ) previous employment X

41.

K

42.

E)

D

(6]

45,

D

7 ﬁ{:‘l’j EF EI’:‘J previous cmployers @ :F%Xf;r-_
A RBERE HN, BE R A P,

[Efr) BT At the end of an interview,
the opportunity F1 urgent questions 7 fif 8| 3 &
KBS —.=4.,

CRE#RY 5 RGN, e HE Y, 1 S0 38 1L T X
LA, I T RMRE WA AR, R R 2
EWETCIR AT F R OIS ? 3R — R
P& IRATEURA L B AR iR EA
EIEVRE IR T Al SCA A (] R BT A Y
At the end of an interview X iV 5£ {41 P Y at the
end of a job interview, 8+ H i the opportunity
to get answers to their urgent questions Xf i &£ {7
4] v ) the perfect opportunity 1 get your
burning company culture questions answered, &
FRXEM AR RN, MER N K.

[Efr) 4B+ A9 be clear il what they expect
FENPCE BB =4,

O] 40 B9, EfmdE . ERfEAT
MRERAFRESMZA BV REDRENE
FHRERBI 24, X— R BEZE, BT be
clear X} i 5 {41 7 f) have a solid handle, &+
i what they expect from their future employer
X BE € fF 4] o ) what exactly you want from
your employer. & Xt E {7 /A 49 15 44 45, i
ERAE).

. [EALY AT # read with a critical eye & {7

)3 DESE 4.

DS R U, s Al e B xR ik
SRR B AR —HPF SR hgEf i
MR TER., BT M read with a critical eye
what is written about a company X} i &2 {if 7] 1 #Y
take the reviews you read with a grain of salt,#{

BERAD.

- [BAL) di 8 H Y Job satisfaction I company

culture 5\ 8| 3 F C) Bl Jg —).

€0 R 27N VAGIE (- RN B = 0§
PRI TAERRZ ™= R K MR, B AR EH R IR
AREERMBHAFRETHEHAE, MTHH
Job satisfaction Xf i %€ i A1) HF ) how you feel
about your work, &+ has a lot to do with X
W5 7 47 FR %) have a big impact on, 8+ 1 i)
company culture 7 5E i 47] F B4 i B, OB R
HO.

[EA) A+ 6 A chat, an insider of a
company i useful information 5 8| 3c# 1) B
B =4

O 40 PRAE. 445, 8 Linkedln
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B, BT+ Y an insider of a company X i iE fiz
F]H [ a current or previous company employee,

BT ) very useful information X i & i 47)
i pretty powerful and helpful information, &

HRHATR! @JFFF'E‘JAchatTEEEf_L‘HEFEE ?&ﬁ%ﬂﬁﬂﬁa%,&ﬂﬁﬁ D

s BT 1 s g AORE A0 SRR 4 SRR B N T T ST
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F)

G)
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M)

MABE—RLAFARTEENR
GO HE F , Xy TAER FAR LA TR 58K - 3N HRAAL 5 TR A 247 52 2 ARAF , TAEBTE 53 19 2848
75, M BIVAZEE — MERTRAE S, T MRS REMEFTR.
WTESRARE TR ERAR TAR, X7 A — A/ Al R AE M 7l 3. A1 BEw —Fh B i
A E P Y Ak S, T FRE ECE A UMEE R AU . 1 E 2 EE RS THMA, TR
FENHEHERTE. WA T BRI RELERRIEA.
DB TR R E 2 MEE RS BN — N EER Y A TR E SIS SR e. B
B2, BRI, B IR A .
A SO AR B TARIRRSE P A= AR A RS R, BT AR ZE 0 (R AR BB T R A RIS T IS
(BT AT » FEAR L PR LA Bl TAEZ RIFFERE LA R AREF A BBR IR, EiEM R, TERER
228 Z R AR AT A — S R I A A R TE AR
B, il A OB A, SRENARE A QTR 40, R AEMTRE . (42) BT, FEAR
BiiE H C AR AR RE G HZH, SEHA R IREURA MR LA BB 2, X~ SREE. RIBE
NREGFERMNEXMN FRENRE. DRFEED MR XE, JHE0) XBRE—MRIFH
B A
A0 RS TR EAKHIERE T 6307, U RAREER RN XERAHRNER UM
RAEVNAT W E I EEREIF R L, SR B BB e AR A 7 sh F A4 U R AR IR
TRITCE ARG
—RERPATRAENI . AR BRI RO DHEREET — RAET . SRR e #E— R A 77
O3 Z RIRATEIK 5 R 0 SCAOR » TLIGR RURE AR BB B A2 . (36) 4 30 Jig BV 2 < R B 5+ 53 2 S Ak
LRVE? BRI BRI T IR : A RIR RIS . WA B AR . AT ER A9
WEG? SRR ERR, R E TR S ER 7 BOTT AR AT S B A R AR B A
ARERHE .
TR RIRAER D AT A ST AR IRIE . 27822 B BA R U F 4 B 0 371 IR
TR NG ? ERARNT A SIS (LR T 5 2 RIS G A5 R 7= fh & A 7
& Glassdoor XHEHFTALPFIE PIUER 53—~ FT AZE R B HE 7, R AT LA B AR R B — B3 F R KA R B9
PRHEE . (A3 BRI e B X AR R 30 A VP R O B 25 i TEH.
WeJa, — BB AN ANGK. (45)i83d LinkedIn sl F B4 441240 7 MO ZEL AR Tk B IR TR — 4%
R 5 B » ¥ () b T2 75 PR R R 122 2 v i A A O AT R A A 38R . I SRR I KR 13 3
TR R 2t — LR H SR KA A E B AT
HEHRA THEZER. @DRBIETEE RS R 60 3 RRA B A, AR Rk
TEARSAT S TR 7 SR —MREFAIMLE R AT LUK it H AR , L3RI 4R 30 A [ 2 ffRae
IR T R SCAE B RURR Y e LA 5 R B 4R 2448 T A 1) TR » ZEBR A ) TAERAT 4B, —2
R B (R, EE 0, AR IR =T SRl ik o L A1) 34k 77 B “FE X 3K 20 B A R Bk A 8 43 2
tHa?”, AT LB RZ AR AFF I E L H L.
£ A S AMEETEE . REBMPHAFSRTARK? B, HERIE M, RATLREH
H o ZRSNRITBOFERRK A BENEN . FFEEESAAFHL, TASEADAER S X
WERFEBE. B B TR LR RO T A kR . WL 1A RIS A M EHE, Fk A RE .
CORETEERERBIFTEHXERUMMBEL L ILFRE—HER RELKRIT. X
BN T ARE R ER B A Rl S MRS S T R AN BE . R R0 ¥l O =X, R R A e () 2
HE? MEBAEPENCFTEE EREZWHET L FRRIROEER EEDAH T X EET,
AR, BRI, R T BB A VRS 2 i —1 (A — 2L AT LI ST B .
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Section C

Passage One
[CrEskiR) AScuk [ 2020 4E 2 A 5 H B AE www. thedailyaztec . com ({ P25 %5 72 H Tﬁ}'ﬁm)l‘_ =7 i)
“Opinion: Online classes are not effective in educating students” (( V5 . FELRIRFRAEBF %4 T ERCRAED 1Y
XE,

[&1aHEE]
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[Eﬁtl &E:F'?HS] students enrollcd ity online
classes SEfI FI5E — . =B,

DREAT) 4P, B BEBA LB THE
A, S=BgH, T 2 A, i1 &
a7 26 3 52 LAl A 3R 45 B 79 403, 1 B0 ELOE
S 5RRERES P, IERERN B).

[EgE] A) RIBIESE =B R/F#HEFIA the course
material ¥ 8 AT, (H R XA BLAY 2 “ = 4E R RE
HEFZ253RB%¥I"  HBRAREFERSEY
DARRAAZRASURAR AR, BHERR A . O RARIESE—
By — A4 3 A9 students to learn. . . at their own
pace ¥ B BT, (HX Z A EAWELIRE
BRI » TS SV 2 B LA, BcHERR © . B B
B3, EHFFRBFELRRREHEREERY
—pFB IFBA BRI BHRRER , HoHE
D).

[Z£r) i+ 4 online course assignments &
g s

URSATY 4R PR . S8 U BESE — /4R 3, X 26tk
WARRR T ik TAM R F T AEm TR,
Wil T 8 T 1E45r, AT 240 n b KB iy 2 4.
HUEMRERR A) .

e & (AR B L AR A T ik RA
PRI RAEMEH, AR EERI R

BRI

48.

D)

49,

?Sﬁ ﬁﬁﬁ% B) %lﬂ&% f?ﬁiﬂi?ﬁﬁiﬂﬁﬁ
R, HIH A R EHE T 5 T IR M
BLECHER ©O. DDR|E MRS —AHH
accommodate % & T, 30 B R IERFEL
B B EF IR URNRREEE, AR T
R AE TR BCHERR D) .

[=E4r) A+ # #) one disadvantage of online
classes 5& i 2|5 FL BL3E—41)

Y 40 A, EfaRsl, WiFrS 55E%
TR 9 B A Bl R R BT AN 27 A 2 [ Sl = T % 1D Y
HE, AR, EEZE NI EHRAR
A AR MRS NAH S R A B R R .
HOIFHEREA D).

DB ) 45 B 5E — = A IR B 7ELR URA2 Y B ] ]
B HRRRE R R R, BN EAR RS
InEAb RS TE. REEER BRI EEH
BRIVARTE iR, XERARIIERBEEL
HEAE AR 52 3 04 i) 6] , -t S RE b DG 3 HE FER IR R AR
B IVAEEARESEA L BB A B) . FHE
EARE, SEEMN KSR LIELE
F R HEAT XA NIE IR, B ERHZFZAER
HIFE R EL T, MA RN AR FER
Tk S AR IN T, SRR ©) .

[ ) B 5T 4 classes go online } 3 3C [F] F¥
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CREATY HERm . 55-GBESE /48t R 4E B
A FLEARREIAT U | BT A AR Y R 4 e
— T R B b — SR H TR S Nk E iR
B, BMIERERRN O,

CER RN e s A BEAT A0, th T A4 5] TR, 2
ATES NG IR, B b b E S
o R RIRE 5) A RE#E H HE A PR AY 2%
BEAL T AFIHAL, HCHEBR A)FI D). SB-LBSE—
ARIIELREERTE - BN E I AU RR
S ) ELIGR IO 2, F WA 3 ) 2 Vil 6L TR I i
BRI W L BHERR B) .

50.

D)

[EArY i+ 9 9 genuine education 5 i B &
Ja—B A, ,
OISR Y ST, 04048 B FE LR 1R e YA
RIS AR B, S R BRI B TF 8 .
AT, D) AR B A “ BB RE S R R A TE
HERHRIBS . MERELHD),

L3858 )5 — B — AR 23R 1T 17 S A
TELRIRER SRR SR ik A BB AR 1S B IE
TR (B I8 R DRS00 SR R A
Il Py B 11 0 S = Y5 B B L BHERR AR B) . SCrR
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WEAEIEF, BV FERBASINEAL RS T, 1R 2% 4 AT ARt 78 J7 68 76 042 i A0 2 B 1)1 388,
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SEUBAET .

(48-2) A4 Z K B Shth R, FAMRMERIERY S N SFEIB AT LR,

TELRIRERE T2 — 6 NSRBI A LA BB MR R B . (49) IFAE T A 2 A R B R A5 B e U )
VR » Ta i 2 tH 20 B IR A A B R, — e A T B 2 Ab AR AL A

FE LR LR X AT AR B AR L8 [ A oM S iR SRR A28 2 . (50) 4R T, BT R AE SR M ELIE 13K
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IEREI L,
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52.

B)

53.
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P94],

AR 4 ¥A . B4, AT U AY
ek T KEMBUR L KT E, f§ BElA
ATRER A, S EASREL. AW, ATFRReEA]
IR SR} 2 RN AR Z 6] A28 HE . oA 50, 22
FFEEW TT LA HE B 20 A OF 4 b B R Bl 5, OB SR
KA,

[edsE Y AR 3], 28E0 b U R R T R
BN LM B RIT R 15 B A AT RBBR A, BB
IR EL, WA W BRIBEL B HERR B) . LA R
23 T HIE R HL SR R BR T R S B HLH 9 K
JT 2 B 48 Bk K 5 BURF DL 22 18] £ 24 43 5K
Hx ©. EfrmiRsl FRATREIRA, F&
B EB LA KRR, D) B F ik BEHEWT, 5
HEBR .

[ f2) fi 8 F & 89 The New York Times #0
arouse concerns &V 3|5 B,

DEs+7) SR WIS, 5 B AN A mang,
5 = A $R B — 2o ZAG LG XA TF B S AT
BES S BANTINA , 4075 b A 43 BE R ok i IR
B2 Aok s R R #R. dik
AT LAHENT , X8 RARN R EEARFE, HE
EHB).

[iBesE) 55 — B AU w0 Al i B T X Bkt i e 69 )
B, I A R BoX TR 2 B B 22 E 2 , i HEBR
A). SRR RS B 4 1 ) R, s HERR © .
D) ER#ESE —EAKAF a lack of adequate
scientific consensus ¥ H i TP, Hoib B R A4
B I (40 5 R R 2 o B B 2 1 2 A T R R Bk
Z REAFLEIER, FEARBBHE SR KRS
B gk AR, SRR

[ 46r) i T ¥ 49 some experts’ anxiety #
misplaced SE{ F5H =Bk

DY 400 PAE. B =Bl Apde i, X fh AR IR
RIS Ty . KA, 0, TigH KB

' ' - I ERER
51. [Eﬁtl ﬂaﬂ:FFFEl‘J open debatc ELL@J% %%

54.

B)

55.
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1 BEEX|

ﬂ'ﬁﬁﬁﬁﬁitmiqﬁﬁﬁj‘u%ﬁﬂ ﬂ(%ﬁ
H O,

[iees) 45 = BesE — M 3, e iU e R
FERHF—ERERT, XHARBIHMH
FEZdm T, M HXAREE NI ERNE
BB T R SR BOHERR AL SR =B AR
B, I PR B E L, I WA R B A R MR
AT ATTE A Tl & HF B9 6 2, SCHERR B) . P&
AR B 2 2R % AT & 2R W A 64 [R) A, T HL
whatever way they like 13 F#4a%T, BHEBE D).
[ZE4LY 8 T i scientists, public debate F18
3¢l e TR 2 v 30 48 P B A

DS ) HEsm R, A AR 3], MIF 2R K
U8, A FFEES R — - Y 4L, B T BRI R R
— AN 2 I S B U £ 3t T s L X
BERXT S , A NS AR B A AT O, ok
BEGTEME B 28T, b G RT DAHERT MR SRR AT
FEE, HE RN B,

[Es ) SCh A 1R R A= Z X AT EHE HEAT
LT, R A) . AR, ATFAHERIE
R — B A2 BRI SR AL Y 3, (EXOFAR
SR LRI T BT A0 0] ok L BR ) 2 B AR
B #HEER OF D).

[24) B 5 T Y the last paragraph 5 {7 8 5
Ja—E.

Digar ) HES W, 5 — B a4 El, iR
AREFFR R EREH I A R EA
B4 BEHFIMIAARERER BT —F
F) ] 5 AN () 3 S A U A .l T LA S B, B
RE—THRTEHNDE . BEENO.

[iB24EY A Fil D) RARHEE G —BesE — /4] a fixed
set of facts in a textbook i & (T TT, ibR
FoRTEBHAIFINRR 22 REF B P —RIE
SERAS ) H S UL, AR R AR R HA
FE S H Bl R SRR B S, SRR A
M D). B —BE=r13E Bl A B2 3]
Ty, B) -5 30 R A B, HCHERR .

~
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A A Bk B X PR B 2 (0 e A MR B R IR SR,

(53) X P AR ISR FieE T 307 . S

SVOFHERIE RN B F LR EIR T ORI 5, PR L

SWAFEE A IR TR EERMNTIL. 04, T4 R F MBHE A 2E R B, A AER 7T LA i3

(SO MVEERIE RO, A FFRE S — T ST 27T BRI — 08 114 BRI SR AL 3

7 fEL 5 HL G R ) X i R A LB AR IS B B R TR S ), T B TE M AT . G5 IR ARE R
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FLMMWA . BEEREMARER DS A DI REERE D ML A TE . iEE A ASE D
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Part [V

There was once a peasant
who was unhappy about the
slow growth of his seedlings.
So he went to the field and
pulled up them a bit one by
one. After getting back home,
he told his family, “I am really
tired out today! But I finally
made those young crops grow
taller all at once.” On hearing
this, his son hurried to the
field, only to find that the
crops were all dead.

At present, some parents
are so eager for their children’s
success that they tend to follow
the example of the peasant,
making their children suffer a
lot yet seeing no academic
progress. Should these parents
wake up to this problem and let
their children grow up in a
natural way?

1. 58

T 518 SRR (T T

Translation

TR

—’_J_Tuﬁﬁ}%ﬁ‘i/"fil Fs ﬁi‘i’:‘]ﬂﬁ 5'6% There was once. %*ﬁgﬁﬁﬁ
—A~ 58] NHITA -7, J5 3 who 5| R84, ﬁ?ﬂﬂ%ﬁﬁﬁ?ﬁﬁ
Bh B So RS — - ERBE KR, “—bhbk MR B T — 877
LA#E4 pulled up them a bit one by one, FEA/A]H, “FM”—ia H BLBG K,
AT LRSS AR BEN them, DB T & , BRI 2 REILAOROR

BoMAEEHET LR, ERIE P E S5 S — R, 2R S
T “CRURMBRBRT |7 RUR WQIGET FAE, T 1EEXE,
Al LI A/ 47] “What a tiring day I have today!”, 5 A HESEREH
FORFTE LAY 1R but BLEIIE however, “TEARM— F FK& T A E
#4 made those young crops grow taller all at once, [Al£E, 3 B f9“ T 8"t
A LA B R B LAY 23K young crops, it TR B A .

- SR EAREE B4, A BT LI AN On hearing this,  F F U BEE K

RE. “BiE”EN hurried to the field B H &8 0, B R4,
“—F/ RHEEBETEE T VIR AL, 7T IYE A only to discover/find that. . .
G540k B, “RE AT JEIE T "AT1%H the crops were all dead/all the crops

died out,

- WA TR, WEEEE LR A EERNAS S — B — Mt £t

YWy —MBAERT . 07T, TR so. . . that Z54 8%, J5 B BTN
FRARESAEERERE N TR, “BEETFERE ST TUEEY
making their children suffer a lot, H.Hp“H AR F 7 0 iE , DUE 1 B IE R
VU< R 5 R B R Y — M A 3 i L B A ST

- A B A BT R BT B R R A . AR R A A A

FREL, K55 3h1A should ¥ F47 %, A5 %1 and i 8515 307 , B

wake up to this problem and let their children grow in a natural way,

SR ) I R

in ancient tm:les E'ﬂjﬂﬂﬁe‘
rack one’s brains ZZ/R N

hit upon an idea 18— F &
with great satisfaction L& &

| farmland 4
turn out £ &
+ shrivel up #2%
' moral i
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